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PART II—Section 3—Sub-section (ii) 

w mi( % ftsf l tHOT ( TffT R3 M3 OT) ) ST7T fair 7TTT Ttffgrfftcft 3TTfoT 3ft? 3rf fr<ftdHH( 

Statutory Orders and Notilications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fftfft aft? ft -nm 

(fefa a&rd Rwft) 
df feftt, 13 3?^, 2008 

00.30. 2310— TRORt, OfsPTT ^TfFcTT, 1973 
(1974 30 2) 3it 3171 24 3ft^T-3T7T (1) SKI K7T VlH+d^T 
30 KOPT 3Rp 7RT, eftRcft 3T7T0TT -qf, aft? ft) fftft 
Tlfft? ft*!, 3ftMwi3ft 3*3^ T53 -qmwq ft «TR7T fto 
3T 7K307 ^ faftt fftKRT 3T 3TK#f3 ‘SRT 3T 37Tft 

Tift) 4lfe<+i RfHclf 30, P*H<+> 3ftpfa ftf5<+> fe ^lP=l«bli<, 
qifft«K arftft, 4ii«ch ■jrftsrq, srfV'fc Pi^T afft atnqTrfvqr 
ftdltrH ^ ^ 3T#T 

75?) ft* fa ftnfa ooko afp ftr fftft Tiffts ftp, 
arfERr^TT 037 oft 3it fawiRd sfaft ^ ftmo otto tri ot 
•H< c bK ft> fa ft) fORRT OT KOOfarR ft> fftf^ 

fa ft) anq^iRHi' Hind ft «t*o^ ft ftqTTorio oft) 

#),29 2008 ftt*F oft oft aft?aRfRr^%i^T3Rift 

37P&T ftft 33>, Flft ft ft) ft) TjfttR i), 3PT7 ftfa aftftftto 
^ ^q ft fo^fai oft a^rfft oft fawiRd oro) ti 

[03. ft. 23(2)/2008~^lfa*] 
"CRT. TT, <21M ^JTjqft, 7RpRT TTfftof at? fofft 7TeTT?307 


MINISTRY OF LAW AND JUSTICE 
(Department of Legal Affairs) 

New Delhi, the 13th August, 2008 
S.O. 2310. —In exercise of the powers conferred by 
sub-section (1) of Section 24 of the Code of Criminal 
Procedure, 1973 (2 of 1974), the Central Government hereby 
extends the term of appointment of Mrs. Aruna Kamath Pai 
and Shri Mirza Rashid Baig, Advocates as Additional Public 
Prosecutor, for the purpose of conducting all criminal cases 
including criminal writ petitions, criminal appeals, criminal 
revisions, criminal references and criminal applications by 
or against the Union of India or any Department or Office 
of the Central Government, in the High Court of Judicature 
at Mumbai, with effect from 29th July, 2008, for a further 
period of one-ycar or until further orders, whichever is 
earlier, subject to the condition that Mrs. Aruna Kamath 
Pai and Shri Mirza Rashid Baig, Advocates shall not appear 
against the Union of India or any Department or Oflicc of 
the Central Government in any criminal case referred to 
ab< n the High Court of Judicature at Mambai during 
the *. 'ded period of one year. 

[F. No. 23(2)/2008-Judl. | 
I.A.KHA USUFI.Jt. Secy. & Legal Adviser 
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f^TiT hV i h<i 

( * I (If eh ^TT?f fcl'HMI ) 

M 30 Ft 2008 

FF.3JT. 2311—TJFFT FF 3lfFFFT 2005 F^ FTTT 5( I) ^ 9ijH< u l fRF HdldH, rflFT FF^ fFRRT F< 

brfaFFM fti TmY ^ fr) Tr*RP7t ^ f ^ tjfft arfFFFT) ^ ff F fiIff tor rtft 

FFT F. FTF FFFTF fd'RM^d FI TTFfFF FTFH 

0 ) 

00 

(m) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

(xi) 

(xii) 

(xiii) 


9ft Rf <IH4.HR 
Rt TfFiF F^R McSFTB 

9ftHd) 3TFB FFT 
RF. R. MF 
9ft 3T#FT FTFR 

Rt F ^ ftra 

9ft rff fth 
9ft 

9ft Ffer FF^gT 
9ft FF-FF- fM 

flt FTcfTFT RTF 
Sit F^- fff 


FFTFpFF (m I F«F II ) 
3RRFfFF (m IV) 

3RRFfFF (FtFR^FSTTFfFT^m ) 
STFTTTpFF (FFR) 
tRFTT ftrrfrs F 
3RRFpFF (3TR 
FTFTR4T FeTTFFFT 
3TFT FrfFF (FF> ^t) 

3 TFT hPh 4 (F t T Ft) 

FFTFpFF (3Ff|FF) 

3m FpFF (F^tFt FT^TT FteTlRB) 
3RR7TfFF (HdFnll) 

-3TFT ypHct (■SUfFF’-l) 


FFEBRRIFFT 
FRRFFF FFT RTFIFFef 

tsTT9itFFRn 
FRF FFRT 

FftFF FF^ F 

F^t FTRR FFRT 
STlf^FFRT 
PMOt o^tfr/fF’^ i f niFf 
FT? ■^T°F FFRT 
FKFTF RTfFFTRFT 


TTFFvcTT 

FTFtefFF 


2. TJFFT 3FFF7Rt (FfUft3TTf3Tt) 7JFFT wti FT?} cFpddHI ^ 3RJFFT FT FRM FRF FFT F^t TfBT 

FRlF F <SPOcl FFF f 00 I Fv«$H RF TJFFT FfFFvlO FTcpczft Ft RfFF fTFTFF Fi PtfR fFRTt Ft 3RF FfFFFTt F>t 31IFVHF. 
FFF $ TTFRf f I ^FT FFf Ft 3TfFFFTt fRTTF FFR RfFRfeF FffFfFFF ^ WF FFF FFft F^ Tp 4-FlF RF 7JFFT FfFFFTt FF FFT 
FFFT FF FFF FRF! F«F TR ^TfvfFFF ^ RFFFf ^ fFR#' RF^RFf ^ FFTFFT^, ^ 3RF FffFFFTt FF TJ^FT FF 3TpFFFT 
RfFfFFF, 2005 Fit FRf 5 (5 ) «F FFF ^tF FR TJFFT 3ffFFFTt FBI FTTFFT I 

[FF. F. 1 /l/2005 -3TIRRt3Tr|] 
^TRtcT fW, f-RFlT 


MINISTRY OF FINANCE 
(DEPARTMENT OF ECONOMIC AFFAIRS) 

New Delhi, the 30th May, 2008 

S. O. 2311. — In pursuance of Section 5(1) of the Right to Information Act, 2005, the following officers of the 
Ministry of Finance, Department of Economic Affairs are designated as Central Public Information Officers in respect of 
Divisions mentioned against their names :— 


S. No. 

Name 

Designation 

Matters relating to 

(I) 

(2) 

(3) 

(4) 

(i) 

Sh. V. Ram Kumar 

US (Ad.-I & II) 

Administration/Estabiishmenl 

GO' 

Sh. Subodh Kumar Ghildiyal 

US (Ad. IV) 

Coordination & Protocol 

0") 

Mrs. Arun Prabha 

US (PMU & Trg.) 

Bilateral Credit 

(iv) 

Sli. M.A.Khan 

US (Budget) 

Budget Division 
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(1) 

(2) 

(3) 


(4) 

(V) 

Sh. Ashok Kumar 

Dy. CAA & A 


CAA & A 

(vi) 

Sh. A.K. Sinha 

US (RE) 


Capital Market Division 

(vii) 

Sh. Sumantra Pal 

Assistant Adviser 


Economic Division 

(viii) 

Sh. Mool Chand 

US (FT) 


Foregn Trade/FI PB 

(ix) 

Sh. Rohit Mathur 

US(FB) 


Fund Bank Division 

(x) 

Sh. S. S Soni 

US(IES) 


Indian Economic Service 

(xi) 

Sh. P. Mohanadasan 

US (ADB & POL) 

• 

Infrastructure/A DB/C &C 

(xiQ 

Sh. Satish Bhushan 

US(Vig.) 


Vigilance 

(xiii) 

Sh. A. K. Dhawan 

US(IF-I) 


Integrated Finance 


2. The Central Public Information Officer [CPIO] shall deal with requests from persons seeking information and 
render reasonable assistance to the persons seeking such information. The CPIO may seek the assistance of any other 
officer as may be considered necessary for the proper discharge of duties. Any officer, whose assistance has been sought 
under the above mentioned Act, shall render all assistance to the CPIO and for the purposes of any contravention of the 
provisions of this Act, such other officer shall be treated as CPIO under Section 5(5) of the Right to Information Act, 2005. 

[F.No. l/i/2005-RTI] 
SURJIT SINGH, Director 


(TT^r fSnjPT) 

( iRftl 3R iff ) 

l3 12 3TO, 2008 

3>T.3ff. 2312.—Tt^lllRlT lit ^1-1^ I (I it 
Ii? 3Tf^jf%cf flTRl 'Jllcil f flT 4)^ £RT 3131R 

1962 (131 fdlHIlcft) ^ IWT 51 cT«7T 53 ^ 
T1I«T ifel 3TTHR 3Tflfl3R, 1961 (131 3Tflfl3R) 3it 1RT 
35 3i)H-lET (1) ^&135 (ii) 1-4-2006 

^ TT1H1 3. ## #1^ 3ft fHHfafed TTlf ^ 

3fltl 3FpT3H #?” 3it SlJRtftl f#?T 111 

t, 37«lfcf :— 

(i) HJHlRcl ‘4?Uploh 33*, 31 tTqr 

flrfl3t 3F#1T1 3R1T ftlT, 

(ii) ^itfll TETH Tm ft 3FJE3R fsF3T 

3RW 3it 

(iii) a^cflftcl TRH 3St-1311I T#TT 131 Stfaflll 

lit 3KT 288 3itH- 3KT (2) ^ FfltlRl 1 33T 
iftllfal f#at ^ WT-3ft 3it 

ITtSrfT IRl m. 4 11 3# -i^Kl 3Tflfi«4H ,3)t 3RT 
139 3>t "31- 3RT (1) 3> 31cFfl 3TRT Ren, 0 ?) "9R<J1 
3Tlt 3>t Rid flfa 13> #sili>K £RI Wm$ 
IcllfTl TTof ?T?1T#T1 c%RsTT iftSftl HIHct 
sDllflliK Uct 3TI31R 31EJH 3131T 3TT13R 
llf^ lit 1*31 3#TT 1 

(iv) fitted teih cf^ifair sfjRih ^ fin in 
cT«n y^cKI Trf?T 31 3TeRI Rck u I I#! 3# 

#3T ITtST ftlte ^ T1T3 #3T l*t$EF 3RT flflU 
facf< u l 3>t yld ITcR iR.ni I 


2. l# *R3iR 3?> ^^hTTi cuIme #ft ^inlRci 
TETBl :— 

(3t) #nm i ^ ^r-^mFF (iii) 3 tsI^ffecT im t 
T?t rtsbll; 

(^r) 1 ^ (iii) R' dfcrdRsld OTi) 

#3i ■qrtsarr frq^ iff #tit; amr 

(l) #nJTR5 1 (iv) ifRnRan ^ 5 tiPi<+i 

3J5R?«IH TTfcf 31 3FFTI 

fRw U^cf iff 3R1T; 

(1) 3FTH 31^R1H 3R1T 1R fit 3?«raT 

cH4+di4 lif ^pniffiiit^mRn; 

mm\ 

(^) m fwrra# ^ f#m 51 3^7 53 ^ ifei 
affafllR lit 3RI 35 lit H-1RT ( 1 ) $ 
73S (ii Hill' ^ iff flu cTOT HU 
ITcTl iff 1#IT I 

[ arfl^31I Tt 83/2008/TTR 203/66/2007“3n.^.#-11 ] 

\ 

fif?ni (an.ir.fi.-ii) 

(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 12th August, 2008 

S.O. 2312.—4t is hereby notified for general 
information that the organization K.J. Research Foundation, 
Chennai has been approved by the Cenral Government for 
the purpose of clause (ii) of suh-scction (1) of Section 35 ol 
the Income-tax Act, 1961 (said Act), read with rules 5C and 
5Dofthe income-tax Rules, 1962 (said Rules) with effect 
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from 1-4-2006 in the category of ‘scientific research 
association' subject to the following conditions, namely :— 

(i) 1 he sole objective of the approved ‘scientific 
research association’ shall be to undertake 
scientific research; 

(ii) l'he approved organization shall carry out the 
scientific research activity by itself; 

(iii) The approved organization shall maintain! books 
of accounts and get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
: furnish the report of such audit duly signed and 
j verified by such accountant to the Commissioner 
of Income-tax or the Director of Income-tax 

, ! having jurisdiction over the case, by the due 

i date of furnishing the return of income under 
sub-section (1) of Section 139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

3. The Central Government shall withdraw the 
approval it the approved organization :— 

(a) fails to maintain books of accounts referred to 
in sub-paragraph (iii) of paragraph l;or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of donations 
received and amounts applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to oe genuine; or 

(e) ceases to conform to and comply with the 
provisinos of clause (ii) of sub-section (1) of 
Section 35 ofthe said Act read with 5Cand 5Dof 
tin Pules. 

[Notification No. 83/2008/ (F.No, 203/66/2007/ ITA-II)] 
RENU JAUHRI, Director (ITA.II) 

Rf fgTvft, 12 3FTC?f, 2008 

fJT.TTr. 2313 —'IRSfaTOROT *<£ Rd^RI 

W smrcjffrcT fTTRT RTM f f% 4TR TTIRR/ gRT 3TRRTT 

frmRRfr, 1962 (T5RT 1d4HI4cTi) fTRR 5R 3jfr 5^ ^ 
RW RfecT 3RRRR RfufTTR, 1961 (RRR 3TmfRRR) Rf| RRI 
35 TR-RRT (1) WZ (ii) ^ f^RT^T | -4-2008 

V TO1 R7 WOR Z&. RfrTT^zt, M fefl RTt fRRfdfetT 


[Part 11—Si c. 3(ii)j 

Tlcff 3f#T 3TffR47 RR R 3R|RRH R> l 44>dmf R 4TRFR 
‘ 3RR RPR!’ rT RRt R 3TJRifTcT fRRR RRT f, RTRR: - 

(i) RTRljfr'f iRTRR RR RRR RfR RR 3W1 RRTfRRT 
3T^RRFf q£ iRTCr fRTRT Riyni; 

(ii) 3T^Rtfg?T RRRR RRR RRRR RgRtf RRR1 fRop 
RTRTfRTd fRRt q£ RT ? RR R RRffdR RRRRH RR 
R!<1 U°Jdi; 

(iii) STpnfgcl TPTRR %lfR<T 3TJRTH R/ fdT FFTRT 

gRT RFR RfR ^ W4 R 3RTT 73TTT RFT RTH 
fRRR 3R[RRH TH op fdR 9^4d /ffrl gRTT^ R? 
Z\, TRR 3ffafRRR Rfr RRT 288 RT[ F9-RTTT (2) 
Rt RTRtRRR RRT RtTRlffrcI tRRTt RF3TRTR R RRT 
RTRTT-Wt Rfr cTRTT RfrgR 3TR TRR 

3TNRRR oFTt RRT 1 39 Rfr RR-RRT (I ) R7 STcFTR 
•3TTR Rfr fRRRRt RR^cT RRR R7f fRRR ffrfa rfRT RR 
c^TJTRTR 'gRT fRfRRcT Tcdlfrd RR FTRTStffrT cRslT 
RTtgTT RRR4 4 yRTfrRBR TOR RTH 3TTRRR 
3R3RR 3?RR1 3TTRRR fRgRTRT Rtj RR[R RRR1 | 

( iv) ST^RttgR RRRR RRlf-TH 3TJRRTR RP fdTT RTRT 
TH cTRT 3PJ4RT RfR RR 3RRT fRRRR RRRT 3R7 

trirr im RTtgn fmi ^ rtr im\ RRtgtRr gni 

fRfRRcT RRTTfrRT tRRTR RTl Rfd RT^R RTR1 I 
2. RTTR RF STJRIRT RTfRR H Rfg ST^RlfgR 

RRRR 

(R>) 'UmiT 1 op RR-^tlitiT (iii) RTS^dfteld 3RTR 
RFl RFf WTT; 3TRRI 

(7R) %RTRT | (iii) 3tRR| 

cT^T RR^l ftRIZ RT^cT RF^ RTfrlT; RRRT 

(R) %RNT 1 ^PFR-RRTTT (iv) 

3TJRRH ^ frTT RTRT gTR RR RRRR 41% RR 
3RRT fRRR'J| R^f r^tr; 

(R) 3TRRT 3/^RRTR R>IR RRdlM RRRT RR RR RRT 
3TRRT FRRT 3TJRRH RRTN RT RTTR RFt' 
RTRT RTTTRT; 3tRRI 

(Z) TRR fTRRTR# Rt frPTR 5R 3Tfr 5^ ^ TITR Rfet 
RRR 3TfRfWT Rfl RRT 35 Rfr TR-RRT ( I ) RP 
(ii) RP RRRRT RT 3TRRR wf FTRT RRI 
RRRR RTFR RFT RRRT ! 

[3#R3RRT U 85/2008/94. K 203/66/2008-3ft.RT.iR. - (11) j 

TT^fFTf, fRRYIRr (3TT.RP.lR-(II) j 

New Delhi, the 12th August, 2008 

S. O. 2313.—It is hereby notified for general 
information that the organization Sir Ganga Ram Trust 
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Society, New Delhi, has been approved by the Central 
Government for the purpose of clause (ii) of sub-section 
(l)ofSection 35 ofthe Income-tax Rules, 1961 (said Act), 
read with Rules 5C and 5E of the Income-tax Rules, 1962 
(said Rules), with effect from 1-4-2008 in the category of 
‘Other Institution’ partly engaged in research activities 
subject to the following conditions, namely :— 

(0 The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or ist enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books by an accountant as 
defined in the explanation to sub-section (2) of 
section 288 ofthe said Act and furnish the report 
of such audit duly signed and verified by such 
accountant to the Commissioner of Income-tax 
or the Director of Income-tax having jurisdiction 
over the case, by the due date of furnishing the 
return of income under sub-section (I) of section 
139 ofthe said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 

(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 1; 
or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph I; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph I; 
or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 ofthe said Act read with rules 5C and 
5E ofthe said Rules. 

[NotificationNo. 85/2008/F.No. 203/66/2008/ITA-ll] 
RENU JAUHRI, Director(1TA-I1) 


4^%#, 12 314*4, 2008 

44.34. 2314 .— 4 ft *IFra»lO ^fdW'&KI 
4F f*4l ^TRTf t 4^3 <U«bK £E1 

IWTTScft; 1962 (^344 fH4HMd1) ^ f444 54 aft* 5^ ^ 
T7T8T 4^4 34447* 1961 (344 3Tfaf444) 47t 4RT 

35 4ft34~4T4 (1)^^5 (ii) ^M4l*RI«ff?4T47 1-4-2006 
3 *4134 3RT 4 h 1 ft4d fe, 4ft rHHfdfold TTrff c£ 

34f?I47. *t 3 W ‘ 344 

*T* 4 l’ 4 ft M 3 31 jH)ftd 441 t, 4 T 4 RT: 

(i) 3 Ejqtf ?4 R 434 4 ft TTfrr 4 tt 34419 

3R[R4R ^ fdir f^qi 44(91; 

(ii) *4139 9 T 47 T 9 *F 9 * 4 f 3 T 44 T 

dlHlTchd 3 %f947 34JR4T9 97t 

WTT; 

(iii) 34J9tf?9 *1934 %lftch 34JR4T9 fdlT 

*m 3TcT9 *4T9T-Wt TSfol 
34£R9T9 47*^ <£ fetr 34J49 *lf?T 9^ 
i\, 399 srfafwr 4ft mi 288 4ft 39-941 (2 ) 
^ *wY«mui 3 4*ri9f*Rif99 f^rt 4hai97R 3 %tt 
3414T-4Ft 4ft ?h3T 9*t$IT 444(41 3?fo 344 Stfa- 
f999 4ft 91*1139 4ft 39-41*1 (1 ) ^ 3Tcpf9 344 
4ft f4999t 9RJ4 47*3 4ft f949 ftffa 447 ^ 
^<ai«hR “SR! f9f999 ucqlfwa R4 4T4[^ft4 *Yt31 
9*t$T ft# ft' ft4lfa971* Wf 9lft 39447* 
31FJ49 31491 31T947* f4^5M9> 4ft 3TRJ4 9*^91; 

(iv) 34 jftlf <9 *1934 ^lfH«b STjftVH ^ 919 T ?19 

44 T ofstt 44 3444 f 9999 *•(2011 3 ^ 1 * 39^44 
srt <211 9 *t$H 9 t *94 < 2(1 4 <l 447 ski ftrfRRO 

«cqiEiO t44<«i 4ft 4f4 9**J5 47^41 I 

2. ^ *1*49* 44 ^4^4 4lf9H ^ ^t 4^ 3t^U<4 
R434 :— 

(47) I ^ 34-^44147 (iii) xf 3Td4 

4Ft 4Ft T^TT; 3T44T 

( 14 ) % 4 T 47 1 ^ 34 -% 4 T 47 (iii) 3 f^dfe 4 3 ppft 
4TtSlT fT4t^ 47^4 4Ff 47^41; 3T44T 

(4) ^H1I4» 1 ^34-^l«l4> (iv) 3 3fcrir<sl<1 %lfH4. 

4f fdR 4T4T .414 44 4^44 Tlf?l 471 
3T44T fc(c|<u| 4TgcI 4Ft 47^41; 3T44T 

(4) 3T94T3T344T447Ft47cll447RU4444^41 3T44T 
§<H°h 3PJR4T4 47pt474TN 4ft 4TF44 4^t 4T4T 
41441; 3T8T4T 

(^) 344 pT44l4dl ^ fWT 54 3ftt 5^ ^ RT4 4fe4 
344 3TfafWT 4ft 414 35 4ft 34-4T4 (1) ^ 
(ii) ^3444f^ 3T3474 4Ft'?t4144T 34471 
Midi 4Ft 47^41 I 

[ 3 rf 4 ^RlR. 84 / 2008 / 47 T. 4 T. 203 / 118 / 2007 - 34 . 47 . 14 .- 11 ] 
^^t,t 4 ^T 47 ( 3 TI. 47 .f 4 .-II) 
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New Delhi, the 12th August, 2008 

Sf.0. 23,14.—It is hereby notified for general 
information that the organization Tata Memorial Centre, 
Mumbaji, has been approved by the Central Government 
for the purpose of clause (ii) of sub-section (1) of Section 
35 of th^e Income-tax Act, 1961 (said Act), read with Rules 
5C and 5E of the Income-tax Rules, 1962 (said Rules), with 
effect fijom 1-4V2006 in the category of‘other Institution’, 
partly epgaged|n research activities subject to the following 
conditions, namely:— 

(i) Theisums paid to the approved organization 
shall be utilized for scientific research; 

(|i) Thd approved organization shall carry out 
scientific research through its faculty members 
of i\s enrolled students; 

(iji) The approved organization shall maintain 
sepirate books of accounts in respect of the 
sums received by it for scientific research, reflect 
therein the amounts used for carrying out 
research, get such books audited by an 
accountant as defined in the explanation to sub¬ 
section (2) of Section 288 of the said Act and 
furrjish the report of such audit duly signed and 
veiled by such accountant to the Commissioner 
of Encome-tax or the Director of Income-tax 
hav|ng jurisdiction over the case, by the due 
dat4 of furnishing the return of income under 
subfsection (1) of Section 139 of the said Act; 

(jv) Thq approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copk' of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to above. 

3. The Central Government shall withdraw the 
approval if thq approved organization ;— 

(a) fai U to maintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (ii i) of paragraph I; or 

(c) fai Ik to furnish its statement of the donations 
received and sums applied for scientific research 
referred to in sub-paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
Section 35 of the said Act read with rules 5C and 
5Eofthe said Rules. 

[Notification No. 84/2008/F.No. 203/118/2007/1TA-11] 
RENU JAUHR1, Director (1TA. 11) 

fsr^FT m4cim 
((sicfl'jw) 

4f44, 7 2008 

'BFT.3TT 2315.—'tRHfddi' 444 444 (*m 4 
444r, 1948 (1948 ^14l4) ^ 2 4 3l4 (^7) 4 
3Ej*K<i| 4 444 TTC=RT7 Rd^JKI ^TTcT^I 
3 4 4w 3pTT, WW 4 7-8-2008 4 444 


[It A 4330/1/2006] 
vtm mi 44? (4^) 

MINISTRY OF EXTERNAL AFFAIRS 

(CPV Division) 

New Delhi, the 7th August, 2008 

S.O. 2315.—In pursuance of the clause (ii) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948, the Central Government hereby 
authorize Shri Deepak Kumar, Assistant to perform the 
duties of Assistant Consular Officer in the Embassy of 
India, Zagreb. 

[No. T. 4330/1/2006] 
PR1TAM LAL, Under Secy. ( Consular) 
TrT 

(44 wri) 

4 144, 11 sum, 2008 

WJ. 3TT. 2316.—-tcT (44 44, TRW 

fwr, 1976 (7R 4 y4*4‘ 4 f4* w) 

io 4 (2) 4r (4) 4 wpm n 441-44^7 

|[*t4 4 44 4 tR, 4 ^7 80% 4 44 

fcrni t, t(d^i<i 3if»rgf4 t i 

[TT. f^t-2008/TT.'m. l/12/l j 

Ttmr 4, [4*1 *. (trwt) 44 4? 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 11th August, 2008 
S.0.2316.—Ministiy of Railways (Railway Board), 
in pursuance of Sub Rule (2) and (4) of Rule 10 of the 
Official Languages (use Torofficia! purposes of the union) 
Rules, 1976 , hereby notify Railway Station, Vasco-1)- 
Gama of South-Western Railway, Hubli, where 80% or 
more Officers/Employccs have acquired the working 
knowledge of Hindi. 

[No. Hindi- 2008/0. L. 1/12/1 \ 
SANSAR CHAND, Director (O.L) Railway Board 

” 377T yRITVT wt 

4 f44,6 2008 

W.3TT. 2317.—^TT W 4 144 1 3 f4dR7, 2007 
4 4 4 44 ( yHI'JR) 

1983 4f4m 1 4* 8 4 Tim 44 444rq, 

1952 (1952 37) 4 ?TRT 5 4 ^q-mn (I) £E7 TER 

444 m 44 ^4 p; 44 tkw tiw 4 4 
4 amfa 4 f4 344 w, 4 4 m3 4, 4. 

f4rf4r4,4- 728,44 4 4, 44 4f4z, 4m 

TOT-ll, 4 144 4 144 TTeTWR 4 TEER 

4 ^4 i i 

[rn. V. 809/7/2007-^(4) ] 

414t 1w,14w (4fi) 
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MINISTRY OF INFORMATION AND 
BROADCASTING 
New Delhi, the 6th August, 2008 
S.O. 2317.—In continuation of this Ministry’s 
Notification of even number-dated 13th September, 2007 
and in exercise of the powers conferred by sub-section (1) 
of Section 5 of the Cinematograph Act, 1952 (37 of 1952) 
read with Rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983 the Central Government is pleased to appoint 
Dr. Durgesh Tripathi, D- 728, Street No. 4, Near Krishna 
Mandir, Ganesh Nagar-II Shakarpur, New Delhi as a member 
of the Delhi advisory panel of the Central Board of Film 
Certification with immediate effect for a period of two years 
or until further orders, whichever is earlier. 

[F. No. 809/7/2007-F(C)] 
SANGEETA SINGH, Director (Films) 
pft , 7 3RTRT, 2008 

W. 3Tt. 2318.-5*1 WI fam 31 2007 ^ 

*m*Fs*FF CflftTCJxHT ft 1 3FpFR ft • xfcrffasl (3FFFFT) 
fWTTRcft, (983 ft) 1WT 7 4 8 
3TfftfWT, 1952 (1952^137) ^tmi 5^t^7-<iro (1) ITO 
Wtf 9P Rftfil 9kft tRT *R99T dr+ld 3IRTR 3 ft 

ft) 3lftq ft qj aqqft {T9T, ft) ft) Psfft "Ft, 

ft) ft). fts ^9, 14-5-213/214, ^|ft) ^F9K, ftfPflft), ftTR 
'atT^HR, tk<.i“iK-500012 ft) ft 

ft ft 9Rft i i 

[99. ft. 809/1/2007-^ (ft)) ] 
ftftcii 1*15, Fi^Wi () 
New Delhi, the 7th August, 2008 
S.O.2318.—In continuation of this Ministry's 
Notification of even number dated 31st May, 2007 and in 
exercise of the powers conferred by sub-sec.tion (1) of 
Section 5 of the Cinematograph Act, 1952 (37 of 1952) read 
with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983 the Central Government is pleased to appoint 
Shri G. Narender Yadav, 14-5-213/214, Chudi Bazar, 
Bedarwadi, Begum Bazar, Hyderabad -500012 as a member 
of the Hyderabad advisory panel of the Central Board of 
Film Certification with immediate effect for a period of two 
years or until further orders, whichever is earlier. ’ 

[F.No. 809/l/2007-F(C)] 
SANGEETA SINGH, Director (Films) 
M 7 3PTRI, 2008 ’ -f* 

W.3TT. 2319 — 5*T ft) 'fftlTfft 13 fftcTTO:, 

2007 ft) *FRRs99i 3#RJTOTT ft 3FJ9RT ft 
(3RPH) 1983 ft Iwt 7 aft* 8 ft *rro 

3#lwi, 1952 (1952 99 3 7) ft) RRT 5 9ft T9- 
RKT (j ) "gRT -SKrT TTtoft 99 wfaf 97ft) ftfc *R99T 
dr^)ld 3TRT9 ft ft 9ft ft) 3T9fR ft Iftp qy ^yqft 3T[ft?Tf 997, 
ft ft) wft ft, ft 3Rffa 97RR, 3 3TRJR 9T9 #T, 
Tte.^lWt-55 9ft felt 7TOTS97R ft R5R9 ft ^ 
ft' fa|99 97RT) ft I 

[99. ft. 809/7/2007-^97 (ft))] 


New Delhi, the 7th August, 2008 

S.O. 2319.— In continuation of this Ministry’s 
Notification of even number dated 13th September, 2007 
and in exercise of the powers conferred by sub- section (I) 
of Section 5 of the Cinematograph Act, 1952 (37 of1952) 
read with rules 7 and 8 of the Cinematograph (Certification) 
Rules, 1983 the Central Government is pleased to appoint 
Shri Ashok Kumar, 3 Aram Bagh Lane,Panchkuian Road, 
New Delhi-55 as a member of the Delhi advisory panel of 
the Central Board of Film Certification with immediate effect 
for a period of two years or until further orders, whichever 
is earlier. 

[F. No. 809/7/2007-F(C)] 
SANGEETA SINGH, Director (Films) 

■ftcTTT aftr ftftrr yfatfftftt 

fa*rm 

(TRIRIRT 3T^TFT ) 

9ft fteft), 11 m^f, 2008 

9FiT.3TT.2320.—ftftq *K«bK, TRRT9T (*R ft wfafa 
ft fftpRftft) fam, 1976 (wftftfftr 198?) ft 
Iwr 10 (4) ft 3FjT3pn ftf ftqR affft ftftfqft) 
Mftd9, ^RT9R IftPFT ft RVimPt’<K fHHfdfisId 

99fteT9 ft, fftRft 80 yfdVId ft qfiftqifftft ft ftftt 99 

9pftRT99) 5TH 3TF9 9R fft9T ft, 3Tfft^fftd 9R?ft ft I 

T£3I Rpgftqqj, MgHIV ^TPraTT RfftfScT, *TT. ft. 
fft.fpT., ftolft 

R5TC9ft9T ^Tft9R 9,19^9, ft^R TO, ^R W ft?, 
Tf#lft-415612 

[ft. ft. 1!016/1 /2007-*l.RT.(9lft-l)] 
ftlfftR, ft^99 TTfftR OWIITH) 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TEOINOLOGY 
(Department of Telecom m u n icatio ns) 

(O.L. SECTION) 

New Delhi, the 11 th August, 2008 

S.O. 2320.— In pursuance of rule 10(4) of the Official 
Language (Use for official purposes of the Union), Rules, 

1976 (as amended -1987), the Central Government hereby 
notifies the following Office under the administrative 
control of Ministry of Communications and Information 
Technology, Department of Telecommunications where of 
more than 80% of staff have acquired working knowledge 
ofHindi. 

Chief General Manager (Telecom.), Maharashtra 
Circle, B.S.N.L., Mumbai 

General Manager Telecom. Sanchar Bhavan, Kharc 
Ghat Road, Ratnagiri- 415612 

[No. E. 11016/1 /2007-0.1..(Part-1) | 
SUDHA SHROTRlA, Jt. Secy. (Administration) 
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Chief General Manager (Telecom.) Haryana Circle, 
B.S.N.L.,Ambala 


2321 7R^K, 1TO (7TR WRffa 

b'Mi ^ ft* 7 T^ft) ft^R 1976 TTCTlPtm 1987) ^ 
tWT 10(4) 

^ TfTTRTft^ fmupfa ft H Pci fed TOfaptf 

it, ftfrtf so jjftsra 3 3rftr^ infaiftqf 

RPTUpd dR pnn f, (Jd^HI 3Tf^jf^?r TTtft t I 

TJT5T ^TTftnT, gftiJIUll ■qf^TScT, %n.TT. 

ft.ftTj, 3t«ufu 

1. Srfipfti (fuPdd) *TTTd TRR fWT faft&S, 
fflftcl H4<rl IlilMd 

2. fefed TR H4ci, RR7T *MK fWT ftfftfe, 

[TT. i I1016/1/2007-Um (Rl2-|)] 
7JRT ?TtfRR, ■h'^=K 1 7TfdR (UVIIfH) 
New Delhi, the I Ith August, 2008 

S.O. 2$ 21.—In pursuance of rule 10(4) of the Official 
Language (Use for official purposes of the Union) rules, 
I97(j^as amended-1987), the Central Government hereby 
notifies the following Offices under the administrative 
control of P^inistry of Communications and Information 
Technology, Department of Telecommunications where of 
more than 80% of staff have acquired working knowledge 
of Hindi. 


1. Executive Engineer (Civil) B.S.N.L. Civil Division 
Panipat 

2. Civil Sub Division, B.S.N.L. Jind 

[No.E.I IOI6/!/2007-O.L.(Part-I)l 
SUDHASHROTRIA, Jt. Secy. (Administration) 

(<jiPt aftr Icthmi ) 

fcRUM i^cf 

ftc#, 8 SRRTf, 2008 

^fT.TTT. 2322.-4^19 7TTRF7, ( ^fR^ur 

3?R 3TftfftRR, I937( 1937 I) ^ m 3 ^ 

•3T#T Rl UIHI-M ^RfaR 17 ! afR P^^ichd ftRHIdtfl, 
1988 fWT 9 TMPddH (I), fWT 18 3?R fWT 19 $ 
3#RR( I ), (3 ) 3?k ( 4 ) ^ SRJTRui 3 Pd9«H 3?R ftrfSFF 
Pd^lld^^fFcrTt,-^, ^'Iddildl,^^, lk<NI<, dil n<i, 
TpWt, dfcfft, RHsH4>, W(T 3?R RftRI efcfa TOM ^ 
3P7Rt 3TtV^lfRqf ^ ftRpcffed TTTRjft R«uftftfe 34cT 
3TfRfw? ^ RqftRf yifeiRf rf rrrt.rr4 ^ * 

RRcft i, :— 


hr«o 


dRT TT. 

ftRR 


vrfeidi 


( 1 ) . 

( 2 ) 

( 3 ) 

( 4 ) 



ftRP 9 (l) 


2. fWT 18 


^ ch'ld+ldl, 

t^TRIF, , 4R#T, 

RT0T3:, afR 

Ptetil, y’sil, -^"1^, 

INrhtf, -rprgizl, dfcrft, 

cTOTS, WJT sfR RfaTcT 


r, W4FfCr1l/W.4MH 
RRl 7 lull'd I 3TR TRR sNdRUI yqPl^llrHI 
^ TTTFH RF RjMKd ^TTT l 


fefil ^Pki RRRT RT fe+t) hR^K “R 
TR7T ^TTf 3fR ^RUI, WOT1 ^ftRT 
afR -3Tf^ct^ 4 tT M^T -TOT 3fR 
TrRT^ qfl \ dft 'STR ^ fd5?dRl 


dvRl ^ f ft7 3TfdftRm 7n 
34^TR dRTtr dR ftd^' ^ fdRTl dd 
3cvf^R t dT Fl TFT i I 


3. 


4. 


ft*m i9(i) 


fwr 19(3) 


^ ftcrff, '5^, «bVcr1«Mdl, t, 
IfTRIF, RFRr, 
wsTO, ^ A «Arot 

P^tiI , "5«rf, ^lci<^idi, 

R'FRr, dfcfft, 

d(°U3o, 3fR ^ftW 


P'+it-Tl dff 3TpH J |pir| , dft TIT 
fR^cTRT ^Rd ^ dRRT t % 3Tf#RTR RT 
FTT^ 3TtTfa TR1TI tht ftTmP ^ fefr 
TRV dTT TrxH MH ^3TT f I 

W T ?fTTTff RT TRPR dT ^ RT WRl 
RT RIT^RkT RftftfR dTt fdfed 3TK7I 
dTRtr! ^TTf ^ 3PRTT ^ ftfdR 

^ ^ FRTTRTT/FTTTRf) 7 TT 3TdRT RRTT/' 
dR 7 !) Rl 3RT2TT TToRRFR dR 7 TT, / dR 7 Tt dfd 
W: T^Tft ftRfi dR 3Tf^RJFft RTCTT 
rf)' wn t i 
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0) 


( 2 ) 


(3) 


(4) 


Pm 19(4) 


M 4>V3>ldl, ^t , 

tw, ^35^75, 7p7fl2t, 
?HsH3>, TSTOJi; sfft 


7H t fi W znm 3#pj^7f ?7T 
criTJ r^lTcT "31 SH^fcT47 8P4 ^ 37*fa ft ?H 
^7F 37^7*7T ^77 ^rfW7 ^ 7^5(^),(79l) 
07) ,W afh (5) ^ ^«7tMF 71 llfo P' 
^77 TO ^RT dl^fed TTRTOFT t I 


[tFlfcpFi. 7^-11011/10/2001-WW] 
\ ^ 7^77. %H, Tffa foWT 77^1^47 

MINISTRY OF AGRICULTURE 
(Department of Agriculture and Co-operation) 

Directorate of Marketing and Inspection 

New Delhi, the 8th August, 2008 

S.O. 2322. — In pursuance of sub-rule (1) of rule 9, rule 18, sub-rules (1), (3) and (4) of rule 19 of the General 
Grading and Marking Rules, 1988, made under Section 3 of the Agricultural Produce (Grading and Marking) Act, 1937(1 of 
1937), the Central Government hereby authorizes the officers in-charge of the Regional offices, New Delhi, Mumbai, 
Kolkatta, Chennai, Hyderabad, Chandigarh, Guwahati, Cochin, Lucknow, Jaipur and Bhopal of the Directorate of Marketing 
and Inspection to exercise the powers for the purposes of the said Act, as specified in the following table, namely:- - 

Table 


SI. No. 

Rule 

Officers in-charge of Regional Offices 

Powers 

(1) 

(2) 

(3) 

(4) ' 

l. 

Rule 9(1) 

New Delhi, Mumbai, Kolkata, Chennai, 
Hyderabad, Chandigarh, Guwahati, Cochin 
Lucknow, Jaipur, and Bhopal 

To approve the chemist of Commercial 
Laboratory, Co-operative/Association 
Laboratory and State Grading Laboratory 

Z 

Rule 18 

New Delhi, Mumbai, Kolkata, Chennai, 
Hyderabad, Chandigarh, Guwahati, Cochin, 
Lucknow, Jaipur and Bhopal 

To enter any premises at any reasonable 
time and inspect in storage, processing 
packaging and transit, and search for 
the Agricultural produce if he has 
reasons to believe that any provision 
of the Act or the rules made thereunder 
has been, or is being contravened. 

3. 

Rule 19(1) 

New Delhi, Mumbai, Kolkata, Chennai, 

To seize any article, if he has reasons 


Rule 19(3) 


Hyderabad, Chandigarh, Guwahati, Cochin, 
Lucknow, Jaipur and Bhopal 

New Delhi, Mumbai, Kolkata, Chennai, 
Hyderabad, Chandigarh, Guwahati, Cochin, 
Lucknow, Jaipur and Bhopal 


Rule 19(4) 


New Delhi, Mumbai, Kolkata, Chennai 
Hyderabad, Chandigarh, Guwahati, Cochin, 
Lucknow, Jaipur and Bhopal 


to believe that any provision of the 
Act or the rules made there under has 
been contravened. 

To serve written order to the owner or 
authorized representative of the owner 
of the concerned premises or 
establishment, that he/she shall not 
remove or part with or otherwise deal 
with the article except with the previous 
permission, if he finds it not practicable 
to seize any such article. 

To dispose of such article, if he is of 
the opinion that the article so seized or 
detained is subject to speedy or natural 
decay or it is otherwise expedient in 
the public interest to do so, in the 
manner as prescribed, in clauses (a), (b), 
(c), (d) and (e) of this sub-rule. 


U 


[FileNo. Q-1101I/10/2Q01-STD] 
S. CHAl i: N, Agricultural Marketing Adviser 


3012 G1/08—2 
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rtr^, ^rrer 3frr riRtoIrto tern wf 

( RRRtcRTT mi Hr! fRTOR ) 

R^lRp5ft,23 ^JR, 2008 

W.3TT. 2323.—TOsfa RRTOR TOT, TOfaTORt 5RT ¥R£R fORI^ RT f^R TORT TO W51c[ TOT RRTTOR Rf RTO t 

iTO TOT 3 Rt^TcT RT5RT (RTR ^ R? RTTOfR ^T§f) TOR 3fr[ RTR RTRTO 3TfafRTOT, 1976 ( 1976 “FT 60) MW3TR^7 RTRTO 
(RTScTt TOT 3T^MKH) fRTOT, 1987 ^ 3WTO TO 3RJPR t 3frt ¥R TOR TOt RRTRRT t fTO TrFTTRR #1 TOT 3RTfa R Rt TORT ife 
7 4TO*fRT TOTOT; R^RT fafOTO RftfwfRTO 4 TOR^TOI RTO kr TORTT Jp]\; 

3TtT ; , 3R, TOr()R mil, RTOT TOfRfRRR TOt TOR 36 TOt RR-TOR (7) 3TR RR-TOR (8) TOR TOfRRTO TOT WT TORT p 
RRR RTORR* RTtro^to, t TOTC R. 40, #RT-2, RTTO% fTORT-RTRTR- 1 73 220,1%.R. ?RI Wof^TR W RTOTOTT (RTOTOTT TOT--Ii i ) 
TO M TTQ^T/q^/500 ” ^<2lcil “ft 3r*«h=b *£RTO dfod, 3RR^flf^FT TORTR RRTORR (RRRR7TR RTOT7) 3TR fRRTTO TO U £ TOT RTR “RTORRR" 
t (ftra T^TO RRTOcI RTOT *fe[ TOTO RRT t), ^ SRJRfcR f% 3TTf RR ^t/09/08/49 fTOTO RTO t, 3RpTRR 

wt- 77 tsnrt tore t; 

RTOT RT5TO pTO f^TO ^ RTOE TOT REl RTO TOTTOfRT SUcTTOfarf (VH2TOTR RTOR) % I TR^t RfTOTORR &TRRT 500 fTORT. 
i TOR ^fTRR STRrn 1 fTOTO. t I RcTORR WR 3frRRT (|) 50 ITT. t ! fRR RTO TOTRTOJTOR ^{fTOT t ftTRTOT W\ RtRTTR 
oRTOTORRRRTO RrfRT TOTTOTO^TR RRTc* f | RTO1RT RrRRfTO TTORfe (T^T ^ ^t) RTcRR RfRRTR RRRfRTcT TORTT t t RRTORR 230 RPR 
5fR 50 TRO.Icpf RTR f^RlJR RRIR R7 RTRf RRRT t 1 ^R Rfe^l R ^T “FT RfRRRn ^RI fRfRR tg RTR ffeRPH 
(fRT.m ) ^T RTP^R TfSR’TTO (#.) RRRR Rft A-RRcfl RTT3RR7 ^fRRT RT TReTSR t 1 


RfeR RT #frm RF ^RR ^ ^ f, fRR^' R TTRT ^4.24 R7^ RtcT TO ^ ^RfRR TOT Rd TTdf 

t I RF5T ^PtR ^ RT TOT^T TOT, RR R' R RRT RtfdET RTRT RF? RTR TORT TOT R RRT RR RTR7 RT RRF RTlH RPT TOT 
Rf TOf t i RtcT “FT TO tTO RTl RRl’ TTO RT RTO t ! RTTO ^ RT%R RTRRR RR il^MTO %RfeF TOWT RTR fRRl 

RRrf ! 

RR TOfld RTOT TOT arfRfRRR RTt TO 36 R^t RR-TO ( 12) TO RTO RffRRRT' RFT RRTR TOR |R TO RtRRT TORT t 
fWi TOR Rf^RT RF R^RlRR ^ ^R RRPT-RR RF 3TRRR RRT MRRfcTT TO TOft fRTO, fTOTfR RF 3T^RR 3TR TOT! RTRTTt ^ fRRR 
TOR TORTTf^R RTTOT fRfRRFR fTOTT RRT t, fRfRfRR PRl J ^Rn ^ RRF, RRT^T TORRTTO RF RTRR TOTORF Rt TO RT 
100 ft. ITT. R 2 TO TO ^ RH RF %R 100 R 10,000 TO R RRTTRR RTRRTR 3TRTO (RR) TO 5 TO 3TTOT TOR 
3TfTO TO ' f ’ RTR TO fFTR 500 R 10,000 TOT RR R RcRTRR RTRRTR 3TRRRT (RR) RtpR 50 iTOcTTTOR TO TOT RfTORR FTRRt RTR 
t 3Tk “|” RTR 1 x 10^, 2x10* RT 5 X 10^, TO "I. TO RRTTRTO TO TOTOcRTO rWNf TO 7RR TO RR^TO t I 

[TOT. R. RTO^RR-21 (07)/2008 ] 
TO. RT*iT\RR, fR^TTO, fRfTO RTR fTOTIR 








['RFUl—3(ii) ] 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 23rd June, 2008 

S.O. 2323.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subjections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) of series “AX/L/50(T and with 
brand name “AXPERT” (hereinafter referred to as the said model), manufactured by M/s. Axpert Enterprises, Plot No. 40, 
Sector-2, Parwanoo, Distt. Solan-173 220, H. P. and which is assigned the approval mark 1ND/09/08/49 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) vyith a 
maximum capacity of500 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 50 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply, The model is also having software facility to convert mass 
indication (kg) to volume indication (litre) manually for different liquid by adding density factor of the liquid. 

t.TTiliM 



the instrument. A sealing wire is passed through the body and hole provided at the special screw and a lead seal is applied 
at the end of this wire. The instrument cannot be opened without tampering the seat. A typical schematic diagram of scaling 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for V value of 100 mg. to2g. and with verilieation scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k , 2* 10 k or 5 * 10\ where k is a positive or nagativc whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F. No. vVM-21 t07)/zuoo| 
R. MATI iURBOOTUAM, Director of Legal Metrology 
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P^%Rt, 23 pp, 2008 

ETT.3TT. 2324.—'E7ETTT EE, fPf?E ETfPETTft SET FTt FEJE ftEt^ E7 fEETT ETT^ ET ETTIcJ EF EETPH ft EET t fiT 
•EFT tT4hf E Ef^RT ETRP (Et3 pt E^ 3TT^T W STfPtpEE, 1976 ( 1976 EE 60) EFT EH RtT ETC EPEE 

(ETFHt EH RpEtRT) IPEE, 1987 ^ FWjf ^ FFpR t 3^ ETE Eft EETEET t REHTT EER Eft 3TEfP E Ft FEE ET5R 

eMet eer 77iEr aftr Mfr Efrfr*TfEEt' e fe^ee ^et we ettet t#et; 

RE:, 3R,^RTE^EEiE, FEE 3TfpfPEE Eft PET 36 EftFE-PTTT (7) sftr FE-PITT (8) RE RpRIEt'E>t FETE TEH ET* 
EEft EpEEtf Wrai^Sf, W R 40, 2 . FCEPJ, fFPREtRE-173 220, fe.F. RE Mh^E E*FE EEI^trTT (EFTPeI EE-III) 

Et ‘‘lipEtlRcTRO ” ^ 3TEHT TJEE3 EffE, RETElfPcT ERR FFETRT (ttEERR FEET) 3rtr PETR: EHS EE ETE "Wff 

F (fRFT fEE FTPF WETp. FEE ETFR ERT EET t), fpTt 3PJEftE fPf Ep ^t/09/08/48 EEEpRlcT fERfT EE1 1, 3RIEKE 
PEFT-EE RRt EEEt t; 

FEE ERR RET fEFfE ^tp FEET EE FTT ^ 3EETfET STTEElfpE ERR FFEER (ctEREIF FEET) t I fTTEft RfFEHE 
^TEET 30 fT.ET. t sftT ^JEEE 83EET 100 FT. t i ErETEE ETEER 3TETTR (3) f FT. t I FTEt' RET ElREpRH pfEE t fpTTEE RE 
Etta ^RRRETrW' PTfTE 3TT^EpRE FFTE f I FEE9T PoH 4 e> FTEtE (TTR f Tgt) cfRR EfEETE FEpf$TE ETTET t I 44*01 230 
EtcR Rtr 50 F^f FcEIEdT PITT fa^E ERE ET EE*t ERR f I ETFR ^ RR Eft 3TfPETET RE MfE Rzrf FcJ ETE ?fe#1 
(%.FT.) EE ETRJE Ffe^RE (Rt. ) E Eft ’fcjERt WH^ET ^fEET Et EER®E t I 



ERE E7 EtlRE ^ fRR RE f, RrE' 7t W Ffe^FE Rt EtR EER R RRm 3^4 F^ MEE W EE FET 

f" i EfFt 3TFR fEviE 7ET ET EErT^T EER Ep FTR E ^ pE> EtfRE EPE Eit ETE EETET Rldl F EET FE EPE ET Ep> rR EtR RET 
Ft Eldt F I TER OF rftt fEET $TFE1 cH Ett Eft TsflRT RT EERT t 1 ETFR ^ EttRE ETEER EE R^fEERT fEEfeR FTETTR ETE fFET 
EETt I 

3^T ETrRt ETETC FEE 3#4lEEE Eft EITT 36 Eft RE-ETTT ( I 2 ) RE ERE EfEEEl EE EER ETTE EF ETW ETcft F 
fET FEE EfeR ^ RpEtRT ^ FE EETR-EE ^ ET'cETE FTTt f^EFfET RE FTtt ftTRE, fsTETFT ^ RJER 3ET FET ETEEt E fEEE 
FEE RJEttFE ETFR MefW tEJET EET t, RlRf^d FEt ^f®RT ^ ^ Ft f^ET, EET«fal 3TTT EEFeTRE ^ FRr FEEER FT RE FT 
100 fF. ET. 2 m EET ^ “3" EH ^ tRP 100 E 10,000 cTE7 Eft Rr ^T TTTETEE ETEER 3RTTR (EP) 3TTT 5 TIT. FEET FEE 
EfFETET ER R Rrp 500 R 10,000 EE7 Eft tpT E ErREP ETEER RcTER (Tp) EfFE 50 t+RtRO EET Eft RfEETEE FEET 
ET^ t 3tftr << ^" EH 1x10* 2*10* ET 5x10* ^t, Ft EHlcOE ET FRTrEET pHTET R 7JR ET EE^RT F ! 

[RT. E. FEEFPE-21(07)/2008 | 
3TR. ET^TpEE, fpFRET, MEET ER fPpR 
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New Delhi, the 23rd June, 2008 

S.O. 2324.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “AX/L/30” series of medium accuracy (accuracy class-111) and with 
.brand name “AXPERT” (hereinafter referred to as the said model), manufactured by M/s. Axpert Enterprises, Plot No. 40, 
Sector-2, Parwanoo, Distt. Solan-173 220, H. P. and which is assigned the approval mark IN D/09/08/48; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Enitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. The model is also having software facility to 
convert mass indication (kg) to volume indication (litre) manually for different liquid by adding density factor of the liquid. 



For sealing there are four screws, at the bottom out ofwhich one is of different type for special purpose for sealing 
the instlrumerit. A sealing wire is passed through the body and hole provided at the special screw and a lead seal is applied 
at the end ofthis wire. The instrument can not be opened without tampering the seal. A typical schematic dfagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-seetion (12) of Section. 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of,the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with verification scale interval (n) in the range of 500 to 
1 0,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 * 10 k ,2x I0 k or 5* I0 k , where k is a positive or nagative whole number 
or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (07)/2008| 
R. MAT1IURBOOTHAM, Director of Legal Metrology 
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WT.3TT. 232S.—RRFK RR, f^rf^rT RTfRRTRt RRT ^ RFRR fate RT krRR RRR ^ R7T RRlRR RT RR' £ 
tR? RRR fate R <#1R RTSRf (rH^R^ STT^fcT ^f) RIR 3TR RTR RTRRT 3#4fRRq, ] 976 ( 1976 RTT 60) R ? TT RTR 3TR RTF RTRRT 
(Rfecff RTT 3TJRIRR) fRRR, 1987.R£ RRRRT ^ 2RJRR t 3TR ^R R7R RR RRTRRT f fa cRTTRR RRR] RR 3 TRTr R RT RRR W1 
RaTT*fa RRTR TTiRT 3|R fRf*ER RftfFRfRRI R RR^RR RRT RRH RRRT T#RT; 

$TR:, 5R, RFRiR TOTR, RRR 3TfRlRRR Rfl RRT 36 Rft RR-RRJ (7) 3TR RR-RRT ( 8 ) 5RT RRR TlfRRRf RR fan] 'Rvt 
^?RT V$ w r. 22, tsfe ReT TR^R, RRT RTRTR RRT fRRTTR R#T fRRf RT RTRR, RRR-WTTR, RRRRR-tRRT, 

t^-3fh.7riRK-43 1 005, TOR £RT faRfaf R^TR RRl«^m (RR1 «IrT fa-1 II) •% “ r|^^|- | 1 ” <£ 3TRRR 7JRR R1R7, 

3fW4lfa'fl cflcTR RRRHRI (2RRTRN 3IRTR) 3TR fRRfa RR RTR “RTcR fq^RT" t (%R ^RR‘ R*fa TTRT^RRR RTRRT rrr trjj 
t) 3TR faR 3T^RKR iRff 3R^ RR 7^/09/08/1 I 5 faRT RRI t, Sj^HKH RRTR-RR RTfl RRRT ?; 

TRfJ HTStf RRT faf 3JRTR RTT RR kc3 3TTRlfa SRRRffRTd O^eH R9RRRT (ZRRRT9 RRTR) ^ | 'fITRTT bTfaRTcRi 

^RTRT 30 fa.TTT. t 3fft ^JRRR « 100 RT. f I WTFR RTRRTR 3RRM ( i ) 5 RT. t I 5*TO RRT 3TlfagRR t fSRTRTT NR 
yfilNd ^qirRTRRTTcRRT RlftR 3RfarjFFf -g-qfa f | 'RcTTfa (R^T ^ TKR RlRR RfRFTR ^R^f7TR RRRT t I RR3RR 
230 RfR? ^fk 50 RcRJRcft RRT tk^rT RRRT R7 Rnk RRRT i t 



•' 


^feR k sfk TfeTO ^ TTTRR fgRT mr ^ RTTRR T1 Tftf^R Rfl RRrfT t, TR^ RK ^ R R RR RR fRRRFU 
Tinm t 3^c RR R7 Rfe RpR fki^R tstTcTT t I RfeRT ^ RTR RTR RTT ZT?lRRTRT tkkfeF 419UIM T5TRT f^RT RRT R ■ 

3llk, RR$0<4 RRR5R, RRR 3TfRfRRR RtI Rrt 36 "3R-RRT ( ] 2 ) ITRT RR7T TTfRnkl RR RRRT RRR ITR RR RTR u li RRRT 
t iRT RRR RfecT ^ TH^hV<R ^ RRM-RR TffcRfcT TRt f^lHHfclT ^RT RRt fk^RT, f^TTfR ^ 3T^RR 3TR RRjt RRM R fRRR 
T3RR ST^MllKd -RfecT RR tRfRRW tRTRT RRT t, fR^klcT RRt ^ ^ ^RT, RRT^T RR RTR^ORR ^ cflcTR ^RRRR NT eTR 
Rlt 100 fR. RT. ^ 2 RT. ^ “f" RTR Ri "%R 100 ^ 10,000 RRT ^ ^T R RTcRTRR R1RRTR 3RRRT (TRT) 3TR 5 RT. 3T^TRT TRRT 
SrfVRTRf T RHRf 500 ^ 10,000 RRT Rft TR k RrRIMd H1MHH 3TRRRR (RR) ^TfRR 50 fRRRRTTR Rol 3TfRRTRR 5RRRT RTF1 
t 3fk“^”RTR 1 >c 10^, 2><10^, 5x 10^, °F f', RT1 RRIrRRT RT R^FtERT RWRT RT 7RR RT RTRRRR f i 


[.RR. R. ^cR TTR-21 (33 )/20()8 j 
3TR. RTP^RR, fR^TRT, fkfRRT RPT RETTR 
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New Delhi, the 23rd June, 2008 

S.O. 2325. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “PWT-I1” series of medium accuracy (Accuracy class-111) and with 
brand name “POWER-EX” (hereinafter referred to as the said model), manufactured by M/s. Raghu Pushpa Enterprises, 
Plot No. 22, UdyogMitra Co-Op. Ind. Estate, Opp. Jai-Jawan Jai Kishan Flour Mill, At Post-Chitegaon, Ta.-Pailhan, Dist. 
Aurangabad-431 005, Maharashtra and which is assigned the approval mark IN D/09/08/115; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg and minimum capacity of 1 OOg. The verification scale interval (e) is 5 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts, 50Hertz alternative current power supply. 



Sealing is done through the hol^s $ade in the bottom plate and front of the scale, then a wire is passed through 
these holes and the lead seal is fixed on the. wire’. A typical schematic diagram of sealing provision of the model is given 
above. • ' » 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) 
in the range of 100 to 10,000 for ‘e’ value of 1 OOmg to 2g or with verification scale interval (n) in the range of500 to 10,000 
for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2* 10 k or 5* 10 k , k being a positive or nagative whole number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No. WM-21 (33)/2008| 
R. MATHURBOOTHAM, Director of Legal Metrology 
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TO.37T. 2326.—7T7TO7 TO, fe%7T TOfTOnfe m ^ ST^cT TO fTOTT7 TO TO TOTO^ TO 77TO3H TO TOTT t fe 
to sfc TOfecr tI M sttTO TOs?) to? afrr tot totto arMTO, 1 976 (1 976 to 60 ) cmr to? 3 frr to totto 

(Tfctf TO ^hM) fro, 1987 ^ TO^jf ^ 33TO t 3?k JQ TOT TOt 7TTOTOT t fTO TOTOTT7 TOTTO TOT 3mfa ^ TO TOSTO 

w^far tot 73feir 37 k fafror kro toto toto Tiro; 

374:, sm, TOtoTO 7T7TOT7,?TO arfTOWT TOt TOTT 36 TOt?TOTOTT (7) 3fl7 3TOTOTT (8) SKT TO TOTOlTO TO TOTTO TO 

m. krrk Tg gro iroi:^U, tot? o'. 22, totot fro totttTO, ok?-TOmm, to^t- 4 to, 

f^-3?koRK~431 005, TOK|fc£ £TTT faPlfRd T7TOO ^T«4T«lcTT (TOTT*fcTT TOf-Ill) ^ “ T teTOj?l-7’’ gTsTcTT TO 37TOTO 7JTO 7Tf|4, 
333TOTTfacT 4fe0 TTOTOTTO (x^Wf TOTTO) TO5 TO TO “OTTO-fTOTT” f (f^ TOTTO OTOTOT TO OTTOi TOT 

TOT t), iTO 3TJTO fTTf 3TT| TO? ^t/09/08/116 TO^^RT tTOTO TO f, 3{jH!<W TO7TTO-TOT TOTTf TOTOf t; 

TO TOP! TO faTO ^Sf TOTTO TO TO #T 3 TT^fftcT 3 RTO%T cftcTT TOTTOITO (TOrof TOTTO) t I TOTTOl STfUTOTOT 

toi looo from t afrr to^ft sttott 2 from 1 1 ttotitot hjhhm tototr ( t ) 100 ur. f 1 tottotto c^t) ototTtot] i firm 

f I TOfe TO aTTTO^dH gfTO f fe<3TO TOO ofeTOT TOTOTTOTOTTOTO TOfT4 3?TV^<rH TOTTO t I TOFTOT OrTTOfro nPTT£ (TO i TO) 

rftro 9 R'jhh TOffm tot f 1 tottotto 230 kfc? ark 50 TOroff tot fe^r tot to: to? totto i 1 



to to o 3TR TOtototo TO topi fro; to; fen’ t: tptoh ^ TfrfpTn ni tot tt, tto to to fe^' R R to m Rtortt 

TOT i 3317 TO TO cffe TTfe TOf 1TOTOT fTOTt TOT f I TOTO ^ TOftfePT TO? TO TOT ZT^fqTOT felMfeF TOTOTTO TOTO ffen TOTT t I 

3317 ^fenfe 7T7TO7 TO 33fefeTOT TOt TOT 36 TOT TO- TOT ( 12 ) TOT TOT TTFTtRt TO ffl TO TTT, TO TOPn TOT 7 > 
fe TTO TOcT ^ 33gTOT TT T7T TOTTO- TO ^ 33TO TOft fefTORTT TOT T7Tt feTO. fe : TTO T> 334771 ( ift7 TO3t 33TTOT 77 fTOO 

to spfnfro tott to fefferfe fro Wt, fefeffer TO ^tot ^ to nr to: ^ti-tcit afn: TOw4 t cTOt totot n’t TO 
TO 5 m 33TOT TO73 3 tTO TO ‘^’ TOT TO TO 500 ^ 10,000 TOT TO 7 3 R to~'T 4 TOTTOT bfrTTO (T4) 50 fTOTOTTR 77 33f43, 
33T7 5000 fro.TTT. 3TTO TO 37fTOFTO3 TO33TT TOTO t 3Tt7 “ ^ ” TOT 1 x 1 fl*, 2> 1 0* TO 5x 1 ()', TO ff, TOT TOTfTOTO TO TOTITOTTO grofTO TO 
?p7 TO 73TOf-4 f I 

[ TOT. 77. ^TO^TOT ■ 2 1 ( 33 )/200X [ 
37T TO^TOTO, fTOTOTO, MTOTO TOT ffeTR 
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New Delhi, the 23rd June, 2008 

S.O. 2326.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-111) of series “PWP-7” and with 
brand name “POWER-EX” (hereinafter referred to as the said model), manufactured by M/s. Raghu Pushpa Enterprises, 
Plot No. 22, UdyogMitra Co-Op. Ind. Estate, Opp. Jai-Jawan Jai-Kishan Flour Mill, At Post-Chitegaon,Ta.-Paithan, Dist. 
Aurangabad-431 005, Maharashtra and which is assigned the approval mark IND/09/08/116; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of 1000kg and minimum capacity of 2kg. The verification scale interval (e) is 100 g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The instrument 
operates on 230 Volts, SOHertz alternative current power supply. 



Sealing is a one tnrougn tne noies made in the bottom-plate and front of the indicator, then a wire is passed through 
these holes and the lead seal is fixed on the wire. A typical schematic diagram of sealing provision of the model is given 
above, 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 500 to 10,000 for‘e’ value of 5gor more and with ‘e’ value of I x I0\ 2* I0 k or 
5 * 10 k , where k is a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which the said approved model has been manufactured. 

lF.No.WM-21 (33)/2008| 
R, M \THURBOO 111AM, Director of Legal Metrology 
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97T.3TT. 2327.—777977 99, fa%?T 9lf99977 £177 3^ 97<lcf "97 977^ 9) 9T91c[95 7797979 i\ 991 t % 

399 f97l2 t#t 9 xfeT (9t9 ^ 9| 3TI^T ^') 973 37t7 979 9T997 3Tfaf999, 1976 C 1976 977 60) 9*77 973 3Tf7 979 91997 
(973977 99 3E[Mi<tf) 1999, 1987 9) 3Wlt'3E|7371 3lk ^ ^FT 9>t ^WT i f97 97917777 #1 9=1 9(399 97591 

9*t7*fm 9997 77997 3^R flrf*R 9ftft*rf?rqf 9 39999 991 WT TOT 7591; 

3TT;, 319, 9^19 97997, 399 37faf999 9lt 9777 36 9=1 39-9771 (7) 3Tk 39-9771 (8) £777 ?lf97I97 99 9979 9779 
^7T7l 579 9f|79tt7H ; 1 9\ ^P9H Tfe, 9^73 9199 2033,07058 91^9 W*> ^ ^ 07058-2033, ^977 Tt 5171 WzfSfTT 9^99 99R197 
(Wfal 9^111) 97?1 “ TTzI^Z 1000 ” 97 799: 7J997 ^T^ffelcf, 379797 7£99 7Tf?7T cfftrR 399790 (W97T*f 9997) 97 

973cjl 99, f^77^ 975 99 919 "5t9" f (fa77 599 57F& 9^9Tc^ cf^cT "*fcT 9757 99T t) "fo?7t 579 959 5^97 975^3 %., 
3797 %7C 77T9919517 ffe, 9T95, "591-400 072 qfTT 199?! 9 955t 9T 975 3 f997 f9R7t 9f79#9 97 9779 9 feofc19797 99T t 397 
TTO |3T9Rki f9f 377^ 93 ^Vl3/07/559 99^10 19971 997 f, 3Fpif50 9979-99 9nft 977cf1 f ; 

399 91537 99719^79 ^ 9997 99 977 im 399lf79 3779Wfcfcl cTIcTO 399750 t I 59971 37f99739 S79rl7 75 f97.97. 3T77 
■•^999 319717; 1. f%.777. t .1 979799 919979 3797751 (i) 50 39. f I 599 3T7*}9g9H TjfiRT % f97799 919 9f9?J3 9599701917997 

9Tl79 39997J5H 9919 t I M99Tg" fefecl 7519T? (7^9 i "^t) 99?t (TfcTT qfvm TmfTTd 9=77911 I 99979H 230 9lc9 3Tt7 50 
K99 9791991 9T71 f9^7i 9997 97 9 >t 4 97791 f I Tj,,,t,e ' - J 




\Vu'< tb-..stall in^s iliilkJ 



Catapult Series Mechanical Sealing 

9t7T 7^9! 97 99 9, #9 99 %?a 97 77T9 ^\X t 9«717999 3?t7 T7Vc9 97 7797799 91 fTTR |9 Wi 97 91*99 9 ^5 797 
9T*7t 9fl91 t I 97^97 ^ 9H9T9 9T99H 99 997 7lWd9 ‘519919 "5797 f991 99T K I 

l 

3lT7 ^#9 9797T7 999 3Tf9f999 97t 9171 3 6 97t Z9-9R1 ( 12) 1TRT K79 9lf999l 971 37991 9779 fTR ttf 91997 9779! 9 
% 999 97591 97 3739159 ^ ^77 W9-99 ^ 3T999 "3771 f¥99f97 §771 3771 fefd. fe9]lf9 97 379797 3717 3771 7T199t 71 f977R 
399 9-591799 T71591 971 M997 r 9 f9797 991 %, M¥^T9 377t s jt2lcTr ^ ^ Fl "497, 997^91 3ft7 977997919 97 rfleR 39977^ 9t 579 
^77 5 97. 91 3779 3lf997 ^ ‘f RT9 # IcTO; 500 7? 10,000 997 97t f=9 "ff 7779199 T7T99H 3797797 (9[9) 77f59 50 f97.97. 77 5000 
% 3[.«Frr 37^79799 3T991 9797 f 3fl7 979 I x 10^ 2* 1 0* 91 5 * 10*, 97 f, 9j >7379797 97 9pJTlr997 97 TP3 97 773599 


[ 99 . 77 . " 5 ^ 99-21 (291 )/2007 | 
3777. 9T«J7\99 ( fd5997, f9f997 9P9fe3T3 
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New Delhi, the 27th June, 2008 

S.O. 2327.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of .the model of the self indicating, non- 
automattic, (Platform ty pe) weighing instrument with digital indication of “Catapult 1000” series of medium accuracy 
(Accuracy class-ill) and with brand name “OHAUS” (herein referred to as the said model), manufactured by M/s.Ohaus 
Corporation, 19A, Chapin Road, P.O. Box-2033,07058 Pine Brook, NJ 07058-2033, USA and marketed^ in India wiithoui any 
alternation before or after sale by M/s. Ohaus Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai. Mumbai- 
400 072 and which is assigned the approval mark IND/13/07/559; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 75kg and minimum capacity of 1kg. The verification scale interval‘(e) is 50g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing results. The instrument 
operates on 230 Volts, SOHertz alternative current power supply. 



At the bottom of the weighing scale, three nuts are bored with holes and leaded wire is fastened through these 
holes for receiving the verification stamp and seal. A typical schematic diagram of sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approvals the said model shall also cover the weighing instrument of 
same series with maximum capacity 50 kg to 5000 kg and with number of verification scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10 k , 2* 10 k or 5 x 10 k , k being the positive or nagative whole number 
or equal to zero manufactured by the same manufacturer with the same principle, design, and with the same materials with 
which, the said approved model has been manufactured 

[F.H-.WM-2; (29IV?0n*H 
R. MATHURBOOTHAM, Director of Legal Metrology 
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Rf 27 2008 

FR.37T. 2328.—RR*R SR, fafFR RTfRRiRt SRT FR^R fwt£ tr fRRTC RRR ^ R?^RF RRTRH Ft RRT F fa 
T^t farM r Rf^m RfFH (RhtRtRf rhRr ^f) rtr atk rn rtrrt arfnfm, 1976 (1976 rf 60) rrt rr arp rtr rttt 
( ftfhI rf ar^MKF) Iwr, 1987 ^Rwif^ aRpn| 33 ft fr RTR R^ wt fa hrirk wR t mfa RfeH 

RRpfa %rtr vm afn; fafRH RftfatfM r 3rt ^ RRF1 T^RR 

:3TcT:, 3RT, Rv^tR RRRFT, ^ arfqfHqq RF RTR 36 R^RR-RTR (7) m RR-RTR (8) SRI Rfafa Rq Wl RRR FR 
%R Fftj Wfff7R, 19R, ^RtR 3fa, Rfe rtrr 2033,07058 RIFR |<F, RR Rt 07058-2033, \RR R SRI faMd R*RR RRT*fa 

(R?TT2RT!RTj-Ill) “ fafe” »RRHT R5 Rrf: RRRT, 3T?RRTfaF, 3fa^ RRR R%R FTHR RRRRRT C^RRT^TFFR) RTSH 

Rb ; ffafaRrFRFRIR“FtR"# (f^T^T^FY^^RT^^TTTTTrt) faR %R FlR RfR FfeRT Rlf^R %., 3RR fFH, 
Tffat Tfa Rfaf, g«r|-400 072 Rt f^fat 3 RF$ RT RTF R’ fRRT faRt RfR#T R7 RTRT R faqfarT faRT WJ1 |r 3TK faR 
aRptRR 3TT^Trq^/13/07/558 RHjFftfF faRI RR1 f,. SRpfaf RRFDRR RRt RRcft f; 

ftRF RT5H -qRT tR^R faf RRFT RF RK RH 3TTRTfRT 3RcTRlfHR FfHR RRRRH f t FRR^t 3TfRRFTR 3RHT 300 fa.TJT. 3TR 
■^TTM SRrn 1 fa.RT. t I WR RTRHH 3FTOH (^) 50 FT. t I FR^ R3F 3n^FR -gfaf t PRRRF RH Rfa?H bshHHHTHFF 
Wti 3TtRrc[FH RRIR't I ieifa^S fafeH -ST9U (RH Rt ift) 3K?f "clIdH Hft' J l!H RRFfacT ^RcTT ^ I ’3H t TT , 'l 230 ^TTcR 3TR 50 
F^f qi-^|b|d'l qjq fc(€[cl R^RT ^R RnR RTRIT ^ I T 31 P 

Defender Scales 




g 0 O 0 d 


Sealing 



>.uft£0ZL 


Defender Series Mechanical Sealing 

t£v£zi ^ Rte, -5TI R? fasf ^ RTR RR FT# t cT^TT W7 3T^ RtH RtRRR ^ tFfT ^ RRRR R FTfe RR 

RlRr RIFT t I RTFRf ^ RHfFT RTRRF SR TTcp fcf^lR R^ft^ RRTUlR RRR f^RT TRT f I 

3^( sp^tR 'RRFR 3RR arf^lRTR RT RRT 36 ^ RR-yRT ( 1 2) SRT RFFT RfTcRTf RR rRPT RFR RF RTTR RRrfT F 
fR7 BFRT RT^R ^ 3F[Ml^ ^ FR W 'R ^ 3TcRrfcT RR[ f^W?TT SRT TRl fR^TF, fe^lfR ^ -3f^RR RR RRt RTRlft R fRRR 
3FR1 Sf^Rt^tF RTFFf RF tRtRfRf F?T t , f^ tR Ft RFT RRtRfI 3TR ^ FfFR T99RUI RT FR1 

Rt 5 TIT. RT^RR 3TfRFT ^ 'f RH ^ 500 R 10,000 FFT R? R RcRIMF RTTRH 3RRTFf (Rq) R%rf 50 fR.TT. R 5000 

%cfinm F^T FR 3 Tf*RFFR ^qqr RtR f 3^R RH lx 10*, 2x10^, 5^10*. 'R f, Rt RHT»HF RT tjTTyf^- ^ ^• 

RR^f I 


[RR. R. F^eRRR-21 (29! )/2007] 
3TR. RT^RR, tRfRFT RH fRRH 
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New Delhi, the 27th June, 2008 

S.O. 2328.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automattic, (Platform type) weighing instrument with digital indication of “Defender” series of medium accuracy (Accuracy 
class-111) and with brand name “OHAUS” (herein referred to as the said model), manufactured by M/s. Qhaus Corporation, 
19A, Chapin Road, P.O. Box-2033, 07058 Pine Brook, NJ 07058-2033, USA and marketed in India witthout any alternation 
before or after sale by M/s. Ohaus Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and 
which is assigned the approval mark IN D/13/07/5 58 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 300kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The instrument 
operates on 230 Volts and 50Hertz alternative current power supply. 



At the rear side of the indicator, two nuts are boared with holes and leaded wire is fastened through these holes 
for receiving the verification stamp and seal. A typical schematic diagram of sealing provision of the model is gven above. 

Further, in exercise of the-powers conferred by sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same series with maximum capacity comprising of 50 kg to 5000 kg and with number of verification scale interval (n) in the 
range of500 to 10,000 for ‘e’ value of 5g or more and with V value of l * 10 k , 2x 10 k or 5 x 10 k , k being a positive or nagative 
whole number or equal to zero manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[I\ No. WM-21 (291 )/20071 
R. MATH URBOOTH AM, Director of Legal Metrology 
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TjT.TTT. 2329.—ftftfa RRHTR HiT, fafftl HlffeRt gRT fe IEPF^cT fftft H7 ffeR *fe ft HTHT?^ HF 7THTHTH ft W t fft 
fife ft ftfe Hfe (ftft ft ft htz 3ft hth hh^t 3ftjfwr, 1976 (1976 hit 60) hri htz 3 ft hth hhht 

(felt HH 3Iife) ftHH, 1987 ft feft ft 3T3^T t 3ft Rffi ft) ^T^TP^TT f )ft cWTcfl* #1 ft) 3fe ft ft HHH ftfef 
RRTfe Hfe fen 3ft fftfe HftfftTftft' ft ^ ft^T 3RH TWI fe; 

m:, 3TH, ftftfa 7TTTR, THH arffeRR ft) HRT 36 ft)ZR-HKT (7) aftZH-RRT (8) SRI felft ft Hfe RTm p, 
^hUsm, 19TT, T trqt^^te,TfRe^R2033, 07058 HT^H 1HT ife 07058-2033,^^^%Rf faffed RSRRRRlfe 
(Rftife ft-in) fet “nfet” >fen ft fpt: tjhht, auRRifaw, aferTjrp ftfe fern thrift (few) tt^tr) ft ftfe 
feffefeRITHTfefel (tftft fe‘ fe) HTHft THH ftfel R^t trr f) feHBft fe fel fez fft., 3RR ffe, 

TIT# ffel fete, ftft, ftft-400 072 ft ft# ft H?ft RT HFfe ffe fftft) Mfftftt ft HTRT ft fa fed fftRT HRT ft aft fftft 
aifeF f# 3Tlf ft)/I3/07/557 Tlfefe fel HRT ft, STjfe OTn-HH fet aft; HHftfe Rife ft; 


T^R Hfe TTRI fftfHT ftn HRTI RH HR ftc7 anfen 3R4HTfftd feR 39+04 f I ^Tlft) aftlRRHI STOTT 200 fft.Hl aft 
^^TTO SRIcTj 2 fen. ft I «r4im HIMRH 3RRTRT (|) 100 TH. f I fe T^T an^R^TH ft feTT RRT ftfe o4R*crH l rHH r 
afeHgMH HHTR t I Rifft^ f*1wd fete (TTcT Tit #) 3RT?t ftfe RffeH THfecT RRcTT ft 1 TR^ttit 230 fe? 3TR 50 
?^T y^lToITff RRT ft^c! W 4R ^RRt TOT t I T3ip 



f5fe7 ^ 9t^, HZ fe' 3R TIT»I Htl ^ f cTOT W1 aft Tftl ^ TTcHFR ^ f^TT fesTT ^ H]«rt ^ clfe HR 
HTHT HTRTT t i HfeeT ^ Tltfe Wtm H5T U^R fafe Tltfel W1 HHR fe trr f i 


3ft, #?[fa trttc, zhh arftfei # hrt 36 # tr-rrt ( 12 ) ?rt htht Trferf hjt fer trh Hf few fer 
t feZHdfeeT ^ ai^feH ^ TH WH-RH ft 3fec1 fet ftftfet SRT fet ffeRT,feT?H ft 3RpiR 3ft fet THRITt R ffel 

THH ST^ftfftr feel HJT ftftfel fel RRT f, ftftfe fet ftlW ft ft fe, RWfe 3 ft feffl ft fteB ZR^W ft fe 
ft 5 ft. RT Hrft aiffe ft 'ft RTR ft fe 500 ft 10,000 cIRR ftt 7ft ft TFT1RR RTRRR atcRTeT (RR) ftftl 50 tft.RT. ft 
5000 jft.m. HRT ftt ftfeTR ^RRTRlft t aft “ft’ RTH 1x10*, 2x10^ RT 5x]0*,ft f, ft RRTrRR^ RT RjRTTrRRT Tjfe RT 
ft RR^R t I 


[HR ft. ^F^TR-2 1(291 )/2007 I 
37R. RT^ftl, ffelRT, Iftfe RN tfeH 
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New Delhi, the 27th June, 2008 

S.O. 2329.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non- 
automattic, (Platform type) weighing instrument with digital indication of “SD” series of medium accuracy (Accuracy class- 
ill) and with brand name “OH AUS” (herein referred to as the sakTmodel), manufactured by M/s. Ohaus Corporation, 19A, 
Chapin Road, P.O. Box-2033,07058 Pine Brook, NJ 07058-2033, USA and marketed in India witthout any alternation before 
or after sale by M/s. Ohaus Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which 
is assigned the approval mark IND/13/07/557; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 200kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with a 100 percent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) indicates the weighing results. The instrument operates on 
230 Volts, 50Hertz alternative current power supply. T31P 



At the rear side of the indicator, ttfo nuts are boared with holes and leaded wire is fastened through these holes 
for receiving the verification stamp and seal. Atypical schematic diagram of sealing provision of the model is gven above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same series with maximum capacity 50 kg to 5000 kg and with number of verification scale interval (n) in the range of 500 to 
10,000 for ‘e’ value of 5g or more arid with V value of 1 * 10 k , 2* 10 k or 5 * 10 k , k being a positive or nagati ve whole number or 
equal to zero manufactured by the same'manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved modcllias been manufactured. 

[F. No. W M-21 (291 )/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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W.3RT. 2330.—^ RR6K ^T, f4%R RTfaRHlt £RT RRJR 97 fw$K RR# T 9TRTR R? 7TRTRR 
3RR 3 RT5R1 (4H Rt Hf STTRTfR ^f) RTZ 3?R RT9 RTRR7 3Tf#m, 1976 (1976 99 60) RRT R1Z 3Tfc RT9 RTTT 
(RT^ff 99 tWf , 1987 ^ ^ 37R^R t 3?R ?R 9T9 9ft RR19RT t f9T RRW7 OT1 9ft 3*9f9 R 9t -599 RV591 

RRT^fa 99TR TSFlT 3rh faf^FT RfTfTSTftFTf ft* TTRRRR ftRT 9RTR =h<dl T^TT; 

379:, 3T9, 7T7997, R99 sftftfRRR 9?f RRT 36 9ft R9-RRT (7) 3ft7R9-9RI (8) RR? ¥lf999I 99 W1 9R9 fR, 

■fartf «hl<<jtt¥H, 19R, ft*9tR fts, ftfte 9T9R 2033, 07058 9TTt I9f, R9 "ft 07058-2033, 'RRR R RRI faPlfftd ^ RRTftcTT 
(RRT*}9T ^f-<II) RTft “7ft S*FJ^"^eTT ^ 3TRT9lfcf9, 319i9i7£99 77%9 9^19 R99R'-M TO) RTRcl 99, fftRT 

HT5 "4 RTR “$R" ft (faft ^77ft W$ 9R91RR99 RTS9T 91RT R9T ft) fftft ft77ft fttR ftftR 9T?9R fa., 3TR7 ffa, 7999 
faRR fts, ftraf, gr^'400 072 9ft fasft it rfh rt rtr ft ffaT faRft MfHfa ^ rrr ft fft9fa9 fft^n rrt ft rr faft r^mkh 
fa® 37^ FT ^t/13/07/556 7RTRftfa9 feRTT R9I ft, ST^ftlRR OTR-99 RfTTl 9Rcft ft; 

R99 ftfaH R9T faf9T ft^T 9997 99 RR RcT 37fRTf79 3T799lfa9 9fa9 TRT1ft ! TR9ft 3Tf99RTR §TR9T 30 fa.RT. 3R7 
^HdM| STR9T |00 9T. ft f 7R9T99 RIMRT9 3797RrT (^) 5 9T. ft I WR R97 3Rft9ReH *ft99 ft faR99 Wt 9ffal9 cZRFRTTcRRT 
RTftR RRTR t I (RRf |^t) RTRIT t I dM+W 230 RRR 3TR 50^ 

y^icMf RRifa^rwT 97 ^l4 TR71T f 1 | 



f^er ^ 9t#, i\ iz W ^ ^ t ct«tt rr sfk 7 % ^ ^ tt fas(f ^ ri’-rr it efts rr 

RTRT ^mi i I RTSel ^ RftfaR RR9R RR 9R7 fafa^ SFRTTR RRR fa*71 RRT t I 

3fk, 7RRR7, RcRT STfafRRR 9ft RRI 36 Rft R9-RRT ( 12) ^R1 R^R RTfRrRTT* RT W1 RR^ fR, R? RTRRT Wt 
t RR9 RTS^T ^ 3^ql<R ^ OT9-R9 ^ 3RRm TRt ?RI TRt few, feRT^T ^ 3T^RR 3TR Tfft RTRRf it faRR 

RRrl 3T^Rt^ RjT fafRRfa tafRfT RRI t, UU\k* RRt *^1 ^ ^ Ft R9T, R 9 TIRRT 3TR RRRRRR ^ RWRH «ft #1 
100 fR.m ^ 2 RT. RRT ^ '■!' RH ^ faR 100 ^ 10,000 RRT Rft ^ i Rr9m MiMHM 3RRRT (R9) 3TR 5 Rl. RT TRR 
3TfR^^“i"RH^faR 500 ^ 10,000 (T^ Ri RRR RrRPRf RIRRF 3RRRT (RR) R%R 50 feRT. ?1R) Rft SffRRTRR ^fRRI RTR1 
t RH 1 x]0^ ( 2x10^ R1 5*10*, ^ RRT?R^ RT RTRRRRT Ryif^ RI RRR RT RRRFR f f 

[RR. R. S^RR-21(291 )/2007 | 

37R, RI'^TRRR , fRRRTRT, MRT RN felPT 
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New Delhi, the 27th June, 2008 

S.O. 2330. —Whereas the Centra! Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards efi Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “CWK” series of medium accuracy (Accuracy class-111) and with 
brand name “OHAUS” (herein referred to as the said model), manufactured by M/s. Ohaus Corporation, 19A, Chapin Road, 
P.O. Box-2033,07058 Pine Brook, NJ 07058-2033, USA and marketed in India without any alternation before or after sale by 
M/s. Ohaus Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and whiclvis assigned the 
approval mark 1ND/13/07/556; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The rnstrumem 
operates on 230 Volts and 50Hertz alternative current power supply. 



At the rear side of the indicator, two nuts are bored with holes and leaded wire is fastened through these holes for 
receiving the verification stamp and seal. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n) 
in the range of 100 to 10000 for ‘e’ value of 1 OOmg to 2g or with verification scale interval (n) in the range of 500 to 10,000 for 
‘e' value of 5g or more and with ‘e’ value of 1 x 10 k , 2* 10 k or 5* I0 k , k being a positive or negative whole number or equal to 
zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

[F.No. WM-21 (29 0 20071 
R. MATHURBOOTHAM, Director of Legal Metrology 


3012 G1/08—4 
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*fT.3TT. 2331.—TEETR ES, fsfSE ETfEETEt SET T^ EEJE PETT^ ET fEEE ETEp ET E7ETS E? EETER ST EET ? 

TEE fET^ ^ Ef% ETSR (ENTStE^ STT^fcl^f) EHSffrERERETSTflrfE^, 1976 ( 1976 ETT 60) cT«TT ^12 3TR E1S REFT 
( hTsciT ss arjjfltei) fro, i 987 ^ TEEEf 3 ej?r f ^ s*r eft srt eeert t fsr retse eeie sri srEfE if Et etsr 
R«n«%r err; Rim ^ sftfwfbEf 3 ERpm Ttsr esh erst 

TFT:, 3R, t^STE RTTTT, TEE 3#TfSEE S>t VET 36 Eft TE-VET (7) 3rk TE-VET (8) SET Vlfad4f EE EETS SEE "gE 
sW 19R, -tmr Tfe, W ERE 2033,07058 ET5EfE, EE ^ 07058-2033, R SET faftftcT E«TE RETEST 

(RETEST Eff-III ) SEE “ETFTtr” ^jTsTRT Si SESSffsS, 3RRT 7£SS E%cT cftsR TESTES (TSRTTE SSTR) ST STSR STT, IsREE STS 
ETT EE?‘‘4 e” f (fEE SEpft’ ^EE> ETSTt^ TSS sfecT STST SET t"tef ?W ERT SfeST Sf?RT %., 3EE %R, EE6T TSSE 
E^, RTsf, *js£-400 072 EH fSSft ^ SIR ET STS E ISST fSETt SfES?fa EES ^ fSElRS fSTST SET t fsE E^EKE fs^ 3TIS 
m 13/07/555 EESSfWT fSTST SET t, 3EpiKd SSPS-ES EEt EEEl t; 

^EE SFSR TJcfr fSfE ifa ESTR ET EE ^ET RTElfET TE^SlPdd SfcR TESSST t I ?ESft 37fvSTSS 2STS1 i 5 fST.ST. S 
-^^iflci*! SET(TT 100 ET. i 1 TWE RTSER EWET (|)'5 ST. t I RET 3TTEE^R SfSS t fSSSTT TET Ef/TRE 
^TEETEREErET ElfET RRtE^RE EETE i I EE7R ERME (T^t ^ ^t) EE^ EtER EfRITE REE^R EEcfT t I REEET 230 
ETES 3fk 50 ^ EfETEEf RET fE^TT EER E7 E3TE EEcTT i I 



ERT ‘^ET ^ EET E, ^ t^t' E7 ETE EE f‘ SET WE 3^ EtET ^ EcEER ^ tETR ^T fesf ^ ETW? E Rfe EE 
RTET ERT t I EfgR ^ Epf^ET 3JTEER E7T RET ^TR EEfer TERETE TFET fEET EET t I 

3TR ^E^E TEETE TEE 3TTe1REE E/I EET 36 Wt TE-EET ( 12) SET EEoT TflEEEf' ETT 3TEE1 EE^ fE EE ETERI EE< r T 7, 
Pet TEE is 3T5EIEE ^ TE WR-EE RETE TEt fEpTHIdl SET T7TI feTE, ■feETEE ^ 3TJEE 3TE TTTf ETEET V fTTTO 
TEE STSEtfs^ ETT'ET EE lEfEEpE tETEI EET t., tEfrfEE TTTf 5 f©RT ^ # W, EET EET 3TE EE^ETcR ERR TEEEE R ETE 

ET 100 fq.Ta E 2 ET. EET ‘|’ ER %E j 00 ^ 10,000 EET Eft TR ^ TTrEFR ETEER RTETET (TR) EE 5 El. ET TEE 
EfET TE “t u ER ^F fRE 500 ^ 10,000 EET E> EcETEE EIEER 3EETR (TR) Tf%E 50 fET.E! EET EE 3TfEETEE SETET ETR 
f EE “i ” ER 1 x 10*, 2* ] 0* ET 5* 1Q*, ^ t, RT EETfEET ET EiRTTEET ’^TfR ET ET EE^FE t I 


[ EE. E. EE- 2 ! ( 291 )/2007 j 
EE. ET^EE, fEERET, MEET ER fETTR 
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New Delhi, the 27th June, 2008 

S.O. 2331 . —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “Valor” series ofmedium accuracy (Accuracy class-ill) and with brand 
name “OHAUS” (herein referred to as the said model), manufactured by M/s. Ohaus Corporation, 19A, Chapin Road, P.O. 
Box-2033,07058 Pine Brook, NJ 07058-2033, USA and marketed in India without any alteration before or after sale by 
M/s. Ohaus Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/13/07/555. 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 15kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument 
operates on 230 Volts and 50Hertz alternative current power supply. 



At the bottom of the weighing scale, three nuts are bored with holes and leaded wire is fastened through these 
holes for receiving the verification stamp and seal. A typical schematic diagram of sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification scale interval (n) 
in the range of 100 to 10000 for ‘e’ value of 1 OOrng. to 2g. or with verification scale interval (n) in the range of 500 to 10,000 
for l e’ value of 5g. or more and with ‘e’ value of 1 xl0 k , 2xl0 k or5*10 k , k being a positive or nagative whole number or equal 
to zero manufactured by the same manufacturer in accordance w ith the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No.WM-21 (291)/20071 
R. MATHURBOOTHAM, Director of Legal Metrology 
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F^ iRc#, 27 fjf, 2008 

RR.3TT. 2332.— TRRTR RTT, fa%R RTfaRRTf £TCT FR RRRT tRT^ RT fRRTT RTT^ ^ RRRTRRF RRTRTF Ff RR? F fRT 
■RRR frf^ 4’ qf^kl RTFRI (fH Ft R^ STTRTfR '^i') RTF 3fR RTF RTFRT 3Tf#TRR, 1976 ( 1976 RTT 60 ) RRT RTF dftT RTF RTFRT 
(RTfcctf RTT 3RJRtFR) fFRR, 1987 ^ FFRRl’ ^ 3RJRTF t sffr TR RTR Rif RRTRFT t fRT cTRTFR RRtF RTf 3TRfa R Rt FRF RTFRT 
RRTtfm RFTTT, REfFT alk ffc 'FftMRRt' FFFJRR W RRRT T^RT; 

•3RT:, 3TR, Ri^tR R7RTK, FRF RTfRfFRR Rat RTR 36 RT)FF-RTR (7) afkFF-RTR (8) RTR TOfRcfR! R7I RRTR RRR iriT 
RTRf Ffo 19R, ^RlF Tfe, Fte RTRR 2033,07058 WT fRT, RR ^ 07058-2033, f RR R RTR Wfe tfer RRT&far 

(R^-^RT R^-Il) RTo} “qidl<-3000’‘ *j*RRT! 3RFRRTfFTR, 3TRTRT 7JRR TffFR RiRTF FMRiR'T (FRFTFTF RRTR) r£ RTFeT RTT, fRRs£ 
RTFTR FTR^FfR’' t (fRFt F*T^ RVRTRTRFcT RTFRT RTFT RRT t) W ‘fef FtR R^F if&X RTFRF fk, 3RR fFeT, RTRTl 
fRFljC RF, rN|, RS^-400 072 Rif fRRTt R RFef RT RTF fRFT fRRft fItRFF R^ RKR R fRFfRF fRTRT RRT t 3TK tRR 3TRRKR 
3T7# RR'St/13/07/554 RRf^fSTR 1%RT RRT I, 3TRRRRT RRTR-RR R# RRcft t; 


<3Rd RTFFT RRT 1 r<£F kR RRTR RTT RR RtcF 3RR[fet ^i^qiPrld a)di 3RRTRR t' i FR^ft 3TfRRTRR S3RFT 200 RT. 3R7 
^RRRR ! FRRT 200 fR.RT. t I R7RTFF HIFRH 3TFRRT (^) 10 fR.RT. t 1 FM RRT 3R^RReTR RfRR t DlRRI ?TR RfR^TcT 
^TRRRTTTrRRr RTftrT 3 RRRRcRT RR1R t I fafRRF PRWH (ReT Rt ^t) TR^f RTRH RfTRTR '3q<Rld RRRT F ! ^RRRRT 230 
RTR2 3TR 50 F^R 3TrRTRFf RRT fRFJfi RRTR R7 RTF? RRRT t ! 


Valor 3000 
Photo 


T.ion^f ^ tdei;f 



2i'i[S HllOnfll Cioss dl 





Valor 3000 Series Mechanical Sealing 



RFR T^KRT R> RRT RtR RZ festf ^ RT^T RR Ft^ t RRT HRR 3^7 TTtRT ^ RrRTRR ^ fR!R FR W ^ RT^TR ^ Rffe 
RR RfRT RTcTT F ! RTFTT ^ RtfeTR RTRRTR RTT RRT fcrf^ "STRRTR ^TRT iRRT RRT t I 

3TR RTRCTR TFTRTR RRR 3Tf#TRR RR RRT 36 R?f RR-RRT (12) RRT 3JR7R 7T1RRRT RTT RRtR R?Rt ^ RF RtW RRRt F 
fRT RRR RTFRT ^ 3RRF[RR ^ ^ RRTR-RR ^ 3TR J fcT RTTt tRfRRtcTT gTR RTft tTRgTR, fFWTFR ^ 33R7TR 3TR dfil 7TTRRT Tf fRTRT 
RRR JRJRTfFR RfeRf RTT IrTthW iRTRT RRT t, fRf^ftcT RRt ^‘jTsIRTT ^ ^ Ft "RRT, RRT^ afk RTTRRRR rftRR RWTR RT FIR 
RT I iR.RT. R 50 fR.RT. RRT RH ^feTR 100 3 5,000 RRT Rft R 3rfr 100 fR.RT. 3TRRT FRR 3TfRRT ^ RTF ^ fRR 
5000 R 50,000 RRT^ TR 3 RTrRTRF RTF RTF 3TRRFT (RF) TRfFR 50 %.RT. RRTRfT 3TfRRTRR SRRffl RT^ t 3TR “i" RH 1 xj()'R 
2 X 10* 1 RT 5 xHT', t£ f, FTt RFTrRRT RT RRFTcRRT tjc^ RT RP ^ TTRRRR t I 

[RTT. Ri. FRF^RR-21 (291 )/2007 J 
3TR. RT^TRRR, fFR?TRT, fRfRRT RTF fRRTF 
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New Delhi, the 27th June, 2008 


S.O. 2332.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “Valor 3000” series of high accuracy (Accuracy class-II) and with 
brand name “OHAUS” (herein referred to as the said model), manufactured by M/s. Ohaus Corporation, I9A, Chapin Road, 
P.O. Box-2033,07058 Pine Brook, NJ 07058-2033, USA and marketed in India witthout any alternation before or after sale by 
M/s. Ohaus Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400 072 and which is assigned the 
approval mark IND/13/07/554; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of200gand minimum capacity of200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 percent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The instrument 




_ _JValor 3000 Series Mechanical Sealing 

At the bottom of the weighing scale, three nuts are bored with holes and leaded wire is fastened through these 
holes for receiving the verification stamp and seal. A typical schematic diagram of sealing provision of the model is given 
above. 


Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50 kg and with number of verification scale 
interval (n) in the range of 100 to 5000 for ‘e’ value of I mg toSOmg and with number of verification scale interval (n) in the 
range of 5000 to 50,000 for V value of IOOmg o'r morre and with ‘e’ value of 1 * 10 k , 2* 10 k or5*10 k , k being the positive or 
nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (291 )/2007] 


R. MATHURBOOTHAM, Director of Legal Metrology 
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FF.^R. 2333. —■4*FtF RTFiR FJT, fF%R FTfFFiTtf FRT ^ FRJF fRlte FT fFFR FRF F7 FTFIFFS RRTFH FT RFT ? % 
tfr flb# 4 Ff*ra rtsr (43 4 Ff 3 tf£1r 43) fr 4t rtf rhft srfFfFFR, j 976 (] 976 ff 60) 4r fr fft rtf rhft 
F iT FIJRftR) ftFR, 1987 4 4 3TJFF t 4* ^R FJcT F?t RRRRT t % cFFTRR WT Fft 3TFfa R 4 ?F=T RTSeT 

F*R«far RT1R R3FT 4* fFfRR FttftstfFFt* 4 TF^Fd 4 ft WT FRFT 4RT; 

3RTti 3TF 4*^0<| RTFiR, TFF 3Tfvfw? 4t FRT 36 4t TF-FRT (7) 44 «F-FRT (8) ?R[ JdP*d4 Fit f4f FRF p, 
#R 19^ 34tF Tfe, Rte FTFR 2033,07058 FRpI fe&, RF 4 07058-2033, ^FR R £RT TEF FFTFdT 

(RRHhTTRTf (i) FT4"^4" J fT3^4 3TRTFTfRcT 4 ftFT 7JFFR%F 4?HRFFRR (teRT^R) 4 RTgR FTT, fFR4 WS FF 
FTR “^R" 1? |( 144 ?r4 "5»r 4 FTFT^TFF RT5R FT?T FFT ]?) f44 4 rR 4r 3lpT ^feFT FT?FH fdT., 3TRT f?TT, RIFF Pdf.I { TTF, 

4f|, j5Ff-4(|0072 Fit f34t 4 Fe 4 FT FTF 4 f4n f44t FfTFcfa 4 RRft 4 IdRpJId f4FT TFT F 3TR 144 STJRfcR f3f RT? FF 
4/1 3/107/553! tFRTT FFT f, 3^R1FF FRM-FF RRt FRdt t I 

TJFFTfer TFT f4fR 4*1 FFTR FJT RR 4 r 3TTFTfRT WFlftfd cftcTT TFFRF f | ^R4t RpRFTcTR SETcTT 30,000 FT. 3TR 
^HdH STRcTT $0 FT. 4l RcFTFF RNHH 3RRRT (i) ] FT. t i fR 4' RFT 3TT«tF3<rH ^fFF t fFRMR FfcT FfdTIcT ^TFFRTTTRFT 
FTftcT WTFqgrid RRTFT? I fcd?Fc(s FRfe (F^T'Rt'Ft) RF?! c^?!F RftFTTRTRFt^TF FRrTTt? i TRFRFT 230 RTFS 3TR 50 FTT 
RrFTTcff RRT ftl^T RFIF FT FiRt FRTTT i I 

T«uit>«< *mkf« ieaU 


EC Series 
Photo 






EC Series Sealing 

^T ^FT ^ m -$, FtF FH feFf ^ RTF FR FT^ F (RTT T2RF afPt Rt?T ^ RrFTRF ^ fcTR ^ %Ff ^ RT^TR ^ cffe FR 
RT'FT FTRT t I RTFFT ^ RtlFRt RTFRR FTT T^ fafiMVi RtRttFT TTRFTR -3^ iFFT RFT fi 

3^T ^FRf R3FTR TFR 3TfyfTFR Fit RRT 36 Fit TJR-FRT (12) FIR RFF VlfFddl FH WT FRF fTi RF FTW FRcft t 
fFT TFF, RTFcT ^ FT^Fd ^ TR RRTRRF ^ 3RRtd ^3Rt fdfdH^d! FIR 3Rt iR^RT, ^ 3R[RR -47 "3Rt RTRFf R, t^TRR 

TFR ^RtftcT RifSFT n=lfHH[u| tFRTT RFT t, RfFt^d ^3Rt s j^T 4^4 RF>, FRT^TT -4 t FTT^TTeR 4 rfTFR'TWRn 4 FPT 'FI 
I tR.RT. 4 50 ftr.m FF74 *1’ RTF 4 %F; 100 ^ 5000 Fit "I? 4 t 100 ft. RT. 3TRRT TRR 3#-TFT 4 '’ RR 4 fFTir 5000 
4 50,000 Fft ^Gf 4 RcFTRF RTRRH 3RRTRT (TTF) RfFcT 50 fFT-RT. FFT Fit FTfFFTRR ^TRFT Fl4 t ‘T’ RR I x 10*, 2x !0 ,r , 
5x10* ^f, 4 RdlrHF) FT FFTTcRFT ^ifFT FT ^ 4 RR^cF f I 

[FTT. R.F^FR-21(291 )/2007] 

3TR. RIRT^FR, f4RFT, f^FFT RTF fFiTR 
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New Delhi, the 27th June, 2008 

S.O. 2333.—Whereas the Central government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with, the 
provisions of the Standards of Weights and Measures Act, 197<> (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods ofsustained use and io 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Aet, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “EC” series of.high accuracy (Accuracy class-11) and with brand name 
“OHAUS” (herein referred to as the said model), manufactured by M/s. Ohaus Corporation, 19A, Chapin Road, P.O. Box- 
2033, 07058 Pine Brook, NJ 07058-2033, USA and marketed in India without any alteration before or after sale by M/s. Ohaus 
Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval 
mark 1ND/13/07/553; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30,000g and minimum capacity of 50g. The verification scale interval (e) is tg. It has a tare device with 100 per cent - 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 


Tuptt evident w»1i 



EC Series Sealing 


Figure-2 Schematic diagram of sealing provision of the model 

At the bottom of the weighing'i|£te, three nuts are bored with holes and leaded wire is fastened through these 
holes for receiving the verification stamp afld seal. A typical schematic diagram of sealing provision of the model is given 
above. * 

Further, in exercise of trie ppwers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of 
similar make, and performance of same series with maximum capacity upto 50kg. and with number of verification scale 
interval (n) in the range of 100 to 5000 for ‘e’ value of Img. to 50mg and with number of verification scale interval (n) in the 
range of 5000 to 50,000 for ‘e’ value of f0t)mg or more and with ‘e’ value of lxl0 k , 2xl0 k or 5xlO k , k being the positive or 
nagativc whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with.which, the said approved model has been manufactured. 

[F. No. WM-21 (291 )/2007] 
R. MAT! IURBOOTHAM, Director of Legal Metrology 
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27 FJR, 2008 

FTT.3F. 2334.—' W&K FiT, ft%F FTfRFiTft FR^F fttt£ FT fFFR FRF ^ RRTRTF Ft ^RTT t fFT 

4 *#TF RT5FT (Ft3 Ft F^ 3TT^fn ^f) FTS aft RTF RTFFT 33fFfFFR, 1976 (1976 FF 60) FFT FT2 3ft RTF RTFFi 
(R%ff FiT WJRtFF) ftFR, 1987 ^ FFFF) ^ 3R^F t 3ft JQ RTF Fit RRIRFT t % eTFTFR FFtF Fit 3TRfa ^ Rt RFF RT5FT 
FFftFT «hii?. <.<sl , if aft 1°rf^PT TRJFF <i)FI HFH =b<oi Tftn; 


37cT: 3R W&K, FFF aTfafFFR Fit FRT 36 Fit FF-FRT (7) aftFF-FRT (8) gRT FFF JflPFFFt' FiT FFtF FRF 

IF ftrtf 19R ^RtF Tte, Rte FTFR 2033, 07058 W* $F>, FF ^ 07058-2033 . \V& R %m ftftftF 

FFT^FTF^f (FFfstmFif II) FTct “i Ft” ^RFRTT ^ 3RFF1%F 3TF>Fi 3£FF R%F cftcTT TFFRF FFTR) t£ RfeRT FH, 

FTS ^iT FIR "?ft" t (fF^ iM’ FVFTR FFF RT5RT F>?T FFT t) ftft ftr4 Fft ffeFT FT^F fa., 3RR ffTRT, 
RTFiT ftgR jtfe, Fk|, ^-400 072 Fit ftFit 3 FF^ FT FT^ $ faFT fFRTt FftFcfF ^ FRF faFf°TF ftiFT FFT t sft ftR 
3FpfoF fail 3TTf RF ^t /13/07/552 RR^fafF faiFT FFT t, SRJRtFF TJRFF-FF FRt FRcft t i 

FFjF RfecT RFi ftfRT ftjf RFTR FF RR RTF 3FFTftF 3RFFTfaF FTRTF FFFRFT f I ^RFit 3TfFFiFR SJRFT 3000 FT. aft 
"T’ldH SJRF1 5 FT. tl RRTTFF RTFRTF 33FRRT (f) 0.1 FT. t I TRpt’ RFi 3TTRFRRTF RfaF f t^RTFF ?TF FfdVW oRFFRRTrRFi F 
TfTcT SF^tF^R FFTF t 1 ! fciRtF-S ^TFt^ (F^T TTt ^t) FF^f flld*T Fft°TTF '3 FFMf FRcTT "f ! FFFRF 230 FRF sIr 50 F^f 

f?ftffT frtIf^t ft: Fipt frft 11 


TAjuj'tft #v»tte]sl frt.il* 



EH Series Sealing 


Ff4 T^RT ^ FRT FtF FF fesTf ^ "RTF FR ^ f FFT F5RF #RT ^ RRFNF ^ iRTR ^F ferff ^ FTFF ^ Rft^ FR 
FTFT tSRcTT t I FfeeT ^ RtfRTF FTFFTF FF FFi Mw? FtF^FT oTFFRT FTFT f^FT FFT tl 

3tR Fv^F RRF>R FFF 3TfFfFFR Fit RTF 36 Fft FF-RRT (12) URT FFRT ^iTkiFI FF FFTF Fi<rt ^ FF FTF^TT FRcft p 
1% FFF FfeB F> 33^FtFF ^ ^R FFTFFF F> 3Td0r( '3Rt T°t1fH frll '5RT '3 r 1 RRSTF, feFTfF ^ 3RJRR 3fR F3Tl -HIHiil Tl-HR 
FFF W^h)T 4 FfeRT FTI TPfHl u l fFiFT FFT '§', TPlfHrf Ffit ^T3RTT ^ ^7t Ft 'RFi, FFT^FT 33R FTFtFIRTF ^ FtFF FFFRF $|Vj 
^ft 1 iF.FT. ^1 50 tF.FT. FFT ^ ‘^’FB^fRT^lOO^ 50,000 FitR feR 3ltu 00 ft. FT. 3TFFT TrR 3#TFi ^ ' ‘i " FH ^ fcTF 
5000 ^ 50,000 Fit tFT R RTcFTFF FTFFTF 3FRTRT (TTF) ‘RtFF 50 fFT.FT. FFT Fit SrfRFiFR ^TFFT FTF t ^fR “3" RTF 1 x 10 + ' ( 
2x10*, 5x10*, Ft FFlrHF) FT FTFflrHFT ^ifFi FT ?JJF Ft RMcJdF t' I 

[TT. FT. T5^TRT-21(291 )/2007 ] 
?“T rt?^FR, fH<VI+, ftftFT RTF fFFH 
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New Delhi, the 27th June, 2008 

S.O. 2334. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Tabletop type) with digital indication of “EB” series of high accuracy (Accuracy class-11) and with brand name 
“OHAUS” (herein referred to as the said model), manufactured by M/s. Ohaus Corporation, I9A, Chapin Road, P.O. Box- 
2033, 07058 Pine Brook,NJ 07058-2033, USA and marketed in India without any alteration before or after sale by M/s. Ohaus 
Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai-400072 and which is assigned the approval 
mark 1ND/13/07/552; 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 3,000g and minimum capacity of 5g. The verification scale interval (e) is 0. Ig. It has a tare device with 100 per cent 
subtractive retained tare effect. The Liquid Crystal Diode (LCD) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 


Tamper evuleut seals 



EB Series Sealing 

Figure-2 Schematic diagram of sealing provision of the model 


At the bottom of the weighing scale, three nuts are bored with holes and leaded wire is fastened through these 
holes for receiving the verification stamp and seal. A typical schematic diagram of sealing provision of the model is given 
above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of Img to 50mg and with number of verification scale interval (n) 
in the range of 5000 to 50,000 for ‘e’ value of lOOmgor more and with v' value of 1 x 10 k , 2xl0 k or5x!0 k , k being the positive 
or nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (290/2007] 
R. M YTHURBOO! 11AM, Director of Legal Metrology 
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TO.3TT. 2335.—TOTOfa *K*K TOT, fTOSR TOfaTOlTO £TCT rTO fTO2 RT tHTOT TO TO TOFT RR TOTH TO ETO t fTO 
H*KTfTOrr£TO 'SrfWRT TO5H (TOTO TO TO 34T^7lcr TO®) TOR arfVfWT, 1976 ( 1976 TOT 60) ETO TOR TOtt TOR TORTO 

( *TsdT TOT 3 FjTOr-i) fro, 1987 TO RRTOTOt TO 3T^HR I TOk TOE TOt TOTOEET t fTO HETETT TOT TOt 3WfV E TO ERE TOSH 

etoTOtt tot Tot TOk fTOroR RkfrorfETO TO er^ee TOto tot tot 7TOet; 

33E:, HS/TOaTOe TTOR, TO 3TTTOeTOR TOt TOE 36TOtER-TOE (7) 3TR ER-TOE (8) TOE TO TOlERTTO EE TO] TO 

iB'foTO foter totoTO,TO t -16 , TO TO rttee eh totr. 2 , tosh totoies, OTfrofr to, tot f£z, tor-400604 

TOtT fTOfTOfa H^RE ETOTOn RTO (HTOTOET Epf III) TO TO ‘TO Zt-30* »j®HT TO TOTOTOfHE, TOtTO T[HE TOeE ETHR ERETOT 
(TOehejrTor), fTOHTOTOs tot rth , f f (iroTO^ hTOshTO 4¥'ei<eeehtshto ret t), fTOTO tojekr TO to? re 
TO 709/07/291 TOT^fTOcI fTO ETO t, TOgTOSE ETOE-RE TOt TOETt t I 



to tosh eto fTOfs 7^y -sr£r ^rr m TOh arr^rrf^r TOTOETfHE (TOhrtr tor) tor ertoto i \ seer TOetoee 

TOT 30 fWm. tl 3TTR: E2JEEH TOT 100 TJT. fl TOETRE TOTH 3TcRTcT (|) 5 TIT. t i TTOt‘ RTO TOEERTRE RfEE f fHRTOT TOE 
RfERE TOETOHRRHTO RlftE TOtTOJHR HTOE tl ETOTTO "dcRTTO SlTOs (TO t TO) ESt TOR mRuKH EsTO^E TORT f I TORT 
230 BfTO TOfc 50 ^ HEEESf TO f^JE ST TOFf TORT t I 

totTes to TO totot TO ErfEfrsE totIs tot torejTO totostt TO Ito tTOTO TO TOroTO TO fTOs TOIhtoe TOt Iron torsi TOtt 
rtto h1 IWt 3 TOf rt tor ■arrofr -roft, ^2^, -feHTO, Rrfe^TTOH Irtoh Ittoh TOr tot tortT rt TOnf^R to Itot 
RTHRTII 


4r ^1r RRTO TOR 3Tf¥RTO TO TO 36 TOf TO-TO ( 12) TO TOR TlfTORT TO TOlR TOR ^TO RTW ? 
fH TOR RfeRT TOJHtTO R^ TRT TOTOH R^ TORfa TOfl TO TOl felR, fTOFTO H RT^TR 3TR TOT) RTTTOI fTOR 

TOR SEpftfTO TOSH TO IrIRrIh iTOTO TO f f tgfRf^R TOTl s “f3HT R^ ^ ^TO, R«TTTOT sHl TO^TOHR R^ RTHR TOTOCH TO TO 
TO 1 00 fR.TO. ^ 2 m RR?T TO '^’ TOR TO iTO 100 ^ 10,000 RRPT R^ TR TOtTORR TORTOR TOTTH (RR) TO 5 TTT. TO TOR 

TOrto TO" “^" tor TO Ihr 500 TO 10,000 rrptTO t to TO "totorr tortor tooh (rr) ttItot 50 ITO.ttt. to TOt rtTOttor tototoh 
t TOTO “f” TOR 1*10*, 2*10*, 5*10*, TOt, TO TOTOTTO TO ^uf||rHTO> RtoTO TO 7JTO TO 7TORHT f I 


[RR. TO. S^RR~21(132 )/2007 I 
TO- to^to, ITOttto, fTOTOro TOR ITOth 
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New Delhi, the 27th June, 2008 

S.O. 2335. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Tabletop type) 
weighing instrument with digital indication of “PT-30” series of medium accuracy (Accuracy class-ill) and with brand 
name “PACKWELL’S” (herein referred to as the said model), manufactured by M/s. Packwell’s Automation Company, D- 
16, J.B. Sa\Vant-Bus Stop No. 2, Mandal Compound, Adivasi Pada, Wagle Estate, Thane-400604, Maharashtra and which is 
assigned the approval mark 1ND/09/07/291; 



The said model is a strain gauge type load cell based non-automatic Weighing instrument (Tabletop type) with a 
maximum capacity of 30kg. and minimum capacity 1 OOg. The verification scale interval (e) is 5g. It has a tare device with 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply.- 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg with verification scale interval fn) 
in the range of 100 to 10,000 for‘e’ value of lOOmgto 2gor with verification scale interval (n)in the range of500 to 10,000 
for ‘e’ value of 5g or more and with ‘e’ value of I x 10 k , 2x 10 k or 5x 10\ k being a positive or nagalive who le number or equal 
to zero manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F.No. WM-:'l (132)/2007] 
R, MATHURBOOTHAM. Director of!, eg a I Metrology 
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47T.3TT. 2336.—TOfa T7T477X 477, kfe 3TTfTOTf7 5777 ^ 3777£5 fTO* 97 f9477 4774 47 9T4Tc^ 45 7797974 FT TO t % 
T^T frft^ 3 Tf% *77547 (iH ^ 9^ 3T7frf9 472 3777 979 97447 37f9f449, 1976 (1976 477 60) ^7 472 7747 979 9T44 
(975# 477 ^TkH) f449, 1987 ^ TO44T ^ 37JF9 t 3f[7 577 4T9 4T7 779T447 t f47 cffiR 37479 4?7 314f4 9 9t TOT 9fTO 
44I*1cTT 44T9 7*3*11 3fk MTO 9 TO345 7347 KR 47757 7^97; 

375:, 374, TOfa 7774717, 294 3Tf9f499 '4 m 9T7T 36 Bffl 29-9777 (7) 37iT 29-9777 (8) 5T77 3T^fT ?lf4997 4)7 37979 TO 
47 * ^777* 94>3?4 4999t, 5t-I6, 97 9 ) 77744 477 72T9 4. 2, 9TO4T 97*912"5, 3771591717 4751, 4TO 5742, 47^-400604 

5171 fafifttf 9't99 99T«fm 4*f (99T«f91 9*f Hi) # 4 *ft 21-100 ’ !1 ^BI ^ TO; 7£947, 3T794Tf5T9, 379797 7J44 77f54 
37747747 (R^iWf 374177) 1 to£ 975 49 479 “^4^7 " f (frrk 577*1 57p£ 9T91T 344 91557 TO TO I) fa9 37-Jpfl^-H f9f 
377^ 94 75t 409/07/292 TO t, 37JR144 3T9I*0-92 4T7t TOt t 1 



294 Mfetf 997 *^37 "TOR 44 977 7lc7 399Tfl2 3T799Tf5f5 9t5R 3TO<>0 % I 5774)1 37f95799 ?0947 100 147.97. 51 

37t7 *94779 SJ447 200 97. tl 979799 9T9974 3T97T57 (|) 10 47. t I 599 957 377*kT7[94 4f97T t f97797T ?T7T 3714374 
TO97T49Tc997 4flT4 30k47}5B 37474 fl 374431 3c9^5 57415 (9?T 1 5l) 3T5?t cT 1H4 91*9179 29519T77 97797 t l 299TO 230 
4743 977 50 FT^f 37471441 *774 14^4 47 9774 97T77T t I 

7effT4 *472 4X 957979 ^ 3lf?lf744 977T4 4Tl 'Wjyf o44FT7f ^ 1^9 73^ 4 7747^ ^ %!( TT7TO4 4t 14147 47TO 3777 
47547 4H f44.1 4 4574 47 4774 4’ TfPFl TF74371, 447*1771, f54T?4) Tft%^ 5 \M TO fTO744 fTH^irf 3nf4 4^ FTcff 47 9p4f^<1 4Fl 14441 
TO 7 OI 

37R 4T^ 7TOK TOT 3?f4fWT 44 4777 36 4T1 F4-4T7T ( 12 ) 5TTT 37TO ?ll4TO 477 374t4 TO ^7* 45 47441 TOT 5 
% TOT 4T547 4* 3f(qt54 =6 54 37474 -44 ^ 3TTO T4t ^PHHfdl ^K7 T4t fk^frf, fTO54 ^ 37T4R 3tk 447 41437t 4, P?RW 
TOT ST^MTfeT 4T5B M44M [4747 TO t, fkftftrT »j^T ^ 5t 447, 447*p57 3pR 41l4q(trH 47 47474 ^44TO ^ 5T4 4f 
5 41. 47 TOR 3Tf447 47 “'f ’ 4R ^ %l* 500 4 10,000 447 ^ f^T 4 474794 479474 3TcRTB ( 94) Trf54 50 f47.m 4 3Tf*747 37R 
5,000 f47.30. 447 477 37t447TO ^TRcTT 4T4f f 3Tk“'|” 4T4 UlO^, 2*10*, 5*10*, 47 f, 477 4476*747 47 TO714147 47 TO 

44 97*7^44 t’ I 

i [977. 'R 5^9*7-21 ( 132 )/2007 j 

37R. 47^4*7, fTTOO, M*747 479 P43TH 
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New Delhi, the 27th June, 2008 

S.O. 2336. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of self-indicating, non-automatic 
(Plateform type) weighing instrument with digital indication of “PT-l 00” series of medium accuracy (Accuracy class-111) 
and with brand name “PACKWELL’S” (herein referred to as the said model), manufactured by M/s. Packwell’s Automation 
Company, D-16, J.B. Sawant Bus Stop No. 2, Mandal Compound, Adivasi Pada, Wagle Estate, Thane-400604, Maharashtra 
and which is assigned the approval mark IND/09/07/292; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 100kg. and minimum capacity of 200g. The verification scale interval (e) is IOg. It has a tare device with 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instuments of 
same series with maximum capacity above 50kg. and upto 5,000kg. and with number of verification scale interval (n) in the 
range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of Ixl0 k , 2x 10 k or 5x I0 k , k being a positive or nagative 
whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (132V2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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mT,3TT. 2337.—■‘£•31*4 mT, fated Flklmkl gKi '^3 fTFt^ FT fa^K ^<3 3 FTFI^FF TTFTFFT Ft *[<41 3 "fm 

F3F fqte 3 13% Ffecl (313 3 M 5Tl^f?T 33) FTC sftTFIFFHm srfvfFFF, 1976 (1976 TTT 60) 3k FTZFFT FTF FHm 
(FtS# T5T 3^RkR) fFFF, 1987 ^ FFFFt' ^ t 3kFFFIFmt TTFimfl f 1m cTOR FFtF ml 3T<3F 3 31 FFF "*fer 

^n«ftn mmrTTskn 3k MmF FftfatfNf 3 3m kh mrm Tim; 

amt m "3f3f TnmrT, "ami atfkkrFF ml fitt 36 ml ff-fttt (7) 3k "Sf-ftti (8) sro fftt vital mr wi mri 

TFT 3^3 33R37FT 'tn-ndl, Ft-16,3. 3). Hi<46 FTT T3FT 3. 2, aiiRennl FF5T, FFot §<3ti, *13-400604 

srcr fyteftd k^m? mmsfar mf (rnnkm mf in) 3 "31 £^31 40 mr 3” »j^r 3 arr<rmf%, 3mm Tjmr fIff eta 

(#to) 3ttt 3 ms mr ftf “ " i (33 ftt3 ftt3 ftfft msr fft i) 1k3 arptmT fkfta 

s|/09/07/tJ93 FH^tVI'd 1mm w£, 3FJFIFF FFM-FF FfRl tat t I 



T^FTs^ F<F f^ul mil FmK mi FTT 3eT sumftcl 3TTmm%F ( 3ta FmR) rflcR '3 MF^F! f I tamrR STFFT 

40 VFf f 3k ^Jd'dF STFFT 200 1mm. f I FcFlFH WR 3T?TTTFT (|) 10 1mm. f I T^m tampTd f tam VTF 
tarn mrmtaTeFm tar tampn fftf f 1 FmTVT ^tam tats ta i Ft) eta tanF imta mr^r 1 1 tow 
230 3trJ 3k 50 F^I FdFradl F7TT Imp TO FT m3 W t I 

7mfFF Hdi 3 ^pOF>d 3 arfkftmr fvtIf ml ^siq^iO 3 fafo, (sAci’t 3 Ttmi 3 fcTtr 3t?mFF 3t fmm 3 r 
msH 'mt 3mt 3 ff3 ft 3 ^rrmt Tirofr, fe^-i, Tfe smm Utwn f3^3 3^3 mt ttf! ft MR^fcsd ff) tmm 
^mkrci 


a3 333 mrnrr arfFf3m mt mrr 36 mt^F-mn ( 12 ) skt fff ^iran3 mT fftf m3 fir ff m3) f 
1m 34R fTfct 3 apjFK'T 3 ff fffhff 3 armfri thI I^Finlni ^rt "akt Ph-sio, femFR 3 ar^mr ark "akt himu! 3, f^ran 

FFTl aFJFtfFcf 3TFel mT P^PinWl ImFI FFT F, 31df^d "331 ^<3011 3 33 Ft 3m, F*U*fFT 3k mptFTcR 3 TTteTF "3FmT tr l 31 FtF 

fit 5 tit. ft ttt 3 arfFm 3 l V fr 3 fm, 500 3 10,000 cim 3 ksr 3 ttcFfr ftffr amrim (^ 5 ) TifFF 5^3 3rfFm 3k 
100 zf cimFfl arkrmFF ^iffi m3 f 3k "i" fh 1 ^ 10 ^, 2 xio^, 5 ^ 10 ^, 3 f, m m FitriRqm tjuit^t m Tp7 m 

FF^ f I 

[FF. 3. ^^FF-21 ( 132 )/2007 ] 
<FR. FT^FF, fd<mm, "fkfFm FTF f3?H 
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New Delhi, the 27th June, 2008 

S.O. 2337. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers Conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (weighbridge type) with digital indication of “PWB 40 MT” series belonging to medium accuracy (Accuracy 
class-III) and with brand name “PACKWELL’S” (herein referred to as the said model), manufactured by M/s. Packwell’s 
Automation Company, D-16, J.B. Sawant Bus Stop No. 2, Mandal Compound, Adivasi Pada, Wagle Estate, Thane-400604, 
Maharashtra and which is assigned the approval mark IND/09/07/293; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum capacity of 40 tonne and minimum capacity of200kg. The verification scale interval (e) is 10kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 23Q.^ohs and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 100 tonne with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 * 10\ 2* 10* or 
5 x 10 k , k being a positive or nagative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principle, design and withthe same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (132)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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^T.3TT, 2338.—ftftfa *K«hi< TO, fftftf TnfftTOft ^KT TFT TOJcT fftft TO fftTO TO ft TOTOftTOTTOTTO ft TO71 t fft 
U'ftft cfp5[ci ftfeR ("HH ft ft TORft* ft@f) TO 3flT TO HM'T, 3TfftTOTO, 1976 ( )976 TO 60) cT^TT T^ie aftr ^TFI TOTO 
( ftsft TO 36j i HK'0 pRH, 1987 ft TOTTOTf ft TOJTOT f ftft TO* TO ftt ftTOTOI 1ft rTHTTO TOft ftf 3ftft if ft ftftT 
TOpft tor Vsp tt aft farfror ftftftftrft ft ^to ft<rr tot toto T^nT; 

r 3Rf ct>^lq *K«t>u, TOTO 3ftftftTO ftf TOT 36 ftt TOT-TOT (7) ftiT TOT-TOT (8) gTU TOf ^iPw^-iT TO #i TOT 

f^^iftftfttft^RtfMl 1028 IRT faRfftd TITTOR 4#1T (WTO ft IV) ft “ft ft ft M sjTsfRT ft 

aikl^lRfld, ftldHl 7JTO TrfFcT ft?H dHTO^I (TO£fTO<JRT) fftft TO TOT “ ftfftj " % ( Dm fft' fft RWR TOR ftr-T 
TO TOTT t) fft 3TJRft fft 3ft TR "St /09/07/450 UM^Pfld fTOTT W t, 3rftTTO TOFT-TO ft TOT t i 

TRftl ftoR (Rft ft ft STTfftl ftft) R3T fftT STTOTfaT (ftft TJRT) TTTeH TO1TOUT I I Tftftj arfftcR 

t$m 20 fftUT. ft ^JTO STTO 1 fTO7IT. 11 TTrTOH MiMMH 3TOTR ft) 100 TTT. t I 



ftft 9r)<i ft -hIcI ft ^iPrlRcKI TO TOTTOft Kf ft flTR ftft ftl ft ftftf ft ftrlR ft fttcTTOT [TOT! 
TORT ft RT^R ft TOPfft fftft ft TOft TO TO ft TOTft TOlft, TOTTER, fftTT?T, ftft ^Ryw fRTFR fft^ft 3Tlff ft 7TR TO 
HftcOdcl 'T^t PWi’MI RR7TT I 4^^C1< ^tU'SR' if ?TK oFt TltlTOf 33plT 3TTPd7T cft^T ^fpFPT 'MlcHH if TrRTTffSrf tdRl ^PTI 

'§' sfk t Rt?T a l ^ RTT 6dl*-M fTO TORT I 

3flT TOTR ■3RRT ^TfyfTO ? TRT 36 oft R^-TOT (12) ^TTT 7TTR TTfTOf ^TT TOl TO |R TOm t 

frr tot TOr ^ ^jTOt R ^ mto ^ 3T'd^?T TO fTOTO TO tffTO, f s‘wi ^ afk TO ttTO R, TOif 
TO toiTO to fTOTO fTO tot t, fcfPnfiid TO r^rt ^ ^ ft ifT, y-n i-Ti aft TOtrto ft ftro totor ft ftn 

ft 5 TTT. RT Tfft 3TfTO> ft ‘ft TO ft fftr 100 ft 1000 TO ft ^ ft TTOTTO TOTO 3T7TTTR (TR) ftftl 50 tft.TH. TO ft 
Rfroro ?totTO t ftr “ft’ to lxio^, 2xio*, sxioft ft t, ft totcto rt TrofrorT: t iTO qr rr ft ttoto t i 

[TO. ft. TO-21 ( 1 76) /20()7 i 

tut. fftro s ftfro to fftro 
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New Delhi, the 27th June, 2008 

S.O, 2338. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisiohS 6ftHe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Mode Is) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the: powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument (i ubular 
Balance) with analogue indication of “KTB” series of ordinary accuracy (Accuracy class-lV) and with brand name 
“KOHINOOR” (hereinafter referred to as the said model), manufactured by M/s. Korpe Precision, Manjari Road, Punc- 
411028, Maharastra and which is assigned the approval mark IND/09/07/450; 

The said model is a a spring based non-automatic weighing instrument (Tubular Balance) with a maximum capacity 
of 20kg and minimum capacity of I kg. The verification scale interval (e) is I OOg. 



Fig.-2 Schematic arrangement of scaling arrangement 

The sealing shall be done to prevent the opening of the machine for fraudulent practices and model shall not be 
changed in terms in terms of its material, accuracy, design, circuit diagram, working principle etc. No wire sealing is done in 
tubular balances and required weight is adjusted in the balancing box and is stamped later on after testing. 

Further, in exercise of the powers conferred by sub-section (42) of Section 36 of the said Act, ihc Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing insluments ol 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval 
(n) in the range of 100 to 1000 for ‘e’ value of5gormore and with ‘e’ value of Ixl0 k , 2x I0 k or 5xl0\ where k is a positive or 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

(F.No.WM-21 (176 V20t)71 
R. MATHURBOOTilAM, Director. Legal Metrology 


3012 G1/08—6 
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^77.377. 2339.—'777447 44, ferfFcT 4Tf447T7t gTTT ftW 43 f^R 477^ 47 4^47^477 7T414R 41 44! 4 147 

344 f Vfc 4 4%t 47474 TTf 3TFffcT ^') 41Z 3^F RN 4T44T 37M444, I 976 ( 1 976 44 60 ) 3fl7 41Z cT^T 414 Im-H, 

(475etf 44 3f^Hl<4) fWT, 1987 ^ Z944f ^ 3T^^4 f ^77 4T4 4ft 71414411 % 4P7RT17 Ml 44 374fa 4 4t 444 47T- 7 
44T*f41 444J T7§Pl7 3?t7 fM*F4 4f7f7*7f44t 4 44^44 ^4T 44T4 47747 T#47; 

, 44:, 44,44fl4 777447, 444 4f4f444 44 4771 36 44 39 4T7T ( 7 ) 374 T4-4T7T (8) gRT 444 4lt444l 4'i 744? ;r T V 
HT ^77$ 771^ 4T^-l4r Tt^TT, 44lf[ (4t4F), 4Tg44 feft^S-'3<n-412 307 £T7T fafrffo -414144 4414-: ( 44144? 

tpf-rV ) 4^ “ ^ Zt 4t ,r s jl441 ^ 3R44lf4T4, 44Teff4 7J44 77%4 4t4T4 44444 ( 74[<47 -4^4444 Z134 ) 14744 4 5 41: 4' 

“■STerftR " i (f47t TFP4 ?7p£ 4T4T^Z44 '*fei 444 4411) 37^4 34^ 44 4t /09/07/476 44^l4T4 1447 44! £ 

37^4 wm 4lT7t 477?ft t I 



► 



444 4T44 fen 3774Tftcl 4144 44444 t 14444 3#4444 34741 20 f47.77T. 3777 ^J444 34741 I 44.4. 4 I ^P'-‘i 
4T44T4 3747141 (^) I 00 777. t I 4N ^ 4^144 ?5T44T £177 49<f$T4 t I 

4444 44 4>Md^1 '54441^ ^ 44414 4 774^ ^ feTP, Fit <49-4 41 1444 >4441 347 4T44 44 44144 777414 , W4'\. 

(40444, 4fe 4147174 fT4T44 f74£T4 37Tt4 4ft TTfft 47 HR^fcfd 44)' f4741 441741 1 4^47 7^47371 4 44t 417 f7#FT 4K? 41 ->’nr- J 
4*4 mfm 4174 4ft 41774 41477 ^ 7444tf44 f474T 44T4T 3^7 47tSFl ^4714 74 x 4 c44T? 4444T | 


347, 4T4714 777447, 444 37f4fW7 44 4T7T 36 4ft Z4-4I7T (12) £177 7T<rrf ?TT444! 44 44T4 4774 774, 4? •-''<''1! 44 -> 
4 fsfj Z44 41^4 41 34jqt44 ^ ^77 7074444 47 37444 Z77) ^TTT 477T f^T4. 47 3TJ77T7 3717 Z77T 777474 77, r 4^J 

444 374T7fe 07441 ^4 fdM'JI f4747 447 t, f4f¥^4 TFft ^JTsIHT 47 477 4T 447, 4*77^741 3717 44441774 47 4474 444^4 -»n f4: 
471 5 41. 41 37f44. 47 ‘^’ 4H ^ feo. 100 77 10,000 447 4F T4 4 77c4T74 WOTH 3747177 (7^) Tl%4 50 f4.4T. 44 >4 

37144744 37441 41^ f 37l7 “f" 4T4 1 x I0'\ 2x 10'*, 5*]()*, ^ t, ^ff 4414747 41 4444447 ^444 41 4^4 ^ 7747^4 4 : 

[44. 77. 4^^ 44 21(1 K ■ };300" 1 

3717. -74744^, PT4V147, f4f4^. OOi •! 
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New Delhi, the 27th June, 2008 

S.O. 2339.—Whereas the Central Government, after considering the report submitted to it by ‘he prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
pro visions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument with analogue indication (Tubular Balance-Mechanical Type) of“DTB” series of ordinary accuracy (Accuracy 
ciass-lV) and with brand name “DOLPHIN’’ (hereinafter referred to as the said model), manufactured by M/s. Sai Hi-Tech 
Products, Manjari (BK), Taluka Havel i, District Pune-412 307 and which is assigned the approval mark IN D/09/07/476; 



Fig.-2 Schematic arrangement of sealing arrangement 

The said model is a spring based non-automatic weight instrument with a maximum capacity of 20kg and minimum 
capacity of 1 kg. The verification scale interval (e) is lOOg. The result of measurement is indicated by a dial. 

The sealing shall be done to prevent the opening of the machine for fraudulent practices and model shall not be 
changed in terms of its material, accuracy, design, circuit diagram, working principle etc. No wire sealing is done in tubular 
balances and required weight is adjusted in the balancing box and is stamped later on alter testing. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instilments of 
similar make, accuracy and performance of sam,c scries with maximum capacity up to 50 kg with verification scale interval 
(n) in the range of 100 to 1000 for‘e’ value of 5g or more and with ‘c’ value of t x 10 k , 2x |() k or 5xl0 k , where k is a positive or 
nagative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has heen manufactured. 

|F.No. WM-21 (I81)/20071 
R. MAT! IURBOOTII AM, Director of Legal Metrology 
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feH, 27 ^T, 2008 

HT.3TT. 2340.— F ^>4 EEFIE FT, fF?E HTfHFTET SKI REf HEo[cT fEETR E7 fHHE FEE F ERHTH EE TETTER FI EH f. If 
RHT ftot^ E Ef^TH ET5H (HtR Rt E^ HEffH F® ) HE 3fft ETE ERF FfHfFlE, 1976 ( 1976 FT 60) 3TR ET2 F4T ETE EH4. 
(ETFHT FT 3EJHTFT) fEHE, 1 987 F REEH F 3FJFE t 3fk ET7T Ft EETFTI t % HETHE HHiE Ft 3THP4 E Et RHT ERR 
HHHH FEE 7EEET 3tt7 fFEH EftfEEfcTH R REHHT EFT HER FETT ElET; 

oR ; , FE, ETEFTC, RHT EfafEEE Ft HE 36 Ft RE-HIT (7 ) HR RE-HIT ( 8 ) FIT EFT HfHTH FT EHE FET 

IE ^ERT FEE fH, HTTEF 50~54, ETH7I-25, FFfEEF-12! 004, FftFE! F0 MEfEE HHHTT EE-X(1) HTH ‘ET ETTR^T 
HR FEt'isfM F fEHlfeH EfHEfcTF tFfEFl REFIH ^ ETFF FT, fEETF HZH FT HE 'EFTf’ F (tHE FEE FEF EHHH HE! 
EtFH FH EH f) HE fHE 3T^EKE IhF Elf EH ^ /09/07/3 I i EEHDfd fFH EH % t 3EJEKE HETHEH HTE EE HFlf?H 
Him F ! 



TFT EiFH EF f^RT EH HFTI FT EE 7tH ETFIhT E4HlfcTd EtHE^F f'FfdO REFER t I ^EFT EfEFEE FEH i On 
[HHEiTE t I FEFI EfEFFE EIH F 20 RTF HIE fEHE f | ERfa FT E^, HER, ETlPMF, HE EH, TcT, FEE, EFFH HITE EE 
FT EHfFT EH FT ERE F fHE, feFf?E fFH 7 TH t 1 IHFJF RH#F EE^t EIRE HflHTE RFtf$TcT FH t I REF7H 230 ERE HE 
so 6<-jf HrHHrff HIT fH^cl HI FFf FIHft ! 

EElfHE R4E FT 7% FEt F HftfftHI HER FT FEHJ|t FREE F %E. 7HR HR 74 EFE F THE H ETREH fej ERR 
t'T ET3R Ft FEF HTEEt, EET^H, (FHI'R, Efe FTETTTE, Et%E feRT 3TlfE F ‘HE E FT| EfecR E fFH H EF I 

EH FhTe HTFR EFT FfEfHHT Ft H7T 36 Ft EE-HE (12) HE EFE TlfFTH FT EHE FEE |E H HHTl FEET E 
fF HF1 EfHR ^ EjHEH ^ |E EETHEE F EHfcT ETEt ftfFlfcTT ^1ET 1 5 fFRTHE E 5000 fFHETE Ft EH H RET fHETH, 
feHT^E F 3RETE ElE HRt ElHiit E, fHETt "3FT 3R> H '^2E hTse fFH EH t\ f^PlfHrl HET 5 |HRT F HE FT EF, HH?RT 

ETR FTHETcR F HER REFER Et HE I 

[.EE. Ef. EEFJ EH 21(141 )/2007 | 
HR. ET»JHJHE, fE|HF, M^TF HTE fHjTR 
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New Delhi, the 27th June, 2008 

S.O, 2340. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Nov/, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the cert ill cate of approval of the Model of Automatic Gravimetric filling 
Instrument belonging to accuracy class X(l) of‘P series Net Weighers’ series with brand name “AVERY" (herein referred 
to as the said Model), manufactured by M/s. Avery India Ltd, Plot No. 50-54, Seclor-25, Ballbhgarh-121 004.1 laryana and 
which is assigned the approval mark fND/09/07/3 II; 



F,ig.-2 Schematic arrangement of sealing arrangement 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. Its maximum 
capacity is 100kg. Its maximum fill rate is 20 load per minute. The machine is designed for filling the free flowing items like 
wheat, rice, ceramic, tea, sand, cement, refractory etc. The liquid crystal (LCD) display indicates the weighing result. The 
instruments operates on 230V, 50Hz alternative current power suppply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the saidmpdel shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity in the range of 15kg to 5000kg manufactured by the same manufacturer 
in accordance with the same principle, design and with the same matterials with which, the said approval model has been 
manufactured. 

[F.No, WM-21 (I4|)/20071 
R. MATHURBOOTHAM, Director of Legal Metrology 
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'ft t<roft, 27 TO, 2008 

^T.3TT. 2341.—-ffa RJRTR RF, fffFR TRffTOfl SIR FR RRp ftflf TO TOR]( vR ft Wnffr£ *tF RRT*TH Ft RRT t ff 
RTF ITOR R <f$TR RTFcT (fNt ft Rf TOffR TOT) RR RT7 R1R RHRT TORffRR, 1970 ( i 976 RF 60) RRT RTF TOT RTF RRRT 
(Tfeff RF 3TJMKH) fRRR, 1987 ^ "TRRRT t£ 3TfF7 ? RR FR RTF R>t RRTOR1 f TO RTOTR FTOT RF TOff R ft RTF RTTOT 
RRTfRT RRTTT RETFT 37f TOfTOR RftfRRfrlRt R TORTO RRT RF.H RTTRT TROT; 

TO:, TO, TOftR RTRFT, FRF TOfffRR Tit FIR 36 RR TO-RIR ( 7) TO RQ TOT ■ * ) TFT RTF TOrTO! RF TOFT RRF 
fR fR*f fIRhi- 4 fflPW RT.%., 306-7T, TOR fTO-TO , RR.RR. Rfcff Rtf, tfftm tIF, FRF-400 01 I TRT -qiyjq rtoRFT 

(RTOM Rf -III ) RTf “ft ft ft" *fScTI ft TOTRT tjto TORTOfTR RfFR RWR n ( TOT? TOT RTF) ft RTFef RF, ffT-TO 

Rif RF FIR " RFfFRR” t (fRR f^Rf fRFF TORTR RTF RTgRt RTFT TOT F) TO IffR TORf^ fRR 3Tlf TOf -ft /09/07/241 

RR^ffflF fRTRT TOT t, STJRTTF TOTTOTO FTRt R 7 ’* f j 



RTF RTTOT tt^r- fRftR fR TOR RF TO RFT RTRtfRT TORRifFR ffcFF TORTO F i FRRF rP-TRTFR RRFT 2000 fe.XSl. 
t TO ^JFFR TOT 10 frt. m t I RoTOF RTRRTR RTOTFT (f ) 500 FT. F I FRF RR7 TOR^cFF pfRR F fRRRF RTF RftRF 
^TOcFFIcTO Rlfft TOTOJRH RRTR f ! RRFR FrRfRT TTRTF (FR f ft) TOT TOFF FfRFTR TORffct RRRT % I FRRTOT 230 
flTR 3TR 50 FFFf TOTRff RTR ff^F TOR R7 RFf <4RRt F I 

TRlfifR TO ft TJTTO Rt 3TfffRRT RTTR RF TORpt RFRFTR ^ %R TsflRtf R RTO 7 R ftcTOR ft fTO TORI 'iTTT 
RTFTT RF troff R TOF RT RTF R "3RRf RTRft, RRtfrlT, f'FFI^F, Rf%F FTTOR ffTOF fRTOT STTff RF TOT RT RftRffF TO tor 
TORT I 

3^ RTO 3TfRft^ ^ RJR 36 ft '3R- RTR ( ! 2) RTR TORT rTOTT' RF RRR TOR FR RF TORT RTRft F 

ff TOR RTTO Rf SFRETO ^ FR RTOT-RR ^ RRRR RRT ffffRTRT FTR TOtt fOTR, feTOR R5 3TRRK 3TK TRT RTRRT R, fRRR 
TOR R^HlRd RTFeT ffffRW fTOTT RRT f , MflRR TOR ^JRTO RT ff ft RRT, RRTRRT RR RFRTOFF RT RFR TOTORT ft FIR ^ 
5 RT. RTTOTR 3Tte^ ’ RR ^%r 500 R 10,000 RRT Rt RF R RrRTRR RTRRTR 3TRRR (RR) R%R 50 fRT.RT. R RfRRT TO 
10,000 fRT.RT. RRT Rf RfRTOTR TO1RT RTcf t aflt "f ” RH 1 x ]()^ ; 2^10^, 5^ 10*, "f F, ft RRRRRT RT RRRRRRT' pRTRT R[ TJTO 
^RRRTO f I 

| TO. R. TTOp RR 2 I { 96 )/2007 ] 
TO.. RT V TO^RR, fTOFTRT, fffR^ RIF ff^TH 
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New Delhi, the 27th June, 2008 

S.O. 2341,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the non-automatic (Pallet Truck 
Type) weighing instrument with digital indication of u PPT” series of medium accuracy (Accuracy class-111) and with brand 
name “PHOENIX” (herein referred to as the said model), manufactured by M/s. Nitiraj Engineers Pvt. Ltd., Industrial Plot 
No. 41, Sector-2, Gabriel Road, Parwanoo-173 220, Tah.: Kasauli, Distt.: Solan, H. P. and which is assigned the approval 
mark IN D/09/07/241; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
is 2000kg. and minimum capacity of 10kg. The verification scale interval (e) is 500g. It has a tare'device with 100 per cent 
subtractive retained tare effect. The result of measurement is indicated by Light Emitting Diode (LED). The instrument 
operates on 230Volts, SOHertz alternative current powerr suppply. 

In addition to sealing the stamping plate scaling shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

f urther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instument of 
same scries with maximum capacity above 50 kg. and up to 10,000 kg. and with number of verification scale interval (n) in 
the range of 500 to 10,000 for V value of5g. or more and with ‘e’ value of 1x10\ 2x 10 k or 5x 10\ where k is a positive or 
nagative whole number or equal to zero manufactured by the same manufacturer with the same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (96)/2007| 
R. MATHURBOOT11AM, Director of Legal Metrology 
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27 2008 

^5T.3TT. 2342.—FREm mr, faffd ETfEmrft SET EF^d EF fddTF ^ Emd^EE FFETEFT 

tee frfre 3 mf% Efem (eH ^ ^ sm^fd ^i') mr sfo eft Emm mfEfwr, 1976 (1976 ^ftt 60) eet mr mR ete imm 
C%cTf mT 3^HKi) fWT, 1987 ^ TEddf dfr 3EJ^T t 3?k fE ETd mt FTETHT t % mETdTF Edfa mf 3Tdfd 3 E) Tdd ETSF? 
EHnfdi eete wn Tin M*ft EftfMdEf e te^ee fRe w mFdi #m; 

EE:, 3ET, Emfa ERmK, TO EfEtdEE mt ETC 36 mf T9-ETFT (7) mk TE-ETFT (8 ) £1E E^d mfddEl Ed #1 TAT 

iq ^ftfI fijsrar is&tea, mE$Nm '^iz, 79, FUEft (?m d. %q), mlrnmiciimoo 01 3 ^tft fdfdfkd e^te q*n*fdi 

(q«n*fai^j in) mrnt'mTsnf f$^ ( 3fmm fjee e%e, EEirntmodimn sqmEn (mmEdEEmn) mETmo 

Ed, f3TEE! dfe mT ETE “fosTFT" t (f^ TOEi ET5m ^iw|) 3fk fdf ET^ EE mt /09/07/309 

FR^f?Td %EI EET t, 3\-yfcr\ EEFI-EE mTFl sffc ErntfETd mFcft t ! 



-add Eldm EET fafd EddF dd EE Am ETElUd 3-Ad A1 frdrf dFrR TEdvFE % ! sEdft STfkmclH HEdT S(K> Tm.TVi. 
3TE ^fddE W 2 fdT.TT. f I EcENE TOH 3TTTeT (|) 1 00 FIT. t ! TEE Em smfrlcjmE dfdd RTF! Ed EfdFTd mrmmEFEdv 
Eifkt smtmjFH eefe 11 wi mEkm mintm (n^r f "st) dimr Eftmm EEdfmd mrm 11 ?wi 230 mm. 3m 50 >m - 

Emirnff etft fmsjd ef mnf mFdT f i 

«iPmm mid df m TtlciRdd Erntn mt dmEB) 04^6 kT m fmq F°flmd ft FTmd m Inm fit mdm m inmi rtumi vm 
Emm eh EEmI v n^m et er e dEm) mmi), eeiEei, fetirt’, etefe fnmKd Ie^tet attk eh eftt m EREfdd 
Edf teet mn jet t 

mn nn^tE Emm tiMeee et[ ete 36 mi ee-ete ( 12 ) ^ttt mmr mtaff ee eeet eae te* ee wet eaei Jr 
1 e 7 tee Emm ^ 3 njEtm ^ ^ft wto m mcmd mfl fdlmndT ^e teI trod, fs*ii$H ^ steftif ttR eet eteet e, ftrEE 
Edd mjEtfmi Emm mr fniEEtm fmmi eet f, fEfdfEd eet 5 ^EimT ^ ^E dt Em, eet^tet sm mrEWH m cfrmd twi ei mn 
mi 5 ei. et tee mfEm ^ ‘i’ eh m fmq 500 e 10,000 dm ^ e ecetee eteeh TirrEm (mo Efim 30 frn.m e ‘ m f s m; 
mn 5000 frn.m. dm ml 3 ?fEmdE eeei rnm d ifn “i” eh mi 0 *, 2^10’*, 5^ 1 o'o m t, mi mimm ei Ernimim T fmm 01 
m EE^rni t: 

| Ed. E. EE 2 ! ( 98 ) 700"' : 

am. EE : jmimi, fMrmm. fdfmm eie fmm- 
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New Delhi, the 27th June, 2008 

S,0. 2342 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of model of the self indicating, non-automatic 
(Platform Type) weighing instrument with digital indication of“MIP” series of medium accuracy (Accuracy class-ill) and 
with brand name “MIDAS” (hereinafter referred to as the said model), manufactured by M/s. Midas Instruments, Commercial 
Point, 79, Lenin Sarani (Room B6A), Kolkata-700 013 and which is assigned the approval mark IND/09/07/309; 



The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 500kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 1 he instruments 
operates on 230V, 50Hz alternative current power suppply. 

In addition to sealing the stamping plate sealing shall also be done to prevent the opening ol the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instilments oi 
same series with maximum capacity above 50 kg. and upto 5000kg. and with number of verification scale interval (n) in the 
range of500 to 10,000 for ‘e’ value of5g. or more and with ‘e’ value of lxl0 k , 2x !0 k or 5xl0 k , where k is a positive or nagative 
whole number or equal to zero manufactured by the same manufacturer with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 

|T.No. WM-21 (98)/2007| 
R. MATHUR1300T11AM, Director of Legal Metrology 
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E7T.3TT. 2343.—EtfaTE RTE?E EE, 1#%E RlffaE#) gTE E# RRjE f#TTR ET fEER RPR fa EVETR EF ERTEF? # RE! § 
1% TEE #Et# #’ Ef#E #feH (Rt# fa) E^ 3TFf#R #3#') ETZ fa# RTR RTRE? afafaZER, 1976 ( ! 976 ETT 60) EE1 ZTZ falT RTE irr ~T 
(RfZTTT EZ 3PpD:H ) fTW, 1987 fa 'TEE#) fa TTRRE fa fa# EH EE RZTZRT f #7 PTETZE ZZET fa) 3TETR R fat TEE RP? 77 ! 
R»TT#cTT EETR T##TT fa# IfafEH Eftf#### R TEREZ #5TI RRH E?TZT T#ET; 

3PT:, TTE, fafatH TRE?TC, TEH TTfEfEER E?) EKT 36 fat TE ZTH (7 ) fa# TERRI (8) £TE REE ETfEZZ! ER 5FTPT «?#) 
RR #R# fR^TR #R#dR, EETf#EH Rlfa?, 79, PffRR RTTRt (RR R. fa 6R), RRTcR^TcR-700 013 ^ET Izfzffad THE RETRI 

(RgRfacTTHfa-Il) HTfa‘*RR3TTf fa’ ,J> #s?Fnfa 3TE?Z? TJHE? ETf%RT, TTFEETffad ZkRR TEETH (TEETHE EETR) fa RETT El, fz-RE 
Hfe EE 'TOR “f04IR” t (fa# ?R# ?RE> ETZTR TEE RtSH ETET EHT fa) fa# fa# 'TERTRR fa??: Rtf TTR fa /09/()7 '308 

^H^fVId ffaZT Rtu t, 3RprKR EEFT-EH H#t EE# t I 



ERR RfaRT RE? ffapl "fa EETR EE EE #71 HTETffa RREHlfarf ElpH TEETH t I TEE# 3Tf#EEE TRET 2 fa. RT. fa# 
faRER &TRET 5 RT. t I FirONE HIMHH fafalE (fa) 0. i RT. t I W# 'Qfa SEZHcpEE Rfal t fa' RET ETcl EffaTE EEEEETRTrRET 
Elffa Rlfa-HfaH ERTE t I EETET 3cR4e RTETH (RPifafa) EE# EtPH RffalR TEEf#Z EEET fa I TEETH 230 ETeZ 3TE 50 HZ# 
H?ZTZHf EET ffajE REFT RE El 4 EEET ft I 


H#fEH fafZ fa 'gfaETR fa 3fadRE1 ■RfatR fat EMRffa ERE?T# fa ffar facfa # #E# fa f#R fapTEH fa ffaET ETRRT fa# 
EfeeT fat fafat # E?fa ET ETZ #' 3Flfal RIO fa, EHT#ET, fa^R, fafaz ‘SFTRTR, faRKR ffafad 3## fat Effa R7 Rffafal Rfa' far 

ETRRT I 

faE, fafatE FREE 3EE EffafRER fat W 36 fat RE RET ( 12) ^ET REE Elfafa' EE R#tR ER# ^E, E? faERT EEEl t 
fa ?JEE faferl fa ETRO'lTR fa W RRFNE fa' RfalE R#t ffaREfa ?ET R#t T#faE, faETRR fa 3TJEK #E R#T ETRfa # f#R# 
TEE E^fafarl fafecl fafREfa faET RET f, tEffafal T#t fi jfaRT fa ## fa #R7, EET^fa fa# EE#ET7TR fa EPRR TREEET fat fa# fat 
1 1#.ET. # 50 Ifa.RT. EE? fa ‘fa” EH fa faR I 00 # 50,000 EE? fa fa # FfrET'H RTERH 3TETIH (RR) ifa 100 ffa.RT. ET TRR 
ElfEE? fa ‘fa " EH fa tfaR 5000 # 50,000 EE? fa) TE #' TTcETRR RTERH 3TERH (RR) R%E 50 tfa.RT. EE? fat 3TffaEHR ^TRrfT 
ETfat3ffa fa' RH 1 x 10^, 2 X 10^, 5x 10"*, fa t*, fat EElcEE? El EiETTcRE? REH? ET RfE fa RRREE t ! 

[EE. #. ^E RR-2l(98)/:007 1 

RTF. ET2JTREE, fRREH?, ffafRE? RN tfa-TH 
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New Delhi, the 27th June, 2008 

S.O. 2343.—Whereas the Central .Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) ;and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its eiccuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the; model of non-automatic weighing instrument 
(Tabletop type) with digital indication of “MIT” series of high accuracy (Acc uracy class-II) and with brand name “MIDAS” 
(herein referred to as the said model), manufactured by M/s. Midas Instruments, Commercial Point, 79, Lenin Sarani 
(Room B 6A), KoIkata-700 013 and which is assigned the approval mark IND/09/07/308. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
w ith a maximum capacity of 2 kg. and minimum capacity of 5 g. The verification scale interval (e) is 0.1 g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the wc ighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealingv shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in # terms of its material, accuracy, design, .circuit diagram, work ing 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg. and with number of verification scale interval (n) 
in the range of5000 to 50,000 for ‘e’ value of! 00 mg. or more and with ‘e* value of l*10 k , 2xjO k or 5*l0 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (98)/2007] 
R. MAT1IURBOOTH AM, Director of Legal Metrology 
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TO TO#, 27 ^T, 2008 

R>T.3TT. 2344.-- TOTO RRFTT RT, fTOd TOrTO ^RT TO RRfd ffTO RT fRRTC TO ^ R?RTcf RR RRIRH ?f RRT i? fe/ 
3Rd TOtTO RfTO RTRdT (TO Rt TO 3TTOd TO) Rid TO RTR RHRT TOTOrR, 1976 (1976 Rd 60) dRT RTd TO RJR RHR7 
(RfeTO RT TOTO) fRRR, 1987 TO RRR'TO TO t TO R7R TOf RRTRRT1fTO RIRTdTT RRlR TOf 3JRfR 3 TO RRd Rfe<d 

rrtTOtt rrtr, tTOtt TO MTO TOffTOfdTO 3 rr^rr TOt tot tot TOtt; 

3T?T: 3TR, #!«, W TOTOTOr TOf RRT 36 TOf RR-RKT (7) TOrR-RRT (8) SRT TOddTO RT TOT TO £d 
TOrj R^T. 3^i. TRTORT, 10, TO TJRRdT #T, RTOlT, TOfTOT-700 075 SIR fTOdfTO R*RR RRT*fdT (RRT*fdT TO Ill ) TO 
“RRs 3TR 3T^ TO” J *fTOTT TO Rdd: 7£dRT, TORTRTTjRR R%d 3TTRRTfdTd, dldH <JhR>T u I (TOldRTO 3TRT7) TO Hf-Sei pFTT, fauR TO 
Rd TO ‘ T.(R m SIT ft( f-W. TO ?rTO TOTRTO RfedT TO RRT t) TO fTO TOTO TO TO RR TO/09/07/207 RRjfTO 
fTOdT RRT TO RRM-RR TOf RRdl f ; 



Rrd RTTO TO fTOfTO TO TOR Rd TO TO IdTRlffd 3RTOTTO TOdd RTOTO f ! TOTTOT TOtTOR ^RtTT 500 fTO.TTT. t 

TO TO?q ^rrt 2 TO.rt. TO rcrtrr rtrrtr rtrto (TO 100 tit. I s tot' to toTOiTOt t fTOron 

-dd 7fTO if TOTTOTRcTO Rlffd anOd^crlH RRTRif I "TORT RrRTOT -Sldl-S (RTrT ¥ TO) RR2T dfdH RffWR RRRfTOd RTTdT d : 
:TTOTR230 TOd TO 50 ¥TcRTRdf RTTT fR¥Jd TO7 RT TO RRdT t ! 

TOfTO TO TO ^TO ^ TOdftRd rTOt rtt rrrj4 stTOt ^ TO TOR R TOd rt TO ttTOk r[ fTO rrrt 3tt< 
rrr^t fTO r TO rtrrR rTO "rTO, rrtTO, TOtr. rTO totttr TOto fTOd TO TO TO rt rTO^t TO fTO 

RiTTT-1 

TO, Tor RTRIR RRd TOTOm Rff RRT 36 TOt RR-RRT (12) "CRT RRR TOTO RT TOd rTO ^ R¥ RtRRT RRFTT f 
TRRRR Tor RT 3R;v|'KR ^ ¥R TRTRTRR ^ TO^fd TO fTORTdT SRT TO Tort, fTOfd RT 3TJRR TO TO rtTO r ITOr 
tr ut^rTOt rTOt fTOTOr fTO rrt t, fTOfTO TO ^ TO fT TO, r?rTO 3d^ rtTOrr rt TOr rrrtr rt TO rt 

.' RT. RT dTO RTfTO T ‘¥’ RTR ^ fTO; 500 R 10,000 dRT ^ TO 3 RtRIRd RTdRTd 3fdRdf (Rd) RTO 50 TO.RT. R 3 TFrRI TO 
5.000 1RT.RT. Rrt Rff 3TfTOdR WI TO t TO ‘f RTR IxlO^, 2x10^', 5^Hf, Rid, Rf ^OlfRR RT R>'dTrRRI rrTO RT RR 
>' RRRcR t I 

[Rd. R. RRRJ RR-21 (92 )/2007 ] 
3TR. Rl^^RT, TOrTRI, TOTO RR fRRH 
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New Delhi, the 27th Jimp, 2008 

S.O. 2344 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of the self indicating, non-automatic 
( Platform type) weighing instrument with digital indication of “MRIP” series of medium accuracy (Accuracy class-1 II) and 
with brand name “MRl” (herein referred to as the said model), manufactured by M/s. M. R. International, 10, KabiSikanta 
Lane, Santoshpur, Kolkata-700 075 and which is assigned the approval mark 1ND/09/07/207 ; 



The said model Is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device with 100 percent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
same series with maximum capacity above 50 kg. and upto 5,000 kg. and with number of verification scale interval (n) in 
the range of 500 to 10,000 for‘e’value of 5g. or more and with‘e’value of lx 10 k , 2* 10 k or 5x 10 k , k being a positive or 
negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with 
the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(92)/2007| 
R. MATHURBOOTHAM, Director of Legal Metrology 




■r'82 THE GAZETTE OE INDIA: AUGUST23,2008/BI 1AD!'A !. ; R0 


■T? 27 ^7, 7008 

^T.3JT. 2345.—'MRPT *K*K Ml, fafFR T^TMlft SKI '3K 3IKJ7T ItW M IrKK MR 0 TV' >trt ¥F TTRIMR FI ¥M >1 (+. 
TER r<Ml2 R o|PJ[d hTs <1 (tIR Ft SHIdiid Mi) MT 3TU KIT HMA Kf’tfMTK. 1076 { !0>. Ml 6.0 ) “TSqr tjjz ifp MR FFRF 

(A-ffScff Ml iT^mAo ) fwT, 1987 ^ it R^MT t sftr ^ ^R! RRR1KT F It rTOR ¥¥01 Ml RkTI K RT MR RTFR 

¥¥lRcfl MUR TMTT 3TK M^R KftftsjM R RRgMT KM ¥7R MTM GRIT; 

3R:, 3TF, KTMK, M37T 3TpRfM¥R MT MR 36 Mt MT-RTK (7} 3TR '?> q MR ( S FIR R7R vifMlM Ml ¥¥FT MR 

|T MRR RR. 37T7. TdTHVHcrl, 10, M ^Mfdl RR, RRTMJI, MIRRdl-700 075 FIR fMRRd TRO ¥¥T¥dl {¥¥T¥n GO II) MR 
‘TO RK 3TI? Ml” »f3RT ^ 3TMM 7JMT 77%rf SRMRlfRcf, MGR 3W! (R¥R Ml TAR i '-'6 RfeR Ml. IdGM MR Ml MR 
TO 3TT? 1 f (fRR wi TKRf ¥VMc| MMT RTFGI ATT R¥1 F) 3^7 fRR RRRKd IRA Ml? OR '37 09/07/306 RKJFftrd f*/¥! 
R¥T F, RdRlFd WT-77 Rift MTMl t; 

'3R HAd (MR 'ft R^ Ml<^fd QM Rr qq ^ Rpq 'RlMP.d MR-ROTR ( MTR Ml ¥MK) TO GAR 
TTTGII t I RRMt 3TpRMRR RKM 30 fM.RT. t 3TT7 ROT 100 RTK Fl RrMTd RTTER MTRR (f) 2 RTR F I TOO OR 

Til^MJGH ■'jfdd t PRIORI FIR ‘yfcufld ^TRMGRlMfM Rlffd 3T1RMJRR ¥RlKt I ¥M1¥I RRTlfO: TGR; (tR f Tl) ¥771 RtTR 
qltrm TRfflT Tm f I TTRrri 230 TAT sfr 50 T7 'IrOTOdl TT7T fTR ¥¥T¥ ¥7 RFl R- J: 6 | 



AofO'l 'RT R ys.l’chd ^ 3irdRcK1 TffR Rl o’ldcOO R tfdT MGR V 7RR R fRT '■HlridR R fRTT RTTR 3TE 

Hl5d ^FT| fiRTt R ¥Fc^ ¥1 TR O 361 <+l ROlPl, ¥¥!¥¥!, 61^7 TFRFT TTTTTff Po^fd 3Tlf^ ¥71 TTrff R 7T¥¥ O qf^Rd 

dpi Pa oI riojh i 

3|r, tA'i 6K^K, T¥d .3Tp¥f¥¥0 Rt ¥RT 36 Ml R¥-MTT (12) ^TTT ¥R Vlf<RR Ml TM 7 ! MTd f¥. ^ WFM MTcfl 
t fM TMT MfSR ^ Rqn'Kd M TO TORl-TT M 3fMt?T TRt -IrThHIcII UO TOt f-RTSId, fgR¥R M 3R[7TR 37P: MM MHiil fl fRMO 
MM1 3|^HlPqd TTTR Ml f^MlWl fM¥l 7 PTT t, fdPnftd MOl »jMTl ^ ^ Tt ^M, TM^dl 3TT MTMTRR M TIGR MOMRl M FT 7 ! 

ri i ffcr.Tn. r 50 It.th. ?im ‘^' rr m Igr; ioo ^ 50,000 fm ^ fR t rmrr himoh srtrt (tr) 3^7 100 fam m mme 

SlfWM ‘^' MR M fGTT 5000 ^ 50,000 cIM Ml tR T MrTFR HIMRH 3TRRG1 (TR) MTt%TT 50 tM.TTI. cTM Ml Rf^TMcTT ^-TRI MR 
t 3Ttr ‘t RR 1 x 10^, 2x10^, 5x 10^, M f, Rt MTTTTM M RTMcRM ''JRfM ¥1 7JM ^ GTMJR7 f 1 

LT7. V. RMT.T¥-2! (92 )/2007 \ 
3TR. M^MR. fRRTM. frfTM TR fMO-T 
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New Delhi, the 27th June, 2008 

S.O. 2345.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the mode! of non-automatic weighing 
instrument (Tabletop type) with digital indication of U MR1T” series of high accuracy (Accuracy class-I I) and with brand 
name “MRI” (herein referred to as the said model), manufactured by M/s. M. R. International, 10, Kabi Sikanta Lane, 
Santoshpu ', Kolkata-700 075 and which is assigned the approval mark IND/09/07/206 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is2g. It has a tare device 
with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mode! shall also cover the weighing instrument of 
similar make and performance of same series with maximum capacity up to 50 kg. and with number of verification scale 
interval (n) in the range of 100 to 50,000 for‘e’value of lmg. to 50 mg. and w ith number of verfication scale internal (n) 
in the range of 5,000 to 50,000 for‘e’ value of 100 mg. or more and w ith ‘e’ value of 1 * I0 k , 2*I0 k or 5*10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same Manufacturer in accordance with 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(92)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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FR.3TT. 2346 RRER FF, fFfFF FTfFFTRt FTR FEl TE^cT ftqt^ FI fFFR FTRt ^ RFFT^ FF RRTFR FT FFT F 

% FFF R Ff&TF RTFFT ( fH ^ Tjf RTF?% F^‘) FTC RR RTF RRqr 3TMRFR, 1976 ( 1976 FF 60) FFT RTF Rtl RTF RHFT 
( Mfedl FF 3TJHKT) fFFR, 1987 ^ FFFFT ^ 3R]R^ i ^flT FTT F7F R[ RRTFFT f % RRTTFR FRET r[ RcrfF R* vft *3FF Rfe<F 
FFT^tFT FFTT rRRT 3|r fqfVpf FflflSTfFFT R’ FFRJFF itFT FFR FRFT li^FT; 

•RF:, 3TF, ^RTtF RIFF7, RFF RMFFR Fit RET 36 Fit TF-FTR (7) ^ffx FT- FKT (8) FRT FFF vrfFFF! FF FFRT FRn 
IR%lt t*TTF7 FFFFRF %. Ftelltf) Tfe, RrpFRFFFt-Ft.Rt F>tFRFcJI-641 021 FKT f^fM^ R^IR FrMcTT Rff-I FTR “r! 
^-30 ’ ’ »jOeTT FT felFfejRR STRRfeFT FRET TR2 ,; 1 (fFI FFFI) ^ RTFFT FF, f^RF) FI£ FF FIE ‘ IF! FT 

fePTct’ t (faR FW ¥R^ FFFTc^FFF RTFFT FTFT RFf 1?) Rtl SEPTET fFF MTf RF Ft /09/07/200 RK^fVId fFRTF FFT t, 
3i ^Mim FRM-FF «TRt FRdl 1? I 



sm rtsr tTR.-fR^R tfa rffi ff rr wr rtftIif FRRMfFE RiFTfEEi FtRR frfrr (fFi ogtai rt^f ) 

i i FRFit 3jfFFFTE *FRFT 2000 1%. TTT. 1? 3TR ^JFFR RRFT 200 f^T.TTT. t Rtl FRFTT?R?H T^RT SRRlcf I fFT.TTT. t i FFF RTFET 
100 m ^ itcFTFF ETFRTF RFTRT ^ RTF-RTF SffUFTFR 500 fFT.FT. <FRFT FTR 'MfTF T^TR t I <TdF 

RFTtF Ft RtRR, trf, FFTt, FRtt, T^ficR ^nf? ^Rt fTRt^T R?M' MRR FftFTH TF cTRR R fFR RFTRT F I RFTR ^TRFR 
^RFF (FrT I Ft) ^ FTFR MtRlIM 5RF^Id RRRI F I 7W1 230 RTFS 3Tk 50 F^ WTMdt RRT RFR RC FRF TRFI 

t I 

T^fftF RdZ FT HFTTH ^ 3TfFlTFtT RFTEf .FF oq^Rf F> tFR WRRt TI Tt^F ^ %R RlFRFF Rf tFRTT RKRTT 3TR 

ffet FF fF^t F RFH FI FIF Ff FRRt'RTRTTt, ^T*^, ‘feFTFF, Rf^2 ^FTFTR tF'RKF f?RFRT 33TfF Ft FTdf FC Hf<c|[rlF FFT 1FTFT 
FTRR I 

3fR, RRtF TRFFT FFF -3TfFfFFR FF FRI 36 FF FF-FRT ( !2) FRT FFF VIfFFFT FF FFRT FR^ fF. FF FTW FRctt F 
iFT TFF RT5FT FT 3^RTFF ^ FR FRFT-FF FF 3TcR[q fFfFFkil FRT FRI f^lFTF, 1%F1FF 33^RR 3ttl FRt RRPJT R fFRR 
FFF 33TRtfFF RfeeT IrWr tFFFT FFT t, fFfFffiF FRt ^fTsRFT ^ ^R Ft RFT, FFT 9 4FT 3TR FFFFTFR FT rftFR FFFRR Ft FTF R! 
20,000 fFT.m FFT Fit ?FRFT FH t I 


FFF. R. -2 I ( 82 )/2007 \ 

3TR. RRJRJ8TR , tFFTTFT, M’tt RTF fFRTF 
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New Delhi, the 27th June, 2008 

S.O. 2346. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Discontinuous Totalizing 
Automatic Weighing Instrument (Hopper Weigher type) belonging to accurace class-1 of ‘CE-30’ series with brand name 
“Re vat hi Wiggert ” (herein referred to as the said mode' manufactured by M/s. Revathi Equipment Ltd., Polachi Road, 
Malumachampatti P.O., Coimbatore- OA 1 021, Tamil Nadu and which is assigned the approval mark 1ND/09/07/200. 

The said model is a strain gauge type load cell based Discontinous Totalizing Automatic Weighing Insiurmcnt 
(Hopper Weigher type). Its maximum capacity to be weighed is 2000 kg. minimum capacity is 200 kg. and the totalization 
scale interval is I kg. The said model is also attached with a controlled indicator of maximum capacity 500 kg, along with 
verification scale interval of 100 g. The rrtuchine is designed to weigh the various ingredient is construction industries like 
cement, sands, water, jelly,'additives etc. The Light Emitting Diode (LED) display indicates the weighing results. T he 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with capacity up to 20,000 kg. manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 


| F. No. WM-21 (82)/20071 
R. MATH UR BOOTH AM, Director of Legal Metrology 


3012 GI/08—8 
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ETT.33T. 2347 ^tE RRETR EE, fM%cf ETfalEEft £RT ERJTT ffEfE ET faTER ERR ET 9VEIc(RF TETTER FT BBT F iB 
R3B f(M B R^TcT ETFR (bH R^ aTTRffa T^') BTE a?R ETR RTRBT 3TfRfWT, 1976 ( 1976 RE 60) RET BTZ 3TTT ETR RHBT 
( H'TgcU RE URETER) fERE, 1987 ^ BERET 3R^?E t Rf? TB RR Eft fW t % RFTRTK BEET RTf 3TRfR B iff "3ER Rf T A 
EBT?f?TT BETR. TT#ET sflT fatER RffffEfRBl R ETJBE ^BT ERR BEET TFE7; 

3RT;, 3TB : R7^ TR9BK, ^RR arfRlRBE Eft SRTT 36 Eft RR-RRI (?) HIT BE-BET (S) ?RT ERR ElfRERT BE REP: BE 
RRlf BERET ^FRRZR RT., |03, BEET BFR EEBTREE, RTRb! RET BR RE, RE^? ■ 7TRBRTR RRT fafaftd RRR W4E ( RRIRfi 
^-111) “ 7^ Et ’ ’ ^ 3TRTRT REE ^faR aRR-nf-*-;-RiER 1 • B : 0 : : (E 7" : »iR BERT ) EIRE EE, fapRER BET EE "R 

"BE2BT W’* I (faRf TRTff ER?6 E?^ csRvf 'RISE RTR BBT t) aftT far$ 3TJBIRB Ns STT? 1JE /09/2008/81 BER^TEd TBR! 
RE] i, Sf^rkR ERFR-EE RRt 3^ BRE%d REcft i I 

'TER Rf-TE;ETR $ Rif iTTflfd ^@f) RET farfE RE ERRER ^r-RTRE TIE BE vi.1T Bed aflBTffrl 3RRBTfEd (GERTIE 
EETK BE) RtRTR RRRTRE f | 3Tf BRIBE JRRRT 250 far. ET. t 3Tfa ^RRT-T 3TBE1 1 fET.RI. | I BETTER RTERTR 3TRRR ; V) 

50 ETE i I TRR' RET SREEcJrR EfEE t fr-RTRT TIE yfavfd EBRREBTBTcBRT Elfvd aERErfRB RiRE t I WIRT BcBERT BTR 5 
(BeT i #) BERT EteH EfEETR EERf^TE BERT t f "3EETRR 230 3^T 50 REE REREeT ETE fa^E RRTE R2 ERR EEET i ! 



|-q#R ^ TREET ^ Rl| ERR <*.E 2 ^ iff 7 ^Ef]^^flET%^IflRTRlfRRRET RT V RTE EE RREI 'ETRttt i n:-; { 
^ EE ^ gRT 3RRR RT EET ^ER 3 EkR ^ RpEr ^ RTRT R’ TSTEft E1TRRT ERT ETT^ E1R TffcT ETf ERRRf ! Ri-fl' 
EE E1E faE? 39ERR EE E|ff TETER ER R^Rl I RTgRT EE RRETER ER^ R7 TREE EE RET WRt EIEBrEE 51RETE ERTTEf IRE' ■ - 
t I 

am, eN'ie eretr eee arfatwi ett ' ; -irt 3 6 ee er-eri (12) EiR ttte rtieeei ee #1 ere er ef w*fere: f 

fET EE?) RTSET E 3 TTRPR! E ^3 TRTFR-RE E ifTTE ERT fafaofal ^RT ERF iTER-' ET EFRTR 3 TR ERt RPTOT R 

REE ar^rfad RfeE ett fapqm far-qr ret t, fafafftE ertI »jrg^n ^ ^fnft w. eeiee; m etterrte w. etrr reerr '*tt tit 

El 5 urn El REE arfEET ^ EB ^ feR TOO R !0,000 EET ET TE R rriIEE RIRRB TfRRJB (RE) R%E 50 far."{•"!. E 
EfEET <sk 5000 %. ETE TfET Eff arfEERRl SRHET 'ETE t 3TT3 'f EH 1 >• 1 O' , 2 7 i if TH 5 ■•: 10 4 , El t. ET ERlrRET ET EEp-R 
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New Delhi, the 30th June, 2008 

S.O. 2347.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Platform type) with digital indication of medium accuracy (Accuracy class-ill) of series “CP” and with brand name 
“CONTECH PLUS” (hereinafter referred to as the said model), manufactured by M/s. Contech Instruments Co., 103, Prerna 
Sagar Apartment, Shastri Nagar, Main Road, Jaipur, Rajasthan and which is assigned the approval mark IND/09/08/81. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of250kg. and minimum capacity' of 1 kg. The verification scale interval (e) is 50g. It has a tare device with 
a 100 percent substractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



<,}■; 


Lead sealing is affixed on the stamping plate to avoid fraudulent use at the fight side*of {he indicator of the 
weighing scale. Sealing wire is passed through the head whole screw at the base and cover of the indicator of the weighing 
scale and then lead seal is applied. The instrument can not be opened without breaking the seals. A typical schematic 
diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make accuracy and performance of same series with maximum capacity' above 50kg. and Up to 5000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for‘e’value of 5g. or more and with ‘e’ value of 1 x 10\ 2*10 k or 
5x10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No. WM-21 (45)/20081 
R. MATH UR BOOTH AM, Director of Legal Metrology 
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pTTTOT. 2348.—TO^tR «<«hl< TO7, TOfaTOrff SRI RR 7R§R f?TOR TO TOR TOTR TO RTOTIR RR RRTRTR f\ TO! Z 1 '■ 
RTOT frqt^ TO Rf^TR RTS?T (TOR TO Rt TOiTOfcT TO®) TOR 3rk RTR RTRTO TOfTORRR, 1976 ( 1 976 TOT 60) RRT TOTR TOR RTR RRR 
(TOTTORT TOT TO^RTTOT ) IWT ! 987 ^ TRW TO TOfTOR f TOR ^7 RTR TOT TORIRTO TO TO RPTfcTR WT TOT TOTOTR R RT TOM TO • = 
RRT^RT RRTR TORT TO MTOT RttRRfriRT R TR|TOT TOT RTOIR TORT TOT; 

TO:, TO, TO3fa RTTOE, TOT TOMWi TO TOT 36 TOf TO-TOT (7 ) TO TO-TOT (8) TOT TOR RrfTOTRT TO TO! 1 ! TO-' 1 
m T^Rf TOTOTO R TOT TO TO ,103, TORT RFR TORTRR3, RTRTO RRT RR 7RJ, TOTOjR. T1TOERTR £TR Mnf^O TOTO WTO (TOW " 
Rtf-II) RTTT “Rt TO’ 1 sjTsRTT TO TOTOTO RJRR rIrR TOTTORlfRR cflTOT TOTTOTOT (ZRRT RTR RTOR) TO RTTOT TOT, fRRTO TO TO! -to; 
"TOTOTO R$TR” t (fRR TOR' TORE RTRTcf TOM RTTO TORT RRT t) TOR fTO TOJRTRR fRR TOT? TO Tgf /09/2008/80 REFjtfw TO'v 
RRT t, RVJRKR RRFT-RR RRt afa RTOTfTOR TORTT t I 

3TOT RtTOT(RTO Rt RR TOT^fR TO®) RTO fR^RT RR TOTOTOR RTOTO RTOE TOT TO RTO STTRlftR 3RRRTfTOT TO'-M 
TORTOTOR f ! RR^t TOfaTORR &TRRT 30 fTO.RT. t 3TR ^RRR TRRRT 250 RTR t ! RTTOTRR RTRRTR 3TRTTRT (R) 5 RTR ? I RRR TO 
TOTTOTORJ7TR RjfTOT f? fRRTOT TOT RfRTOT TOTOWTORTO TOriTfT 3RRTOc^rl r rrtr r I rtotrt totrtoto totrtto Oitf? t? tot) RTOTf TO : ' ■■ 
rItoitr TORfror totrt i i rrtorr 230 rrto, 50 totr totttotT tot fro^R tor to totto totrt t 1 



■^TOtR ^ TO^ 7RTO TORR^ TOTOR7 TO %R 7TO7 TOR ^ 7lTOR TO fHR TOfTOT TOR TO RtR R RTO RR fTORT TORTO 1 RTO 
7 TOR ^ RR TOl RfH ^ “^R TO TOTTO TO RRT 'JRTT RTOR TO TOTO TOTO TORTO RRT RRTO TOR RTO TOT TORRl | RtTO TOT RTR f'RlI 
73RTORR TO^ R?T TTOcTT TO RTORT i H6 sG TOT RTORR TOTR TO TOTR’R TOT RTO RTTOR ^TfRRTRR RiRU [R 3 TO TOT fRRT RRT t ! 

3TO, TOTOTR TOTOK RTOT TOfRfRRR TOT RRT 36 TOT RR-RRT (12) TOR TORT TffRRRT" TOT TOTtR TOTR fR R? TOW TOTOI t ’ 
fTO RTOT RfeRT ^ ar^RTTOf TO fR RRHR-RR TO TOTOfR RRT TOR RTO %TOR, fSTTOfR TO TO^RR TOR RRt RTRRT R fTOTR 

RTOT TOJRlfRR RfeeT TOT Pih 1>J| fTORT RRT f, fRTfRfRR TORT s ^RTT ^ ^R Ft RTO, RTO 9 7RT TOR TOTRTORR TO RTRTR TOTTORT iff W 
TOT 1 fR.RTR ^ 50 fR.RT. RTO ‘f ’ RH ^ fTOR 5000 3 50,000 RTO TO TR R R7RIRR RTRRTR TORRRT (RR) TOR 100 fR.TTT. RT RRR 
TOiTOTO TO ‘"f ’ RTR TO frori 100 TO 50,000 RTO TOT ior TORTTRR RTRRTR TORTTRT (RR) RfRR 50 fTO.TTT. RTO TOf 3#TTORR ?TRRT RT' i 
tafR , 'f’ RTR 1x10^, 2x10^, 5x10^, TO 7?, TOT RRT7RTO RT TORTTTOTTO RTOTTO RT RJ^R TO RRRRR f i 

[TOT. TO. T5TO^TRT-2 ! (45 ) 200S j 
TOR. RT^RR, fR^RTTO, MRTO RN TR3TT' 7 
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New Delhi, the 30th June, 2008 

S.O. 2348. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication of high accuracy (Accuracy ciass-Il) of series “CJ” and with brand name “CONTECH 
PLUS ” (hereinafter referred to as the said model), manufactured by M/s. Contech Instruments Co., 103, Prema Sagar 
Apartment, Shastri Nagar Main Road, Jaipur, Rajasthan and which is assigned the approval mark 1ND/09/08/80. 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30 kg. and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare device with a 100 per cent 
substractive retained tare effect. The Light Emitting Diode (LED) display indicates the.weighing results. The instrument 
operates on 230 Volts, 50 Hertz alternative current power supply. 



Lead sealing is affixed on the stamping plate to avoid fraudulent use at the right side of the weighing scale. Scaling 
wire is passed through the head whole screw at the base and cover of the weighing scale and then lead seal is applied. The 
instrument cannot be opened without breaking the seals, A typical schematic diagram of sealing provision of the model is 
given above 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 50,000 for ‘e’ value 1 mg. to of 50mg. and with verification scale interval (n) in the range of 5000 
to 50,000 foi‘e’ value of lOOmg. or more and with k e’ value of I x]0\ 2*IO k or 5><10 k , where‘k’ is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21 (45)/2008| 
R. MATHURBOOTH AM, Director of Legal Metrology 
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30 ^e, 2002 

3BT.3IT. 2349. TRRR Rl, fafeE RU-fREt EEf RT^E fw: R7 TOR RET R KRM RS" RRTRR 0 RRI K tR 

ERT frlte 4 Tf&TcT RtW (eH Tt R^ RTRfrf ^@F) EPEE RfafEER, 1976 ( 1976 RT 60) ERI W RR RTE R1ER 

i WET TP R^KE) fERR, 1987 ^ EWTf R RE[RE t RRW RTE RT RRTEET t fR c^qirTR EEtE TP REfa R Rl ERE RW 
ERpfal TER T$ET- 3?iT MET RftfTRM E RE^RT KIT KR RTET 7#ET; 

RE;, RE, wlE TRRTT, TTE RfRfWT Rt ETE 36 RT EE-ETE (7) RR BE RET (8) RE RfRTRT TP ERtE RTE |E. 

4’iOeH -fe EW^TPE, E. 8/33/E/516, T^r E. 37, ETE "EET, EIRE R1c#ft, Ef feft■ 110045 RE f^#E TK REtRet 
(EET^ET Rf-ll) RTR “ E/E '' ^jjRcET ^ RRR TJEE TTffE RTRETfTEE c#R TOR ( PER TR ERE) R RfEPT RT, fEER 

"TIT RT ETR ‘Iu(Wm ” f (fspft RT4 ^TF& ETTp TEE WET R^T ERT t) Rfr fTE R’-JRKE Rif EE Tt /09/08/165 
EE^PlmE fRR RET t, 3R[RtEE WE-RE wt RT* f j 
j ^ 

TEE RTSR TTR fTfnT ET ERR RT ^TTT -RE RTElfTT RRHlfUd EtcEE BERK t i ^RRT RfERER ERET 30 fR.IT!. E 
RR ^fEcIH RRET 100 TIT. t I WIRE Hl'IHlE 3 TEW (f) 5 ETR t I IRTR W RR EE EE REE RfK R OlkRI RTE yfcTTTE 
^ ER EH IW Epfcr 3 T^RgpR TOE | I ERTR BTWR TTEtT (IRE f Tt) K?t TREE RfTRTR BR^ttlE RTET % I BERK 230 
RTpc 3 ^ 50 ^ EcREcff RRT fE^E KPT ER k 4 RRTT t i 



KITE RT EIRE 3^7 TER) TTR RT RTTcE R7E TER P 7% K RTE R 3l1rf7RI fRRTE RTE Rt RET R ETfERRI RE 
RTPTTEE RERI RT RE RR^ ^ RPR ^RT ETT RT RTRET i "ETTR RT RTlcEK RRE R EEEE RT ERR TIKET RREPK TTRTPT 
TETRI f<ET ER t I 

3?rR, R^T RRRRR REE 3TfEiWf Rt EK1 36 RT TR- *TRT (12) "gTRI KoT '?fIRTR' RT W1 RTE ^T? RW RTET T 
fR :3R1 TteR R T^HKE R ^TT TEM-ET R 3TERT RPt MeP%T £ITT "TTft fri^m, fRET^E R 3PJHT7 3TR TTTT TfTWt TI fRTITI 
"3RT 3T|OfRT "PfepI [<Ef-EU1 1J I fRR RET t, f^Ef^E REt J3 jT5TcET ^ ^ # %, RRRcfT 3TR RPTETrEE R ETcEE TERTR RT FFt R 
1 fR. ETR R 50 fE.TTT. ER R RTE R 100 R 50,000 ER^TE R TTcRIRE RTRRH 3TE7TET (re) ER 10Q fRET. rj eR 
3TfRR ^ 'i ’ TpE ^ tpR 5,000 3 50,000 ER Rt TE R RfcRRE RTTRR 3TrRTcT (RE) WE 50 fR.EI. ER RT RfERER ^EREl 
EI^t3frT , |’ RTE 1 x 10*, 2*10*, 5x 10*, R t’ ,EI EET7RR RT RRT7ER ^RR R 7]"T R RR^ER f | 

[RT. R. ER^TTR-21 ( 64 )/200S ] 
3TR. ttjRT^RR, TETTR, fpfW RN TVeH 
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New Delhi, the 30th June, 2008 

S.O. 2349. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and ( 8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the modclof non-automatic weighing instrument 
(Table top type) with digital indication of high accuracy (Accuracy class-1!) of series “HWT” and with brand name 
“HORIZON” (hereinafter referred to as the said model), manufactured by M/s. Horizon Weighing Solutions, No. 8/33/A/ 
516, Street No. 37,SadhNagar, Palam Coloony, New Delhi-110045 and which is assigned the approval mark IND/09/08/165. 

The said model is a strain gauge type load cell based non-automatic weighing instrument with a maximum capacity 
of 30 kg and minimum capacity of iOOg. The verification scale interval (e) is 5g. It has a tare device with a 100 per cent 
substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 



The machine cannot be opened since the base and upper body of the machine is being scaled by sealing wire and 
stud from the opposite corner where the verification stamp is punched by the Authority. A typical schematic diagram of 
sealing provision of the mode! is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg with verification scale interval 
(n) in the range of 100 to 50,000 for‘e’value of 1 mg to 50 mg and with verification scale interval (a) in the range of 5,000 
to 50,000 for ‘e’ value of 100 mg or more and with ’e’ value of 1 * 10 k , 2* 10* or 5* 10\ where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

fF. No. WM-21 (64)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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fTTTOt, 30 2008 

TOT.TOT. 2350.— TOt 4 t TOR TOT, f^FT TOfTOTOTft ?RT TOFT TORJ4 TOR t TOT fTTR TORT TO TOTOTO^ TOF TOTOTTH FT TTT £ fro 
totot ffTOf TO Tf% totfto (tH Ft ~ni an^ltr 3#') tor 3rk ton toftto TOfrofrroTO, 1976 (1976 tot 60) ttot tott tor ton tott* 
(’Jfen TOT TO^TOfRT) fTTTO, 1987 ^ WTt' TO TOTTN f TOR FTO TOTT TOT t fTO TRTTcTR W TOT TOTOfTO TO TO TTOT Tv- 

TOTOTOTO TOTN T-TlTO afo TOfrfTOTfTTO TO TTORTT TORT TORT TOTTO 7#TT; 

3*a:, TOT, TOTOfa TORTOR, TR TOfTfTTTO TOT ? TTO 36 TOTRTOTOTO (7) TOR FT- TOTO (S ) FRT TOfTOTTO TOT TOTR TOTT TO 
TOTOTO FRNfR #T TOTTOJ7FTO, T. 8/33T/516, TOFfe T. 37, FUR RR, TTTOR TOTTTTTT, Tf feft-! 10045 FRT TO*NTO TOTOTOr 

(TOTTTOTT TOf-Hl) TOcT “RF : S^^Zt” s f0cfT TO TOTOTO TJ^FT TOfFT TOTcHlfcId cNTT FTTOTOT (RHd^lO TTOK) TO TOFTOTOT, FtTOTO 

tos tot ttto ‘fhTtott" I (fro 4 fto 4 ' fto^ t?toc[ ftot totfto toft toto i) afro faro to 44144 toif tr ft /09 on <-: 

TOTO^Hfld t^rqr TOTO f, 3RptTOT TOTONT-NTO TORT TOIdt I 1 

TO Tfe3 RTO fTOfcT RTO TOR TOT NR ReT TOTTOfRT TORTOTOfTOT TOT (TOi TOTN TOR) TNTONT F I FRTOT TOTNTO41: 
TONTO 300 fTOTTT, t TOTT RJTOf STNcTT 2 fTO.TIT. I f RrTOTTT RITHH 3RRTTO (i) 100 TON it I Fn 4 TO TOTNTOJTH t FRET 
TO yfcTTOT TORdHI'MT TOIrT 3TO4TOJTOT TONE? | 1 TOT7T FRNfTO FTTOtF (TO I FT) TOT TOT TiTTO TTOf^TT TOO 7 : 
TTOTO 230 RTO TO 50 7T5f TORiTOff TO RTO TO TOT TOT t I 



TOftr TO 3TTTR 3TR -dr*H<1 <Sl4 TO RTTT TOT TO 7R R TOfteT TO TOTT TO TRiRTOI tTOfTT TOT TOT TOT TO TOfTTOR: 
RTOTTOT TORT TOT TOR TOT TO TORTO TTOcTT TFT’ TOT RTOTf I TOFcT TO TOTTO TORT TO TTOTO'T TOT TOTO TOTTOfI TOTOT1TO FTTOTiR TOTTTOf 
fTTOTTOfi i 

33R, TO^Tto TRTOR TTOT RfTOfTTOR TOt TORT 36 TOt TOT-TORT (12) ?RT TOTOT TOfTOTTOl' TOT W1 TORT ‘FT, TO TOTOT TT-F F 
fTO TOTOT TTTOT TO 3^'HKT TO FT TRTTTO-TOT TO TORTT TORT MTRfcTT ?RT TORT fefrf , TTOT7TT TO 3RJRR 3TR TORI ART f-iRTT 
TOTOT RfFTO ITOtTOt iTOTO TTO t, fTOTfTOl TORt 5 fTaTOI ^ # "^TO, TOTOtTOtt TOR TOl^TTTOH TO TOTOT TOTTOTR ' 4 ;'T; V; 

5 TO. TO TOR4 TOfTTO TO “F” TOT TO fTOR 500 TO 10,000 TTO TOTT R TTcTOTT WITT TOTTTTO (FT) TOFT 50 fTO.TO. R TO V TO‘ ‘.R 
5 ,000 fTO.TO. TTO TOt TOfTTOTOT TORTO TOTO f TO^ '"f * TOT 1 xJO*, 2*10*, 5 x 10*, TO F. TOT TTORTO TO TOTTIiTOTO fTOTO T! 

TO TTO^cTO f | 

[TOT. TO 2 I' 64). 2(?ii>' j 

TOR. RT9RRTOR , fTFTOTO, fTO^TTO TOT rTOTT-' 
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New Delhi, the 30th June, 2008 

S.O. 2350. —Whereas the Central Government, after considering the report submitted to it by the prescribed- 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,’the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Platform type) with digital indication of medium accuracy (Accuracy class-III) of series “HWP” and with brand name 
“HORIZON” (hereinafter referred to as the said model), manufactured by M/s. Horizon Weighing Solutions, No. 8/3 3/A/ 
516, Street No. 37, Sadh Nagar, Palam Colony, New Delhi-110045 and which is assigned the approval mark IN D/09/08/164. 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of300kg and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device with 
a 100 percent substractive retained tare effect, The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



The machine can not be opened since the base and upper body of the indicator is being sealed by seal ing wire and 
stud from the opposite comer where the verification stamp is punched by the Authority. A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5,000kg with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 10 k , 2* 10 k or 
5*10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (64)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 


3012 GI/08—9 
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^TTTcfhcr tTPT^ sZJTt 

twt, 29 *JeIT i, 2008 

^T.3TT. 2351 'EEcftd EFFF EtjR Pm, 1987 ^ fFTE 7 $ STfTTR ( 1 ) T3Z (13) $ SFJTEFI 3 ETTEtTETTT 

re^tt? srftrqf^ rttet f % ar^j^t e' er etret (etT) E ettIee fEFrr eet/Ief^ f : 

ETE TT^ftf’TcT ETTEfa ETEET (E^) E?1 TOT1, 7T#EE EE 'ETsEl ET7 fafaf ERTIEE FTF^ FR 

wn ^ affc rMet "spn f^rfar 

0)_ _ (2) (3) (4) 

1 3TT#q^T 14797 : 2000 7FTER 3TTEER TOft«R ERsET 1 ER 20f)S 30 ^JE, 2008 

C^fRi^ cfr? fEEW) utoiatf EE 
WET 

F4 eftM Eft Trfrprf ^TRcft^r eftet Eft EfEE? ere^e eteet ^jrr, etee eer, 9 efte 7 m « eft, r$ farft -110002 

4TETE +MHT Rf %#, EEETEEET, 'R IJ F J 1F, EET EIT7ET EMiddi 37FH4MK, ERcRft, ElETrf, ^-DPT ETFEErt, 

ipfTFFRt, FEEN. W[7, EFFJ7, EFEI, RR ^ f^FRTFJTE 3 fEEE Fg FREER t I 

[FEE : TTERTSt 30/Ff 25 ! 
of. (^eIe) 7% ETFET, %rfTET FFT Up 5EJ73 (FERlFT) 


BUREAU OF INDIAN STANDARDS 


New Delhi, the 29th July, 2008 

S.O. 2351.—In pursuance of clause (b) of sub-rule (I) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. No, & Year of the 

Indian Standard (s) 
amendment (s) 


No. & year of the 
amendment 


Date from which 
the amendment 
shall have effect 


(0 _(2)__J3)_ (4) 

1 !S 14797:2000 Classification Amendment No. I 30th June,2008 

of smelting reduction June 2008 

(Alternate Iron Making) 

Processes 


Copy of this Standard is available lor sale with the Bureau of Indian Standards. Mannk Bhavan, 9 Bahadur Shah 
7 a far Marg, New Delhi-1 10 002 and Regional Offices; New Delhi, Koikatta. Chandigarh, Chennai. Mumbai an also Branch 
Offices: Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur, Knapur. Nagpur. 
Patna, Pune. Thiiuvananthapuram. 


[Ref; MID 30 I -2.5 1 

Dr. (Mrs.) SNEf I B! 1ATLA, Scientist T’ & Head (Met Kngg) 












[ ^TPT 11 — 73 °^ 3 (ii)] 


■TO ^1 TFTO : 3 TTO 23 , 2008 /TO 1 , 1930 
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M 30 ^cTT^, 2008 

^T.3TT. 2352 .—TOdPT "RETO ®g3l tWT, 1987 ^ fWT 7 ^ 3MfaqH ( 1 ) ^ 7^£ (73) ^ STgTOT 'HltTO HM=h 
52J7f TTrf^RI 3rf*T3ffacT ofTTcfT t fafi faj3? TOffa TOST ^1 f^TOl ^ 37^7^ ^ fTO TO f eft TOfacT TO t :- 




shH 

TOlfad 'HKdlq HM'ti (’3#) 'hi 3t<sm 

^ TOdfa! TOPE TO 3tPd«*>pHd 

TOfactfafar 

7TTOT 

^ 3?f3 ##3/ 

^TRcftTT HlUdi 37 54 <41 qH'hl , 




^fft 37TOT 37^3 75J# 


(1) 

(2) 

(3) 

(4) 

1 

3n^3T/3TT^t 60730-1 : 1999 

- 

31 TO i, 2008 


sfk ## srqfapfr w^ifaid 




f#TO [HTO : TO 1 TORT 




^7T TOifa TJTTO ^ ¥fro TOfft 77TTO '&$, W TOT, 9 TO^T ^ ^BT ^ fTOffa110002, ^Pferi' 
M 1^#, ^4cT=F4fn, ^rstro, TO YTP3T <4>Nf<?i^T 3TTO7TO, '^dH, ^TmTeT, TO# TO3, ^RTOJU ^Wt, tTO4K, 

TOJ3> ^H53, TOg3, T TZ7n, ^ TO fd^cH^i^q fro) 3H<r1<*T t I 


[TO# 32/^-121 ] 
it. -g^ff , tiTTfro TO TO TO73 (ti^d TTTOfa# ) 


New Delhi, the 30th July, 2008 

S.0.2352.—In pursuance of clause (b) of sub-rule (1) of Rule 7 ofthe Bureau of Indian Standards Rules. 1987. the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed has been issued : 

SCHEDULE 


SI, No. 

No. & Year ofthe 

Indian Standards 

No. & year ofthe 

Indian Standards, if 
any, superseded by the 

New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1 

IS/I EC 60730-1:1999 

Automatic Electrical Controls 
for Household and Similar Use: 

Part 1 General Requirements 


31st May; 20.08- 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
ZafarMarg, New Delhi-110 002 and Regional OfficesiNew Delhi, Koikata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhuabaneshwar, Coimbatore. Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvanathapuram. 

[Ref: ET32/T-I2! | 

P. K. MUKHERJ1, Scientist ‘F’ & I lead (Electro-technical) 
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if 8 3FT77T, 2008 
HT.3TT. 2353.-—TH4>K, HTTfel HH*T 
37tMlWT 1986 (1986 HT 63) ^ H7T 7 ^ HT-H7T (I) ^ 
'£T7T HR7T 171 TOT 17^ TJRH, H.3T.4 (R. 

TR?: 77) 17f 5 3THRT, 2008 C'JSfk) ^ #3 Ht 3Tlfl ^ 
feRH 3TT# H^rfHTT,^ r) ^ 22,400-525-24,500 
7>Hf H IcHRR R HHfe HRH ^ H Hdlfd^lH H H H 

feqfer ITcf) t I 

[7T7sH 2/3/2008-Hf 37lf TR7] 
fe?FT w, 3HR TTfH 
New Delhi, the 8th August, 2008 
S.O. 2353. — In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Bureau of Indian 
Standards Act, 1 986 (63 of 1986), the Centra! Government 
hereby appoints Shri Sharad Gupta, IAS (AM:77) as 
Director General in Bureau of Indian Standards in the scale 
of pay of Rs. 22,400-525-24,500 with effect from 5th August, 
2008 (Forenoon) for a period of three years or until further 
orders whichever is earlier. 

[No. 2/3/2008-BIS] 

__ KISHAN PAL, Under Secy. 

ITfaBT feTTcRT 

Tlpg-m 

if feTt, 18 3FT77T, 2008 
ITT. -3TT. 2354.—TT7HTT, cbp-Rdl H7H 
3717 tiura) 3 tMw 7, 1957 (1957 HI 20) Hi H7T 7 Ht 
T91RT ( 1 ) fTO VlfarH ITT TPfe HTTt H^HT 

15TTT1 14 STfUTTHTT WTTH ITT. 31, 1026 H RTTrl IT TTHH, 
HR 2, 7sfe 3, (ii), cTT7fe 10 Rf, 2008 1 9 T. I fid 

irt if in itt Trim htth i, iriti:— 

ITT 3TflRHI 10— 

(i) eiiihifi uro (m) 1 37fecT fefe hi it^ Hrrzf 

ITt WTT Tq-TTtllT 1— 

Y 3 2120 if- 

(i) “2!2, I 13, 214, I 15, 1 16, 217” TTfafe IT 17 
“212,213,214, 215,216, 217“ Tffefe 7M HRlt 1 

(ii) “260, 261, 261, 263 ” ifafe H HTH 17 “260, 261, 
262,263 ” iflfe v£t 1 

(iii) 2199 HITT“2000’’ 7H117"2200” iflfe 

77H HTRlt I 

W 2121 R- 

c 

( ii) “ 2251, 2474 ’’ iflfe H 7HH17 “ 2251 /2474 ” 1 Mr 
77aTl WRIT 1 

(iii) “ 195/2492 41 TTfafe H HTR 17 “2195/2492” iflfe 
77§t 3lR J i] 1 


(iv) “2412/599“ Rfefe H 7HH 17 “2412/2599” iflfl 1 
Hi ifpi) l 

( v) “ 228/271 “ iflfH 17 7H117“228/2718“ iMH 771 
~mjf\ i 

(vi) “ 23 82/2809- 22 76/2810 ” iflfe HWT17 “ 23 82/2 SO- 1 
TT 2276/2810 “ iflTH TTsfl WITH I 

(2) fefu TTP7 (Hi) 1 3rfel fei 1TH HTRl ITT 
Tfen" ■jq-HTTfeFT (^ 2121 ) 3" : 

(i) “666" iflfe IT 7HH T T7 “666 (H)” iflfe 771 

HHlt I 

( ii) “ 1370/245 1 “ iflfe H 1TB 17 " 1370/2451 ( H ) " 

yfdfe 77# irtTH | 

(3) 3lflt HTTTT -XIII (diNIdUl-Il)” HT #H 111 H'-V 

H STtftl (Y' 3 21 - 2 ^ ^ ^» h iffldT 1- 

(i) “ 1400, 1401, 1408" H ifefe H 7H1 17 <! I40U 

1401,2408 ” ifefe 77# Hill ! 

[H. 77111-430! 5/2/2007 H 3717 3TT? Hi I j 
Rl. 71'dl^Jd, W 1TH 

MINISTRY OF COAL 
COI7UIGENDUM 

New Delhi, the I 8th August, 2008 

S.O. 2354.— -In exercise of power conferred by sub¬ 
section (1) ofsection 7 of Coal Bearing Areas (Acquisition 
and Development) Act. 1957 (20 of 1957). the Central 
Government hereby amends the English version of the 
notification of the Government of India. Ministry of Com. 
published in the Gazette of India. Part-II Section 3. Sub 
section (ii) dated 10th May 2008. vide number S.O. 102O. 
namely:. 

1. In page number 2124 of the notification, under the 
heading at serial number I Plot numbers to be acquired m. 
villageTalabira(Pan)- - 

(i) . plot number" 162” shall be inserted in between plot 

numbers "161 and 163” 

(ii) in place of plot number "1 13". plot number "2 i r 
shall be substituted. 

(iii) in place of repeated entry of plot numbers "261.261 . 
plot numbers "261,262” shall be substituted. 

iv) in place of plot number "238”. plot number '358'' 
shall be substituted. 

(v) in place of plot numbers 2 ! 95/2491. j 95.2492. 219'- 
2493,242.2494,22 18 2498 (P)’\ plot numbers "2195 
2491,2195/2492,2195,"2493,242/2494.2218 2498 (IV 
shall be substituted. 

(vi) in place of plot number “21399/2551”, plot number 
“2399/2551” shall be substituted. 

(vii) in place of repeated entry of plot numbers "185 
2713 J 85/271 3'\ plot number "185/2713. 185 
2714”shall be substituted. 
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• 2. In page number 2125 of the notification, under the 
heading at serial number 2 Plot numbers to be acquired in 
village: Khainda (Part)— 

(i) the Village name “Khainda (Part)” shall be substi¬ 
tuted by “Khinda (Part)” 

(ii) in place of plot number “oa 1370/2451”, Plot number 
“ 1370/2451 (P)” shall be substituted. 

[F.No. 43Q15/2/2007-PR1W-1 ] 
_ M. SHAHABUDEEN, Under Secy. 

frftfrreq ttct 

8 2008 

Wt.ZU. 2355—^44 RRd TKdF 4t q? WTd FRTT t 
14 *R%d 4 ^5 3TTTO^T f % 3TTO K7I TTOJ 4 “ 3TR77 # 6 
33R77 # 3 <T47 «K!Kii 3TR77 # 177" 4 yRq$d 4 fciTJ 

3fNcf 7^ ftlftfe UKT 7^ 

^rpfr ^171 

TOffo TO 7K47R ^4 %TT WtcT 4dl t 14 ^cT 

4I^Hcrii5 r i 41 f45Ft 4 yitad ihj TRFd F dlRld 
3 dH4|J|4>di 4 4FT 3TfKRTg^T fdKU ^IRT 
t:— 

m: 3RT Trg (^ 4 

73^413*44 3lteR arfferw^T) 1962 (1962 

^ 50 ) 4t qm 3 41 ( 1 ) skt tktt viif44 41 

diq^Vi ‘477$’ ^ 'OK'd ^TT^TR dct-i'd4 ayiPld^dl 4 33^4777 4 
3TR|7I6 u I 4 3T c Fft 4>IT 41 Kl4 u ll =b<dl "f I 

7?dd ^ -4' 4 Bqf^f OKd <£ 71 ^ i 

ycblfeld ^7 3PJRR 33fo^r)di 41 yfddl 41 37TR ^ddl 41 
TRcW 4FRK7 TSffi 41 fdfa 4 21 4 4cR *jfq 4 44 

14^4 dMdPl+di 4 atftRTR 4 3tf?Ff^I F7 
3ra4 srrrtri 41 14fed 4 wt 344*4, 3fer 77 s 
4 fJ 4kMH?R feifo^S, iMl$0 MRqifw4,4. 4f?H, oRr^ft 
TO, 4 f 44R, 3TT'y TOT 4l -grgd 4fR 77477TT 
11 


3TR. 41. *J. WT cTT^T 

: 3TR. ^ # 6 ^ 
3TR. ^ # 1 

3TR, ^#37^ TOTT 

TTOt : 3TP3 



0-id : ^HOldl^q 

RlrTT : *iRidiR 



Old : WHRT 

3TK.TTR.q 



i7«t>-s 

1 2 

3 

4 

5 6 

28/1177 qt 0 

03 

5 

0 095 

28/lltiit 0 

00 

5 

0 005 

28/10 ^ ^ 0 

05 

0 

0 12 


1 

2 

3 

4 

5 

6 

29/lit 

0 

Of 

5 

0 

11 

29/24 

0 

05 

0 

0 

12 

27/4 

0 

01 

0 

0 

02 

30/4 

0 

01 

0 

0 

02 

26/74 

0 

03 

5 

0 

09 

26/64 

0 . 

02 

0 

0 

05 

26/54 

0 

05 

5 

0 

14 

13/24 

0 

Ot 

5 

0 

11 

13/14 

0 

04 

5 

0 

11 

12/544 

0 

05 

0 

0 

12 

12/44 

0 

05 

0 

0 

12 

11/544 

0 

01 

0 

0 

03 

ii/544i 

0 

01 

0 

0 

025 

11/5442 

0 

01 

0 

0 

025 

11/4441 

0 

01 

0 

0 

035 

11/4442 

0 

01 

0 

0 

02 

11/344 

0 

01 

0 

0 

05 

. 11/37741 

0 

01 

0 

0 

02 

!l/3T79te 

0 

02 

5 

0 

06 

11/37743 

0 

01 

0 

0 

02 

10/54 

0 

04 

5 

0 

11 

10/44] 

0 

01 

5 

0 

04 

10/442 

0 

03 

0 

0 

07 

10/34 

0 

04 

5 

0 

11 

9/44 

0 

02 

0 

0 

05 

9/3|4 

0 

04 

5 

0 

11 

9/544 

0 

05 

5 

0 

13 

9/64 

0 

00 

5 

0 

01 

"qt 7 ! 

0 

86 

0 

2 

125 

1 

2 

3 

4 

5 

6 

662 

0 

25 

0 

0 

62 ’ 

650/2 

0 

18 

5 

0 

46 

649/42 

0 

02 

5 

0 

06 

649/41 

0 

05 

5 

0 

13 

610/42 

0 

09 

5 

0 

. 24 . 

610/4l 

0 

04 

0 

0 

10 

609/142 

0 

06 

0 

0 

15 



4 7 98 


2 3 4 5 6 


609,2912 

0 

00 

5 

0 

005 

609/191! 

0 

10 

0 

0 

25 

609/2911 

0 

02 

5 

0 

06 

608/ 19T 

0 

03 

0 

0 

08 

608,291 

0 

00 

5 

0 

•305 

604/91 

0 

01 

0 

0 

03 

603/591 

0 

01 

0 

0 

02 

603/891 

0 

06 

0 

0 

15 

602/91 

0 

01 

5 

0 

01 

599/2911 

0 

10 

5 

0 

26 

599/2912 

0 

01 

5 

0 

01 

599/2913 

0 

02 

5 

0 

06 

599/1914 

0 

01 

0 

0 

02 

599/1913 

0 

02 

0 

0 

05 

599/1912 

0 

01 

5 

0 

01 

599/191! 

0 

02 

0 

0 

05 

597//91 

0 

20 

0 

0 

50 

597/2 91 

0 

06 

5 

0 

16 

595/291 

0 

01 

0 

0 

10 

595/191 

0 

01 

5 

0 

01 

595/391 

0 

02 

5 

0 

06 

^49 xft u 

1 

53 

0 

3 

78 
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397. O.-H. 3T3R 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 8th August, 2008 

S. 0.2355. — Whereas it appears to the Government 
of India that it is necessary in public interest that for 
transportation of petroleum from “RA#6 to RA#3 via 
RA# I A” in the State of Andhra Pradesh, a pipeline should 
be laid by the OIL & NATURAL GAS CORPORA TION 
LTD. 

And whereas it appears to the Government oflndia. 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land described 
in the Schedule annexed hereto :— 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Government oflndia hereby 
declares its intention to acquire the Right of User therein: 


(Part II —Si t . 3(ii) 


Any person interested in the said land may. within 
twenty one days from the date on which the copies of the 
notification, as published in the Gazette oflndia, arc made 
available to the general public, object in writing to the 
acquisition of the Right of User therein fur. laying the pipe¬ 
line under the land to the Competent Authority. Oil & 
Natural Gas Corporation Ltd, Rajahmundry Asset KG. 
Basin, Godavari Bhavan, Base complex, Rajahmundry. 
Andhra Pradesh. 


ROU Pipe line from RA#6 to RA#3 via RA#1 A 


State : 

Andhra Pradesh 

Mandal 

: Amalapuram 

District : 

East Godavari 


Village 

: Sanranasa 


R. S. No. 

Hectares 

Ares 

Ccnti Arcs 

Acres Cents 

1 

2 

3 


4 

5 

6 

28/11 Ap 

0 

03 


5 

0 

095 

28/11 Bp 

0 

00 


5 

0 

005 

28/10 Bp 

0 

05 


0 

0 

12 

29/1 p 

0 

04 


5 

t) 

II 

29/2 p 

0 

05 


0 

0 

12 

27/p 

0 

01 


0 

0 

02 

30/p 

0 

0! 


0 

0 

02 

26/7p 

0 

03 


5 

0 

O) 

26/6p 

0 

02 


0 

0 

05 

26/5 p 

0 

05 


5 

0 

H 

13/2p 

0 

01 


5 

0 

11 

13/Ip 

0 

01 


5 

0 

11 

12/5 bp 

0 

05 


0 

0 

12 

!2/4p 

0 

05 


0 

0 

12 

11/5 CP 

0 

01 


0 

0 

03 

11/5 Bpl 

0 

01 


0 

0 

025 

1 1/5 Bp2 

0 

0! 


0 

0 

025 

11/4 Bpl 

0 

01 


0 

0 

035 

1 !/4Bp2 

0 

01 


0 

0 

02 

1 l/3Bp 

0 

01 


0 

0 

03 

1 i/3Ap! 

0 

()[ 


0 

0 

02 

11/3 Ap2 

0 

02 


5 

0 

06 

1 1/3 Ap3 

0 

01 


0 

0 

(G 

!0/5p 

0 

01 


5 

0 

11 

10/4pl 

0 

01 


5 

0 

04 

10/4p2 

0 

03 


0 

0 

07 

10/3 P 

0 

01 


5 

0 

11 

9/4P 

0 

02 


0 

0 

05 

9/3 E P 

0 

01 


5 

0 

11 

9/5 Bp 

0 

05 


5 

0 

13 

9/6p 

0 

00 


5 

0 

01 

TOTAL: 

0 

86 


0 

2 

125 
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1 


2 3 

4 

5 

6 

662 

0 

25 

0 

0 

62 

650/2 

0 

18 

5 

0 

46 

649/p2 

0 

02 

5 

0 

06 

649/pl 

0 

05 

5 

0 

13 

610/p2 

0 

09 

5 

0 

24 

610/pl 

0 

01 

0 

0 

10 

609/lp2 

0 

06 

0 

0 

. 15 

609/2p2 

0 

00 

5 

0 

005 

609/1 pi 

0 

10 

0 

0 

25 

609/2pl 

0 

02 

5 

0 

06 

608/Ip 

0 

03 

0 

0 

08 

608/2p 

0 

00 

5 

0 

005 

604/p 

0 

01 

0 

0 

03 

603/5p 

0 

01 

0 

0 

02 

603/8p 

0 

06 

0 

0 

15 

602/p 

0 

01 

5 

0 

04 

599/2pl 

0 

10 

5 

0 

26 

599/2p2 

0 

01 

5 

0 

01 

599/2p3 

0 

02 

5 

0 

06 

599/ Ip4 

0 

01 

0 

0 

02 

599/Ip3 

0 

02 

0 

0 

05 

599/lp2 

0 

01 

5 

0 

01 

599/1 pi 

0 

02 

0 

0 

05 

597/lp 

0 

20 

0 

0 

50 

597/2p 

0 

06 

5 

0 

16 

595/2p 

0 

01 

0 

0 

10 

595/1 p 

0 

01 

5 

0 

01 

595/3p 

0 

02 

5 

0 

06 

TOTAL: 

1 

53 

0 

3 

78 


[No. 12016/62/2007-ON G -111 ] 
R.S.SIKDAR, Under Secy. 


8 FFTF, 2008 

FTT.3F. 2356.—FFfF F17F FObR F^ F? FFtF FRIT t 
fF FFfftF F FF 3TTFFTF t fF 3TFJ KF 7FF ft "FFT 
?ftF?TF W ft PdMldl #18 FF” ft’ ft 

%1 3TRTFT ft? ft^TR ftF FTfttFF PdPft? £RT HI$Hdi^T 
fftfft '^Tl^l FTfFI I 

FIT Fftft FTTF FTFFT ftf ftFT WfcT FtcTT t TFT 
FTfFcTf^F F^ fftsft ft FFpFF ftc[ FdF F^Tjft ft ctlfftci ^fF 
ft FTft'TFFf ft 3TfeR FT srfFWF fFFT FIFT FTF7FF f:~ 


■3TF; FF ftftlfdFF ftF 7§rfFF (ftfa ft 

ft- 3TPFFRFT 3 TPfTFFF) FpFfFFF, 1962 (1962 
FT 50) Ft FTTT 3 Ft FF-FRT (1 ) STTT F?F TlPtdft Ft 
■yqftftr FTF FRF FTFFT Fcftftft FFFlFFft ft •FfFFFT ft 
3TfftWF Ft 3TFTt F7TT Ft FTFFT FTFt t I 

FFT '*ftft ft FSjgF ftft Ft oRfFT FRF ft TTFFF ft 
FFTfftF m 3TJFTT FpFTJFFT Ft TTfFFT Ft FTF FFFT Ft 
FFFTSF FFF Ffift Ft fftft ft 21 fftlF ft ftlFT *ftft ft ftft 
MI^M'dl^F 1F5TF ftcj FFFTFFF? ft FTfFFR ft 3TfFFF tI T FT 
3TFFt FTFfF Ft PdftsIF 3 TTSTF FlPFFTF, FTFFT ft? ftfTFf 
ftTT FRFTTFF PdPft?, FFTftft FftftFfF/ft.ft. ftfftF, FKIFF 
FFF, FF FfFFFF, FFlftsO, 3TTF FTF FT FF[F FT FFFT 

t I t 


3TR.Ft.1 FTfF FTT<F: "FTFT fftFFF RFF ft PdMim #18 
FF” 


TFF : FRT KF 


H?d 

: 

yPo^Medl 


ffteTf : cF*JTT 


FTF 


fFIFFta 


3TR.FF.F. 

iFhrft 

ift 

IF? FRF 

1 

2 . 

3 

4 

5 

6 

372/1FT 

0 

20 

0 

0 

50 

375/1 *TPTT 

0 

01 

5 

0 

045 

387/113 

0 

01 

5 

0 

01 

375/lift 

0 

01 

5 

0 

01 

375/IFfft 

0 

(X) 

5 

0 

01 

375/lFtft 

0 

09 

5 

0 

24 

fttF : 

0 

35 

0 

0 

■ 875 


[ft. 12016/62/2007-3TlFFFt“ I i 11 


3TR. IF. fFFFT, 3TFT FfFF 
New Delhi, the 8th August, 2008 

S. 0.2356.— Whereas it appears to the Government 
of India that it is necessary in public interest that for trans¬ 
portation of petroleum from “Water Injection Plant to 
Lingala #18” in the state of Andhra Pradesh, a pipeline 
should be laid by the OIL & NATURAL GAS 
CORPORATION LTD. 

And whereas it appears to the Government of India 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the (Tight of User in the land described 
in the Schedule annexed hereto :— 

Now therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
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Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Government of India hereby 
declares its intention to acquire the Right of User 
therein: 

Any person interested in the said land may, within 
twenty one days from the date on which the copies of the 
notification, as published in the Gazette of India, are made 
available to the general public, object in writing to the 
acquisition of the Right of User therein for, laying the pipe¬ 
line under the land to the Competent Authority', Oil & Natu¬ 
ral Gas Corporation Ltd, Rajahmundry Asset/K.G. Basin, 
Godavari Bhavan, Base complex, Rajahmundry, Andhra 
Pradesh. 

SCHEDULE 

ROU Pipe line from Water Injection Plant to 
Lingala 18 


State 

District 

Andhra Pradesh 
• Krishna 

Mandal : Mudenepalii 
Village : Chigurukota 


R S. No. 

!Icctares 

Ares 

Cent! Ares 

AcresCentcs 

372/1 P 

0 

20 

0 

0 

50 

375'1 Bp 

0 

01 

5 

0 045 

387 ! A3 

0 

01 

5 

0 

04 

375/ lAp 

0 

01 

5 

0 

04 

275'iCp 

0 

00 

5 

0 

01 

3 754 Dp 

0 

09 

5 

0 

24 

TOTAL: 

0 

35 

0 

0 875 


[No. (2016/62/2007-ONG -111J 
R. S. SIRDAR, Under Secy. 


R i fafat, 8 RRRT, 2008 

TJR3TT.2357.—Rfafa RRR RRFR fat fay far t 

Ifa 44fed R R? 3U cPFtt t fa fal TRR R “fafafalfa 

R faRRTfal farfalRT Tfa’ MdlffaH fa fa far 

RTTR fa fa fafafapf fafqds £RT tthjt TRFTRT 

fa5T i fat Rlfa | 

fat Rfafa RRR RTRR fal far fact fefa t fa RRT 

WTcTI^R fal tfafa fa fafaH fa ReTR 3Rjfa! fa fafa 

fat R BRfafRffa fa StfM =hK Td fay 45 u I [fa<41 RfPTf 
fa._ 

3TR; 3T^f farffaR fa RlffaR WIcliiH (fat R 
TWiTd! fa fa^RTR TO fawt) fafafatR, 1 962 (1962 
^ 50) fal RRT 3 fal RR-RR] ( I ) "gRT RTR Rlffafa Rd 
ofafn RRrt Rtf RRR RRRTR cTcRfafa /RRlfafa fa faWR 
fa fa-RUTR fal 3tfa R7TT fal falRRl Rtfa t 1 


[Part II Slc. 3(ii)j 


"3RR fa R fafa fa fafal RRrf fa RRRR R 

Rfafa Rtf 3TRRR fa-Rfdd! fal Rffafa fat 3TTR RRTf] fa 
RtRRR RRR fa fa ffafa R 21 ffalR fa fafat fa fa fafa 
WTrTT^R fa TdfarpRrrt fa falRT fa 3 I%r; 

R7 3tfa 3tTRffa fa fdftsld fa‘ RRRfafaKt, fafal fa 

fa[R4 fa fafarfaH tfaffafa, TRfafa Rfwfad/fa.fa. 

faffa RKTfat RRR, fa fafadR, RRTRR, fay fan fal 
Rfact RR RRRTT t I 

3TRfa 

RK-fa.^. Mi^d fad:"fa. Rfa. fat. fa R faRTdNIrfal fal.RT.TRT 


TRR : fat far faed : RfafafaR 

I4dl : fa RKifa faq 

iRRRfatR 


31R.TRt.fa 

„ „ r 

TRt 

RfaR 

TRRR 

fa 

RRRRT 

418/# 

0 

10 

5 

0 

26 

419, fate 

0 

10 

5 

0 

26 

419/fa Ifa 

0 

01 

0 

0 

03 

4!9/fa2 

0 

04 

0 

0 

10 

419/fa ifa 

0 

06 

0 

0 

15 

falR : 

0 

32 

5 

0 

Hi) 


|R. 12016/62/2007 - fafafat- ill! 

3TR. TRt. faddR, Vm Rffar 

New Delhi, the 8th August, 2008 

S. O. 2357.— Whereas it appears t<. the Govern¬ 
ment of India that it is necessary in public interest that for 
transportation of petroleum from “KW'DJ to 
KESANAPALL1 GC$“ in the State of Andhra Pradesh, a 
pipeline should be laid by the OIL & NATURAL GAS 
CORPORATION LTD. 

And whereas it appears to the Government of India 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land described 
in the Schedule annexed here to: 

Now therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Government of India hereby 
declares its intention to acquire the Right of User therein: 

Any person interested in the said land may. within 
twenty one days from the date on which the copies of the 
notification, as published in the Gazette of India, arc made 
available to the genera! public, object in writing to lhe 
acquisition of the Right of User therein for, laying the pipe¬ 
line under the land to the Competent Authority. Oil <fc 
Natural Gas Corporation Ltd., Rajahmundry Asset K.G. 


THE GAZETTE OF INDIA: AUGUST23,2008/BHADRA I, 1930 
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RTTcT THRR ; 3RTRT 23,2008/^ 1, 1930 


Basin, Godavari Bhavan, Base complex, Rajahmundry, 
Andhra Pradesh. 


SCHEDULE 

ROU PIPE line from KWDJ to Kesanapalli CCS 


State : 
District : 

Andhra Pradesh 
East Godavari 

Mandal : Malikipuram 
Village : Turupupalem 

R.S.No. 

Hectares 

Ares 

Centi Ares 

AcresCentes 

418/C 

0 

10 

5 

0 

26 

419/B2 

0 

10 

5 

0 

26 

419/Blp 

0 

01 

0 

0 

03 

419/B2 

0 . 

04 

0 

0 

10 

419/Blp 

0 ’ 

06 

0 

0 

15 

TOTAL: 

0 

32 

5 

0 

80 


[No. 12016/62/2007-OM i-NI] 
R. S.SIKDAR, Under Secy. 


M fe#, 8 3TRRT, 2008 

■3iT.3Tr.2358.—RRff# RTRT RdhK #1 3?' ydlcl FfcTT "t 
f# RR%cT 3 RF RTRTRRi t f# STIRRER R7R # “RiRI# 1 # 
^RTRST ##3R 33T’ ’ ^IPcdRH # # %3 3TfaeT Tfe 
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#r r,pmrr, tht^#, 3rfy r#r ^ yrgd rr rrkr i i 


3TR.3^.3- Hl$d cdl^l: “^■sicil U # 3f3TRST # r! ” 


RRf : .3TRJ y^i 
fRcdl : "^RkRRt 


RRRT 

RTcf 

: 

< Idled 
di^Ml 

3TR.TTR.R. 


3# ^#3^- 

34’^ R39R 

1 

2 

3 

4 

5 6 

358/1# 

O' 

05 

5 

0 13 

358/2# 

0 

03 

0 

0 • 075 


1 

2 - 

3 

4 

5 

6 

358/3# 

‘ 0 

09 

5 

0 

245 

390/2# 

0 

03 

5 

0 

09 

390/2# 

0 

M 

0 

0 

105 

392/3# 

0 

0 

02 

0 

05 

392/1# 

0 

03 

5 

0 

09 

392 / 2# 

0 

01 

5 

0 

115 

392/3# 

0 

03 

5 

0 

09 

394/2 (##) 

0 

01 

5 

0 

04 

396/2# 

0 

03 

5 

0 

09 

396/2# 

0 

05 

5 

0 

145 

396/3# 

0 

03 

5 

0 

09 

396/2# 

0 

03 

0 

0 

075 

396/3# 

0 

02 

5 

0 

065 

395/1## (##) 

0 

03 

0 

0 

085 

457/1# 

0 

16 

5 

0 

415 

457/1# 

0 

18 

5 

0 

455 

458/1# 

0 

01 

0 

0 

025 

822/3# 

0 

19 

0 

0 

47 

TOTAL: 

1 

19 

5 

2 

955 


RjR : 3#y 


RSd 


tidied 


Pddl : ^ OKTckI 


RTR 

• 

RTRTR# 


3TR.3R.R. 

%<£ 3# 


34) ~S 

#£R 

347/2 

0 

02 

5 

0 

06 

348/13 

0 

11 

0 

0 

27 

348/231 

0 

04 

5 

0 

11 

■^TRT #R : 

0 

18 

0 

0 

44 


[R. 12016/62/2007 -#3^#-1111 
3TR. RR. ft-TRiRt, 3TRR RfRR 
New Delhi, the 8th August. 2008 


S. O. 2358.— Whereas it appears to the Govern¬ 
ment oflndia that it is necessary in public interest that fur 
transportation of petroleum from “Kadali 1 to 
Ponnamanda GCS” in the state of Andhra Pradesh, a pipe- 
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line should be laid by the Oil & NATURAL, GAS CORPO¬ 
RATION LTD. 

And Whereas it appears to the Government oflndia 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in tine land described 
in the Schedule annexed here to: 

Now Therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Government of India hereby 
declares its intention to acquire the Right of User therein: 

Any person interested in the said land may. within 
twenty one days from the date ori which the copies of the 
notification, as published in the Gazette of India, are made 
available to the general public, object in vnOng to the 
acquisition of the Right of User therein for. las mg the pipe 
line under the land to the Competent Authority. Oil & 
Natural Gas Corporation Ltd., Rajahmlundry Asset. KG. 
Basin, Godavari Bhavan, Base Complex. Rajahmundry, 
Andhra Pradesh. 

SCHEDULE 


ROU PIPE LINE from “Kadali-1 to Ponnamamln GCS” 


State : Andhra Pradesh 
District : East Godavari 

Mandai : 
Village : 
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State : Andhra Pradesh Manda! : Razolc 

District : East Godavari Village : Ponnamaiula 

R. S. No. Hectares Ares Ccnti Ares Acres C.'enlo 
347/2 0 02 ~ 5 0 

348/ la 0 II 0 0 2 

348/2al 0 01 5 0 ! ! 

TOTAL: 0 18 0 0 4 4 
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3TTEd TfjS E^td ER EEER7ETE fdfe§ ^RT REI ETCEdTT- 
ETTEl RlfoR 1 
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New Delhi, the 8th August, 2008 

S. O. 2359.— Whereas it appears to the Govern¬ 
ment of India that it is necessary in public interest that for 
transportation of petroleum from *‘PSP 23 to PSP 3 (I/C) v 
in the state of Andhra Pradesh, a pipeline should be laid by 
the Oil & Ntural Gas Corporation Ltd. 

And Whereas it appears to the Government oflndia 
that for the purpose of laying the said pipeline, it is neces¬ 
sary to acquire the Right of User in the land described in 
the Schedule annexed hereto :— 

Now therefore, in exercise of the powers con¬ 
ferred by sub-section (1) of Section 3 of the Petroleum 
and Minerals -Pipelines (Acquisition of Right of User 
in land) Act, 1962 (50 of 1962), the Government of India 
hereby declares its intention to acquire the Right of 
User therein; 

Any person interested in the said land may, within 
twenty one days from the date on which the copies of the 
notification, as published in the Gazette of India, are made 
available to the general public, object in writing to the ac¬ 
quisition of the Right of User therein for, laying the pipe 
line under the land to the Competent Authority, Oi I & Natu¬ 
ral Gas Corporation Ltd, Rajahmundry Asset/K.G. Basin. 
Godavari Bhavan, Base Complex, Rajahmundry, Andhra 
Pradesh. 
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SCHEDULE 

ROU PIPE LINE FROM “PASARLAX UDI 23 to 
PASARLAPUDI 3(1/C)” 


State : 

Andhra Pradesh 

Mandal : 

Mamidikuduru 


District: 

East Godavari 

Village : 

Pasarlapudi 

Lanka 

R. S. No. 

Hectares Ares Centi Ares 

Acres 

Cents 

68 (GP) 

0 

02 

5 
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43/1 b 

0 

02 

0 
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05 

43/1c 
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04 
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42/Id 
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0 

06 
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07 
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0 

01 
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0 
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03 
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0 
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0 
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State 

Andhra Pradesh 

Mandai : 

: Mamidikuduru 


District ; 

East Godavari 

Village : 

: Pasarlapudi 

Lanka 

K. S No. 

Hectares Ai 

cs Centi Ares 

Acres 

Cents 

238.3 p 

0 

03 

0 

0 


07 

2 3 8/4 p 

0 

03 

5 
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09 

-J i. 

0 

10 

5 
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26 

237'$ 

0 

05 

5 

0 


13 

237 4 

0 

05 

5 

0 


13 
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0 

03 

0 

0 


07 

148 2 

0 

07 

0 
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17 
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3 

4 

5 

6 
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0 

0 ! 

5 

0 

04 

150/2p 
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01 

0 

0 

02 

152/3p 

0 

01 

0 

0 

03 

)52/2p 

0 

01 

0 

0 

03 

153/lb 

0 

00 

5 

0 

01 

153/2b 

0 
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5 

0 

01 

153/2e 

0 
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5 

0 

01 
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0 

02 

5 

0 . 
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I53/2C 

0 

01 

5 

0 

01 

153/2d 

0 

04 

5 

0 

il 
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0 
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0 

1 
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cJjT.3TT.2360. TOTR RE a TORE Rt TO TOTT6 sWI 0 


fR yul^d 4 TO TOTOER i TO4 TO7T TOT R “ RTOHERR 
it EfRRTOrft TORPIR ER” TOTldTR R R IRE 

TOTeT ES TOTO TO RTHTTREf fTORTO SRI ER TOTOTOE 
t^T5T^ RTEt HltTR I 

3TR RRfR RPR TERR RE ERt ERE RET T fR TOP 
'TOTcllfS TO fRRH R WTO TO RTOR Rj^R R TOTO ^[r 
R RRRpRTOt R RfRRE TO RfETOR fRR RHT 3TTRFTR R: 

3TE: TO RRTRTOR TO Rif PR RTT'TOTTO ( *jfa R 
ETOTERR R TOeRE TO rOTTOR 1 3lfafTOTR. 1962 ( 1962 
TO 50) R) RRI 3 TO TO TO ( 1 ) SHI TOR RlfTORI R1 
TORRl TOR TO RTRT RTRT7 TE-IR RETETRR R 3lfaTO7 R 
3TTTOTOT Rt TOR RRTT R! TORT RER R ! 

RTO *]fR R STOR TO* 'R TOfTO '‘TRS R TRW R 
RRlfRp TO 3RjTTR TOTOpTR TO TjfER RT TOR TOPI RT 
TORR RRE TO RT R 2 1 fERE R TOR Rfp R RR 
RTTORTO TRTO TO RTOHTRR R TORRE R SlfTOTOT TO 
TOf) TOEfp TO Fdfed R TfTO RrTTTOEt . TORT R5 TOJRT TOT 
RTTOtTO fdfRTO, RTOpR 'tRrt[R/R.RT. RItR . RKTTOT RTO. 
RR RTTORR, TIRfyVj ( TOT TOR TO TOJE RT RRR S 1 

TO.TO 7 }. RlfP cRTO: “R. TORT. E.ET. R TORHNTERf TO.TO. 
RR” 

TOT : TOR TOR RTOT : RTOTORR 

fTOT : ^ RtSIRlt PTE : TTRRTO'TE 

TO.RR.R. FTORR TRS TORR ERR TOR 

! ~2 3 7 5 6 
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01 

5 

0 

04 
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0 

01 

0 

0 

03 

378/44 

0 
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5 

0 
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378/44 

0 

02 

0 

0 

05 

378/44 

0 

01 

0 
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0 
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0 
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0 
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5 
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04 
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02 

5 

0 

06 
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01 

0 

0 

03 
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0 

01 

0 

0 

03 
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0 

01 

0 

0 

02 

376/74 

0 

03 

0 

0 

08 

376/74 

0 

02 

5 

0 

07 

376/84 

0 

03 

0 

0 

08 

370/24 

0 
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5 

0 
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370/1 ITT 

o 

02 

5 

0 
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370/1 OTrqr 

0 

00 

5 

0 

01 
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01 

0 

0 
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0 
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0 

0 

03 
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0 

0! 
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0 

03 
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0 

06 

0 
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o 

02 

0 

0 

05 
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05 
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06 
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16 
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0 

20 

439/14 

0 
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0 

0 

20 
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0 
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0 

0 
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02 

0 

0 

05 
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0 

05 

5 

0 

14 
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0 

02 

5 

0 
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0 

06 

0 

0, 

15 
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0 
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0 

0 
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0 

01 

5 

0. 
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0 

01 

5 

0 

04 
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0 

01 

5 

0 

01 
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0 

01 

5 

0 

04 
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0 

01 

5 

0 
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0 

04 

5 

0 
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0 

04 

5 

0 
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New Delhi, the 8th August, 2008 
S. O. 2360. — Whereas it appears to the Government 
of India that it is necessary in public interest that for 
transportation of petroleum from “KWAP to 
Kf-SANAPAU J GCS” in the State of Andhra Pradesh, a 
pipeline should be laid by the Oil & Natural Gas Corpora¬ 
tion Ltd. 

And Whereas it appears to the Government of India 
that for the purpose of laying the said pipeline, it is 
necessary' to acquire the Right of User in the land described 
in the Schedule annexed hereto ; 
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. Now therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and Min- 
era Is-Pipelines (Acquisition of Right of User in Land) Act, 
1962 (50 of 1962), the Government of India hereby declares 
its intention to acquire the Right of User therein: 

Any person interested in the said land may, within 
twenty one days from the date on which the copies of the 
notification, as published in the Gazette of India, are made 
available to the general public, object in writing to the ac¬ 
quisition of the Right of User therein for, laying the pipe 
line under the land to the Competent Authority, Oil & Natu¬ 
ral Gas Corporation Ltd., Rajahmundry Asset/K.G Basin, 
Godavari Bhavan, Base Complex, Rajahmundry, Andhra 
Pradesh. 

SCHEDULE 

ROU PIPE LINE FROM “KWAP TO KESANAPALLI 
CCS” 


State : Andhra Pradesh Mandal : Malikipuram 
District : East sGodavari Village : Turupupalcm 


R. S. No. 

Hectares 

Ares 

Centi Ares 

Acres Cents 

! 


2 

3 

4 

5 6 

383/1 

0 

04 

0 

0 

10 

385/2 

0 

02 

0 

0 

05 

383/3 

0 

05 

0 

0 

12 

387'P 

0 

01 

0 

0 

02 

382/2P 

0 

00 

5 

0 

01 

388/P 

0 

01 

0 

0 

03 

378/1B 

0 

01 

5 

0 

045 

378 1C 

0 

01 

5 

0 

m 

378/ID 

0 

01 

5 

0 

04 

3 78/3 B 

0 

01 

0 

0 

03 

3 78/4 B 

0 

01 

5 

0 

045 

378/4C 

{) 

02 

0 

0 

05 

37841) 

{) 

01 

0 

0 

03 

3 78/4E 

0 

01 

5 

0 

04 

3 78 5 B 


01 

5 

0 

04 

378/5C 

0 

00 

5 

0 

01 

3 78/5 D 

0 

01 

5 

0 

04 

378/5E 

0 

02 

5 

0 

06 

376 1 B 

0 

01 

0 

0 

03 

.376.' iC 

0 

01 

0 

0 

03 

3 76/ ID 

0 

01 

0 

0 

02 

376.713 

0 

03 

0 

0 

08 

3 76/7D 

0 

02 

5 

0 

07 


1 

2 

3 

4 

5 

6 

370/2B 

0 

03 

5 

0 

095 

370/11A 

0 

02 

5 

0 

06 

370/I0AP 

0 

00 

5 

0 

01 

370/10AP2 

0 

01 

0 

0 

035 

3 70/9A 

0 

01 

0 

0 

03 

3 70/8A 

0 

01 

0 

0 

03 

370/6A 

0 

06 

0 

0 

015 

371/1B 

0 

02 

0 

0 

05 

371/1C 

0 

02 

0 

0 

05 

371/ID 

0 

02 

0 

0 

05 

371/1E 

0 

01 

0 

0 

035 

372/2B 

0 

01 

5 

0 

11 

372/2C 

0 

04 

0 

0 

10 

450/2B 

0 

13 

5 

0 

DA 

449/2A 

0 

05 

0 

0 

12 

449/2C 

0 

08 

0 

0 

20 

447/IB 

0 

06 

0 

0 

155 

442/2B 

0 

05 

5 

0 

13 

442/2CP 

0 

02 

5 

0 

07 

442/2CP 

0 

02 

5 

0 

07 

442/2E 

0 

07 

5 

0 

18 

441/2 

0 

06 

5 

0 

16 

440/2 

0 

08 

0 

0 

20 

439/1B 

0 

08 

0 

0 

20 

437/IB 

0 

02 

0 

0 

05 

437/1C 

0 

02 

0 

0 

05 

437/ID 

0 

05 

5 

0 

14 

437/2B 

0 

(G 

5 

0 

075 

437/2C 

0 

06 

0 

0 

15 

433/1B 

0 

(G 

0 

0 

055 

433/1C 

o. 

0 ! 

5 

0 

045 

433/1 D,2B 

0 

01 

5 

0 

01 

433/1 D,2B 

0 

0 ! 

5 

{) 

04 

433/1 D,2B 

0 

01 

5 

0 

04 

433/1 D,2B 

0 

01 

s 

0 

04 

433/3 B 

0 

04 

5 

0 

11 

433/3 B 

0 

04 

5 

0 

11 

TOTAL: 

1 

83 

5 

4 

54 


0 03 0 0 08 
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^TTTcT RT TRTOT : SPTCcf 23, 2008/1, 1930 
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08 3TRRT, 2008 

RT.3TT. 2361.—‘R#R TO Wsfi R #t <7? WlcT #?TT t 
% -9 w 3TTTOR- t % 3Tfaj#?T TO # ** m'IO.'HO.cTI # 

dldlMIRI #7 (STTfmt) <TR” ##7‘^d #fdTT 3TPItrT 

3# -TO RK#Um fdfacU ?RT RR m^Mdl^H 1#3Tf “R# 

^69; 

#7 "^dtR *lKd 7RRT7 Rt L^-Hf 'STcftcT #dT i? 1% 3RT 
Rt fe# # y#*H %§ #TO 3Ijq# ^ ctf%T *jfa 

# TO#TR# # 3#TRTC RT 3#4WJT fTO TOT 3TTTOR f:- 

3TcT: 37^ 34dVldidl 

# 3#TRR RT 3#TOT) 3##TO, 1962 (1962 RT 50) Rt 
R7T 3 Rt RT-RTT ( 1) ^[RT TJ^tT *iRki# Rt ^HdVlR# 
TO TOR 7TTO# TO#R# # SrfVRR R 3#7TO Rt 
TOTt TO #t #W RT# t ; 

TO *jfa # ^R Rtf # wf#T TO # 7TTO R 
y^lRfld ^ 3TJ71R 3Tf*RJRTT Rt yield) Rt 3R7 TOcTT Rf 
TOW RflTi *T# Rt fdfa # 21 f*WT # #eR *jfa R TO 
WTdT?9 TO#TR# # 3 tTrRR # 3Tf#TO R 

TOt RT## Rt idRsId # W7 #f*4RRt, STOTT^#3Td #7T 

rkhI^m idioms, <mi^# hIWhI#/#.'#. #tr, j iHid<] rrt, 
#Ff RR^RTT, <MiysO, RT# y<^l Rt 9^d RT TTRcTT7? I 

37^Eft 


TO.Rt.’J. TO c#T: "fq.TRT.3/& # dli)4!RI#7(3TTf/#) ” 


TO : R# 

Rn<rl : ^ 4 i#idR 

'HSd : 

did : rYhRiSi 

RT7.TTTT.# 

-.V ^ f 

r 

_C 



?RdTR7 

1RT TORR 

RR-S 


1 

2 

3. 

4 

5 

6 

23/2TJ# 

0 

01 

0 

0 

03 

22/2# 

0 

02 

0 

0 

055 

22/1# 

' 0 

02 

0 

0 

055 

32/# 

0 

18 

5 

0 

46 

20/5# 

0 

03 

5 

0 

09 

20/2R 

0 

02 

5 

i 

0 

06 

20/2# 

0 

01 

0 

0 

02 

20/3# 

0 

03 

0 

0 

07 

20/1# 

0 

04 

0 

0 

10 

19/2# 

0 

02 

0 

0 

05 

19/1# 

0 

05 

0 

0 

12 

io/#(##) 

0 

01 

0 

0 

025 


0 

45 

5 

1 

135 


TO : RTO 3#?T 


H£d 

♦ 


fa# : "3^ #R#T 


#d 


HIRIHHIdH 

* 

\ \ r 

r ^ ■> 



.. 

3TRRTO. 



4RS 


3 

2 

3 

4 

5 

6 

9/1 , 

0 

02 

5 

0 

06 

8/2 

0 

22 

5 

0 

56 

6/4 

0 

05 

0 

0 

125 

6/3 

0 

05 

0 

0 

12 

6/2 

0 

19 

5 

0 

48 

5/2#l 

0 

11 

5 

0 

285 

13/5#2 

0 

04 

0 

0 

105 

13/5722 

0 

00 

5 

0 

01 

13/4# 

0 

07 

5 

0 

18 

13AR 

0 

03 

5 

0 

09 

2/3R2 

0 

11 

5. 

0 

28 


0 

92 

5 

2 

295 


TO : 3#y 3#?T.. 


■ M£d 

: 


f## : "3^#R#7 


#d 

: 

&TTO 


TORR.R 


T?# 

RR^ 

Yk-h 

1 

2 

3 

4 

5 

6 

99/2# (##) 

0 

00 

5 

0 

.005 

99/2# (##) 

0 

01 

0 

0 

02 

98/6# 

' 0 

00 

5 

0 

055 

98/5R 

0 

08 

0 

0 

20 

97/2# 

0 

05 

5 

0 

14 

101/4 

0 

07 

0 

0 

17 

100/2 

0 

01 

0 

0 

025 

100/1 

0 

02 

5 

0 

06- 

101/3 

0 

05 

0 

0 

12 

101/2 

0 

06 

0 

0 

15 

102/2R 

0 

07 

5 

0 

19 

102/1# 

0 

02 

0 

0 

05 

302/3R 

0 

06 

0 

0 

15 

103/2^ 

0 

01 

0 

0 

025 

I03/1R 

0 

09 

5 

0 

23 

107/4 

0 

m 

5 

0 

11 

107/3 

0 

01 

0 

0 

035 

107/2 

0 

03 

0 

0 

07- 

107/1 

0 

05 

5 

0 

14 

106/4 

0 

02 

5 

0 

06 

106/3 

0 

03 

5 

0 

09 

106/2# 

0 

05 

0 

0 

125 



4808 


THE GAZETTE OF INDIA : AUGUST 23, 2008/BHADRA 1,1930 [Part 11 Si-.f. 3( ii» 


1 

2 

3 

4 

5 

6 

105/2(4*4) 

0 

01 

0 

0 

025 

94,CE 

0 

01 

0 

0 

035 

93/44(4*4) 

0 

00 

5 

0 

01 

93/l4* 

0 

02 

0 

0 

05 

92/14 

0 

08 

0 

0 

20 

87*6 

0 

03 

5 

0 

09 

87/5 

0 

03 

5 

0 

09 

87/44 

0 

01 

0 

0 

035 

87/4 T Tt 

0 

03 

0 

0 

08 

87/3 

0 

05 

0 

.0 

12 

87/2 

0 

05 

0 

0 

12 

88/4% 

0 

02 

5 

0 

06 

88/4% 

0 

02 

5 

0 

06 

884% 

0 

01 

0 

0 

03 

88/4E2 

0 

05 

0 

0 

125 

88/2^1 1 

0 

04 

5 

0 

115 

88/PRt 

0 

01 

5 

0 

04 

88/l4 

0 

01 

5 

0 

04 

68/24 

0 

06 

5 

0 

16 

66/2 

0 

19 

5 

0 

48 

67/1(44) 

0 

01 

5 

0 

04 

%T 

1 

71 

0 

4 

225 


: amr 



: 


: "3% i ft 




HPIRH 


3TTtE*T.4 

T ^ f 

r \ V 

r 






%dfl 

1 

o 

3 

4 

5 

6 

371/1 (44) 

0 

05 

0 

0 

12 

370/14 

0 

04 

0 

0 

10 

323/84 

0 

04 

0 

0 

10 

324/4 

0 

05 

5 

0 

14 

324/3 

0 

07 

0 

0 

17 

324/2 

0 

05 

5 

0 

145 

324/1 

0 

05 

5 

0 

13 

315/54 

0 

06 

5 

0 

16 

3I4//2 

0 

07 

5 

0 

19 

314/1 

0 

07 

5 

0 

19 

3I2/1E24 

0 

08 

0 

0 

20 

312/1EJ4 

0 

08 

5 

0 

21 

310/141 

0 

12 

0 

0 

30 

310/341 

0 

05 

5 

0 

14 

310/342 

0 

OS 

0 

0 

08 


1 

2 

D 

4 

s 

6 

310/142 

0 

00 

5 

0 

01 

310/1% 

0 

01 

5 

0 

01 

310/2 

0 

01 

0 

0 

O' 

310/144 

0 

03 

0 

0 

OS 

310/145 

0 

00 

S 

0 

015 

310/146 

0 

03 

5 

0 

oo 

310/147 

0 

05 

5 

0 

D 

cfH %T 

1 

12 

0 


77 


[U 12016/62/2007[IIj 
3TR. W. 3T47 

New Delhi, the 8 th August, 2008 

S. O. 2361.— Whereas it appears to the Government 
of India that it is necessary in public interest that for trans¬ 
portation of petroleum from "PSAT to TAT!PAK A-7 
(I/C)” in the sta i of Andhra Pradesh, a pipeline should be¬ 
laid by the OIL & NATURAL GAS CORPORATION LTD. 

And Whereas it appears to the Government of India 
that for the purpose of laying the said pipeline, it is neces¬ 
sary to acquire the Right of User in the land described in 
the Schedule annexed here to; 

Now Therefore in exercise of the powers conferred 
by sub-section (1) of Section 3 of the Petroleum and Min¬ 
erals’ Pipelines (Acquisition of Right of User in Land) Act. 
1962 (50 of 1962), the Government oflndia hereby declares 
its intention to acquire the Right of User therein: 

Any person interested in the said land may. within 
twenty one days from the date on which the copies of the 
notification, as published in the Gazette oflndia, arc made 
available to the general public, object in writing to the ac¬ 
quisition of the Right of User therein for. laying the pipe 
line under the land to the Competent Authority. Oil & 
Natural Gas Corporation Ltd, Rajahniundry Asset, K.G 
Basin, Godavari Bhavan. Base complex, Rajahmundrv. 
Andhra Pradesh. 

SCHEDULE 


ROU Pipe line from PSAT to Tatipaka #7( 1C) 


State ; 
District : 

Andhra Pradesh 
Last Godavari 

Mandal ; 
Village : 

Mam id i kudu ru 

Komarada 

R.S.No. 

Hectares Ares 

Centi Arcs 

; Acres Cents 


23/2Ap 

0 

01 

0 

0 

03 

22/2B 

0 

02 

0 

0 

055 

22/IB 

0 

02 

0 

0 

055 

32/p 

0 

18 

5 

0 

•46 

20/5p 

0 

03 

5 

0 

09 

20/2A 

0 

02 

5 

0 

06 
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1 

2 


3 4 

5 

6 

1 

2 


3 4 

5 

6 

2G2B 

0 

01 

0 

0 

02 

106/4 

0 

02 

5 

0 

06 

20/3 

0 

03 

0 

0 

07 

106/3 

0 

03 

5 

0 

09 

20/ lp- 

0 

ot 

0 

0 

10 

106/2p 

0 

05 

0 

0 

125 

19/2p 

0 

02 

0 

0 

05 

105/2 (GP) 

0 

01 

0 

0 

025 






94/2A 

0 

01 

0 

0 

035 

19/lp 

0 

05 

0 

0 

12 

93/4B(GP) 

. 0 

00 

5 

0 

01 

10/p(GP) 

0 

01 

0 

0 

025 

93/1B 

0 

02 

0 

0 

05 

TOTAL 

0 

45 

5 

1 

135 

92/1B 

0 

08 

0 

0 

20 

State : 

Andhra Pradesh 

Mandal : Mamidikuduru 

87/6 

0 

03 

5 

0 

09 

District : 

East Godavari 


Village : Makannapalem 

87/5 

0 

03 

5 

0 

09 

R. S. No. 

Hectares Ares 

Centi Ares 

Acres 

Cents 

87/4p 

0 

01 

0 

0 

035 

9/1 

0 

02 

5 

0 

06 

87/4p 

0 

03 

0 

0 

08 

8/2 

0 

22 

5 

0 

56 

87/3 

0 

05 

0 

.0 

.12 

6/4 

0 

05 

0 

0 

125 

87/2 

0 

05 

0 

0 

12 

6/3 

0 

05 

0 

0 

12 

88/4B4 

0 

02 

5 

0 

06 

6/2 

0 

19 

5 

0 

48 

88/4B3 

0 

02 

5 

0 

06 

5/2B1 

0 

11 

5 

0 

285 













88/4B2 

0 

01 

0 

0 

03 

13/5B2 

0 

04 

0 

0 

105 













88/4A2 

0 

05 

0 

0 

125 

13/5A2 

0 

00 

5 

0 

01 







I3/4C 

0 

07 

5 

0 

18 

88/2B 

0 

04 

5 

0 

115 

13/4 A 

0 

03 

5 

0 

09 

88/1C 

0 

01 

5 

0 

04 

2/3A2 

0 

11 

5 

0 

28 

88/1B 

0 

01 

5 

0 

04 

TOTAL: 

0 

92 

5 

2 

295 

68/2B 

0 

06 

5 

0 

16 







66/2 

0 

19 

5 

0 

48 

State : 

Andhra Pradesh 

Mandal : Mamidikuduru 







District : 

East Godavari 


Village : Eedarada 


67/1 (GP) 

0 

01 

5 

0 

04 

R.S.No. 

Hectares Ares 

Centi Ares 

Acres 

Cents 

TOTAL 

• 1 

71 

0 

4 

225 

99/2p(GP) 

0 

00 

5 

0 

005 

State : Andhra Pradesh 

Mandal : Mamidikuduru 

99/2p(GP) 

0 

01 

■ o 

0 

02 

District : East Godavari 


Village : Nagaram 


98/6B 

0 

00 

5 

0 

055 

R.S.No. 

Hectares Ares 

Centi Ares 

Acres 

Cents 

98/5A 

0 

08 

0 

0 

20 

371/1 (G.P) 

0 

05 

0 

0 

12 

97/2 B 

0 

05 

5 

0 

14 

370/1 p 

0 

04 

0 

0 

10 

101/4 

0 

07 

0 

0 

17 







100/2 

0 

01 

0 

0 

025 

323/8p 

0 

04 

0 

0 

10 







324/4 

0 

05 

5 

0 

14 

100/1 

0 

02 

5 

0 

06 

324/3 

0 

07 

0 

0 

17 

101/3 

0 

05 

. - 0 

0 

12 

324/2 

0 

05 

5 

0 

145 

10 L<2 

0 

06 

0 

0 

15 

324/1 

0 

05 

5 

0 

13 

I02/2A 

0 

07 

5 

0 

19 

315/5p 

0 

06 

5 

0 

16 

102/ IB 

0 

02 

0 

0 

05 

314//2 

0 

07 

5 

0 

19 

102/1A 

0 

06 

0 

0 

15 

314/1 

0 

07 

5 

0 

19 

103/2 A 

0 

01 

0 

0 

025 

312/1 A2p 

0 

08 

•0 

0 

20 

103/1A 

0 

09 

5 

0 

23 

312/1 Alp 

0 

08 

5 

0 

2! 

107/4 

0 

04 

5 

0 

11 

310/lpl 

0 

12 

0 

0 

30 

107/3 

0 

01 

0 

0 

035 







107/2 

0 

03 

- 0 

0 

07 

310/3pl 

0 

05 

5 

0 

14 

107/1 

0 

05 

5 

0 

14 

310/3 p2 

0 

03 

0 

0 

08 


3012 GI/08—11 
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^ 6 3FRR, 2008 

' 3R.3TT. 2362.-^#4 R793R R/t R RR WIR ^TcTT t RMR^d RRf RfoffHf ^ RRR4 

^ R3RRR TFQ 3 RTfc 9^99 Tl df*He 1 7^99 cTTT 3tMR*£>d ^ mRr*H ^ faR 9<F 

fR^r^ Rpft i 

sk 99^9 u<R>K HI$Hctl5'1 fail'd ^ yRDH ^ fRR w 3TTRR9T TTcftcT t Rp TRR R, ^ ^R 3TflRf49T 

R w R ^f%i i 3k RraR m$9Hi$H %5 tr ^ rtt t, wtPt m stRrhr R9 srRt krai rir i 

3T?f: 3R, <£-<14 R<+K, ^fd49 3?R llR^T W^lf^ (Rf9 R 39419 ^ 3tRTRR R9 3 RRt) 3?fRRraR, 1%2 (1962 R9 
50) ^Ffr trra 3 ^f[ ^rri (l) ^rtrrr $iRm4Trr Tram rr£ |R, trr ^ m^ram rt srRrarc rr st^t rr 9 m rr} RRra 
mt Mm^n <+><cH "t i 

offr^ m o^mr, mt ^r 3T^mt m m fmro t, ^r rkr^ m mrcrm rpr rrtr m wra ^ ^ r^i^r ^r 

srfmg^n TifiraT rtrrr rrrt rri m rf# t, fm m Rfa? trr 397-ki m stRrpr rh r^Rt trr rt '•ffo 

m mm w^t^ feni m rrr m, m mm?T cjrr r$jr Rrmrakt (rrtrr) tftR9 rfm imffe, 

(RTOrfRT RRT9), 33, TJWH^ rt^, rkn^q RT^TfR, RR^-302018 (TRR9T9) R7I faffed ^9 fa' Rife fef R^FTf I 


*~v 

3W 


9FRTT5' 

TR9 

Rlell 

TTftRlc'l 

4 * 

RJR 












97R 

Rff Rter 

1 

2 

3 

4 

.5 

6 

7 
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9 

!- 

R'jRRFT 

9Icff 
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90 

0 
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86/1458 

0 

11 
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85 

0 

11 

27 





674 

0 

21 

60 





670 

0 

1 

3 

131 

0 

12 

74 


[9R. R. RR-25011/8/2006-393^9-1 


9R. m RldchKI, 3PR R^ra 


New Delhi, the 6th August, 2008 

S.O. 2362 .—Whereas, it appears to the Central Government, that it is necessary in the public interest that for the 

transportation of Crude Oil from KOT Pumping Station to K.OTADI Terminal Station in the Slate of Rajasthan, a pipeline 
should be lafid by the Indian Oil Corporation Limited for implementing the “ Augmentation of Mundra - Panipal Pipeline 
System”. 

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary to 
acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the 
Schedule annexed to this notification. 

Now\ therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its intention 
to acquire the right of user therein; 

Any person interested in the land described in the said schedule may, with in twenty one days from the date on which 
the copies of this notification issued under sub-section (I) of Section 3 of the said Act, as published in the Gazette oi India, 
are made available to the general public, object in writing to the acquisition of the right of user therein or laying of the 
pipeline under the land, to Shri Yogesh Kumar Srivastava, Competent Authority (Rajasthan), Indian Oil Corporation Limited 
(Pipelines division), 33, Muktanand Nagar, Gopalpura Bye-pass, Jaipur-302 018, (Rajasthan). 

SCHEDULE 


SI. No. 

State 

District 

Tehsil 

Village 

Khasara No. 


AREA 







licet. 

Ara 

Sq. mlr, 

1 

2 

3 

4 

5 

6 

7 

8 

9 

i. 

Rajasthan 

Pali 

Bali 

Bhcetw'ara 

86/1458 

90 

0 

0 

11 

1 

88 

53 




85 

0 

11 

27 





674 

0 

21 

60 





670 

0 

1 

3 

131 

0 

P 

74 
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12 m&i, 2008 

^T.3TT. 2363.—RITcT *U<6K ^ 3TTTO3T 

TTcftcT TO t TpRIcT WQ $ '^imO-t-TO WR#T ^ 

SKI ^IIH ’1 , K f^TcT M.HHK 3RFTcT Ft ^V-S^ ^ tel4 hR4R*h| F 

Firn 3 yi<t>fci+ <£ -qfTOr <£ TO; TO (^fen) 
M*TO skt, ff wiener fTO TO f fTO 

3lR to tof Ft to ^ TOTO ^ 

felM. F? FT^RF wRl TOt f IF FR '3FT 

fTO* TO FT W*m t 3li{^TR ^rf^RT 3 
TO 7 T F^J^t 4 crf^Tcf t, TOfF -% FfaFR FT F#1 fTO 
FT*; 

TO Fcf: 3R, FEcT RWR, Q<)fd4H TO T3TO 

qriHdi^H (TO* 3 wtPt ^ sifw: ft fTO Ffafwr, 
1962 ( 1962 FT 50) Ft *TRT 3 Ft ^ FTT (l) ^KT ^ 
TOTO FT TOt TO fF FH R* fTOt c& FfaFTR FT 

•TO TO ^ TO FWT Ft TOm TOt t; 

Ft| TOw, Ft TOT F^TO 3 TOd ^pr 3 fed<44 f, 
FH fTO ^ fFEFt TOT FfafTO *5Ffr *TRT 3 Ft TO-JKI ( 1 ) 
^ F#T TO ?fr TRFT 3 W ychif^ld Ft 

yfdF ftfrui ^h<ii Fit ^Md 6 ^ fe Ft Frit i?, ^TOIah 1ft f 
TOr, ^ TOTO WTTOt fTO^ TO ^ FFF 3, 
# h^t. TO, wjr TOftR, TO (TOTO TOTO, 

fV-S FTTOt, TOR 3Tt. FI- ^t. Ft. "■H c f>d sTOl, ^}RT, ^pRT?T 
Fit TOTO F<T 3TT^rq TO FFFT tl 




f^TcTT 

cll^l 






(TO. ^r) 

^TFERR 


TM7TOgt 137 

1 

00*26-00 


[ R. T^-14014/1 0 /OS-^t.^. ] 
New Delhi, the 12th August, 2008 


S. O. 2363.—Whereas it appears to Government of 
India that it is necessary in the public interest that for 
transportation of natural ga§ through JLPL Connectivity 
at Jamnagar to Essar Oil Pipeline Project in the State of 
Gujarat, a pipeline should be laid by GAIL (India) Limited; 

And, whereas it appears to Government of India that 
for the purpose of laying the said pipeline, it is necessary 
to acquire the Right of User in the land under which the 
said pipeline is proposed to be laid and which is described 
in the Schedule annexed to this notification; 


. Now, therefore, in exercise of the powers conferred 
by sub-section (I) of Section 3 of the Petroleum and 
Minerals pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), Government of India hereby declares 
its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India are made available to the general public, 
object in writing to the laying of the pipeline under the land 
to Shri S.K. Rathod, Competent Authority, GAIL (India) 
Limited, Old Colony, Near O.N.G.C. Circle, Hazira, Surat 
(Gujarat). 

SCHEDULE 


District Taluka Village 

Survey 

Area to be 


No. 

acquired 



(in hect.) 

Jamnagar Jamnagar' Motikhavdi 

137 

00-26-00 


[F.No. L-14014/10/08-G. P. | 
K. K. SHARMA, Under Secy. 


18 3TO,2008 

^T. 3TT. 2364.— RRFR, 3tk RmRr 

TOcTT^T (*jfa 3 TOW ^ SlfaTO 3TO) TOfTO, 
1962 (1962 50) ^ *mr 2 ^ T^-(3T) ^ ^ 

afk to tofr ^ ■'T^jfcm alk -snarer ^ra -rTOj ^ 

U 4TT. 3TT. 1732 6 2006 3tR 

7?. 4tT. 3TT. 4413 Riich 10 ’iq/ £ K 2006 ^ 

w’l-Tf j oq(Vl <J=Rt 

tTO 2 ^ ^ cR^TRt yfTO ^1 dR^lRsld ^ ^ 
3TfiqRi<tq ^ 3JTft|chl<l ^ 

RrTO ^ %tr UtRi^T TOlt i, 3T^ : 

, __ 

siftraKt bibA* srftwiftcn 

4tT 

TOFR, 

mfTOft, 3?^T 3TfqTO, TP4 

dfHcrlHI^ TF^T, 3TPTcJ toRtB 
Mto hMejRrt tr troa, 

^ztfTOT ^ fetT, 

§rs<H 3tFTeI ^TmT^M fciPMiS, 

IJTfTOTt 4tT TOfcPt, 

■R. 10,f«tR~f^- 

O'Sli'jfl^H, (rj^^crj<-60200l, clfHc'Hl^ 

[R. 3JR-250I 1/3/2008-3T1.3TR.-I j 
FJ- f^3«6KI, 34^7 ^hR(c| 
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New Delhi, the 18th August, 2008 
S. O. -2364. — In pursuance of clause (a) of Section 
2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) and in 
supersession of the notification of Government oflndia in 
the Ministry of Petroleum and Natural Gas Number S. O. 
1732 dated 06 May 2006, published in the Gazette of India 
on April 30 . May 6,2006 and S.0 .4413 dated 10 November 
2006, published in the Gazette of India on November 12-18, 
2006, namely, the Central Government hereby authorizes 
the person mentioned in column (1) of the Schedule below 
to perform the functions of Competent Authority under 
the provisions of the said Act, within the area mentioned 
■n the corresponding entry in column (2) of the said 
Schedule: 

_ SCHEDULE _ 

Name and Address of the Authority Area of jurisdiction 
I ^ 2 

Sim TC BASKARAN State of Tamil 

Competent Authority, Nadu 

Land Acquisition officer on deputation to 
Indian Oil Corporation Limited 
For petroleum pipeline projects. 

Add mss: 

Indian Oil Corporation Limited 
Office of the Competent Authority 
No. ICl. Thini- Vi -Ka Street, 

Rajajipuram; Tiruvallur- 602001 (TamilNadu) 

[No. R-25011/3/2008-O.R.-I] 
S. K. CHITKARA, Under Secy. 
2! 337777, 2008 

^ir.37T. 2365,-35^73 '357 <rl745fsd T3? 37137335 

FT3I t - f35 TpTCRl 3^3 3 3t^l3R ^ 3^33^3 7R3 3 
3t37 337 35$ 371357 37 MfUbH ^ 3T3T 377313 UwiSdfl'd 
%13^ SKI 7735 3fT3t 3T%3; 

37k TR35H 357 t^FTT ^ 33733 

35 37T 37737335 Si did (jdl I? f35 "^3t fjf3 3, 37 f3Tl 

‘3373^ 3T^J37 3,3f&7c7 t, fiPFk 333 37^77^3 fw. 373 
‘37 773773 t, 23337 37 3 tT3353 357 37^7 13537 3T3; 

377: 373, 3^14 37353, 9311343 773 73f33 HI^THlfd 
( ^f3 3 23337 37 37f3353 35T 37^3) 37f3f333, 1962 (1962 
357 50) 3Fft 3777 3 357 23 337 •( 1 ) S3T 333 3Tf333t 35T 33T3 
3773 ftf, 23 7jf3 3 23373 37 37f33577 35T 3733 3573 37 
3733 37T773 3ft 373*37 35737 ^; 

3511 ’64Ltd, 3f7 <j3d 37^7537 3 df^ld ,J ^l3 3 7?, 

23 31^73 3 133357 ^3 3Tf37J337 k ^ 3737 37 77333 357 
1 jf?T37 77I3T737 53337 33 23cT^7 353 37 37377?, ^33fl3 Htd 
3737 *[f3 373 f31573 3TtA 33 fk3 3T73 33373 37 

37133577 35 aftfa 35 77*3^7 3 # 377f5R 3#T, 3^73 371335777, 
31^1377-3731 355 3TT33 W7cTTf3 3ft3H37 3737 37T3T3 
3331333 nflPH^, 8/5, ^77# 37377357 33 Tk^5 37 3T3, 
2^73-456010, (3*33^7) 357 %fe?7 33 3 371^3 33 
33371 


JPaki 11 —Sk . 3(ii)i 


_ 

3377737 : 3*3^51 7337: 3553 : 3 ? 3337I 

31 373 357 373 " S73W f3?37 3 

3. 

1 2 T . 4 

1. fofTFt 1630 T33 LOU). 

1634f37 0,134 

1634/7 0.125 

1663 0.165 

312/2 0.339 

1324 1 0.222 

1324 6 0.060 

12342 0.135 

1490 1 0.160 

~ .[ 'Ll. 3. in7-3 1015/14/2008-371273. II] 

3 . 373337, 3737 #33 
- New Delhi, the 21 st August. 2008 
S. O. 2365 .— Whereas it appears to the Central 

Government that it is necessary in the public interest that 
for transportation of Crude Oil from Vadinar in the Slate of 
Gujarat to Bina in the State of Madhya Pradesh should he 
laid by Bharat Oman Refineries Limited; 

And whereas it appears to the Central Government 
that for the purpose of laying such pipeline, it is ncccssaty 
to acquire that right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 3 ofthc Petroleum and Miner¬ 
als Pipelines (Acquisition of Right of User in Land) Act. 
1962 (50 of 1962). the Central Government hereby declares 
its intention to acquire the right of user therein; 

Any person, interested in the land described in the 
said Schedule may within twenty one days from the date- 
on which copies of the Gazette of India containing this 
notification are made available to the public, object in unit¬ 
ing to the acquisition of the right of user therein for lasing 
of the pipeline under the land to Shri Arvind Khare. Com¬ 
petent Authority, Vadinar-Bina Crude Oil Pipeline Project. 
Bharat Oman Refineries humited. 8/5. "Vatshali". Near 
Nanakhed Bus Stand, lijjain-456 010 (Madhya Pradesh). 
SCHEDULE 


Tehsil; Nalkheda 

District: Shajapur 

State : M P 

S. No. NameofVilla 

ge Survey No. 

Area in 1 lecture 

1 2 


4 

!. Tikon 

1630 P 

1.010 


1634 P 

0.134 


1634 7 

0.125 


1663 

0.165 


312 2 

0.339 


1324/1 

0.222 


1324/6 

0.060 


1234/2 

0.135 


1490 1 

0.160 


|F. No. R-31015/14/2008-0.R.-II| 
A. GOSWAML Under Secy. 
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are ttct ftanre were 

24 *[cTlt 2008 

3TT 2366— 3?I^P|ch SlfafWL 1947 

(1947 ^rr 14) m^T 17 ^ 3 ^*ku| 3 TR4n7, 

■RKcffa W?J tWT ^ W-WT ^ M5 M*+T 3fk 

4vtfarcf #4 t|‘ f4fe sftefcfr 3, 

TOT* 3TtaR4 R. 1, 4^13 ^ TC (*M 

R. 71/1990) ^ y+l^ld f, TTC4TT 47| 

24-07-2008 'HTRT lT3n *1T I • 

[ U T^-22012 (30) /¥/ 1990- 311$ 3TR (4-11 ) ] 
3OT cfrr ifte, siferct 

>5 w 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 24th July, 2008 

S.O. 2366. —In, pursuance of Section 17 of the 
Industrial Dispute Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 71/ 
1990) of Central Government Industrial Tribunal-cum- 
Labour Court No. t, Chandigarh as shown in the Annexure 
in the Industrial dispute between the management of Fd 
and their workmen, received by the Central Government 
on 24-07-2008. 

[No. L-22012(30)/F/90-IR(C-I I)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOUR COURT-1, 
CHANDIGARH 

Case No I. D. 71/90 

Sh. Jagga Singh son of Shri Nanak Singh , C/o Shri P.K. 
Singla, General Secretary, FCI Class IV, Employees Union, 
Post Box No.30,Sangrur, (Punjab). 

... Applicant 

Versus 

The District Manager, Food Corporation of India, 
Sangrur,(Punjab) 

... Respondent 

APPEARANCES 
Forthe workman : None 

For the management : Sh. Ravi Kant Sharma 

AWARD 

Passed on 14-7-2008 

Central Government v/2/enotification.No. L-22012(30)/ 
F/90-IR (Col- 11) dated 25th May, 1990 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of Food 
Corporation of India in terminating services of shri 
Jagga Singh son of Nanak Singh, Chowkidar at 
Bhiwanigarh w.e.f 30-4-84 is legal and justified? If 


not to what relief the concerned workman is entitled 
to and from which date?” 

2. No one is present on behalf of workman. Learned 
representative of the management Shri Ravi Kant Sharma 
is present. Since morning this reference has been called 
number of times. At 10.45 am, it was ordered to be placed 
before this Tribunal once again at 2 pm. It is 2.30 now and 
on repeated calls no one is present, in spite of having of 
full knowledge of the proceedings of this reference The 
reference is as old as referred to this Tribunal in the year 
1990. Even evidence of the parties are yet to be recorded. 
The workman is not present for his evidence. On repeated 
calls since morning no one is present. Accordingly, the 
reference is dismissed in default for non-prosecution. 
Central Government be informed accordingly. File to be 
consigned. 

Chandigarh 

14-7-2008 

G. K. SHARMA, Presiding Officer 
M 24 i, 2008 

W. 3TT. 2367.—3lWlPl4> Iwt STfafwt, 1947 
( 1947 "44 14) 4ft *JT7T 1 7 4 3^4^! 3 44? TP3TTC, 4.4. 

4. 4 ‘SRSfcT? 4 TT4T& 1441444 3T4) 4>4«bl<T 4 

#4 3, 4#? trtte 

siWlfikb 34-JWT 4 1, -c|uglj|<s 4 4T4H (4tf 4 149/2003 ) 
4 W^TcT 3^4 t, 4#4 1R74TR 4l 24-07-2008 4l 
Trp<T ■fTSTT *ir i 

[4 7^-42012/40/2003-31li3TR.(Tthrtt-ll)] 

3F3RT '4>HK ^«r=b 3Tf^4«t>Kl 

New Delhi, the 24th July, 2008 

S.O. 2367. —In pursuance'of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 149/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial dispute between the management of 
Central Public works Department, and their workmen, 
received by the Central Government on 24-07-2008. 

[No. L-42012/40/2003-1R(CM-i I )| 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GAYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL-CUM-LABOUR 
COURT!, Cl IANDIGARII 

Case No I D. 149/2003 

The Zonal Secretary, All IndiaCPWD(MRM) Karamehari 
Sangathan, CPWD Store Building, Sector 7-B, Chandigarh. 

... Applicant 
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Versus 

The Executive Engineer, Chandigarh Central Electrical 
Divison, CPWD, Kendriya Sadan, Sector 9-A, Chandigarh. 

... Respondent 

APPEARANCES? 

1-or the workman : Sh. Rajkumar, 

For the management : Sh. G.C. Babbar. 

AWARD 

Passed on ! 1-7-2008 

Central Government vide notification.No. L-42012/ 
40/2003-1 R(jCM-U) dated 21 st July, 2003 has referred the 
following dispute to this Tribunal for adjudication: 

“Whether the action of the management of CPWD for not 
regularizing the services of S/Sh. Sanjay Vermani. 
(Wireman), Amarjeet Singh (Wireman), Deepak Kumar 
(Khalasi) and Ajit Singh (Khaiasi) even consequent upon 
abolition of Contrat Labour System as per Govt, of India, 
Ministry of Labour’s notification dated 31-7-2002 is legal 
and justified? If not, to what relief the concerned workmen 
are entitled to and from which date? 

2. The present refernce was made by the 
Central Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for regularization 
of their services. 

The management! turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in Pre Lok Adalat meeting on 1 1-7-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the President 
of the union withdraws the reference. The prescribed 
authority of the management and the union during the 
hearing of this ease in Pre Lok Adalat agreed upon the 
above mentioned terms and conditions. It is proposed to 
dispose off this reference in Lok Adalat. Accordingly the 
reference is returned to the Central Govt, as settled in Lok 
Adalfct. Central Govt, be informed. File be consigned to 
record. 

Announced 
i 1-7-2008 

G. K. SHARMA, Presiding Officer 
feft, 24 2008 

fST, 3TT. 2368.—arfafel, 1947 
( 1947 Til 14) ^fl VRT 17 ^ A ^#9 

A. TTffTFrTte feDf-TR fa. T) WTT? tfe 


[Part 11 —SFC. 3(ii)] 

W’3r» 7 sffc +4cbuT ^ Ti fafe sfeilPi* 

dj-Sfld ^R°hK 3tlsj|flj=h 3jf^<M u l/9R trHS4l-11, 

M felt ^ fez (Tf. 31/2007) TH Wlfeld fel t, 
73WT RTl 24-07-2008 Ttt W «n 1 

[73. TTeT-11012/58/2007-3ttf.m(^-l) J 
cRTI feff 3rffeRt 

New Delhi, the 24th July, 2008 

S.O. 2368. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 31/ 
2007) ofthe Centra! Government Industrial Tribunal-cum- 
Labour Court No.2, New Delhi as shown in the Anncxure, 
in the Industrial dispute between the management of 
M/s Aeroflot International Airlines Ltd. and their workmen, 
received by the Central Government on 24-07-2008. 

[No. 1,-11012/58/2007-IR(C-I) ] 
SNEH LATA JAWAS, Desk Officer 

ANNEXE) RE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALS?LIM-LABOURCOURT-II, NEW DELHI 

Presiding Officer : R. N. Rai LD. No. 31/2007 

In the matter of:— 

Sh. Mohan Kumar Sharma. 

S/o. Late Sh. P.C. Sharma, 

R/o. D-2A9D, 

Janakpuri, 

New Delhi. 

Versus 

Aeroflot International Airlines, 

Ground Floor, 15-! 7, Tolstoy House 
Tolstoy Marg, New Delhi-I 

Through 

Mr. Igor V Ivlicv 
General Manager 
Aeroflot Russian Airlines 
Ground Floor, 15-17, Tolstoy 1 louse, 

Tolstoy Marg, New Delhi-1 

AWARD 

* 

The Ministry of Labour by its letter bearing 
No. L-l 1012/58/2007-IR(C-l) dated 2/7/2007 has referred 
the following points for adjudication which are reproduced 
below:— 

“Whether the action of the Management of Aeroflot. 
Russian International Airlines, New Delhi in 
dismissing the services ofShri Mohan Kumar Sharma, 
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Traffic Assistant w.e.f. 30-12-2006 is justified and 

legal? If not, to what relief is the concerned workman 

entitled?” 

The case of the workman is that he discharged his 
duties satisfactorily for 18 years till the end of 2006 when 
his services were illegally terminated by the fnanagement. 
He was appointed as Traffic Assistant on 01-05-1988 and 
as per his service conditions his superannuation if 60 years. 

That the date of superannuation at the contract 
agreement is 60 years. That on the successful completion 
of probation period the workman was confirmed by the 
management. He worked in the capacities of Despatcher 
and Traffic Assistant. He was drawing salary as Desptcher 
which has been mentioned In the salary sheet. His 
employment was exclusively of a clerical and technical in 
nature and he is covered u/s 2(s) of the I.D. Act, 1947. 

That the management coerced him to supply his 
biodata and photos for entering into fresh agreement 
otherwise his services will be terminated. The management 
assured him that this agreement is executed for obtainng 
certain facilities. 

That the management compelled the applicant to 
execute the agreement dated 01-01-2002. He was mere a 
fixed term appointee for one year. There was no alternate 
to the applicant other than to abide by the direction of the 
management otherwise he would have faced termination 
of his services. 

That the agreement dated 01-01-2002 is an illegal 
agreement. No employee after working for more than 13 
years will convert himself into a fixed term appointee. 

The case of the management is that the applicant 
voluntarily and willingly executed the agreement dated 
01-01-2002. There was no compulsion on him. He was 
discharging the duties of managerial and supervisory 
duties. He is not a workman. The management has rightly 
not extended the terms of agreement for another year and 
his services have been legally terminated in view of 
agreement dated 01-01 -2002 on 30-04-2006. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of^his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been filed. 

The case was fixed for argument on 11-07-2008. It 
was again posted on 18-07-2008. The management did not 
turn up. Heard from the side of the workman. 

From perusal of the pleading of the parties the 
following issues arise for ajudication : 

1. Whether the applicant is a workman in view of section 
2(s) of the I.D. Act, 1947? 


2. Whether the contract dated 01-01 -2002 is valid and the 
management has rightly terminated the services of the 
workman enforcing clause 25.1 of the agreement? 

3. Whether the workman applicant is entitled to 
reinstatement ? 

4. To what amount of back wages the workman applicant 
is entitled ? 

ISSUE NO. 1 

It was submitted from the side of the workman 
applicant that he performed Clercial duties. He was a 
Despatcher. There was none working under him. He himself 
worked. 

It was submitted from the side of the management 
that the workman applicant worked in various managerial 
and supervisory capacity. The management witness has 
stated that the workman applicant was employed as Traffic 
Assistant. 

The management witness has stated that he has seen 
the salary slip. 

From perusal of the statement of this witness it 
becomes quite obvious that the job of this workman as 
Traffic Assistant. 

No documents have been filed on the record to show 
that this workman was assigned managerial duty. 

The management has stated in his cross-examination 
as under; 

It is correct to say that Shri Mohan Kumar Sharma 
as per the record of the company was working as Duty 
Manager but I do not know the nature of his job at the 
airport personally. 

As per the record his duties involved preparation of 
flight sheets, allocations sheets, duty reports, flight 
message check list etc. 

It is correct that as per the salary slip 1 cannot say in 
what capacity Mr. Mohan Kumar Sharma was drawing his 
salary. 

It is correct that Mr. Mohan Kumar Sharma was a 
permanent employee before the contract agreement was 
signed by Shri Mohan Kumar Sharma. 

It is correct that P.F. and gratuity are paid to the 
employee and the same is submitted before the respective 
statutory authority. 

I do not know whether he was working as a dispatcher 
or not as per the salary slip (vol.). 1 also do not know 
whether I have been drawing salary as Reservation 
Manager as the designation mentioned in the salary slip 
are in Russian. 
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1 do not remember whether Mohan Kumar Sharma as 
Duty Manager imposed any disciplinary punishment on 
any employee but (Vol.) he reported such matters to the 
Airport Manager for disciplinary action. 

1 do not remember any name regarding whom Mr. 
Mohan Kumar Sharma has reported regarding disciplinary 
action. 

It is correct that I have not seen any such guidelines 
for the Duty Manager. 

It has been held in LLJ 1977 Delhi High Court 255 as 

under 

“Mapegerial or administrative functions require that 
a person control the work of others. It does not mean that 
a person who does some work and gets assistants for doing 
that work can be described as a person working in 
managerial or administrative capacity. Similarly a person 
cannot be said to be working in a supervisory capacity 
merely because he has to supervise some persons who 
help him in doing the work he has to himself perform.” 

From perusal of this judgment it becomes quite 
obvious that a person who supervises some person cannot 
be said to be working in supervisory' capacity. 

It has been held in AIR 1971 SCC 922 as under: 

“A workman must be held to be employed to do that 
work which is the main work he is employed to do, even 
though he may be incidentally doing other type of 
work ” 

It is quite vivid from the above that in case a workman 
performs some managerial duties incidentally he cannot be 
said to be working in managerial capacity. 

It has been further held in 1966 (2) Lab. LJ (SC) as 
under: 

“The mere fact that some supervisory duties are also 
carried out incidentally or as a small fraction of the work 
done by him will not convert his employment as a clerk into 
on$ in supervisory capacity.” 

Thus, from the above judgment it becomes obvious 
that if fraction of the work is done in supervisory capacity 
incidental ly an employee cannot be said to be working in a 
managerial or in supervisory capacity. 

It has been held in (! 985) 3 SCC 371 as under: 

“The test that one must employ in such a case is 
what was the primary, basic or dominant duty of the person 
whose status is under enquiry was employed. A few extra 
duties would hardly be relevant to determine his status. 
The words like managerial or supervisory have to be 
understood in their proper connotation and their mere use 
should not detract from the truth”. 
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From the above judgment it becomes quite obvious 
that the assignment of extra duties does not determine the 
status of the workman. 

As per the cross-examination discussed above and 
in view of the settled law' the applicant is a workman. 

This issue is decided accordingly. 

ISSUE NO. 2 

It was submitted from the side of the workman that 
this workman worked for 18 years as a regular employee, it 
is admitted even to the management. A regular employee 
who has worked for 18 years will never accept fixed term 
appointment. The management coerced him to execute the 
agreement. The management extended the service year after 
year and ultimately after four years terminated his services 
invoking Section 25.1 of Service Contract dated 01-01 -2002. 

The management was certainly in better bargaining 
capacity. Had the workman not executed the agreement, 
the management would have terminated his services then 
and there, so he \ is constrained to execute the agreement. 

The case of the management is that the workman 
applicant willingly and voluntarily executed the contract 
agreement dated 01-01 -2002 for fixed term appointment. No 
regular employee will enter into contract of fixed term 
appointment after a service of long 18 years. 

It has been held by the Hon Tie Apex Court in AIR 
1986 SC that Service Rule which authorizes employer to 
terminate the services of a permanent employee by merely 
giving him three month’s notice is violative of Article 14 oi 
the Constitution of India. Such Rule is unconscionable as 
the parties are not equal in bargaining power. The ! lon bie 
Apex Court held such agreement as unfair and unreasonable 
in which parties are not equal in bargaining power. 

The management is obviously higher in bargaining 
power. The management executed the contract with an ill 
motive to do away with the regular service of the workman 
and with a malafide intention to terminate his services, 

The agreement dated 01-01-2002 is unfair, un¬ 
reasonable and illegal. The management cannot terminate 
the services of a regular workman by converting him into a 
fixed term appointee. The agreement is not a valid one .The 
management cannot enforce it. t he termination of the 
service of the workman on the basis of agreement dated 
01-01-2002 is illegal. 

This issue is decided accordingly. 

ISSUE NO. 3 

My attention was drawn to the award dated 
07-12-2006. Similar issues were involved in that case also. 
This case contains the similar facts. My attention is also 
drawn to the judgment of the Hon’ble Delhi High Court in 
WP(C) No. 3800/2007 assailing the award dated 07- i 2-2006 
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in ID No. 157/2007. The Hon’ble High Criurt has affirmed 
the award and has held that the contract agreement Is illegal 
and the workman lias been working In the capacity of a 
wo/kman. Similar facts are involved in this case. The 
workman applicant is a workman atfid termination Of his 
services is illegal as the agreement dated 01-01*2002 is 
unfair and illegal. The workman applicant is entitled to 
reinstatement. 

This issue is decided accordingly. 

ISSUE NO. 4 

The workman has rendered 18 years long service 
with the management. It is not possible for him to procure 
some job elsewhere. It is ndi the Case Of the management 
that the workman is employed somewhereelse, SO the 
workman is entitled to 100% back wages. 

This issue is decided accordingly. 

This reference is replied thus 

The action of the Management of Aeroflot? Russian 
International Airlines, New Delhi in dismissing the services 
of Shri Mohan Kumar Sharma, Traffic Assistant w.e.f. 
30-12-2006 is neither justified nor legal. The management 
should reinstate the workman along with 100% back Wages 
and continuity of service within two mohths from the date 
of the publication of the award. 


ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAbGOVERNMENT INDUSTRIAL TRIBUNAL 
CUM LABOUR COURT-Ik NEW DELHI 

Presiding Officer: R. N. Ral I.D. No. 28/2007 

In the matter oft- 

Sh. Rajinder Upadhyay, 

S/o. Late Sh. Mast Ram Upadhyay, 

R/o.B-133 1st Floor, 

Hafi Nagar, 

New Delhi*110064 

Versus 

Aeroflot International Airlines, 

Ground Floor, 15-17, Tolstoy House, 

Tolstoy Mafg, New Delhi-1 

Through 

MfJgorVIvliev, i 

General Manager, 

Aeroflot Russian Airlines, 

Ground Floor, 13*1 % Tolstoy House, 

Tolstoy Marg, New Delhi* f 

AWARD 


Dated: 21-07-2008 

R.N. RAI, Presiding Officer 
M faPeft, 24 2008 

*CT. 37T. 2369.—arffifw?, 1947 (1947 
14) 17 ^ 77T3STC A 

fa. ^ TfStJtni ^ 77^ afa 

^ apjgRi afaftte ffraR 

(Tran)-(11), 

(tW 77. 28/2007) ^ SWfg T d ♦, 
^ warn ^ 24-07-2008 TfRt 7f3TI *7? I 

[77. V&-\ l012/59/2007-37li37R(lfh^-l)] 
7=0? cRJT «73i 37TV35TCT 
New Delhi, the 24th July, 2008 

S.O. 2369.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 28/ 
2007) of Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi now as shown in the 
Annexure, in the Industrial dispute between the 
management of M/s Aeroflot international Airlines Ltd. 
and their workmen, which was received by the Central 
Government on 24-07-2008. 

[No. L-l 1012/59/2007-lR(CM-I)] 
SNEH LATA JAWAS, Desk Officer 


The Ministry of Labour by its letter bearing No. 
L-l 101 2/39/2007-IR(CM-t) dated 4-7-2007 has referred the 
following points fcf adjudication which are reproduced 
below : ' „, 

“Whether the action of the Management of Aero fiot, 
Russian International Airlines, New Delhi in 
dismissing tha services of Shri Rajinder Upadhyay, 
Traffic Assistant W.e.f. 30-12-2006 is justified and 
legal? If not, to what relief t» the concerned workman 
entitled?” 

The case of the workman is that he served the 
management satisfactorily for 18 years. He was as Assistant 
on probation for a period of Six months from 01-07-1987 
As per service contract the period of superannuation is 30 
years, • " •••“- ‘ 

The Case of the management is that the. applicant 
voluntarily and wiliingly executed the agreement dated 
01-01-2002. There was no compulsion on him. lie was 
discharging managerial and supervisory duties. Fie is not a 
workman. The management has rightly not extended the 
terms of agreement for another year and his services have 
been legally terminated in view of agreement dated 
01-01-2002 on 30-04-2006. 

; The. workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied rhost of the paras of the written 
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statement. The management has also denied most of the 
paras* of the claim statement. 

Evidence of both the parties has been filed. 

The case was fixed for argument on 11 >07-2008. It 
wastagain posted on 18-07-2008. The management did not 
turn.up. Heard from the side of the workman. 

From perusal of the pleading of the parties the 
following issues arise for adjudication: 

Whether the applicant is a workman in view of section 
2(s) of the lb Act, 1947? 

Whether the contract dated 01-01-2002 is valid and 
the management has rightly terminated the services of the 
workman enforcing clause 25.1 of the agreement ? 

Whether the workman applicant is entitled to 
reinstatement? 

To what amount of back wages the workmam 
applicant is entitled? 

ISSUE NO. 1. 

tt was submitted from the Side of the applicant that 
he is a workman in view of Section 2(s) of the ID Act, 1947. 
No managerial duty has been assigned to him. His duty 
was to write letters to the different government organization 
when required and to sanction leave for the staff and 
prepare duty roaster. 

The case of the management is that the workman 
performed managerial duty. He was Assistant Manager. 
He wasjuniqr to Airport Manager. He performed the service 
in thp capacity of Supervisor of the management. 

The management witness has stated that the job of 
the workman was to write letters to different government 
organization and when required to sanction leave for the 
staff and prepare duty roaster. 

From this admission of the management witness it 
cannpt be said that the workman performed any managerial 
dutiqs. His duty was to write letters to the government 
organizations, to sanction leave for the staff and to prepare 
roastjer. Nobody worked under him. He did not supervise 
the work of anybody. Leave was finaly granted by the 
Russian Manager. Preparation of Roaster duty is not a 
managerial duty. 

It has been held in LU 1977 Delhi High Court 255 as 
under: 

“Managerial or administrative functions require that 
a person control the work of others. It does not mean that 
a person who does some work and gets assistants for doing 
that work Can be described as a person working in 
managerial or administrative capacity. Similarly a person 
cannpt be said to be working in a supervisory capacity 
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merely because he has to supervise some persons who 
help him in doing the work he has to himself perform.” 

From perusal of this judgment it becomes quite 
obvious that a person who supervises some person cannot 
be said to be working in supervisory capacity. 

It has been held in AIR 1971 SCC 922 as under: 

“A workman must be held to be employed to do that 
work which is the main work he is employed to do, even 
though he may be incidentally doing other type of work.” 

It is quite vivid from the above that in case a workman 
performs some managerial duties incidentally he cannot be 
said to be working in managerial capacity. 

It has been further held in 1966 (2) Lab LJ (SC) as 
under: 

“The mere fact that some supervisory duties are also 
carried out incidentally or as a small fraction of the work 
done by him will not convert his employment as a clerk into 
one in supervisory capacity.” 

Thus, from the above judgment it becomes obvious 
that if fraction of the work is done in supervisory capacity 
incidentally an employee cannot be said to be working in a 
managerial or in supervisory capacity. 

It has been held in (1985) 3 SCC 371 as under: 

“The test that one must employ in such a case is 
what was the primary, basic or dominant duty of the person 
whose status is under enquiry was employed. A few extra 
duties would hardly be relevant to determine his status. 
The words like managerial or superviory have to he 
understood in their proper connotation and their mere use 
should not detract from the truth.” 

From the above judgment it becomes quite obvious 
that the assignment of extra duties does not determine the 
status of the workman. 

The management Witness has admitted that the duty 
of this workman was to write letters to government 
organization. The nomenclature is high sounding 
nomenclature. He wrote letters to different government 
organization and prepared roaster. 

This issue is decided accordingly. 

ISSUE NO. 2 

It was submitted from the side of the workman that 
this workman worked for ! 8 years as a regular employee. It 
is admitted even to the management. A regular employee 
who has worked for 18 years will never accept fixed term 
appointment. The management concerned him to execute 
the agreement. The management extended the service year 
after year and ultimately after four years terminated his 
services invoking Section 25.1 of Service Contract dated 
01 - 01 - 2002 .. 
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This reference is replied thus; — 


The management was certainly in better bargaining 
capacity. Had the workman not executed the agreement, 
the management would have terminated his services then 
and there, so he was constrained to execute the agreement. 

The case of the management is that the workman 
applicant willingly and voluntarily executed the contract 
agreement dated i -1-2002 for fixed teim appointment. No 
regular employee will enter Info contract of fixed term 
appointment after a service of long 18 years. 

It has been held by the Hon’ble Apex Court in AIR 
1986 SC that Service Ruie which authorizes employer to 
terminate the services of a permanent employee by merely 
giving him three month’* notice is violative of Article 14 of 
the Constitution of India, Such Rule is imconicionable as 
the parties are not equal in bargaining power. The Hon’ble 
Apex Court held such agreement as unfttir and unreasonable 
in which parties are not equal In bargaining power. 

The management Is obviously higher in bargaining 
power. The management executed the contract with an ill 
motive to do away with the regular service of the workman 
and with a malafide intention to terminate his services. 

The agreement dated 1-1-2002 is unfair, un¬ 
reasonable and illegal. The management cannot terminate 
the services ‘of a regular workman by converting him into 
a fixed term appointee. The agreement Is not a valid one. 
The management cannot enforce it. The termination of the 
service of the workman on the basis of agreement dated 
I-1-2002 is illegal, 

This issue is decided accordingly. 

ISSUE No. 3. 

, My attention was drawn to the award dated 
7-12-2006. Similar issues were involved in that case also. 
This case contains the similar facts. My attention is also 
drawn to the judgment of the Hon’ble Delhi High Court 
assailing the award dated 7-12-2006 in ID No. 157/2007. The 
Hon’ble High Court has affirmed the award and has held 
that the contract agreement is illegal and the workman has 
been working In the capacity of a workman. Similar facts 
are involved in this case. The workman applicant is a 
workman and termination of his services is illegal as the 
agreement dated 1-1 -2002 is unfair and illegal. The workman 
applicant is entitled to reinstatement. 

This issue is decided accordingly, 

ISSUE No. 4, 

This workman has admitted that he is employed for 
the last three months, so this workman is entitled to foil 
back wages minus the wages he is already getting at present. 

This issue is decided accordingly. 


The action of the Management of Aeroflot, Russian 
International Airlines, New Delhi in dismissing the services 
of Shri Rajindcr Upadhyay, Traffic Assistant w.e.f. 
30-12-2006 is neither justified nor legal. The management 
should reinstate the workman along with foil back wages 
minus the wages which he is already getting at present and 
continuity of service within two months from the date of 
the publication of the award. 

Date: 21-7-2008 

R.N. RAI, Pipsiding Officer 
M 24 2008 

W. 2370.—1947 (1947 

14) ^ mu 17 A mludk 

fa. ^ ^ wzg PwNHJf 3?k 

4i»bwtT ^ aigsRi A fife, asfrafe 3 
7TPFR afojfe 3TfiPFT"I/?R -qiqWU U-ll, M 
(fe*. 27/2007) ^ iHillwt .TOt %, ^ 
«K«iK ^ 24-7-2008 ^ W<T TT3TI «tt I 

[*. 11012 /56/2G07 - 3Tl£ 3TR. ( TTftpt-1)] 

1% wn t&> srffosrft 
New Delhi, the 24th July, 2008 
' S.O. 2370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court No.2, New Delhi now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of M/s Aeroflot international 
Airlines Ltd. and their workman, which was received by 
the Central Government on 24-7-2008. : > 

[No. L-l 1012/56/2007-1R(CM-I)] 
SNEH LATA JAWAS, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT-11.NEW OEUII 


Presiding Officer: R.N. Rai 

I.D. No. 27/2007 

In the matter of;- 


Sh. Jayashankar, 

S/o. Late Sh.Vasudevan, 

R/o.l 23 C, MIG Flats, 

Rajouri Garden, 

New Delhi. ^ 



Versus 


Aeroflot International Airlines. 
Ground Floor, 15-17, Tolstoy House 
Tolstoy Marg, New Delhi-1 
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Through 

Mr, Igor Vlvliev 
General Ma :ger 
Aeroflot Russian Airlines 
Ground Flpor, 15-17, Tolstoy House 
Tojstoy Mprg, New Delhi-1 

AWARD 

The Ministry of Labour by its letter bearing 
No. L-11012/56/2007-lR(CM-l) dated 4-7-2007 has referred 
the) following points for adjudication which are reproduced 
below:— 

“Whether the action of the Management of Aeroflot, 
Russian International Airlines, New Delhi in 
dismissing the services of Shri Jayashankar, Office 
Assistant w.e.f. 30-12-2006 is justified and legal? If 
not,: to what relief is the concerned workman 
entitled?” 

The case of the workman is that he was intially 
appointed on part-time basis as Office Assistant in the 
year 1975 w.e.f. 24-4-1975. His services were confirmed on 
24-4-1975. 

That the date of superannuation at the contract 
agreement is 60 years. That on the successful completion 
of probation period the workman was confirmed by the 
management. He worked in the capacities of Despatcher 
and Cargo Supervisor. He was drawing salary as 
Defcpatcher which has been mentioned in the salary sheet, 
Hi$ employment was exclusively of a clerical and technical 
in nature he is covered u/s 2(s) of the ID Act, 1947. 

' ; i ! 

That the management coerced him to supply his 
biodata apd photos for entering into fresh agreement 
othjerwise fiis services will be terminated. The management 
assMred him that this agreement is executed for obtaining 
certain facilities. 

That the management compelled the applicant to 
execute ttye agreement dated 1-1-2002.* He was a mere 
appointee; for one year. There was no alternate to the 
applicant (Other than to abide by the direction of the 
management otherwise he would have faced termination 
of his services.. 

That the agreement dated 1-1-2002 is an illegal 
agreement No employee after working for more than 13 
years will convert himself into a fixed term appointee. 

The case of the management is that the applicant 
voluntarily and willingly executed the agreement dated 
1-1-2002. There was no compulsion on him. He was 
discharging the duties of managerial and supervisory 
duties. He is not a workman. The management has rightly 
not extended the terms of agreement for another year and 
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his services have been legally terminated in view of 
agreement dated I -1 -2002 on 30-4-2006. 

yh® workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
Statement. The management has also denied must of the 
paras of the claim statement. 

Evidence of both the parties has been filed. 

The case was fixed for argument on 11-7-2008 It was 
again posted on 18-7-2008. The management did not turn 
up. Heard from the side of the workman. 

From perusal of the pleading of the parties the 
following issues arise for adjudication: 

| . Whether tpe applicant is a workman in view of 
section 2(s) of the ID Act 1947, 

2, Whether the contract dated ! .1.2002 is. valid and 
the management has rightly terminated the services of the 
workman enforcing clause 25.1 of the agreement? 

3, Whether the workman applicant is entitled to 
reinstatement? 

4, To what amount of back wages the workman 
applicant is entitled? 

ISSUE No. 1. 

It was submitted from the side of the workman that 
he worked himself as a workman. He was not assigned any 
supervisory duty. 

The management witness has slated that the job of 
Cargo Supervisor is lower than the Manager as per the 
agreement dated 1-1-2002. The management witness has 
further stated that the job of Cargo Supervisor is to take 
quantity and account the number of articles to prepare the 
airway bill. He has stated that he cannot say that he was 
drawing salary as Despatcher as per the salary' slip The 
salary slip has been attached with the record and the 
workman has been mentioned in the salary slip as 
Despatcher. EXC 25, C 26, C 31 are documents regarding 
sanction of leave. This witness has admitted that the word 
granted has been written by the Russian Manager. No 
document has been filed to show that some person 
subordinate to him worked under him. Leave has been 
finally granted by the Russian Manager. He has forwarded 
leave application. 

From the statement of the management witness it 
becomes quite obvious that the workrAan checked the 
quantity and accounted the number of articles as Cargo 
Supervisor. No subordinate worked under him. I le did not 
give adverse entry to any other employee. He was simply a 
Despatcher, 
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The case of (ho management is that the workman 
applicant worked in various manager iaL and supervisory 
capacity. The management witness has stated that the 
workman applicant was employed in the Catering Unit. 
His job as Catering Manager was to oversee the preparation 
of food and definitely he used to taste the food items for 
ensuring the quality of food. In addition to this he used to 
maintain the Catering Account and supervise on the Flight. 

The management witness has stated that he has seen 
the salary slip. The Cargo Supervisor is shown as 
Despatcher for accounts purposes. 

It has been held in LU 1977 Delhi High Court 255 as 
linden— 

“Managerial or administrative functions require that 
a person control the work of others, It does not mean that 
a person who does some work and gets assistants for doing 
that work can be described as a person working in 
managerial or administrative capacity. Similarly a person 
cannot be said to be working in a supervisory capacity 
merely because he has to supervise some persons who 
help him in doing the work he has to himself perform.” 

From perusal of this judgment it becomes quite 
obvious that a person who supervises Some person cannot 
be said to be working in supervisory capacity. 

It has been held in AIR 1971 SCC 922 as under: 

“A workman must be held to be employed to do that 
work which is the main work he is employed to do, even 
though he may be incidentally doing other type of work.” 

It is quite vivid from the above that in case a workman 
performs some managerial duties incidentally he cannot be 
said to be working in managerial capacity. 

It has been further held in 1966 (2) Lab U (SC) as 
under— 

"The mere fact that some supervisory duties are also 
carried out incidentally or as a small fraction of the work 
done by him will not convert his employment as a clerk 
into one in supervisory capacity.” 

Thus, from the above judgment it becomes obvious 
that if fraction of the work is done In supervisory capacity 
incidentally an employee cannot be said to be working in a 
managerial or in supervisory capacity. 

It has been held in (1985) 3 SCC 371 as under.— 

“The test that one must employ in such a case is 
what was the primary, basic or dominant duty of the person 
whose status is under enquiry was employed. A few extra 
duties would hardly be relevant to determine his status. 
The words like managerial or supervisory have to be 
understood in their proper connotation and their mere use 
should qot detract from the truth” 


From the above judgment it becomes quite obvious 
that the assignment of extra duties does not determine the 
status of the workman. 

The management witness has admitted that the duty 
of this workman was to see that the food items arc loaded 
and he used to taste the food also. His duty was to oversee 
the preparation of food. The nomenclature of Catering 
Manager is high sounding nomenclature. The workman 
watched the preparation of food and taste the quality of 
the food items. So from this primary and basic duty he is a 
workman. 

This issue is decided accordingly. 

ISSUE NO. Z 

It was submitted from the side of the workman that 
this workman worked for 30 years as a regular employee. It 
is admitted even to the management. A regular employee 
who has worked for 30 years will never accept fixed term 
appointment. The management coerced him to execute the 
agreement. The management extended the service year after 
year and ultimately after four years terminated his services 
invoking section 25.1 of Servic Contract dated 
1 - 1 - 2002 . 

The management was certainly in better bargaining 
capacity. Had the workman not executed the agreement, 
the management would have terminated his services then 
and there, so he was constrained to execute the agreement. 

The case of the management is that the workman 
applicant willingly and voluntarily executed the contract 
agreement dated 1.1.2002 for fixed term appointment. No 
regular employee will enter into contract of fixed term 
appointment after a service of long 13 years. 

It has been held by the Hon’ble Apex Court in AIR 
1986 SC that Service Rule which authorizes employer to 
terminate the services of a permanent employee by merely 
giving him three month’s notice is violative of Article 14 of 
the Constitution of India. Such Rule is unconscionable as 
the parties are not equal in bargaining power. The Hon’blc 
Apex Court held such agreement as unfair and un-rcasonablc 
in which parties are not equal in bargaining power. 

The management is obviousfy higher in bargaining 
power. The management executed the contract with an ill 
motive to do away with the regular service of the workman 
and with a malafide intention to terminated his.services. 

The agreement dated 1.1.2002 is unfair, un-rcasonab Ic 
and illegal. The management cannot terminate the services 
of a regular workman by converting him into a fixed term 
appointee. The agreement is not a valid one. The 
management cannot enforce it. The termination of the 
service of the workman on the basis of agreement dated 
1.1,2002 is illegal 
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This issue is decided accordingly. 

ISSUE NO. 3. 

•My attention was drawn to the award dated 
7- !2-p006. Similar issues were involved in that case also. 
This pase contains the similar facts. My attention is also 
drawp to thej judgment of the Hon’ble Delhi High Court 
assailing the award dated 7-12-2006 in ID No. 157/2007. 
The Hon’bie' High Court has affirmed the award and has 
held t^iat the Contract agreement is illegal and the workman 
has bben working in the capacity of a workman. Similar 
facts $re involved in this case. The workman applicant is a 
workplan and termination of his services is illegal as the 
agreement dafed I -1-2002 is unfair and illegal. The workman 
applicant is entitled to reinstatement. 

jThis ispue is decided accordingly. 

ISSUE NO. 4. 

,The workman has rendered 30 years long service 
with the management. It is not possible for him to procure 
some jjob elsewhere. It is not the case of the management 
that the workman is employed somewhereelse, so the 
workman is eptitled to 100% back wages. 

This is^uc is decided accordingly. 

The reference is replied thus :— 

i 

The action of the Management of Aeroflot, Russian 
International Airlines, New Delhi in dismissing the services 
of Shrj Jayaslfankar, Office Assistant w.e.f. 30-12-2006 is 
neither justified nor legal. The management should reinstate 
the workman along with 100% back wages and continuity 
of service within two months from the date of the publication 
of the award. 

Dated: 21.7.2008 

R. N. RAI, Presiding Officer 
ftc#, 24 ft 2008 
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New Delhi, the 24th July, 2008 

S.O. 2371,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 


Government hereby publishes the Award (Ref. No. 29/ 
2007) of Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of M/s Aeroflot International Airlines 
Ltd. and their workmen, received by the Central 
Government on 24-7-2008. 

[No. L-l 1012/57/2007-lR(CM-l)j 
SNEH LATAJAWAS, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT-II,NEWDELIII 

Presiding Officer: R.N. Rai I.D. No. 29/2007 

In the matter of> 

Shri Satish Kumar Sharma, 

S/o. Late Sh. P.C. Sharma, 

R/O.RZ5B, 

Indira Park (Mangai Bazar Gali), 

New Delhi -110045 

Versus 

Aeroflot International Airlines, 

Ground Floor, 15-17, Tolstoy House 
Tolstoy Marg, New Dclhi-I 

Through 

Mr. Igor V Ivliev 
General Manager 
Aeroflot Russian Airlines 
Ground Floor, 15-17, Tolstoy House 
Tolstoy Marg, New Delhi-1 

AWARD 

The Ministry of Labour by its letter bearing 
No, L-i 10I2/57/2007(IR(CM-I) dated 4/7/2007 has referred 
the following points for adjudication which are reproduced 
below:- 

“Whether the action ofthe Management of Aeroflot. 
Russian International Airlines, New Delhi in dismissing 
the services of Shri Satish Kumar Sharma w.e.f. 30-4-2006 
is justified and legal? If not, to what relief is the concerned 
workman entitled?” 

The case of the workman is that he performed 
satisfactory work with the management for more than 30 
years til! the end of 2006. He was appointed as I ra flic 
Assistant in 1976. The service contract provides that his 
superannuation will be at the age of 60 years. 

That the date of superannuation at the contract 
agreement is 60 years. That on the successful completion 
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of probation period the workman was confirmed by the 
management. He worked in the capacities of Despatcher 
and Catering Assistant. He was drawing salary as 
Despatcher which has been mentioned m the salary sheet. 
His employment was exclusively of a clerical and technical 
in nature and he is covered u/s 2(s) of the ID ACT, 1947. 

That the management coerced him to supply his 
biodata and photos for entering into fresh agreement 
otherwise his services will be terminated. The management 
assured him that this agreement is executed for obtaining 
certain facilities. 

That the management compelled the applicant to 
execute the agreement dated 1.1.2002. He was a mere 
appointee for one year. There was no alternate to the 
applicant other than to abide by the direction of the 
management otherwise he would have faced termination 
of his services. 

That the agreement dated 1.1.2002 is an illegal 
agreement. No employee after working for more than 13 
years will convert himself into a fixed term appointee. 

The case of the management is that the applicant 
voluntarilv and willingly executed the agreement dated 
I-1-2002. There was no compulsion on him. He was 
discharging the duties of managerial and supervisory 
duties. He is not a workman. The management has rightly 
not extended the terms of agreement for another year and 
his services have been legally terminated in view of 
agreement dated 1 -1 -2002 on 30-4-2006. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most 6f the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been filed. 

The case was fixed for argument on 11-7-2008. It was" 
again posted on 18-7-2008. The management did not turn 
up. Heard from the side of the workman. 

From perusal of the pleading of the parties the 
following issues arise for adjudication: 

1. Whether the applicant is a workman in view of 
section 2(s) of the ID Act, 1947? 

2. Whether the contract dated 1.1.2002 is valid and 
the management has rightly terminated the services of the 
workman enforcing clause 25.1 of the agreement? 

3. Whether the workman applicant is entitled to 
reinstatement? 

4. To what amount of back wages the workman 
applicant is entitled? 


ISSUE NO. 1 

It was submitted from the side of the workman that 
he did not perform any managerial or supervisory duty. 

The case of the management is that die workman 
applicant worked in various managerial and supervisory 
capacities. The management witness has stated that the 
workman applicant was employed as Cargo Supervisor. He 
received Cargo by the Airlines and watched it. 

The Management witness has admitted in his cross- 
examination that the workman was Cargo Supervisor. The 
work of Cargo Supervisor was to supervise Cargo received 
by the Aeroflot Airlines. The Cargo Supervisor used to 
work between 2.00 PM to 8.00 PM. The management witness 
has further stated that the work of Cargo Supervisor is to 
receive Cargo and to ensure that it was placed at the right 
location in the Cargoware House. 

According to the statement of this management 
witness this workman supervised Cargo. He did not 
supervise the work of any employee subordinate to him. 

The management witness has admitted that this 
workman has been shown as despatcher in salary slip. 

The management witness said that he has seen the 
salary slip. The Cargo Supervisor is shown as Despatcher 
for accounts purposes. 

From perusal of the statement of this witness it 
becomes quite obvious that the job of this workman was 
to watch the cargo. 

No documents have been filed on the record to show 
that this workman was assigned managerial duty. He was 
Cargo Supervisor in a sense that he used to receive Cargo 
and measure cargo. 

It has been held in LU 1977 Delhi High Court 255 as 

under 

“Managerial or administrative functions require that 
a person control the work of others. It does not mean that 
a person who does some work and gets assistants fordoing 
that work can be described as a person working in 
managerial administrative capacity. Similarly a-person 
cannot be said to be working in a supervisory capacity 
merely because he has to supervise some persons who 
help him in doing the work he has to himself perform.” 

From perusal of this judgment it becomes quite 
obvious that a person who supervises some person cannot 
be said to be working in supervisory capacity. 

It has been held in AIR 1971 SCC 922 as under: 

“A workman must be held to be employed to do that 
work which is the main work he is employed to do, even 
though he may be incidentally doing other type of 
work.” 
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It is quite vivid from the above that in case a workman 
performs some managerial duties incidentally he cannot be 
said to be working in managerial capacity. 

It has been further held in 1966 (2) Lab (SC) as under.— 

“The melre fact that some supervisory duties are also 
carried'out incidentally or as a small fraction of the work 
done by him wjll not convert his employment as a clerk into 
one in supervisory capacity.” 

Thus, from the above judgment it becomes obvious 
that if fractioniof the work is done in supervisory capacity 
incidentally art employee cannot be said to be working in a 
managerial or pn supervisory capacity. 

It has bepn held in (1985) 3 SCC 371 as under: — 

“The test that one must employ in such a case is 
what was the pfimary, basic or dominant duty of the person 
whose status i$ under enquiry was employed. A few extra 
duties would jiardly be relevant to determine his status. 
The words li|e managerial or supervisory have to be 
understood in their proper connotation and their mere use • 
should Viot defract from the truth.” 

Prom thi above judgment it becomes quite obvious 
that thq assignment of extra duties does not determine the 
status of the Workman. 

The nomenclature of Cargo Supervisor is high 
sounding nomienlature. The workman watched the cargo 
and got it loaded. So from this primary and basic duty he is 
a workman. 

Th is issoe is decided accordingly. 

ISSUE |N0.2 

It was submitted from the side of the workman that 
this workman ifvorked for 30 years as a regular employee. It 
is admitted even to the management. A regular employee 
who has worked for 30 years will never accept fixed term 
appointment. The management coerced him to execute the 
agreement. The management extended the service year after 
year add ultimately after four years terminated his services 
invoking section 25. 1 of Service Contract dated I-1-2002. 

The management was certainly in better bargaining 
capacity. Had,the workman not executed the agreement, 
the management would have terminated his services then 
and there, so he was constrained to execute the agreement. 

The case of the management is that the workman 
applicant willingly and voluntarily executed the contract 
agreement dated 1 -1 -2002 for fixed term appointment. No 
regular emplojyee will enter into contract of fixed term 
appointment after a service of long 30 years. 

!t has bqen held by the Hon’ble Apex Court in AIR 
1986 SC that Service Rule which authorizes employer to 
terminate the services of a permanent employee by merely 


[Part II— Sir. 3(ii)] 

giving him three month’s notice is violative of Article 14 of 
the Constitution of India, Such Rule is uncohscionabie as 
the parties are not equal in bargaining power. The Hon’ble 
Apex Court held such agreement as unfair and un-reasonable 
in which parties are not equal in bargaining power 

The management is obviously higher in bargaining 
power. The management executed the contract with an ill 
motive to do away with the regular service of the workman 
and with a malafide intention to terminate his services. 

The agreement dated 1.1.2002 is unfair, un-reasohable 
and illegal. The management cannot terminate the services 
of a regular workman by converting him into a fixed term 
appointee. The agreement is not a valid one. The 
management cannot enforce it. The termination of the 
service of the workman on the basis of agreement dated 
1-1-2002 is illegal. 

This issue is decided accordingly. 

ISSUE NOJ 

My attention was drawn to the award dated 
7.12.2006. Similar issues were involved In that case also. 
This case contains the similar facts. My attention is also 
drawn to the judgment of the Hon’ble Delhi High Court in 
WPi(C) No.3800 of2005 assailing the award dated 7.' 12.2006 
in ID No. 157/2007. The Hon’ble High Court has affirmed 
the award and has held that the contract agreement is illegal 
and the applicant has been working in the capacity of a 
workman. Similar facts are involved in this case. The 
workman applicant is a workman and termination of his 
services is illegal as the agreement dated 1. 1.2002 is un fair 
and illegal. The workman applicant Is entitled to 
reinstatement. 

This issue is decided accordingly. 

ISSUE NO.4 

The workman has rendered 30 years long service 
with the management. It is not possible for him to procure 
some job elsewhere. It is noi the case of the management 
that the workman is employed somewhcreclsc, so the 
workman is entitled to 100% back wages. 

This issue is decided accordingly. 

This reference is replied thus: 

The action of the Management of Aeroflot, Russian 
International Airlines, New Delhi in dismissing the services 
of Shri Satish Kumar Shamia w.c.f. 30-4-2006 is neither 
justified nor legal. The management should reinstate the 
workman along with 100% back wages and continuity of 
service within two months from the date of the publication 
of the award. 

Dated: 21-7-2008 

R. N. RA1, Presiding Officer 
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New Delhi, the 24th July; 2008 

S.O. 2372.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
145/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court No-2, New Delhi now as shown in the 
annexure, in Industrial dispute between the employers in 
relation to the management of M/s. Jet Airways (India) 
Ltd. and their workmen, which was received by the Central 
Government on 24-7-2008. 

[No. L-l 1012/17/99-IR(C-l)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, NEW DELHI 

Presiding Officer: R.N. RA1 I.D.No. 145/1999 

In the Matter of: 

* 

Sh. Ram Krishna, 

R/o. E-4, Rajouri Garden, 

New Delhi. —Claimant 

VERSUS 

The General Manager, 

Jet Airways (India) Limited, 

13, Community Centre, 

Yusuf Sarai, 

New Delhi-110016. —Respondent 

AWARD 

The Ministiy of Labour by its letter No. L-l 1012/17/99 
(C-l) Central Government Dt. 18-5-1999 has referred the 
following point for adjudication. 

The points run as hereunder:— 

“Whether the action of the management in 
preventing the workman Sh. Ram Krishna, Loader- 
cum-Cleaner to come on duty w.e.f. 6-3-1998 is legal 
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and justified? If not, to what relief the workman is 

entitled.” 

The workman applicant has filed claim statement. 
In the claim statement it has been stated that the workman 
was employed with the respondent management w.e.f. 
29-11-1993, as loader-cum-cleaner, and his last drawn salary 
was Rs. 2700 P. M. 

That at the time of appointment of workman and 
even thereafter no appointment letter was given to the 
workman. Though, whenever workman asked from the 
management about his appointment letter the management 
always on one pretext or the other evaded from giving any 
such letter on even giving any convincing reply to this 
effect. 

That the workman was employed by the 
management in the capacity of loader-cum-cleaner. The 
workman was performing his duties with utmost sincerity 
and honesty and had a good performance record. 

That the workman was made to work on shift basis 
and quite often, his duty hours were beyond normal duty 
hours, thus the workman was often working in extended 
duty hours, against which he was never compensated. 
Besides this no other mandatory benefits namely leave 
casual leave and other facilities, bonus etc. were not given 
by the management to the workman. 

That the workman is legally entitled to receive that 
the aforesaid benefits which management is malafidely 
withholding. The workman was making persistent afforests 
to receive all the benefits to which he was legally entitled 
by making repeated requests before the management but 
all fell into deaf ears. 

That the management by creating a connected and 
false story framed incorrect allegation upon the workman 
and eventually terminated the workman w.e.f. 30-3-1998 
illegally without even complying with the statutory 
requirements of labour welfare legislations. Neither any 
enquiry was held nor any hearing given to the workman. 
Before the conciliation officer the management has relied 
on breath analyzer test and accused the workman of having 
been drunk. The workman states that no such test was 
ever conducted in him and the alleged report has been 
concocted by the management with the so(e intention, 
illegally, arbitrarily and malafidely to throw out the 
workman. 

That on 5-3-98 the workman approached the 
management to seek leave w.e.f. 6th March, 1998. The 
management asked the workman to sjign on blank paper 
putting the date of 6th March below the signature so that 
the leave application can be filled up by some official and 
leave be granted. The workman however, refused to sign 
on blank paper instantly, and instead requested to prepare 
a leave application first, so that he can put his signature 
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undemeatfy it later. This request of the workman was however 
turned down by the management and the workman was told 
that in ca$e he does not put his signature now, as asked by 
thq management, leave shall not be granted to him. 

The workman who is an innocent illctrate person 
unaware of the intentions mid ill designs of the management 
left with np other alternative, but to put his signature on a 
blank pafter, by putting the date of the 6th March, 
under it. ! 

Thereafter, when on 30-5*1998, workman reached the 
ofljice to jresume his duties, he was informed that his 
resjignatioji dated 6th March, 1998 was accepted by the 
majnagem^nt and he now need not come to office again. It 
appears thpt the blank paper on which the workman put his 
signature believing it to be leave application was misused 
by the management as his resignation letter. The workman 
immediately sent a demand notice copy of which is annexed 
heijewith. • 

It is pertinent to mention here that no enquiry was 
helid and'also no prior notice was served upon the 
workman to this effect. Also no charge sheet was issued. 
That, also no blood test was performed to determine whether 
the workman was actually working under the influence of 
alcohol ori not. Even, after termination no retrenchment 
compensation was paid to the workman. These act, are 
thus clearly violative of the statutory provisions. 

The Management has filed written statement. In the 
written statement it has been stated that the claimant was 
employed as a Loader-cum-CIeaner with the Management 
and worked in this capacity from January 14, 1995 till 
Mafch 6, 11998. On several occasion during the course of 
his service fhe Claimant’s superiors noticed that his breath 
wa$ smelting of alcohol and that he appeared to be 
intoxicated and under the influence of liquor. He was 
warmed on; several occasions that coming to work under 
the linfiuenpe of alcohol could not be tolerated, especially 
in tfie sensitive airport area, where a person under the 
inflqence of alcohol was liable to be a grave danger to 
himself a$ well as to others. Inspite of counseling the 
Clajmant appeared to have found it difficult to abstain from 
alcohol and thus repeated such behaviour on several 
occasions. 

On March 6, 1998 the Claimant once again attended 
duty while under the influence of alcohol. In view of his 
past lapses in this regard, he was sent for an immediate 
medical check up, to the Company’s Doctor, Dr. S.C.B. 
Bhati. Dr. $hati chpcked the Claimant and also conducted 
a Bfeath aqalyzer Test in the presence of Shri Ganeshan, 
Customer Service Officer. The Doctor reported that the 
Ciafnant wfts smelling of alcohol and that content of alcohol 
in hjis blood was high according to the Breath Analyser 
Tesj, The Ifoctor also reported that the “individual admits 
consuming alcohol” . 


The claimant was asked to meet the Airport Manager 
in order to explain his conduct. The Airport Manager once 
again counseled the claimant and informed him that in 
view of these repeated incidents of intoxication, there 
would be no option but to inititate disciplinary action 
against him. The Airport Manager also asked him whether 
he would like to undergo some treatment in order to 
overcome his dependence of alcohol. At this juncture the 
Claimant pleaded that if disciplinary action was taken 
against hint for attending duty under the influence of 
liquor, he would face grave disrepute and humiliation with 
his family members as well as in his community'. He pleaded 
that he should be a!lowed to resign from service and 
begged that the facts regarding consumption of alcohol 
and attending duty under the influence thereof should 
not be disclosed to anybody. He categorically stated thai 
he wised to resign from service with immediate effect. The 
Airport Manager accordingly asked him to lender his 
resignation in writing if he wised to resign, which would be 
considered on its own merits. 

The claimant then went out of the Airport Manager’s 
cabin and got one of his fellow employees in the office to 
write out a resignation letter from him. He personally 
signed the said resignation letter dated March 6. 1998 and 
wrote the date 6-3-98 below his signature in his own 
handwriting. He then went to the Airport Manager once 
again and tendered the said written resignation letter to 
him at 10.45 a m. on the same day, i.c. March, 6 1998. The 
resignation was accepted with immediate effect by the 
Airport Manager and the claimant was relieved from 
service on the same day. He was asked to come back and 
collect his dues, if any, after 2-3 days. 

From the time when he tendered his resignation 
letter on March 6, 1998 onwards, the claimant never 
attended duty as be had resigned from service of his own 
accord, and had ceased to be in the employment of the 
Company. The attendance register clearly shows that the 
claimant had resigned and did not attend duty after March 
6 , 1998. 

After resigning from service on March 6, ! 998 for his 
owm personal reasons as set out above, the claimant did 
not at any stage make any grievance cither to the Company 
or to any other Authority until at least March 31. 1998. 
Though is a member of the Union. 

Bhartiya Kamgar Sena, neither the claimant nor the 
Union raised any grievance about the alleged termination 
or taking of signaure on blank papers or any other allegations 
whatsoever. Neither the Union nor the claimant filed any 
police complaint or complaint to any authority whatsoever, 
Indeed, the claimant does not appear to have approached 
his Union at all, thus making it clear that he has falsely 
tried to build up a belated and concocted case against the 
company long after he resigned from service aod ceased to 
attend his duties. 
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It was only by his letter dated March 31,1998 that for 
the first time, the claimant tried to make up a fal$e case 
against the'management. Realising that he would not be 
able to explain his complete silence in the matter, from 
March 6,1998 till March 30,1998 without complying wjth 
law. In the letter dated March 31, 1998 he falsely alleged 
that he has demanded certain facilities and that in view of 
this demand, his services were allegedly terminated on 
March 30, 1998. He also false alleged that his signature 
was taken on a blank sheet of paper on March 30,1998. He 
sought to raise a false claim of Illegal termination and 
consequently he demanded reinstatement in service by 
the said letter. 

The claim of the claimant is utterly and. completely 
false. There is no question of taking his signature on any 
blank sheet of paper as falsely alleged. The claimant not 
only signed the resignation letter which he got one of his 
colleagues to prepare for him, but he also wrote the date in 
his own handwriting below the said signature. If the 
claimant had allegedly singed on a blank sheet of paper on 
March 30,1998 as he has now falsely claimed, there would 
be no question of writing the dated *‘6-3-98” below his 
signature. Furthermore, if his services had been terminated 
on March 30, 1998 as falsely claimed by him, then his 
attendance would have been marked on the working days 
from March 7,1998 till March 30,1998 in the attendance 
register. On the contrary, after March 06, 1998 the 
attendance register shows that he has resigned and 
accordingly no attendance is recorded thereafter. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard both the side and perused the papers on the 
record. 

It transpires from perusal of the order sheet that 
opportunity to cross-examination the management 
witness by the workman was closed on 15-7-2008 after 
giving three opportunities and the argument of the parties 
was heard. 

It was submitted from the side of the workman that 
he was appointed by the management in the capacity of 
Loader-cumrCleaner. That the workman was making 
persist efforts to get all the legal benefits but the 
management was annoyed and he started harassing the 
workman. 

It was further submitted that the management 
created a false and concocted story on incorrect 
allegations upon the workman and eventually terminated 
the services of the workman w.e.f. 30-03-1998 without 


complying with the statutory requirements of Labour 
Welfare Legislations without holding any inquiry. It was 
alleged that the workman was found under the influence 
of alcohol and brethelizer test was conducted and he 
himself resigned on 6-3-1998. 

It was further submittedthat the workman was asked 
to sign on blank paper putting the date 6th March and 
below the signature so that the leave application can be 
filled up by some officers and leave be granted. The 
management compelled the workman to put signature on 
the blank paper otherwise leave will not be granted to him. 
The workman put his signature on the blank paper and put 
the date 6th March below it. 

It was submitted that the workman reached the 
management on 30-5-1998 to resume his duty and he 
was informed that resignation dated 6th March, 1998 was 
accepted by the management and now he will not come to 
office again. The management mis-used the leave 
application as resignation letter. The workman was removed 
without conducting any domestic inquiry. 

It was submitted from the side of the management 
that the workman was in the habit of coming to duty under 
influence of alcohol. He was asked several times not to 
come in drunken state and warning to him was given on 
several occasions. 

It was farther submitted that on 6-3-1998 the workman 
attended duty under the influence of alcohol. 
He was immediately sent to medical checkup to the 
Company Doctor. The Doctor Sh. S.C.B. Bhati reported 
that the claimant was smoking of alcohol and the contains 
of alcohol in his blood was high according to the brethlizer 
test. 

It was farther submitted that the workman was asked 
to meet Airport Manager and Airport Manager advised 
him to overcome his depends of alcohol otherwise 
disciplinary action will be taken. The workman pleaded 
that he should be allowed to resign from service as he will 
be humiliated within his family members as well in his 
community he will face great dis-repute in case 
disciplinary action is taken. 


It was farther submitted that he reached to resign 
from service with immediate effect. He went out of the cabin 
of the Airport Manager and he got resignation letter written 
in his own handwriting at 10:45 AM as he was asked to 
come back to collect his dues. The claimant 
never reported for duty after 6th March, 1998. 

It transpires from perusal of the record that the 
reference is regarding the termination of the services of 
the workman, w.e.f. 6-3-1998 whereas the case of the 
workman is that his services were terminated on 
30-3-1998. 
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The management has filed on record the resignation 
letter-of the workman dated 6-3-1998. It has been signed by 
the workman at 10; 45 hours and the workman has put his 
signature. The management has filed documents to 
establish that resignation letter was accepted on 
16-3-1998- The management vide letter dated 2 0-3-1998 sent 
the acceptance letter and the bank clearance and the PF 
f^rm to him for collecting his legal dues in full and final 
sittlemeilit. 

The original death certificate of the workman is 
filed. The workman expired on 24-3-2002, The management 
h>s filect photocopy of the report of the Doctor. The 
Doctor qonducted brethelizer test and reported that the 
workman was smoking of alcohol. Alcohol w as present in 

h|s bloo4 and he himself admitted of consuming alcohol. 

1 I 

These documents are photocopy no doubt but 
these documents have not been denied by the workman. 
So the management has not filed the originals of the 
dpcumejits. Smt. Anu, W/o, the workman has been 
examined. She has admitted that the workman did not make 
any complaint to the union Bhartiya Kamgar Sena of 
Which hq was the member regarding his termination or 
s^gnaturqs on blank papers. She has also stated that she 
has no knowledge of brethlizer test which was conducted 
oh the workman on 6-3-1998. 

It becomes quite obvious from perusal of the record 
end on tfce basis of the documents that the workman was 
fpund inp drunken state while on duty on 6-3-1998 and he 
wias sent for medical checkup and the Doctor sent the 
report regarding his drunkenness and the workman 
resigned out of his own will on 6-3-1998 so that he may not 
face humiliation in case disciplinary action is taken against 
him. 

The workman after 06-03-1998 did not make any 
complaint. It is only on 31-03-1998 that the workman has 
sent legal! demand notice regarding his termination w.e.f. 
30-03-1998. The demand notice is regarding termination 
dated 30-03-1998 whereas the reference is for stopping the 
wiorkmaii from resuming duty on 06-03-1998. It has not 
been explained as to why before conciliation officer the 
stand of being stopped from duty from 06-03-1998 was 
taken. 

In the conciliation proceedings the workman has 
tqken the plea that he was stopped from resuming duty on 
6 t 3- 1998. On 06-3-1998 and 30-6-1998 the workman has made 
no complaint to any authorized union. Had he been stopped 
from resuming his duty he would have necessarily brought 
the union and other party and should have made complaint 
of the same. 

It;appears that after legal advice the workman has 
tffied to convert his resignation letter as leave application 
apd he bas taken the plea that he was compelled to sign 
on blank paper and he was asked to give dated 06-3-1998. 


[Part 11 —Sec. 3 (ii)| 


For lack of complaint in between 06-3-1998 to 30-6-1998 it 
becomes quite obvious that the case of signing on blank 
paper for leave on 06-3-1998 is concocted and forged story. 
The workman resigned on 06-3-1998 and put his signature 
therein as he wanted to evade the disciplinary proceedings 
so that he may not be humiliated among his family members 
as well as in the community. 

Photocopy of resignation letter dated 06-3-1998 
has not been denied by the workman though it is 
photocopy but there is no endorsement of denial on this 
photocopy. 

From the above it becomes quite obvious that the 
workman resigned out of his sweet will on 06-3-1998 while 
he was found under influence of alcohol and he 
was asked to get himself medically examined. There is 
report of the Doctor, There is acceptance of his resignation 
letter and he was advised to collect his dues. 

It appears that after legal advice the workman 
concocted the story of making his resignation letter signed 
on blank paper for leave on 6-3-1998. 

The workman was not stopped from resuming duty 
on 06-03-1998 as has been alleged in his claim statement. 

The reference is replied thus : — 

The action of the management in preventing the 
workman Sh. Ram Krishna, Loader cum Cleaner to come 
on duty w.e.f. 06-03-1998 is legal and justified. The 
workman applicant is not entitled to get any relief as 
prayed for 

The award is given accordingly. 

Date: 22-07-2008 

R. N. RA1, Presiding Officer 
24 -zgftlt, 2008 

W. 37T. 2373.—3ll^fi!ch fefK 1947 ( 1947 

^T' 14) *TRT ! 7 ^ 3 ^<14 7TRFT7 

tT3Hcii$ti tel. [V-iW+i sfp 

TORT' ^ ^ faTK "R 

aitaif'PT (tott- II) 

^ WZ U 26/2007) ^1 ydilfeld TM t, ^ 

XR3TR cfn 24-07-2008 Trt 7TRT |,34T ?4T I 

[V. T^-l 1012/55/2007-] 

New- Delhi, the 24th July, 2008 

S.O. 2373.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 
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26/2007) of the Central Government Industrial Tribunal/ 
Labour Court No. 2, New Delhi now as shown in the 
Annexure, in Industrial Dispute between the employers 
in relation to the management of M/s. Aeroflot 
International Airlines Ltd. and their workmen, which was 
received by the Central Government on 24-7-2008. 

[No. L-11012/55/2007-IR(CM-l>] 
SNEH LATA JA WAS, Desk Officer 

ANNEXURE 

BEFORETHE PRESIDING OFFICER: 
CENTRAL GOVERNMENT INDUSTRIAL TRI BUN AL- 
CUM-LABOURCOURT-II, NEW DELHI 

Presiding Officer: R.N. RAI I.D. No. 26/2007 

In the Matter of: 

Sh. Yash Kumar Sen, 

S/o. Late Baleer Kumar Sen, 

R/oD-2/2351, 

Vasant Kun j. 

New Delhi. 

Versus 

Aeroflot International Airlines, 

Ground Floor, 15-17, Tolstoy House 


Tolstoy Marg, 

New Delhi-1 

Through 

Mr. Igor V Ivliev 
Genera! Manager, 



Aeroflot Russian Airlines, 

Ground Floor, 15-17, Tolstoy House, 

Tolstoy Marg, New Delhi-1. 

t 

AWARD 

The Ministry of Labour by its letter bearing No. 
L-11012/55/2007 (IR (CM-I) dated 2-7-2007 has referred 
the following points for adjudication which are reproduced 
below 

“Whether the action of the Management of Aeroflot, 
Russian International Airlines, New Delhi in 
dismissing the services of Shri Yash Kumar Sen w.e.f 
30-4-2006 is justified and legal? If not, to what relief 
is the concerned workman entitled?” 

The case of the workman is that he was engaged on 
probation of six months in the Catering Department on 
1st December, 1993 incorporating therein the terms and 
conditions with which both the parties had been bound. 

That the date of superannuation at the contract 
agreement is 60 years. That on the successful completion 
of probation period the workman was confirmed by the 
management. He worked in the capacities of Despatcher 


and Catering Assistant. He was drawing salary as 
Despatcher which has been mentioned in the salary sheet. 
His employment was exclusively of a clerical and technical 
in nature and he is covered U/s 2 (s) of the ID Act, 1947. 

That the management coerced him to supply his 
biodata and photos for entering into fresh agreement 
otherwise his services will be terminated. The management 
assured him that this agreement is executed for obtaining 
certain facilities. 

That the management compelled the applicant to 
execute the agreement dated 1-1-2002. He was a mere 
appointee for one year. There was no alternate to the 
applicant other than to abide by the direction of the 
management otherwise he would have faced termination 
of his services. 

That the agreement dated 1-1-2002 is an illegal 
agreement. No employee after working for more than 13 
years will convert himself into a fixed term appointee. 

The case of the management is that the applicant 
voluntarily and willingly executed the agreement dated 
1-1-2002. There was no compulsion on him. Me was 
discharging the duties of managerial and supervisory 
duties. He is not a workman. The management has rightly 
not extended the terms of agreement for another year and 
his services have been legally terminated in view of 
agreement dated 1-1-2002 on 30-4-2006. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been filed. 

The case was fixed for argument on 11 -7-2008. It was 
again posted on 18-7-2008. The management did ( not turn 
up. Heard from the side of the workman. 

From perusal of the pleading of the parties the 
following issues arise for adjudication : 

1. Whether the applicant is a workman in view of 
Section 2(s) of the ID Act, 1947? 

2. Whether the contract dated 1-1-2002 is valid and 
the management has rightly terminated the services 
of the workman enforcing clause 25.1 of the agreement? 

3. Whether the workman applicant is entitled to 
reinstatement? 

4. To what amount of back wages the workman 
applicant is entitled? 

ISSUE NO. 1 

It was submitted from the side of the workman 
applicant that he performed Clercia! duties. Me was a 
Despatcher. There was none working under him. He himself 
worked. 
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It was submitted from the side of the management 
that the workman applicant worked in various managerial 
and supervisory capacity. The management witness has 
stated that the workman applicant was employed in the 
Catering Unit; His job as Catering Manager was to oversee 
the preparation of food and definitely he used to taste the 
food items for ensuring the quality of food. In addition to 
this ho used tq maintain the Catering Account and supervise 
on the Flight. 

The management witness has stated that he has 
seen the salafy slip. The Catering Manager is shown as 
Despatcher fbr accounts purposes. 

From perusal of the statement of this witness It 
becomes quifle obvious that the job of this workman as 
Catering Mariager was to oversee the preparation of food 
and he used to taste the quality of food. 

No documents have been filed on the record to 
show ^hat this workman was assigned managerial duty. 
He w$s Catering Manager in a sense that he used to 
lookafter the food items and he tasted the food item’s 
quality. 

It has been held in LLJ 1977 Delhi High Court 255 as 
under:— 

“Managerial or administrative functions require that 
a person control the work of others. It does not mean that 
a person who does some work and gets assistants for 
doing that work can be described as a person working in 
managerial or administrative capacity. Similarly a person 
cannot be said to be working in a supervisory capacity 
merely because he has to supervise some person who help 
him in doing the work he has to himself perform.” 

From perusal of this judgment it becomes quite 
obvious that ai person who supervises some person dannot 
be said to be working in supervisory capacity. 

It has been held in AIR 1971 SCC922 asunder: 

“A workman must be held to be employed to do that 
work which is the main work he is employed to do, even 
though he may be incidentally doing other type of work. “ 

It is quite vivid from the above that in case a 
workman performs some managerial duties incidentally 
he cannot be said to be working in managerial capacity . 


incidentally an employee cannot be said to be working in a 
managerial or in supervisory 7 capacity. 

It has been held in (1985) 3 SCC 371 as under: 

“The test that one must employ in such a case is 
what was the primary, basic or dominant duty of the 
person whose status is under enquiry was employed. 
A few extra duties would hardly be relevant to determine 
his status. The words like managerial or supervisory have 
to be understood in their proper connotation and their 
mere use should not detract from the truth”. 

From the above judgment it becomes quite obvious 
that the assignment of extra duties does not determine the 
status of the workman 

The management witness has admitted that the duly 
of this workman was to sec that the food items are loaded 
and he used to taste the food also. His duty was to oversee 
the preparation of food. The nomenclature of Catering 
Manager is high sounding nomend a iure. The workman 
watched the preparation of food and taste the quality of 
the food items. So from this primary and basic duty he i-> a 
workman. 

This issue is decided accordingly. 

ISSUE NO. 2 

It was submitted from the side of the w orkman that 
this workman worked for 13 years as a regular employee 
It is admitted even to the management. A regular employee 
who has worked for 13 years will never accept fixed term 
appointment. The management coerced him to excane the 
agreement. The management extended the service year 
after year and ultimately after four years terminated his 
services invoking Section 25.1 of Service Contract dated 
1 - 1-2002 

The management was certainly in better bargaining 
capacity. Had the workman not executed the agreement, 
the management would have terminated his services then 
and there, so he was constrained to execute the agrccmcm. 

The case of the management is that the workman 
applicant willingly and voluntarily executed the contract 
agreement dated 1-1-2002 for fixed term appointment. No 
regular employee will enter into contract of fixed term 
appointment after a service of long 13 years. 


It has been further held in 1966 (2) Lab LJ (SC) as 
under;— 

“The mere fact that some supervisory duties are also 
carried out incidentally or as a small fraction of the work 
done by him will not convert his employment as a clerk 
into one in supervisory capacity.” 

Thus, frbm the above judgment it becomes obvious 
that if fraction of the work is done in supervisory capacity 


It has been held by the Hon’big Apex Court in AIK 
1986 SC that Service Rule which authorizes employer to 
terminate the services of a permanent employee by merely 
giving him three month’s notice is violative of Article 14 of 
the Constitution of India. Such Rule is unconscionable as 
the parties are not equal in bargaining power. The 1 lon’ble 
Apex Court held such agreement as unfair and 
un-reasonable in which parties arc not equal in bargaining 
power. 
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The management is obviously higher in bargaining 
power. The management executed the contract with an ill 
motive to do away with the regular service of the workman 
and with a mala fide intention to terminate his services. 

The agreement dated 1-1-2002 is unfair, 
unreasonable and illegal. The management cannot 
terminate the services of a regular workman by converting 
him into a fixed term appointee. The agreement is not a 
valid one. The management cannot enforce it. The 
termination of the service of the workman on the basis of 
agreement dated 1-1-2002 is illegal. 

This issue, is decided accordingly. 

ISSUE NO. 3 

My attention was drawn to the award dated 
7-12-2006. Similar issues were involved in that case also. 
This case contains the similar facts. My attention is also 
drawn to the judgment of the Hon’ble Delhi High Court 
assailing the award dated 7-12-2006 in ID No. 157/2007. 
The Hon’ble High Court has afirmed the award and has 
held that the contract agreement is illegal and the workman 
has been working in the capacity of a workman. Similar 
facts are involved in this case. The workman applicant is a 
workman and termination of his services is illegal as the 
agreement dated 1-1-2002 is unfair and illegal. The workman 
applicant is entitled to reinstatement. 

This issue is decided accordingly. 

ISSUE NO. 4 

The workman has rendered 13 yeafs long service 
with the management. It is not possible for him to procure 
some job elsewhere. It is not the case of the management 
that the workman is employed somewherelse, so the 
workman is entitled to 100% back wages 

This issue is decided accordingly. 

This reference is replied thus: 

The action of the Management of Aeroflot, Russian 
International Airlines, New Delhi in dismissing the services 
of Shri Yash Kumar Sen w.e.f. 30-4-2006 is neither justified 
nor legal. The management should reinstate the workman 
along with 100% back wages and continuity of service 
within two months from the date of the publication of the 
award. 



R.N. RAI, Presiding Officer 
^ fVtrft, 24 2008 

W. 3TT. 2374. —Slfafcwq, 1947 (1947 
14) ^ *TTCT 17 ®F> 37^T^T 3 W? ^ 

fifcr ^ w-i?r5j c£ str $ 

Wl (’T-2) ^ ^ w u 


72/2007 ) ^ t, ^ ^ 24- 1- 2008 

W<\ *TT I 

[U TJcT-12011 /52/2007- 3ni m. (11) j 

New Delhi, the 24th July, 2008 

S.O. 2374. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 72/2007) 
of the Central Government Industria 1 Tribunal-cinn-!.abour 
CourtNo^New’ DeTiiasdncwn in the A nn ex u re, in the 
Industrial Dispute between the management of Punjah & 
Sind Bank and their workmen, received by the Central 
Government on 24-7-2008. 

[ No. L-1201!/52/2007-1 R(B-11) 1 
RAJ1NDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENTINDUSTRIALTRIBUNAL-CUM- 
LABOURCOURT-11,NEW DELHI 

Presiding Officer: R.N. RAI I.D. No. 72/2007 

In the Matter of: 

The General Secretary, 

Punjab & Sind Bank Staff Union 
E-6, Cannaught Place, 

New Delhi.-i 10001 

VERSUS 

The Managing Director, 

Punjab & Sind Bank, 

21, Rajendra Place 
New Delhi-110008. 

AWARD 

, The Ministry of Labour by its letter No. L-12011/52/ 
2007-1R (B-ll) Central Government dated 30-10-2007 has 
referred the following point for adjudication. 

The points run as hereunder:— 

“Whether the action of the management of Punjab 
& Sind Bank, Rajendra Place, New Delhi in deducting 
the salary of the 13 workmen (as per the enclosed 
list) is legal and justified? If not, to what relief the 
concerned workmen are entitled ?” 

Reference was received in December, 2007. No claim 
was filed upto 15th July, 2008. Opportunity for filing claim 
was closed. 

No dispute Award is given. 

Date: 18-7-2008 


R. N. RAI, Presiding Officer 
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[U ftyT-43012/33/85-D-111(B)] 

RrtM 3R§R\ 

New Delhi, the 25h July, 2008 

S.O. 2375.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby published the award (Ref. No. 1/1987) 
of the Centra! Government Industrial Tribunal-cum-Labour 
Court No. I, Dhanbad now as shown in the Annexure, in 
the industrial Dispute between the employers in relation to 
the management of Hindustan Copper Ltd. and their 
workmen, which was received by the Central Government 
on 25-7-2008. 

[No. L-43012/33/85-D-l 11(B)] 
KAMAL BAKHRU, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOERNMENT INDUSTRIAL 
TRIBUNAL NOT, DHANBAD 

In the matter of a reference under Sec. 10 (1) of the 
Industrial Dispute Act, 1947. 

Reference No. 1 of 1987 

Parties: Employers in relation to the management of 
i iindusian Copper Ltd. 

AND 

Their Workmen 

Present : Shri M. M, Singh, Presiding Officer. 

APPEARENCES: 

For tho Employers : Shri D.K. Venna. Advocate. 

For the Workman : Shri S.N. Goswami, Advocate. 

State : Jharkhand. Industry : Copper 

Dated the 30th June. 2008. 

AWARD 

By Order No. L-430! 2/33/85-D-U1 (B) dated the 
6th May, 1987, the Centra! Government in the Ministry of 
Labour, has, in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947. referred the 
following dispute to this Tribunal for adjudication. 


“Whether the management was justified in 
awarding punishment of dismissal from service 
to Shri Madhesh Sharma, Ex- Male Mazdoor, B. 
No. 705 for absenting from duty for more than 10 
consecutive days without leave for the first time 7 I f 
not to what relief is the workmen entitled?” 

2. The case of management, as per written statement, 
is that the present reference is state as it has been made 
only ten years after the dismissal of the concerned workman, 
Madhesh Sharma from service. The substantive case of 
the management is that the concerned workman was initially 
appointed in the Mosabani Group of Mines the 
management as a Male'Mazdoor w.e.f. 17-11-1969 on a purely 
temporary basis for a period of three months. He was re¬ 
appointed as male mazdoor again on 5-5-1970. He had an 
extremly bad record of services he was found to be 
habitually absenting from duty without permission and 
without sanctioned leave. He was punished on number on 
occasions and was finally warned thrice to the effect that 
he would be dismissed from service if he continued to be 
absent from duty in an unauthorised manner. Entries with 
regard to punishment awarded to him were duly made in 
his service Card. The Certified Standing Orders of the 
Company classify the acts of misconduct into two 
categories, viz, (i) those which are considered as “less 
flagrant cases” and (ii) those which come within the scope 
of “flagrant eases” Clause 9(viii) of the Certified Standing 
Orders provides; inter-alia, absence without leave for more 
than ten consecutives days as a case coming within the 
scope of “flagrant breach” and provides for punishment 
of dismissal from service. The Standing Orders in question 
also provides that in dealing with “less flagrant and habitual 
caaes”, the General Manager or the Mines Superintendent 
will issue before final discharge a verbal warning to the 
offender/employees concerned and mark it down in his 
service card giving him a last chance. In the ease of 
concerned workman, he was awarded final warning with 
four days suspension. He was also verbally warned by the 
Mines Superintendent in his office on that occasion. Inspite 
of so many punishments and warnings there was absolutely 
no improvement in the conduct of the concerned workman 
in so far as his attendance was concerned. He again 
absented from duty in an unauthorised manner from 
4-2-1978 without any intimation to the management, lie 
turned up at the Mines Time Office on 16-2-1978 after 
absenting from duty in an unauthorised manner and also 
without any intimation to the management from 4-2-1978. 
In fact he proceeded on sanctioned leave to his native 
place for the period from 24-M978 to 3-2-1978 and was 
required to resume his duty on 4-2-1978. But he failed to do 
so and when he turned up at the lime Office of the Mines 
on 16-2-1978, he was directed to report to the Mines 
Supdt.’s Office without further delay by the Head of the 
Department. On the same day the Chief Mechanical 
Engineer (Mines) also sent a communication to the Mines 
Department informing that the concerned workman 
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absented without leave for eleven days ffoffl 
4-2-1978 to 15-2-1978 and that he was not in the hospital 
and had not sent any information as to his whereabouts. 
On receipts of the above communication the concerned 
workman was issued with a chargesheet dated 17-2-1978 
and his explanation was called as to why situation action 
should not be taken against him under Clause 9(viii) of the 
Company’s Certified Standing Orders for misconduct of 
absence without leave since 4-2-1978. He submitted his 
explanation on 18-2-1978 to the chargesheet stating that 
he was under treatment for gastric trouble from 4-2-1978 to 
18-2-1978 and he is now fit for resuming his duty. He also 
requested the management to excuse him this time and 
also referred to a medical certificate stated to have been 
attached with his explanation. But actually he did hot attach 
any such medical certificate. He, however, submitted A 
medical certificate dated 18-2-1978‘to 22-2-1978 issued by 
Dr. Md. S. N. Ansari, Aganoor (Gaya) stating that he was 
suffering from gastric trouble and was under the treatment 
of Dr. Ansari from 4-2-1978 to 18-2-1978 and that he was fit 
for duty. It was evident that the concerned workman 
managed to get the certificate subsequently. There was 
another serious discrepancy in his stand that if it was his 
case that he was under the treatment of his Doctor at Gaya 
upto 18-2-1978, then how he could have reported fofr duty 
at Mosaboni Mines on 16-2-1978. The explanation 
submitted by him was not found satisfactory and a detailed 
enquiry was ordered to be held by Sh. Ashok Kumar, 
Administrative-cum-Lega! Asstt. Sri Ashok Kumar held 
the enquiry accordingly and the concerned workman fully 
participated in the enquiry. The enquiry was held in 
conformance to the principles of natural justice. On the 
basis of the enquiry held by him, the Enquiry Officer 
submitted his report finding the concerned workman guilty 
of the charge framed against him. The report of the Enquiry 
Officer w-as considered by the General Manager who agreed 
w'ith the findings of the Enquiry Officer. The General 
Manager accepted the findings of the Enquiry Officer and 
finding that there was no extenuating circumstances to 
justify any lenient consideration, he came to the conclusion 
that the concerned workman should be dismissed from 
service with immediate effect. Accordingly, the concealed 
workman was dismissed from service by letter dated 8/10- 
7-1978. It is alleged that the concerned workman had 
indulged in utter falsehood in regard to the grounds on 
which he absented from duty. He did not show any 
improvement inspite of numerous warnings and as a last 
resort his services were terminated, The management has 
further stated that they have a system of providing 
emloyment against a temporary vacancy. Since the 
concerned workman was not debarred from future 
employment he was given further employment after his 
dismissal from service against temporary vacancy :— 

(i) from 18-6-1981 to 18-9-1981, and 

(ii) from 23-11 -1981 to 23-M 982. 

Since there was no requirement for his service, he 
was not provided employment and the management is 


unable to offer him any further employment as it is having 
Surplus worker. 

In the circumstances, the management has submitted 
that the action taken by it against the concerned workman 
In dismissing him from services is justified. 

3. The case of the concerned workman, as appearing 
from the written submitted on his behalf, is that the 
concerned workman was appointed on 17-1M969 as Male 
Mazdoor. The management stopped him from work illegally 
ort 17- M 970, but again re-employed him on 4-5-1970. He 
was performing his duties since then continuously till 
10-7-1978. The management with an ill-motive again 
dismissed him from service from 11-7-1978. However, the 
management again reinstated him in service as Male 
Mazdoor and allowed him to perform his duty w.e.f. 
18*6-1981. He was performing his duties continuously. 
Again the management stopped him from work and again 
he was allowed to resume his duty as Male Mazdoor for a 
period of two months and after that again the management 
terminated his services. Being aggrieved by the order of 
the management the present industrial dispute was raised 
before the A.L.C.(C), Chaibasa. The Conciliation Officer 
started conciliation proceeding but that ended in a failure. 
Thereafter the appropriate Government w as pleased to refer 
the present dispute for adjudication by the Tribunal. It is 
alleged that the management stopped the concerned 
Workman from work on several ocasions w ith an intention 
not to regularies him in service, and upon vague allegation 
for absenting from duty for more than ten consecutive 
days without leave awarded punishment of dismissal from 
service which is a major punishment. 

In the circumstances, the concerned workman has 
prayed that he be reinstated in services with full back wages. 

4. In rejoinder to the written statement of the 
concerned workman the management has denied and 
disputed every contention made therein. 

In rejoinder to the written statement of the 
management the concerned workman has slated that the 
management illegally and arbitrarily dismissed him from 
service and the management illegally stopped him from 
work on several occasions. He has further allcdged that he 
was not allowed to participate in the enquiry proceedings. 
The management did not provide him reasonable 
opportunity to defend himself nor did it issue any 
chargesheet by competant authority. The relevant papers 
presented before the Enquiry Officer w'ere not read over to 
him. 

5. In the additional written statement the concerned 
workman has stated that he was dismissed from service 
without any chargesheet and that the fact of holding 
domestic enquiry is false. The order of dismissal was 
passed without serving him any chargesheet and without 
asking for his explanation and.hence the order of dismissal 
of service is arbitrary and illegal. 


3012 GI/08—14 
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In rejoinder to the additional written statement of the 
concerned workman the management has stated that the 
concerned workman, in his additional written statement, 
hak madeja departure from the statement of facts as made 
in r his written statement and so the facts stated in the 
additional written statement are not worthy of 
consideration. 

6. The above reference case was decided by this 
Tijibunal In favour of the workman vide its Award dated 
30-6-198^, against which the management filed writ petition 
bcjfore Hon’ble High Court and the Hon’ble High Court, 
Patna, Rdnchi Bench, Ranchi, vide CWJC No. 1965 of 
19j89(R) dated 4-9-1998 set aside the Award passed by this 
Tribunal dated 30-6-1989 and orderd that the reference be 
decided by this Tribunal afresh In accordance with law. 

7. The main argument on beha! f of the learned counsel 
of the workman is that the employee was on sanctioned 
le^ve froiji 24-1-1978 to 3-2-1978 and he became ill, so he 
came to jdin at the Time Office on 16-2-1978 and on enquiry 
he was dismissed from service which is grave punishment 
add his absence without leave under Clause 9(viii) of the 
C^mpanyj’s Standing Orders treats minor misconduct. 

I hqve gone through the Company’s Standing Orders 
Clause 9 tyhich prescribed that the General Manager of the 
Ci|mpan){ and the Mine Superintendent in case of flagrant 
breach ojf the Mines Act reserve the right to dismiss 
sujmarily| any permanent employee without notice or 
cofmpensqtion in lieu thereof who after proper investigation 
is found guilty of absence without leave for more than 10 
consecutive days. 

In the present casethere is no dispute that the workman 
w$s absent from duty more than 10 consecutive days. 

As regards medical certificate which lias been filed 
by the workman shows that the certificate is dated 
18-2-1978 and it has been issued on 18-2-1978, but the 
workman reported for duty' on 16-2-1978 which shows that 
this has been prepared and fabricated to show his illness. 
Mioreovet, this also confirms because of the fact that above 
certificate Was obtained subsquently. Moreover, as per 
record, the employees belongs to Arroh District and he 
has said that he had gone to his native place which also is 
mentioned in his medical certificate, but the above medical 
cehificatd has been issued from Gaya District which shows 
thfct either the workman had gone to his native place in the 
district of Arroh which is quite away from District Gaya. 
This certificate also states that the workman was under the 
treatment of a private practitioner from 4-2-1978 to 
18-2-1978. It also confirms and supports the ease of the 
management that the certificate has been obtained by the 
workman-with connivance of above Dr. and the certificate 
should have been produced by him when he reported for 
hisdutyoh 16-2-1978. 

8. Eeamed counsel for the management argued that 
th£ workman is a habitual absentee. As per his service 


record he has been warned number of times for his habitual 
absentee. He was suspended due to absent vide Chit No. 
14070 dated 22-4-1978 and again from 7-11-1969 to 
11-7-1978. The management filed Annexure ‘B’ of total 
period of workman’s unauthorised absence (which is 
annexed with the award as Annexure). 

His service record shows that he was suspended for 
absence on 17-7-1974,28-8-1975, 3-5-1976,20-1 -1.977 and 
22^4-1978. H shows that he is habitual absentee. 

9. Learned counsel for the. workman argued that fair 
enquiry has not been conducted because of the fact that 
the workman does not know English. Learned counsel for 
the management argued that he knows English. He has 
signed nominaion paper and other papers in English. 

Paper filed the management. Form ‘ B’ Pt. I relates for 
employees employed in mine, signature of the workman is 
in English and also regarding paper-payment ofwage-sheci 
(Central) Form ‘F’ in nomination lie has filled the papa 
which is in English which has been attested by witness 
regarding nomination signed by the workman. So, there is 
no force in argument of learned counsel of the workman 
that the workman does not know English and the enquire 
was conducted in English. So it does not effect and so it 
cannot be presumed that the enquiry was not fair. 

10. Learned counsel of the management referred a 
judgement of Hon’ble High Court, Patna, Ranchi Bench, 
Ranchi, passed in Civil Writ Jurisdiction Case No. 1965 of 
1989 (R) and the Hon’blc High Court at page 5. para 7 
found that the workman’s case does not come within the 
perview of absence without leave for more than ten 
consecutive days and his ease falls under category of "less 
flagrant misconduct'* and the Hon'ble High Court held that 
the order of this court that the workman’s conduct is "less 
flagrant misconduct” has not been appreciated. 

11. The Hon’ble High Court in para 8 has laid down 
that the award c>f the 'Tribunal is based on erroneous 
assumption. The Tribunal assumed that the workman did 
not remain absent without for more than ten consecutive 
days. The Tribunal has erred in calculation. As para 14 as 
well as other paras of the award, the workman remained 
absent from duty from 4-2-1978 to 15-2-1978, i.e.. 12 days 
which is undoubted for more than ten days. The workman's 
case, therefore, falls under the category of "flagrant 
misconduct”, which the standing orders treat as of serious 
nature entailing dismissal from service of the workman. 

12. The Hon’ble High Court in page 6. para 9 has laid 
down that the certified standing orders has classified the 
misconduct in two categories—’‘flagrant misconduct" and 
“less flagrant misconduct”. The Certified Standing Orders, 
which are binding on die parties, themselves treat the 
absence for more than ten consecutive days as a case of 
flagrant breach of duty, it is not open and proper to discard 
the same and come to a conclusion regarding quantum of 
punishment independently of it. The Tribunal’s finding 
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to the misconduct is based on the erroneous assumption, 
namely, the workman not being absent for more then ten 
consecutive days and that finding is contrary to the 
materials on record. The Hon’ble High Court laid down 
that such award cannot be sustained and also Annexure-7 
which has been filed by the management which indicates 
that on several occasions the workman has remained absent 
without leave and he was issued warnings and was also 
awarded minor punishments pf suspension for such 
absence. 

13. The learned counsel for the management referred 
a decision of Hon’ble Supreme Court reported in 2008(f) 
Supreme Court Cases (L&S) 164 between L & T Komatsu 


distortion is vested with the Labour Court/thdiistfial 
‘ Tribiimtl in interferring with lhe qbanium of 
punishment awarded the management where the 
workman concerned is found guilty of misconduct. 
The said area of discretion has been very wel| defined 
by the various judgements of this Court referred to 
hfereinabove and it Is certainly not unlimited as has 
been observed by the Division Bench of the High 
Court .The discretion which can be exercised under 
.Section 11-A is available only on the existence, of 
.Certain factors . like punishment " being 
disproportionate to the gravity of miscoifchfof so as 
to disturb the conscience of the court, { bt the 
existence of any mitigating circumstances: which 


Ltd. Vs. N.Udaykumar in which Hon’ble Supreme Court 
laid down that habitual absenteeism amounts to gross 
violation of discipline—where the workman who had been 
in the past found guilty of unauthorised absenteeism several 
times, so in a proper conducted departmental enquiry once 
again found guilty of unauthorised absence for q long 
period held consequential dismissal from service ought 
not to have been treated to be harsh. 

In this respect the Hon’ble Supreme Court also 
referred a case in Mahindra and Mahindra Ltd; vs. N.B; 
Narawade (Sec P. 141 para 20) in which Hon’ble Supreme 
Court held— 

‘‘It is not doubt true that after introduction of Section 

H-A in the Industrial Dispute Act, certain amount of 


require the reduction, of the sentence, pr,tjie past 
conduct of the workman which may persuade the 
Labour Court cannot by way of sympathy" alohe 
exercire the power under section I LA ofthe Act 
andrreduce the punishment” s. y i. ? 4 , 

;; 14. fit foe result, I render.the following award— .. 

The; action of the management in awarding 
punishment of dismissal from Service to Sri Madhcsh 
Sharma for absence from duty For more than ten consecutive 
days without leave for the first tithe is just ified.iHehefc; foe 
concerned workman is not entitled to any relief ,-**!4 

• In the circumstances of thd Case, I awardTioi costs. 

H.M. SINGH, PrcsidingiGfSccr 


. AjShiK^UHK 

List showing Unauthorised Absence of Sri Madhesh Sharma, Ex- 8 . No. 705 during his employmenti ; > i * i 


. : ■ V; ill_ +ii 


Date of 
unauthorised 
absence : 

Date of . 
unauthorised 
absence ; 

Date of 
unauthorised 
absence : 

Date of 

unauthorised 
absence : 

Date of . .. 
unauthorised 
absence 7 ; 

unauthorised 
absenbe: : ‘ 

9-10-1970 

6-10497! 

28-5-1972' 

13-6-1972 

22-10-1973 

I64T974 • 

i3-10-i970 

27-I0-I97J 

30-5-1972 

14-6-1972 

30-10-1973 

174-1974 

7-11-1970 

3-12-1971 ' 

31-5-1972 

15-6-1972 

2-1 i- 1973 >U ' ; 

r ’ 184-1974 

19-i i-1970 

16-12-1971 

1-6-1972 / .; 

30-64972 



21-11-1970 *••• 

2042-1971 

2-6-I975 *'i 

3-7-1972 ' " : 

\ 1&H-I973 f 

T - ; 

10-12-1970 

21-1-1972 

3-6-1972 .. 

18-8-1972 

/ "26-11-1973 

, f i 14-1974 

t2-12-1970 

25-1-1972 

4-6-1972 

1-9-1972 v 

yi 1 '* ■ i" , s ■* >*• <7 K- K . << > i \ \ u •* 

. 27-1 i-(973 , 

''.''^224^.(974,.^ 

4-1-1971 

5.-24972 

5-6-1972 

7-9-1972 4 : -. 

;;;; 2941*1973 . ; 

f 2344-974 i 

5-14971 

i L34972- / • 


19-9-1972 

30414973 

2441974 

10-2497! 

24-1972 \ ^ 

7 ; 74^1972 ; f 5 

5-34973 ? ^ 

,43424973. v 

, 2541974 

i 0-7- i 97 

,344972 •/ 

8-6-1972 

14-3-1973 

1742-1973 

2641974 

10-8-1971 

17-5-1972 

9-6-1972 

154-1973 

15-1-1974 

2741974 

19-8-1971 

23-5-1972 , 

10-6-1972 

21-54973 

16-1-1974 

2841974 

17-9-1971 

26-5-1972 ■ 

- 11-64972' ; t • 

19-74973 ^ 

'' 4-2-1974..'. 

, ; 2941974 : 

28-9-1971 

27-5-1972 

12-6-1972 

29-9-1973: ■ Lvr 

V 214-1974 : < 

u 7d^384d*W>T.iv, 
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Date af 
unauthorised 
pbsence : 

1>I974 

'2-5-1974 

>5-1974 

>5-1974 

'5-5-1974 

6- 5-1 VH 

7- 5-1974 
> 5-1974 

9- 5-1974 

10- 5-1974 

11- 5-1974 

26-6-1974 

9- 7-1974 
31-7-1974 

3-8-1974 

10- 8-1974 
,13-8-1974 
29-8-1974 
■10-9-1974 

24-9-1974 

5-10-1974 
10-10-974 

18-10-1974 
24-10-1974 
29-10-1^74 
31-10-1974 

2-11-1974 


Date of 
unauthorised 
absence : 

15-11-1974 

7- 12-1974 

8- 12-1974 

9- 12-1974 

10- 12-1974 
24-12-1974 

27-12-1974 

21-1-1975 

8-2-1975 

20-2-1975 

6- 3-1975 

17-3-1975 

19- 3-1975 

24- 3-1975 

25- 3-1975 

27- 3-1975 

7- 4-1975 
164-1975 
174-1975 

6- 5-1975 

7- 5-1975 

8- 5-1975 

9- 5-1975 

10- 5-1975 

20- 5-1975 

28- 54975 
10-6-1975 


Date of 
unauthorised 
absence : 

13-6-1975 

9- 7-1975 

10- 7-1975 

23- 7-1975 

2- 8-1975 

3- 8-1975 

9-8-1975 

4- 9-1975 
169-1975 

18-9-1975 
30-9-1975 

11- 10-1975 

17- 10-1975 
20-10-1975 

4-11-1975 

11-11-1975 

22-11-1975 

24- 11-1975 
25414975 
27-11-1975 

29-11-1975 
2-12-1975 
24-12-1975 

6-1-1976 

13-1-1976 

294-1976 

18- 5-1976 


Date of 
unauthorised 
absence : 

19-5-1976 

11-61976 

9- 74976 
18-7-1976 

21- 7-1976 

23- 7-1976 

3-8-1976 
168-1976 
1684 976 

24- 8-1976 

27- 8-1976 

28- 8-1976 
69-1976 

10- 9-1976 

11- 9-1976 
369-1976 
9404976 
19404976 

14-12-1976 

8-1-1977 

11- 1-1977 

14- 1-1977 

15- 1-1977 

22- 1-1977 

12- 2-1977 

15- 2-1977 

16- 2-1977 


Date of 
unauthorised 
absence : 

19-2-1977 

25-2-1977 

262-1977 

28- 2-1977 

5-3-1977 

23- 3-1977 
14-5-1977 

18- 5-1977 

19- 5-1977 

21- 5-1977 

29- 5-1977 
11-61977 

13-61977 

8- 7-1977 

30- 7-1977 

5-8-1977 

11- 10-1977 

22- 10-1977 

24- 10-1977 

25- 10-1977 

26- 10-1977 

27- 10-1977 

28- 10-1977 

29- 10-1977 

9- 11-1977 

1 i-l 1-1977 

12- 11-1977 


Date of 
unauthorised 
absence : 

14- 11-1977 

15- 11-1977 
1611-1977 
25-11-1977 

23- 1-1978 

4- 2-1978 

5- 2-1978 

6- 2-1978 

7- 2-1978 

8- 2-1978 

9- 2-1978 

10- 2-1978 

11- 2-1978 

12- 2-1978 

13- 2-1978 

14- 2-1978 

15- 2-1978 

16- 2-1978 

17- 2-1978 

18- 2-1978 

19- 2-1978 

20-2-19778 

24- 2-19778 

25- 2-1978 

11- 3-1978 

12- 3-1978 
104-1978 
124-1978 

12-6-1978 


M fareft, 25 2008 

^T. 3IT. 2376— aMto 3*fafWT, 1947 (1947 

14 ) m 17 ^ srpm rrstc 

#3, 3FJ5W 3 3tteilPl4> TTRFK sfk# l«h 

-4I4M4 R. 1, $ W WTT 

3Tt£ K-123/2004) ^ y+lDld ^ 

TTC3RR 25-7-08 W<T *7T I 

[TT. ^1-30012/52/2003 3n£ 37K.(TRT.)] 

■+>Md 

New Delhi, the 25th July, 2008 

S.O.-2376.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby published the Award (Ref.No. I D. 


No.—123/2004) of the Central Government Industrial 
Tribunal/Labour Court, No. 1, Chandigarh now as shown in 
the Annexure, in the Industrial Dispute between the employers 
in relation to the management of BPCL, Sangrur and their 
workman, which was received by the Central Government on 

25-7-2008. 

[No. L-30012/52/2003-1 R( M)| 
KAMAL BAKHRU, Desk Officer 

ANNEXURE 

BEFORE SHR1 GYANENDRA KUMAR SMARM A, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 4 
CHANDIGARH 

CaseNo.l D 123/2004 

Sh. Shiv Kumar S/o. Sh. Kishan Lai C/o Sh. Surcsh Kumar 
Sharma, 30 Friend Colony, New Laxmi Palace, Patiala 

Applilcant 
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Versus 

(1) The Dy. General Manager, (Aviation, Bharat Petroleum 
Corpn. Ltd. plot no., A-5, Sec-1, Nokia (U.P.)-201 301. 

(2) The GMD, Bharat Petroleum Corpn. Ltd. Bharat 
Bhawan,4 & 6 Currimbhoy Road, Ballard Estate, Mumbai- 
400001. 

(3) The Territory Manager (Retail), Bharat Petroleum Corpn. 
Ltd., Jind Road, Punjab, Sangrur. 

Respondent 

APPEARANCES 
For the Workman : None 
For the Management : Mr. Kaushal 

AWARD 

# Passed on 9-7-2008 

- Central Government vide notification No. L-30012/ 
52/2003-1R(M), dated 19-12-2004, has referred the following 
dispute to this Tribunal for adjudication : 

“Whether the action of the management of Bharat 
Petroleum Corporation Ltd., Sangrur, in 
terminating the service of Shri Shiv Kumar S/o 
Shri Kishan Lai w.e.f. 18-1-2003, without giving 
any notice and without any payment of 
retrenchment payment is illegal and justified ? If 
so, to what relief the concerned workman is 
entitled and from which date”? 

2. No one is present on behalf of workman. Learned 
representative of the management Shri Kaushal is present. 
Since morning this reference has been called number of 
times, at 10.45 am, it was ordered to be placed before this 
Tribunal once again at 2 pm. It is 2.30 nowand on repeated 
calls no one is present, inspite of having of lull knowledge 
of the proceedings of this reference. The reference is as 
old as referred to this Tribunal in the year 2004. On repeated 
calls since morning no one is present. Accordingly, the 
referrence is dismissed in default for non-prosecution. 
Central Government be informed accordingly. File to be 
consigned. 

Chandigarh, 9-7-2008. 

G.K. SHARMA, Presiding Officer 
•=Tf 25 1, 2008 

W. air. 2377—3^1+ fa<=iK arfafpm, 1947 (1947 
14) ^ tiro 17 ^ 3 ^#4 A 

-4' fafe atWifii* fa^ A, ^#4 
R.-il/Tf fac#, ^ 

4fal3 U 11/2001) U+lfVld ■sfl ^fa 

TFRFR 25-7-2008 Wg3fT *IT I 

[H TJ^T-30011/66/2000-3TTI.31R. (ipr] 


New Delhi, the 25th July, 2008 

S.O. 2377.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. ID No. 
11/2001) of Central Government Industrial Tribunal-cum- 
Labour Court No. II New Delhi, now as shown in the Annexure, 
in the Industrial dispute between the management of M/s. 
Balmer Lawrieand Co. Ltd, and their workmen, received by 
the Central Government on 25-7-2008. 

[No. L-30011 /66/2000-1 R( M)] 

KAMALBAKHRU, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, CENTRA I, 
GOVT.INDUSTR1ALTOIBUNAL-CUM-LABOUR 
COURT-II NEW DELHI 

Presiding Officer: R.N. Rai. 

I.D. No. 11/2001 

IN THE MATTER OF: 

Balmer Lawrie & Co. Workers Union ... 

Core No.8, Scope Building, 

Lodhi Road Complex, 

New Delhi. 

Versus 

1. Balmer Lawrie & Co. Ltd., 

Core No.8, Scope Building, Lodhi Road, 

New Delhi. 

2. Suraksha Security Services Pvt. Ltd., 

53-D. DDA Flats, Masjid Moth, 

Phase-11, New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-3001 1/66/ 
2000/1R(M)CENTRALGOVERNMENTDT/24-01 -2001 has 
referred the following point for adjudication. 

The point runs as hereunder : 

“Whether the demand raised by Balmer Lawrie 
Co. Workers Union for regularization of services 
of Shri Vivek Ranjan, Shri S.K.Mishra, Shri Pannod 
Kumar, Shri Gautam Poddar. Sh.Salish Sharma and 
Shri Vinod Mehra w.e.f. 2-2-1997, 17-12-1997. 
21-1-1994, 1-10-1997, 29-4-1995, 1-5-1997 
respectively with the management of M/s Balmer 
Lawrie is just and legal? If yes, then what relief 
the said workman entitled to and from what date?” 

The workmen applicants have filed claim statement. In the 
claim statement they have stated that they were interviewed 
and selected by the respondent management to work in its 
Cargo Department in different years. 
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The designations given to them by the respondent 
management and their dates of joining the office of the 
respondent management and the nature of duties mainly 
assigned to them by the respondent are shown against 
their names in para 1 of the claimant statement, it has been 
stated that Despite it being a law' that a person/workman 
who l^as completed 240 days work in an organization 
becomes entitled to be regularized there, the respondent 
management has not regularized the above noted workmen 
even after thedr having worked for years together. 

It is therefore, a petition for regularization of the said 
worknien with'retrospective effect. The work of the workmen 
for which they are used by the respondent management is 
of such a continuing nature that the workmen are not only 
used by them during office hours but are used after office 
hours fclso fort hours together. This fact further makes the 
case of the workmen for regularization strong. 

Despite the respondent management having been 
using the services of the workmen in question according 
to their own requirements and the workmen are issued even 
the identity cards of the organization of the respondents 
tor usrng their services as their employees outside the 
organization also but when the question of the regularization 
or the workmen is raised the respondents arbitrarily and 
unlawfully refuses to recognize them as their own 
employees. The relevant documents in this regard are filed 
on records of this Hon’ble Court for kind perusal and action 
of this Hon’ble Court on the same. 

Instead pf regularizing the workmen, the respondent 
management started showing them wrongfully and 
unlawfully as labour of one contractor known as “Suraksha 
Security Services Pvt. Ltd.” 53-D, DDA Flats, Masjid Moth, 
Phase-! 1, New Delhi from the year 1997 even when ihey 
were neither interviewed nor selected by him to work in the 
office of the respondent management and the workmen 
instead having been interviewed and selected for different 
posts as shown above by the respondent management 
itself. The respondent management is getting the workmen 
paid their salary ete. through the said contractor to confuse 
the matter even when the said contractor has nothing to 
do with them as submitted and shown above. The 
respondent management is doing so as if by doing it they 
can escape the responsibility of regularizing the said 
workmen. The law is very dear on the matter arfd the 
respondent management cannot escape their responsibility 
of regularizing these workmen even by claiming them to be 
working in its office as contract labour of some contractor 
particularly when each one of these workmen have been 
working in the office of the respondent management for 
years and for more than 240 days. There is a judgment of 
the Haryana High Court in which it hR~ been held that the 
worknien who has worked in some Department, Factory 
ete. fof more than 240 days is entitled to regularization of 
his job in thafdepartment, factory. Tn the case of Greater 
Noida Mali abem Safai Kamgar Union Versus Greater No 
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ida Authority, the management of Greater Noida authority 
was not regularizing the services of 300 Gardeners and 
other workmen who had been working there for the last 4- 
5 years. The management took the plea that the said 300 
workmen were not being regularized, since they were 
working in Greater Noida Authority as Court act labour of 
some contractor but this plea of the management was not 
accepted by the Labour Court, Gauiambudh Nagar and the 
Hon ‘ble Allahabad High Court, where the ease was referred 
for adjudication. The court held that since the workmen 
have worked in Greater Noida Authority for more than 240 
days, they are entitled for regularization of their job. Press 
cutting of the judgement is filed on records of this Mon'blc 
Court for its kind perusal and action In the case of Haryana 
State Electricity Board in which it had engaged 42 workmen 
through a contractor for one year, the llon’ble Supreme 
Court held that since the workmen had worked there fore 
more than 240 days they were entitled for regularization 
even if they had been engage as labour of the contractor. 

It is further submitted that the Hon’ble Supreme Court 
held in the case of “Standard Vacum Refining Co. of India 
Ltd. Vs. Workmen (1960) 5 SCR 540: AIR 1963 SC 569" that 
when the worknien raised the dispute that the company 
should employ workmen directly and not through contractor 
in carrying on its work then this is undoubtedly a real and 
substantial dispute between the parties regarding ihe 
manner in which the work of the Company should be carried 
on through the regular workmen. 

Otherwise also the activities of the respondent 
management require the work force on permanent basis 
and not on contract basis as shown above. 

Since the workmen have not been regularized by the 
respondent management and are not being paid the salaries 
of the posts given to them as are being paid to the other 
occupants of these posts on regular basis, the respondent 
management may please be directed to pay interim relief of 
Rs. 3000.00 p.m. to the said workmen till finalization ofthis 
case. The workmen have suffered exploitation as mentioned 
above including deprivation of due and lawful wages for 
years together. The tilings have become worst with the 
introduction of artificial entity in the shape of conn actor, 
i.e. M/ s Surakshn Security Services (P) Ltd. from the year 
1997. 

That the workmen arc entitled to be regularized 
against the posts held by them aiongwith salary which is 
payable to regular workman of the respondent management 
and others in Govt. Semi Govt. Offices. The management 
has arbitrarily and unlawfully refused to do the same despite 
repeated requests of the applicant union and the concerned 
workmen. The applicant Union represented to the office of 
the Regional Labour Commissioner (Central) thereafter and 
the conciliatory proceedings were held on the same. But 
the respondent management refused to regularize the 
workmen even.before the Ld. Conciliation Officer and forced 
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him to refer the case for its disposal to the Hon‘ble 
concerned authorities and to this Hon’ble Court. Copies of 
relevant documents on the matter are placed on records of 
this Hon’ble Court for its perusal and action. 

The Management has filed Written statement. In the 
written statement it has been stated that the answering 
respondent is a public sector undertaking under the 
administrative control of Ministry of Petroleum and Natural 
Gas having its Corporate Office in Calcutta. Jt is engaged 
in diversified activities, viz., manufacturing, trading and 
services, consultancy, travel, tours, cargo operations, 
handling agents, etc. 

In Delhi, the answering respondent is engaged in 
the business of travel, tours and cargo operations. The 
cargo city-office is situated at Nehru Place, New Delhi and 
the Air Port Office is situated at Nangal Dairy, New Delhi. 
Thus, the answering respondent carries out the work of 
handling agents and the.need for labour depends on the 
requirement and exigencies of business which keep 
fluctuating depending on the business received by the 
answering respondent. ; f . 5 : 

The Cargo office of the answering respondent 
always engaged the services of a contractor fpr performing 
such jobs both in its Air Port as well as the •city-offices. 
The claimants are such employees of the contraetpr’s. The 
present contractor is M/s. Suraksha Security Services Pvt. 
Ltd. (respondent No. 2 herein) having its registered office 
at 53 D, D.D.A. Flats, Masjid Moth Phase -II, New Delhi - 
110048. The claimants are directly undef the employment 
of the said Suraksha Services Pvt. Ltd. in the Cargo 
establishment of the answering respondent in its Nehru 
Place and Air Port offices; employment of staff to carry on 
the work as handling agents ranges from 4 to 8. The number, 
however, fluctuates depending on the exigencies of 
business. The maximum of such staff at any point oftime is 
between TO-13. • " : " ' 

That in the establishment, of rite answering 
respondent for the aforesaid work at no point of time 
exceeded more than 13 employees, ranging from A to 10 
employees at any point of time. Sometimes in 1994 the 
answering respodnent initially engaged the services of 
M/s, Pushp Personnel - when the said contractor was 
engaged by the answering respondent to perform the said 
specialized job. Claimant's Nos. I and 5 were the employees 
of the said contractor. > - 

Thereafter sometimes in 1997, a need arose to change 
the aforesaid contractor and the answering respondent 
engaged the services of M/s. Rahis and Sons and thereafter 
M/s. Surakisha Security Services Ltd. whenelaimants Nos. 

1 and 5 joined the services of respondent No. 2 and the 
other claimants who were initially unddr the employment 
of M/ s. Rahis and Sons and decided to join (together with 
claimants. Nos. 1 and 5) M/s. Suraksha Security Services 


Pvt. Ltd. Respondent No. 2 herein who are the present 
contractors. 

The claimants at no point of time were under the 
employment and or control of the answering respondent 
nor is under its employment and/or control. The salary of 
the Said claimants at dll point oftime were paid and is being 
paid by the said contractors. The claimant’s claim of being 
the employees of the answering respondent is therefore, 
without any basis and substance. 

Not only this, the claimants are not discharging their 
duties. The Respondent No. 2, employer of the claimants 
have issued letter dated 6-8-1999 to them to discharge 
their duties in accordance with the instructions issued to 
them from time to time. 

Not only this, the said six claimants, have vide letter 
dated 22-11-1999 addressed to respondent No. 2 and the 
said requested the said respondent to consider their 
demand tor increase in their salaries and allowances. From 
a bare perusal of the said letter dated 22-11-1999 it is 
abundantly clear that the said six claimants are the 
employees; of respondent No. 2 and not that of the 
answering respondent. Thus, vide the said letter dated 
22-11-1999 they have admitted to be employees of 
respondent No. 2. They are now estopped from taking any 
contrary stand. 

The answering respondent verily believes that M/s. 
Suraksha Security Services Pyt. Ltd. Respondent No. 2 
has acceded to the request of the said claimants and 
enhanced their salaries/allowanccs on the assurance given 
by the them to the effect that they would discharge their 
duties diligently 

That initially, the said claimants, who are employees 
of M/s. Suraksha Security Pvt. Ltd. filed an application 
dated 2-7-1999 before the Asstt. Labour Commissioner, 
falsely claiming therein for regularization of their services 
by the answering respondent. Thereafter, another 
application dated 15-5-2000 was filed by them before the 
Asstt. Labour Commissjoner. Contents of both the 
applications were not only similar but also identical. 
Appropriated replies dated 13-9-1999 and 19-6-2000 were 
filed to both the applications. 

The said Statement of Claim on behalf of the aforesaid 
claiments have been made by Balmer Lawrie and Co. 
Workers Union and countersigned by one R. Dahiya for 
and on behalf of Balmer Lawrie and Co. Workers Union, it 
is submitted that the said claimants are not the employees 
of the answering respondent and therefore the Union have 
no locus standi to represent on their behalf and file the 
present statement of claim. Since the said claimants are not 
the employees of the answering respondent, they are not 
the members of Union and cannot claim to be so. The 
membership of the Union is restricted to the employees 
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who are workmen (and not officers) of the answering 
respondent. The membership of the Union is defined in 
clause 4 (i) of the Constitution of the Union. 

Even otherwise, the said claimants do not fall under 
the definition of “workmen” in the Industrial Disputes. 
Admittedly, on their own statement in the Statement of 
Claim the claimants are designated as ‘officer’. No industrial 
disputes can be initiated, referred and/or raised by ‘officers’ 
of any organization. The statement of claim is liable to be 
dismissed on this ground alone. 

The workmen applicants have filed rejoinder, in the 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was Submitted from the side of the workmen that 
Sh Vivek Ranjan, Shri S.K. Mishra, Shri Parmod Kumar 
and Sh. Satish Sharma have settled their case with 
respondent Nos. 1 and 2. Sh. Vinod Mehra and Sh. Gautam 
Poddar have been contesting this case. 

ft vvas submitted that the case of Sh. Gautam Poddar 
is that he was assigned duty on Cargo Department w.e.f. 
01-10*1997. He was preparing job file which contained bills 
with rf sped to the wrok performance involving customers 
clearance of sea and air consignment and dealing in support 
of consignment by both sea and air. 

It was submitted that the case of Sh. Vinod Mehra 
was posted as Cargo Assistant w.e.f. 1-5.1997 and he was 
doing regularization cases with AA1 and the customers 
authority, doing transparent of export consignment for HAL 
for all the brail dies. 

It was further submitted that they worked directly 
under the control and supervision of the management. They 
have completed 240 days service. They have filed this case 
for regularization. 

U was submitted from the side of the management 
that Sh. Poddar and Sh. Vinod Mehra were contractor’s 
workmen. They performed duties at the instructions of the 
contractor. The contractor allotted work to them of different 
organizations. They were engaged by the contractor. 

It was submitted from the side of the workmen that 
contract is sham. They were directly engaged by the 
management. They worked under the control and 
supervision of respondent No. 1. 

It was submitted from the side of the management 
that contractor M/s. Pushp Personal Network and M/s. 
Surakfcha Security appointed these workmen. 

It was further submitted that appointment letter was 
issued to the. workmen by the contracting agency. They 
disposed all the work assigned to them by the contractors. 


[Part II--Si.:c. 3(ii)| 


From perusal of the records it becomes quite obvious 
that these workmen were appointed by the contractors on 
a fixed sum. The management did not issue any appointment 
letter to them. The management has filed contract agreement 
photocopy of contract agreement dated 28-9-1994 with 
M/s. Pushp Personnel has been filed. The management 
has filed contract agreement of M/s. Suraksha Security 
also. The management has filed photocopy vouchers. These 
vouchers indicate that lumpsum payment has been made 
to the contractors. The workmen have not filed any 
document to show that payment to them vvas made directly 
by the management. The ESI and EPF were also deposited 
by the contractor. 

From the ciaim statement it becomes quite ohvious 
that Sh. Vinod Mehra was working for Hindustan 
Aeronautics Limited and Gautam Poddar in export in 
consignment by both sea and air. 

The contractor engaged these workmen for courier 
services. The workmen performed their duties under the 
control and supervision of the contractor. Photocopy of 
the appointment letters have been filed. Thus, the workmen 
were engaged by the contractors. They performed duties 
under the contractor of several department. The 
management entered into agreement with the contractors 
for courier services and the contractor engaged these 
workmen for the courier services of respondent Nu. 1. 

There is no proof on the record that respondent No. 

1 allotted them duties and they worked under the control 
and guidence of respondent No. 1. 

In Pollock Law of Torts a servant and an independmt 
contractor has been defines as under : 

The distinction between a servant and a independent 
contractor has been the subject matter of a large volume of 
case-law from which the text-book writers on torts have 
attempted to lay down some general tests. For example, in 
Pollock’s Law of Torts, (Pages 62 &63 of Pol lock on foils, 
15th Edn.) the distinction has thus been brought out: 

“A master is one who not only prescribes to the 
workman the end of his work, but directs or at any moment 
may direct the means also, or, as it has been put. retains the 
power of controlling the work, a servant is a person subject 
to the command of his masteras to the manner in which he 
shall do his work ... An independent contractor is one 
who undertakes to produce a given result but so that in 
the actual execution of the work is not under the oder or 
control of the person for whom he does it. and may use 1 his 
own discretion in things not specified beforehand.” 

In Salmond’s Treatise on the Law of Torts the 
distinction between a servant and independent contractor 
has been indicated as under:— 

“What then, is the test of this distinction between a 
servant and an independent contractor? The test is the 
existence of a right of control over the agent in respect of 
the manner in which his work is to be done. A servant is an 
agent who works under the supervision and direction of 
his employer; an independent contractor is one who is his 
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own master. A servant is a person engaged to obey his 
employer’s orders from time to time; an independent 
contractor is a person engaged to do certain work, but to 
exercise his own discretion as to the mode and time of 
doing it - he is bound by his contract, but not by his 
employer’s orders.” 

In the instant case the workmen have failed to 
establish that there was relationship of employer and 
employee between respondent no. 1 and the workmen. 

The contract of courier services cannot be said to be 
a work of regular in nature. Such services can be awarded 
on contract basis. The workmen are not entitled to 
regularization. 

The reference is replied thus: 

The demand raised by Balmer Lawrie Co. Workers 
Union for regularization of services ofShri Vivek Ranjan, 
Shri S.K.Mishra, Shri Parmod Kumar, Shri Gautam Poddar, 
Sh.Satish Sharma and Shri Vinod Mehra w.e.f. 2-2-1997, 
17-12-1997,21-1-1994,1-10-1997,29-4-1995,1-5-1997 
respectively with the Management of M/s. Balmer Lawrie 
is neither just nor legal. The workmen applicants are not 
entitled to get any relief as prayed for. 

The award is given accordingly. 

Date: 15.07.2008 

R. N. RAI, Presiding Officer 
if farcft, 25 2008 

W. 3TT. 2378. -^^J)Pl4i ftWK aifMPPR, 1947 (1947 

n 14) qrcr 17 ^ 3 

^ RW (RR*f U 48/1994) 

TReFR ^ 25-07-2008 RM «TT I 

[R. T^-290I2/17/1992-3lf31R (tnr] 

New Delhi, the 25th July, 2008 

S.O. 2378.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/ 
1994) of the Central Government Industrial Tribunal-currf- 
Labour Court No. I Dhanbad, now as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of M/s. Uranium Corporation 
of India Ltd. and their workmen, which was received by; 
the Central Government on 25-7-2008. 

[No. L-29012/17/1992-IR(M)j 
KAMAL BAKHRU, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

PRESENT: 

Shri H: M. Singh, Presiding Officer 

In the matter of a reference under. Section 10( 1 )(d)(2-A) 
of the ID Act, 1947 

Reference No. 48 of 1994 

PARTIES Employers is relation to the management of 
Uranium Corporation of India Ltd., Jaduguda 
Mines 

AND 

Their workman 
APPEARANCES: 

On behalf of the Employers: Shri P. R. Rakshit, 

Advocate. 

On behalf of the workmen : Shri S. N. Goswami, Advocate 
Stete: Jharkhand : Industry: Uranium. 

Dated, Dhanbad, the 15 July, 2008 
AWARD 

The Government of India, Ministry of Labour, in 
exercxise of the powers conferred on them under section 
10(lXd) of the I.D. Act, 1947 has referred the followin g 
dispute to this Tribunal for adjudication vide their Order 
No. L-29012/17/92-IR (Misc.) dated 3-2-1994. 

SCHEDULE 

, “Whether the order dated 21-9-1992 of the 
management of the Uranium Corporation of India 
Ltd., Jadugoda Mine to dismiss the workman 
Sh. Puma Chandra Dhar, DriHman V C’ Token No. 
1379 is justified or not? If not what relief the 
workman is entitled to and since when?” 

2. The workman and the sponsoring union appeared 
and filed written statement stating therein that the 
management is engaged in mining and processing uranium 
ore to get uranium out of it and the Standing Order has 
been duly certified under the Industrial Employment 
(Standing Orders) Act, 1946. It is farther said that”the 
workman was employed in the mines of the company 
around the year 1969 as DriHman ‘C’ and since then he was 
performing his duty with unblemished record of service till 
his dismissal which was improper, unjustified and it is said 
that there was 50 groups known as Crew, consisting of one 
drillman and 2 helpers in each group and there was no 
standard norm for drilling a particular number of meters per 
crev during 8 hours duty in a day. It is also said that he was 
doing unblemished record of service, but all on a sudden 
he was served with a charagesheet dated 30-4-92 alleging 
that he had resorted to go slow tactics with effect front 
13-3-92 to 18-4-92 resuting reducing in production. It was 


3012 GI/08—15 
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also said that even after pursuance given by the 
mafiagemknt he did not give normal production and 
deliberately slowing down the work and disobeyed the 
order and for that chargesheet was issued. He was required 
to show cause within 48 hours and he submitted written 
explanation denying the allegation. It is also said that his 
performance was not lower than any other crew/drillman at 
that! time 4id issuance of chargesheet was arbitrary and 
discriminatory. 

3. It is said that the Manager (Personnel and 
Administration) was not the competent authority to issue 
chargesheet and the appointment of the Enquiry Officer 
alsd suffer^ from lack of cotnetence and jurisdiction. 
Thereafter domestic enquiry was held which was also not 
in kccordince with principles of natural justice. The 
workman Representative was not competent like the 
maHagemefit representative and he could not defend 
himRelf properly. The Enquiry Officer found him guilty and 
on t$e basisjof the same dismissal letter dated 21 -9-92 was 
issued to hijn. 

■ 4. It Is further said therein that denial of natural 
justite has keen done by the management and copy of the 
repoil and finding of the Enquiry Officer was not given to 
the Workman prior to dismissal for making representation 
agaifist the {same and that dismissal authority was not 
competent qne. It is further said that there was arbitrary 
diseijiminatejn for taking disciplinary action and punishment 
wheip all thq 50 crews were identically situated in the matter 
and n the relevant period. It is also said that the Enquiry 
Officer was biased in favour of the management and against 
the workma*. It is incorrect that he was taking leading part 
in otganisijig or instigating crew to slow down the 
production. It is also said that the punishment given to the 
workman t'as highly disproporationate showing 
victim'satiop and there was unfair labour practice and 
victimisation of the workman and in this view of the matter 
the action of the management was malafide. It is finally 
said that an jward be passed accordingly. 

5. I fifid that the management appeared and filed 
written statement stating therein that the reference is not 
mainRainablejeither in law or on facts and the reference was 
too stple and | any relief can’t be given by the Tribunal and 
the mjanagentent of Uranium Corporation of India Ltd. is 
not an ‘industry’ under Sec. 20) of the Industrial Disputes 
Act. If is alsq said that the workkman was dismissed from 
service for proved misconduct in a regular enquiry held 
again$t him Where reasonable opportunity was given to 
him tq defend himself and the principles of natural justice 
and f|ir play; were observed by the Enquiry Officer and 
thereafter considering the concurring with the report of 
the Enquiry (Officer dismissal order was issued to the 
workijian and the demand of the workman is not justified at 
all in ihe circumstances of die case. 

is. It is jurther said that the workman was working as 
Drillnjan *C’ during 1991-92 and during the period in 
consideration from 18-3-1992 to 18-4-1992 the drilling 


average meterage of the workman was upto 21 metres which 
is much below and alarming in comparison to metcrange 
given by the workman which showed that he was adopting 
‘go slow tactics’ and negligence in discharge of duties 
causing loss and damage to the management, despite appeal 
made by the management of the Corporation. 

7. It is further said that after issus of chargesheet 
reply was given by the workman on 2-5-92 which was not 
found satisfactory and domestic enquiry was held by the 
Enquiry Officer in which the workman and 
corepresentativc were given full opportunity to defend 
themselves and to examine the witness and that the enquiry 
was quite fair and proper and as per principle of natural 
justice and after considering the enquiry report and 
concurrence with the competent authority dismissal letter 
dated 21-9-92 was issued to the workman and the 
punishment given to the workman was in accordance with 
gravity of offence and it did not require any interference 
by the Tribunal. It is further said that the holding of 
domestic enquiry be decided as preliminary issued. It is 
finally said that the action of the management was quite 
justified and the workman was not entitled For any relief or 
reliefs as prayed and an award by passed accordingly. 

8 . 1 further find that a rejoinder has been given by 
the management to the written statement of the workman 
denying the allegation as not true, in correct and irrelevant. 
It is also said that the punishment given to the workman 
was not dispr.oporiionate at ail in view of the grave 
misconduct committed.by the workman which was fully 
established in the domestic enquiry. Other statements are 
said to be absolutely incorrect. It is finally said that an 
award be passed accordingly. 

9. I further find that a rejoinder has been given by 
the workman to the w ritten statement of the management 
denying the allegation parawise and specifically and the 
same is said to be incorrect and denied and it was also said 
devoid of merit and untenable. It is finally said that relief be 
granted to the workman as prayed. 

10. It may be noted here that holding of domestic 
enquiry was heard as preliminary issue and vide order dated 
26-11 -96 the same has been held to be fair and proper. 

1 i. It may be noted here that one withness was 
examined on each side on the point of preliminary issue 
and thereafter no further evidence has been adduced by 
either side. However, some documents were filled by the 
management which has been exhibited as Exts. M-l to M-7 
which are Report and finding of the Enquiry Officer (Ext. 
M-l), dismissal letter dated 21-9-92 (Ext. M-2). 
Administrative Instruction dated 4-4-79 (Ext. M-3). 
Charageshcet (Ext. M-4), Appointment of Enuiry Officer 
(Ext. M-5), Standing Order (Ext. M-6) and proceeding of 
the enquiry (Ext M-7). 

12. After taking evidence and hearing argument of 
both sides my predecessor-in-office passed the following 
award vide award dated 13-3-1997 : 








4843 


m TTTOI : wm 23,2008/*n* 1, 1930 


[*TF1II—3(ii)] 

“The action of the management of Uranium 
Corporation of India Ltd. in dismissing 
Shri Puma Chandra Dhar, Drillman ‘C’, Token No. 

1379 vide Order dated 21-9-92 is not justified. The 
management is directed to reinstate die concerned 
workman in service from the date of his dismissal 
and pay him 75% of full back wages with all other 
benefits till die date of bis superannuation i.e, 
January, 1995.” 

13. Against die above Award management has 
preferred a Writ Petition No, 2034/97 (R) before the Hon'ble 
Jharkhand High Court, Ranchi in which Hon’We High Court 
has ordered for re-consideration regarding order passed 
by this Tribunal for payment of 75% full back wages and 
other benefits. It has to be mentioned here that management 
has not filed may petition regarding Award passed by this 
Tribunal of reinstatement of workman. Only die order has 
been challenged in the Writ petition regarding 75% of foil 
back wages and other benefits. Vide order dated 28-8-2003 
the Hon’ble Court has ordered that this Court will give 
opportunity to workman and give its opinion whether the 
concerned workman was prejudiced because of non-supply 
of enquiry report and if after hearing the parties Tribunal 
comes to the conclusion that because of non-supply of 
the enquiry report the concerned workman has been 
prejudiced then the Tribunal may order for foil back wages 
and other consequential benefits. 

14. Heard Ld. Advocate for both parties, on the 
point whether non-supply of enquiry report caused 
prejudiced to the workman. In this respect Ld. Advocate 
for the workman argued that he has not been given any 
opportunity before dismissal to show his case regarding 
his innocence. In this respect Ld. Advocate referred to a 
decision reported in 1991 Lab I.C. 308 In which Hon’ble 
Supreme Court laid down that Disciplinary proceeding—It 
is quasi judicial and it attracts the principle of natural justice, 
Hon’ble Supreme Court aiso iaid down that the Enquiry 
Officer regarding finding of guilt and proposing of 
punishment—Delinquent is entitled to know die same.The 
Hon’hie Supreme Court iaid down—-the report of enquiry 
delinquent right to be entitled to know thereof—not lost 
after 42nd amendment, Ld. Advocate for the workman also 
referred another decision reported in 2005 (106) Fiji 934 in 
which Hon’bie Gujarat High Court laid down that as per 
Section 17B of the l.D.Act, 1947 regarding payment of foil 
wages to pending proceeding to Higher Court be allowed. 
Ld. Lawyer for foe management aFgued that in similar case 
of same management in Ref. No. 89/93 the co-worker of thq 
present Award has been passed by this Tribunal for re¬ 
instatement of the workman with direction of back wages 
having liberty to the management to proceed with the in¬ 
quiry by placing him under suspension and continue the 
inquiry from the stage of furnish ing copy of the report. In 
this matter management has invoked the Writ Jurisdiction 
ofthe Hon’ble High Court in C.W.J.C. No. 3231/96 in which 


Hon'ble High Court has upheld the Award passed by this 
Tribunal and Writ was dismissed with observation that it 
is without any merit. Regarding Ref. No. 89/93 Hon’ble 
Court also referred in Writ Petition No. 2034/97 which 
relates to present Award and the Hon’ble Court vide Order 
dt. 28-8-03 has written tfiatC.WJ.C. No. 3221/96 has been 
dismissed and the Award by this Court has been upheld. 
Ld. Advocate for the management argued that in Award 
passed In Ref. No. 89/93 and in the present Award the 
workers are co-woiker and samemanagement and different 
orders cannot be passed In identical matter. There is force 
In the argument of the Ld. Advocate of the management 
that when in Ref. No. 89/93 it has been given liberty to 
management for proceeding with the enquiry by placing 
him under suspension alter giving enquiry report to the 
workman the same should have been passed by this 
Tribunal in the present Award because there is no ground 
to discriminate the order for co-worker with same 
management and dismissal on the same ground 

15. It will be open for the management after giving 
enquiry report to the worker to proceed further. Accordingly 
the following Award is passed : 

“The action of the management of Uranium 
Corporation of India Ltd. in dismissing Shri Puma 
Chandra Dhar, Drillman ‘C\ Token No. 1379 vide 
their order dated 21-9-92 is not justified. 
Consequently, the management is directed to 
reinstate the concerned workman in service from 
the date of bis dismissal and pay him full back 
wages from the date of dismissal and other 
consequential benefits with liberty to the 
management to proceed with the inquiry by 
placing him under suspension and continues the 
inquiry from the stage of furnishing copy of the 
report.” 

HAR1MANGAL SINGH, Presiding Officer 

M 28 2008 

m, air. 2379 ,— fiwK atfafrpw, 1947 (1947 
14) Wt 17 ^ ^ tfare Tjrirg 

ffrv afa tt# TOtem # 

arftrewsm 3 .- 113 $ # w OM tL 

no/1999) rarfcpr to# uiTOi ^ 

28-07-2008 salt *n 1 

[*t ^-12013/80/1998-aniam. ‘(#-11)] 

ufoR anfrtrofr 

New Delhi, the 28th July, 2008 

S.O. 2379.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 110/ 
1999 oftheCentrat Government Industrial Tribunal-cum- 
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Labpur Coijrt No. II New Delhi, as shown in the Annexure, 
in the industrial dispute between the management of 
Punjab andjSind Bank and their workmen, received by the 
Central Government on 28-7-2008. 


[No. L-12013/80/1998-IR(B-II)] 

1 RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFOR0ETHE PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
j LABOUR 

i COURT, -II NEW DELHI 

Presiding Officer: R. N. Rai 
I.D. No. 110/1999 
IN fHE MATTER OF: 

Sh. fSardar Rramjit Singh Girgla, 

S/of Sh. Suijan Singh Girgla, 

R/ o. 7 A, Tamur Nagar, 

Ne^v Delhi h 110065, 

1 .......Claimant 


Versus 

Thf Chainpan-cum-ManagingDirector, 

Punjab an<k Sind Bank, 

21„RajendfaPlace, 

New Delhi; 

■ _Respondents 

AWARD 

The Ministry of Labour by its letter No.L -12013/80/98- 
1R(|B-1I) CENTRAL GOVERNMENT DT.24/30-03-1999 has 
referred tl^e following point for adjudication: 

Thejpoint runs as hereunder: 

“Whether the action of the Dy. General Manager, 
Runjab and Sind Bank, Zonal Office, C - 14/16, 
Con. Place, New Delhi in not allowing duty to Mr. 
Pramajit Singh Girgla, Ex. Clerk-cum-Cashier, 
Punjab and Sind Bank, Hemkunt Colony Branch 
when he reported for duty on 07-08-1996 in 
response to the first notice of the bank dated 
06-07-1996 and then treating him as voluntarily 
retired from the services w.e.f. 26-11-1996 under 
Clause 17 of the BPS and also detaining his salary 
dues is proper and justified? If not, to what relief 
the said workman is entitled to?” 

The case of the workman is that he was appointed as 
Clerk cuni Cashier in the year 1978. 

That a show cause notice was given to him on 
06»-07-1996 but it was posted on 09-06-1996 and it was 
received by the workman after 09-07-1996. 

Th# on 7-8-1996 within the period of 30 days, the 
workman 1 approached the respondent for joining and he 
submitted the application for joining but he was not 


permitted to join. He has reported within the statutory 
period of 30 days. 

That the management with a malaftde intention sent 
another notice under clause 17 of the BPS and illegally 
compulsorily retired jiitn whereas he has been sending 
applications supported by medical certificate to the 
management for leave. 

That the order of compulsory retirement is illegal 
and arbitrary. The workman has not been paid even all the 
wages to which he is entitled. 

The case of the management is that the claimant did 
not report to duty within 30 days from 06-07-1996 and he 
was called by letter dated 14-08-1996 to substantiate his 
averments made vide his letter dated 08-07-1996 to enable 
the management to consider his request. The workman did 
not comply with the directions contained in the letter dated 
14-08-1996. Vide letter dated 17-09-1996, the workman was 
once again given 10 days time to comply with the 
instructions. The workman did not bother to comply with 
the instructions of the management. He was given notice 
dated 07-10-1996 to substantiate his absence and 
subsequent act of omission to satisfy the management 
and that he had intention to join duty within 30 days of the 
date of the notice else he will be deemed to have voluntarily 
retired from the bank’s service on the expiry of notice 
period. 

That the workman did not respond to the letter dated 
07-10-1996, he was deemed to have voluntarily retired from 
service of the management as per P-17 of the BPS vide 
order dated 26-11 -! 996 of the management. 

That all the dues till 31 -03-1997 have been paid to the 
workman. 

The workman applicant has filed rejoinder. In the 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

Award dated 1-5-2008 is set aside as the entire 
evidence of the management was not taken. The 
management has adduced evidence. 

It was submitted from the side of the workman that 
he has been illegally retired. He has no intention of not 
joining duty and abandoning the job. He was suffering 
from viral fever so he could reply to the letter dated 
07-10-1996. 

It was submitted from the side of the management 
that the previous notice dated 06-07-1996 was dispatched 
on 09-07-1996. The workman reported for duty but he was 
asked to substantiate his unauthorized absence and letter 
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was sent to him on 07-08-1996 but he did not response to 
the letter. Again a letter dated 07-10-199.6 was sent to him 
and it was mentioned in that letter that in case he failed to 
reply to the letter he will be deemed to have voluntarily 
retired. The workman did not respond to the letter dated 
07-10-1996, so he was voluntarily retired on 26-11 -1996. 

From perusal of the records it transpires that notice 
for the first time to the workman was sent on 06-07-1996 
but it was dispatched on 09-07-1996. The workman has 
filed Annexure - D letter dated 09-08-1996 to GM, Punjab 
and Sind Bank Zonal Office. It has been mentioned in this 
letter that he went to the concerned branch on 07-08-1996 
to join duty but he was not permitted to join duty. It has 
been also mentioned in this letter that he could not report 
earlier as he was down with viral fever. Receipt of the letter 
has been admitted to the management. It contains the seal 
and signature of receiving. Notice dated 06.07.1996 was 
dispatched on 09.07.1996, so the workman reported for duty 
on 07.08.1996 within 30 days of notice. 

As per 17 BPS the management can issue 30 days 
notice after 90 days absence. The workman was no doubt 
absent for 90 days and notice has rightly been sent to him 
after absence of 90 days. 

From perusal of the notice it becomes quite obvious 
that the workman was directed to resume his duties or give 
satisfactory explanation otherwise he will be deemed 
voluntarily retired. 

The workman approached the management well in 
time on 07-08-1996 within 30 days of the stipulated time in 
the notice but he was not permitted to join duty. The 
management did not voluntarily retire him after service of 
this notice. 

The management has issued another notice dated 
07-10-1996 and the workman has been voluntarily retired 
on 26-11-1996. It is proved that the workman reported to 
duty on 07-08-1996 and he was not permitted to join. He 
shall be deemed to have joined the duty on that day. The 
management illegally did not permit him to join duty. The 
management issued another 30 days notice on 07-10-96 
after 60 days of absence and voluntary retired him on 
26-11-1996. 

The second notice has been sent after 60 days of 
absence of the workman. The. workman reported for duty 
on 7-8-1996 and he shall be deemed to be on duty on 
7-8-1996, so in the circumstances second notice is to be 
sent after 90 days of absence whereas it has been sent 
after 60 days of absence. The management should 
voluntarily retire a workman under 17 BPS if he has 
unauthorisedly absented for 90 days and notice of 30 days 
notice is to be sent to the workman. 

The management has filed details of attendance of 
the workman from 17-6-1994 to 26-11-1994. The workman 
has worked for 56 days during 17-6-1994 to 26-11-1994. 


The workman has denied this document but it contains the 
seal and signature of die management. 

The workman has not filed any document to show 
that he worked for more than 56 days during 1994 and 1995. 
This document establishes the fact that the workman was 
in the habit of remaining unauthorized absent. 

From perusal of the record it transpires that the 
workman has performed 56 days duty in 1994, 1995 and 
1996. He has rendered only 56 days duty from 17-4-1994 to 
26-1H996. 

It was submitted from the side of the management 
that the workman was in the habit of remaining 
unauthorized absent. 

From perusal of the records it becomes quite obvious 
that the workman was in the habit of remaining 
unauthorisedly absent in 1994, 1995 and 1996 bui the 
management has not acted fairly and the second notice 
has not been sent after 90 days of unauthorized absence. 

The workman has filed Annexure D Ex. WW 1. This 
document has not been denied by the management. It is 
addressed to the GM, Punjab and Sind Bank Zonal Office. 
It has been stated in this letter that the workman approached 
his office on 07-08-1996- and was not allowed to join. It has 
also been mention that despite the fact that he showed the 
Branch Manager the proof of dispatch of the letter by the 
Zonal Office on 09-07-1996. 

It becomes quite obvious that in response to the 
letter dated06-07-1996 which was dispatched on 9-7-1996, 
the-workman approached his office on 07-08-1996 for 
joining duty but the Branch Manager did not permit him to 
join duty. The workman made representation to the GM. 
PSB zonal office on 09-08-1996. This letter proves that the 
letter was received by the Zonal Office and there is some 
endorsement of the officer on this letter. 

As per die provisions of Clause 17 BPS in case after 
90 days absence a 30 days notice is sent the workman 
should report to join duty or give satisfactory explanation. 
In the instant case die workman approached within 30 days 
to resume his duties but he was not permitted to join.’He 
made representation mi 9-8-1996 to GM regarding ibis fact. 
The management did not permit him to join as he has not 
gone there to join with application and medical certificate. 
It is not required as per the provisions of the 17 BPS that 
the workman should report to duty along with explanation. 
He was directed to report for duty or give satisfactory 
explanation in the letter dated 06-07-1996. He did approach 
the bank for joining on 07-08-1996 but malafidely the 
workman was refused to resume his work. The workman 
has not been retired voluntarily on this police. 

From perusal of the above discussion it becomes 
quite obvious that the workman went to join duty on 
09-08-1996 he was refused duty so notice dated 6-7-1996 is 
not effective. 
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This Tribunal held in the previous award that 90 days 
period for second notice is also necessary. From perusal of 
1 7 C BPS It becomes quite obvious that after service of the 
first noticeifor absence of 90 days, the second notice may 
be $ent after 30 days of absence. 

The fttanagement sent another notice on 07-10-1996 
after a gapjof 60 days. The workman received this notice 
but he has Hated in his cross-examination that he did not 
go to join duty and he did not send reply to this notice. 
After 30 days of service of notice the management rightly 
treated the Workman voluntarily retired. For second notice 
the jmandatjory period is 30 days and not 90 days as has 
beep held tyy this court in the previous award. 

I In thp circumstances the management treated the 
worjanan voluntarily retired on 2-11 -19% after a valid service 
ofnjotice d^ted 07-10-1996. The workman admittedly has 
not ,rcporte|d for duty. He has not even sent reply to the 
notice. 

It has been held in 2001 I LLJ as under: 

I "Termination of Services - Employee of Bank - For 
unauthorized absence from duty - Employee defaulted in 
not offering explanation for unauthorized absence from 
duty nor placed any material to prove he reported for duty 
within 30 (Jays of notice as required in terms of Bipartite 
Settlementf-High Court proceeded on erroneous basis of 
non compliance with principles of natural justice - There 
was : agreement between parties as to manner in which 
situation snould be dealt with and consequences that 
woqld foilojw - High Court’s order set aside.” 

The management has given 30 days notice after his 
60 dftys absence. He did not turn up or filed any explanation 
regarding hjs unauthorized absence. The management has 
rightly treatied the workman as voluntary retired. 

It has been held in 200] I CLR 468 by the Hon’ble 
ApeK Court'as under-. 

“Termination of service was vaiidiy effected in view 
offt^e BPS ind High Court erred in quashing termination.” 

. It has been further held in the case of D.K. Yadav V. 
JM/f Industries 1993 II CLR 116 (SC) as under: 

“While allowing the impugned appeal and setting 
aside award of the Tribunal and judgments of the High 
Court is held that undue reliance on the principles of natural 
justice by the Tribunal and even by the High Court has 
certainly Ie<| to the miscarriage of justice as far as the bank 
is concerned that bank has followed the requirements of 
clause 16 ofthe BPS wherein the principles of natural just ice 
are ih-buiit fend that the bank rightly held that Dayananda 
had voluntarily retired from the service of the bank.” 

i In view of the law cited above the order of voluntary 
retirement cif the workman by the management is just and 
legal. No interference is required. 

The reference is replied thus: — 


The action of the Dy. Genera! Manager,-Punjab and 
Sind Bank, Zona! Office, C -14/16, Con. Place, New Delhi in 
not allowing duty to Mr. Pramajit Singh Girgia, Ex. Clerk- 
cum-Cashier, Punjab and Sind Bank, Hemkunt Colony 
Branch when he reported for duty on 7-8-1996 in response 
to the first notice ofthe bank dated 6-7-1996 and then 
treating him as voluntarily retired from the services v. .e t. 
26-11-1996 under Clause 17 of the BPS is proper and 
justified. The management should make payment of all the 
dues detained within two months from the date of the 
publication of the award. 

The award is given accordingly. 

Date: 23-07-2008 

R.N. RAi, Presiding Of ficer 
’Tf 28 i, 2008 

^T. 3TT, 2380. - 33EJ?fTT ftfAK 194"' (1947 

TT 14) Tft *TKT |7 ft ftftAfa TRTE WTC 

fttTH ^ TRftcRi ft TFT5 ftftnftf ATT 

ft ftftf ft fftfe aMtftr ft ftftiT TE4R7 

skftfftr AffeTOT/Jtrq a. ii ft ftw (Aftft 

ft. 203/1999) ftl TTTfft’d <TTcfT t, ft ftftft TRTTR >47 
28-7-2008 ft W<\ |3TT «tl I 

[ ft. Tel-42012/120/1999- Tli'TE (ftft j 
fftf, ftftnft 

New Delhi, the 28th July, 2008 

S.O. 2380 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 203 ' 
1999) of Central Government Industrial Tribunal-cum- 
Labour Court No. II, New Delhi, as shown in the Annexure. 
in the Industrial dispute between the employers in relation 
to the management of Indira Gandhi National Open 
University, and their workmen, which was received by the 
Central Government on 28-7-2008. 

(No. L-42012/120/1999-1 R(DU)| 
SURENDERA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER,CENT RAL 
GOVERNMENT INDUSTRIAL! RIBUNAIXTJM- 
LABOUR COURT-11, NEW DELI II 

Presiding Officer: R.N. RAI 

I.D. NO. 203/1999 

IN THE M ATTER OF: 

Sh. Bhim Sain Sharma, 

S/o. Sh. Chhedi Lai, 

R/o. 663,Gali No. 30, 

Block No. E, Sanjay Colony, 

Sector -23, Faridabad (I laryana). 
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VERSUS 

The Vice Chancellor, 

Indira Gandhi National Open University, 

Room"No. I, Block No.8, Maidan Garhi, 

New Delhi -110 068 

AWARD 

The Ministry of Lauubour by its letter No.L-42012/ 
!20/99-IR(DU) Central GovernmentDt. 13-10-1999has 
referred the following point for adjudication: 

The point runs as hereunder :— 

“Whether the action of the management of the 
Chief Engineer, Indira Gandhi National Open 
University, Maidan Garhi, New Delhi in stopping 
from services/duty to Sh. Bhim Sain Sharma, Ex. 
Helper w.e.f. July, 1993 is legal and justified? If 
not, to what relief the workman is entitled.” 

The case of the workman is that he joined the Indira 
Gandhi National Open University as Helper/Labour as per 
the directions and instructions of the management. The 
management issued certificate dated 14-2-1992 and declared 
that the workman applicant is permanent employee of the 
management. The workman joined the management on 
12-8-1991 and certificate tp him was issued to him dated 
I -1 -1992 and he was removed from service in the year 1993 
forcibly by the management. 

That the workman made several representations but 
the management did not pay any heed so this reference. 

The case of the management is that the workman 
never employed as a regular employee in the University. 
He worked as daily rated worker as muster roll for 94 days 
in 1991, 141 days in 1992 and 134 days in 1993. He was 
engaged purely on temporary basis for the work required. 
He has stated falsely that he was a regular employee. The 
ftirther case of the management is that Identity Cards are 
issued to all the employee including muster roll worker 
working in the University. It has been issued to the 
complainant. The certificate dated 14-2-1992 has not been 
issued by the AE. It is forged and fake. The workman has 
committed forgery and he has forged the signature of JE. 
His services were not required as there was no work for 
which his services were to be utilized so he was not given 
further work. He was engaged against a casual nature of 
work purely on daily wages basis. 

The workman applicant has filed rejoinder. In the 
reioinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard argument from both the sides and perused the 
papers on the record. 

It was submitted frdm the side of the workman that 
he w-as engaged on permanent basis as regular employee 
and his services were terminated illegally and arbitrirly. 


It was further submitted from the side of the workman 
that he was engaged on regular basis and his services 
have been illegally terminated. 

It was submitted from the side of the managent that 
he was a daily rated worker. 

From perusal of the record it transpires that the 
workman has filed certificate WW 1 72. It has been 
mentioned in the certificate that the workman has been 
working as Beldar. The management has denied this 
certificate. The certificate WW1/2 has been issued by the 
JE(E). The management has examined Sh. U.P. Sharma, A.E. 
He has deposed that there is no provision for engaging 
workman regularly without following the recruitment rules. 
He has stated that his complained to Sr. Officer, Sh. Yograj 
regarding the forged certificate. The workman has stated 
in his cross-examination that the letter WW 1/2 is original. 
It is not photocopy. The certificate WW 1/2 is photocopy 
and it is purported to'be issued by Sh. U,P. Sharma. Sh. 
Sharma has deposed and he has stated that he has not 
issued any certificate dated 14-02-1992. The photocopy 
document WWI/2 bears the signature of Sh. U.P. Sharma 
the deponent. There is over writing on the workman has 
not produced the original of Ex. WW 1/2. He has stated in 
his cross-examination that it is original copy whereas this 
certificate is photocopy. 

The signature of Sh. U.P. Sharma appears to be 
forged and there is overwriting on the alphabet “U”. Sh. 
U..P.' Sharma is A,E.,lGNOU, Delhi. This certificate appears 
to be forged certificate. .He denies the issuance of this 
certificate. The workman has not filed any original 
certificate. 

The workman has filed Identity Cards. The Identity • 
Cards are issued even to temporary employees. Identity 
Cards are no proof of regular working of the workman- 

The workman has filed only one document WW I 12. 
It is photocopy. The original has not been produced by the 
workman. There is overwriting on the alphabet “U” and “9”. 

The date 14-2-1992 appears to be written by less 
educated person whereas Sh. U.P. Sharma is A.E. It appears 
that the workman has stolen letter head and he has forged 
the certificate. He has not filed the original certificate. 
Photocopy is not admissible in evidence. The workman 
has failed to prove that he worked continuously for 240 
days. Ther is no appointment letter on the record. 

The reference i$ replied thus: 

The action of the management of the Chief Engineer, 
Indira Gandhi National Open University, Maiden GarhiNew 
Delhi in stopping from services/duty to Sh. Bhim Sain 
Sharam, ex-helper w.e.f. July, 1993 is legal and justified. 
The workman applicant is not entitled to get any relief as 
prayed for. 

The award is given accordingly. 

Date:23-07-2008 

R.N. RA1, Presiding Officer 
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[77. T^r-40011/1/2006-31^.3?R.(^)] 

"ffis, 1P37 3tFV^»rV 

!New Delhi, the 28th July, 2008 

jS.O. 2p8I.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government (hereby publishes the award of the Industrial 
Tribupal-curfi-Labour Court, Ahmedabad as shown in the 
Annexure, inlthe Industrial Dispute between the employers 
in relation tq the management of Bharat Sanchar Nigam 
Limited, and their workmen, received by the Central 
Government 0n 28-7-2008. 


[No. L-4001 l/l/2006-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

pEFOltE SHRIY.P. BHATT, INDUSTRIAL 
TRIf UN AL, GUJARAT, AHMEDABAD 

Reference (1TC) No. 1547 of2008 
Old No. Reference (CGIT) No. 188 of2006 


Adjudication: Between 


The General Manager, Telecom District, 

Bharajt Sanchar Nigam Limited, 

Kheda, DoorlSanchar Bhawan, Vallabh Nagar, 

Pij Ro|ad, Nadi ad (Gujarat) 387 002. 

...First Party 


And 


The Workmen 
...Second Party 

In the matter of OTA claims. 


AWARD 


The industrial dispute between the aforesaid parties 
was referred by the Desk Officer, Government of India, 
Ministry of Labour, New Delhi vide its order No. L-40011/ 
I /200d-lR(Dlp) dated 14-11 -2006 to the Central Government 
Industrial Tribunal-cum-Labour Court, 0-14, New Mental 
Compound, Nleghaninagar Road, Asarwa, Ahmedabad for 
adjudication tender Section 10 (1) of the Industrial Disputes 
Act, 1^947. Thereafter, on the basis of an order passed by 
Hon’ble High Court of Gujarat, this industrial dispute 
alongwith some other industrial disputes were transferred 
to the* State Industrial Tribunals, Ahmedabad. It is, how 


this dispute is pending before this Tribunal. The dispute 
between the parties relates to the following demand of the 
workmen, as stated in the schedule to the order of Reference: 

Whether the action of the management of Bharat 
Sanchar Nigam Ltd. Kheda Telecom Distt., Nadiad in 
not paying O.T.A. Claims to their staff members for 
performing duties on elosed holidays since October, 
2004 is legal and justified? If not, what relief the 
workmen are entitled to? 

The notices were issued to the parties. After the 
transfer of this dispute to this Tribunal, Shri N.K. Trivedi. 
learned advocate entered appearance on behalf of the first 
party. On 1 Ith July, 2008 the learned advocate Shri Trivedi, 
Shri S.S. Patel, Asstt. General Manager (Legal), BSNL, 
Nadiad appeared on behalf of the first party and Shri N.S. 
Prasad, the District Secretary, NFTE, Kheda, Nadiad 
appeared for the second party and they submitted a 
settlement pursish vide Ex. 7. 

This Tribunal has gone through the said pursish. it 
appears that the parties have come to an amicable 
settlement and the second party workmen decided not to 
proceed further with this Reference case. A letter in that 
behalf was also written by Shri N.S. Prasad to the Desk 
Officer wherein Shri N.S. Prasad had signed on 05-12-2006 
and stated that during the course of making over the matter 
to the Regional Labour Commissioner, Ahmedabad, the 
pending OT claims were cleared by the BSNL and hence 
there remains no dispute between the parties and they 
were enjoying harmonious relations. The said letter is also 
annexed to Ex. 7 pursish. 

Shri N.S. Prasad and S.S. Patel informed this Tribunal 
that what was stated in pursish Ex. 7 was correct and that 
now they do not want to proceed with this case. Necessary 
endorsement was made on the said pursish. Since now 
there is no dispute between the parties, I pass the following 
order: 

ORDER 

As the dispute between the parties has been settled 
out of Court, this Reference case is disposed of as settled 
with no order as to cost. 

Y. P. BHATT', Industrial Tribunal 
29 i, 2008 

^T. 37T. 2382.-37^^ 194 7 
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New Delhi, the 29th July, 2008 

S.O. 2382. —In pursuance of Section 17 Of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 201/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between the management of Central 
Potato Research Station and their workmen, received by 
the Central Government on 29-07-2008. 

[No. L-42012/4/2003-IR(CM-Il)] 
AJAY KUMAR GAUR* Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER,CENTRALGOVERNMENt 
1NDUSTRI ALTRIBUNALCUM-LABOUll COURT-1, 
CHANDIGARH. 

Case No. I D. 201/2004 

Sh. Balak Ram S/o Sh. Darsu Ram, Village & PO. Majhar, 
Tehsil- Theog, Distt. Shimla 

... Applicant 

Versus 

The Office Incharge, Central Potato Research Station, Kufri, 
Shimla Hills, Shimla (Himachal Pradesh)-171 012 

....Respondent 

APPEARANCES 

For the workman: Sh. Vivek Sharma 
For the management: Sh. Amit Sharma 


AWARD 

Passed on 18-7-2008 

The Central Government vide notification No. L- 
42012/4/2003-IR(CM-Il», dated 12-5-2004 has referred the 
follow ing dispute to this Tribunal for adjudication:— 

. “Whether the action of the management of Central 
Potato Research Station, Kufri, Shimla Hills(HP) in 
terminating the services of Sh. Balak Ram, (Daily 
Wage Basis) without any notice and without any 
payment of retrenchment compensation is just, fair 
and legal? If not, to what relief the concerned 
workman is entitled to and from which date?” 


The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and die workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
hi service with full backwages and all consequential benefits 
in the Interest of justice, equity and fitfr play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed jn pre Lok Adalat meeting on 18-7-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With die efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the government. It is also 
agreed by the management that if there is any scheme of 
giving temporary status, the management will provide the 
temporary status. The prescribed authority of the 
management and die workman during the hearing of this 
case in pre Lok Adalat agreed upon the above mentioned 
terms and conditions. It is proposed to dispose off this 
reference in Lok Adalat. Accordingly the reference is 
returned to the Central Government, as settled jn Lok 
Adalat* Central Government be informed. File be consigned 
to record, 

Chandigarh G.. K. SHARMA, Presiding Officer 

18-7-2008 

M fawft, 29 ijeni 2008 

m. 3ff.2383.~-aWfrrer fmK arfafwr, 1947 
(1947 ^>T 14) *fRl 17^3I5Rrn^^^Rt^R#?el 
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29-7-2008 ST<<r53fl I 

[U Rtf-42012/5/2003-3n|3tR(RtR«T-H) ] 
3TSPJ 4»HR 3rfqcbRt 

New Delhi, the 29th July, 2008 

S.O. 2383.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 197/2004) 
of the Central Government Industrial Tribunal-cum-LaboOr 
Court No 1, Chandigarh as shown in the Annexure, in the 
industrial dispute between die management of Central 
Potato Research Station and their workmen, received by 
the Central Government on 29-07-2008, 

[No. L-42012/5/2003-lR(CM-l 1) j 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT-1, 

CHANDIGARH 

Case No. I.D. 197/2004 

Sh. Ram Saran S/o Sh. Padma Ram, Village Makhrol, 
PO Fagu, Tehsil-Theog, Distt. Shimla. 

.... Applicant 

Versus 

The Office Incharge, Central Potato Research Station, Kufri, 
Shimla Hills, Shimla ( Himachal Pradesh)- 171012 

....Respondent 

APPEARANCES 

For the workman: Sh. V ivek Sharma 

For the management: Sh. Amit Sharma 

AWARD 

Passed on 18-7-2008 

The Central Government vide notification No. L* 
42012/5/2003-IR(CM-II)), dated 12-5-2004 has referred the 
following dispute to this Tribunal for adjudication:— 

“Whether the action of the management of Central 
Potato Research Station, Kufri, Shimla Hills (HP) in 
terminating the services of Sh. Ram Saran, Ex-Beldar 
(daily Wage Basis) without any notice and without 
any payment of retrenchment compensation is just, 
fair and legal? If not, to what relief the concerned 
workman is entitled to and from which date?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid hnd for reinstatement 
in servic^ with frill backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08, this case 
was fixed in pre Lok Adalat meeting on 18-7-08 for its 
disposal by adopting the mediation and conciliation 
tpechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. The management also 
agreed to provide the work to the workman with the 
contractor as per the policy of the government. It is also 
agreed by the management that if there is any scheme of 
giving temporary status, the management will provide 
temporary status. The prescribed authority of the 
management and the workman during the hearing of this 
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case in pre Lok Adalat agreed upon the above mentioned 
terms and conditions. It is proposed to dispose off this 
reference in Lok Adalat. Accordingly the reference is 
returned to the Central Government as settled in I.ok 
Adalat. Central Government be informed. File be consigned 
to record. 

Chandigarh G. K. SHARMA, Presiding Officer 

18-7-2008 

29 i, 2008 

3RT. 3IT.2384.—faefR SIMtcR, 1947 
(1947 14) ^ 17 FTC37R TTScl 

^ ^ 

^ sfN, 3 afterita Iw; 3 

TR°FTR 3?Ul}fi|4> T. 1, ^ W? (W? 

199/2004). y+lf^ld t, ^1 

29-07-2008 VRT I 

[U T^-42012/7/2003-3Tl|3TR(^frn?-II) I 

3T5T*? 4^017 UTS, 3TP44RT7? 

New Delhi, the 29th July, 2008 

S.O.2384.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 199/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No 1, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the management of Central 
Potato Research Station and their workmen, received by 
the Central Government on 29-07-2008. 

[No. L-42012/7/2003-1 R(CM-H)| 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL-TRIBUNA L-CUM- 
LABOUR COURT-1, CHANDIGARH 

Case No. I.D. 199/2004 

Sh. Shyam Singh S/o Sh. Mathu Ram, resident of Village- 
Makhrol, P.O. Fagu, Tehsil-Theog, Distt. Shimla. 

...Applicant 

Versus 

The Office lncharge, Central Potato Research Station, Kufri, 
Shimla Hills, Shimla (Himachal Pradesh)-171012 

...Respondent 

APPEARANCES 

For the workman: Sh. Vivek Sharma 
For the management: Sh. Amit Sharma 
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AWARD 

Passed on 18-7-2008 

The Central Government vide notification No. L- 
42012/7/2003-IR(CM-II)), dated 12-5-2004 has referred the 
following dispute to this Tribunal for adjudication:— 

“Whether the action of the management of Central 
Potato Research Station, Kufri, Shimla Hills(HP) in 
term mating the services ofSh. Shyam Singh, Ex-Beklar 
(daily Wages Basis) without any notice and without 
any payment of retrenchment compensation is just, 
fair and legal? If not, to what relief the concerned 
workman is entitled to and from which date?” 

The present reference was made by the Central Govt, 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the schedule referred above and 
the workman prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30*4-08, this case 
was fixed in pre lok adalat meeting on 18-7-08 for its disposal 
by adopting the mediation and conciliation mechanism. 
With the efforts of the Tribunal, the workman agreed to 
withdraw his reference. The management also agreed to 
provide the work to the workman with the contractor as per 
the policy of the government. It Is also agreed by the 
management that if there is any scheme of giving temporary 
status, the management will provide the temporary status. 
The prescribed authority of the management and the 
workman during the hearing of this case in pre lok adalat 
agreed upon the above mentioned terms and conditions. 
It is proposed to dispose off this reference In Lok Adalat. 
Accordingly the reference Is returned to the Central 
Government as settled in Lok Adalat. Central Government 
be informed. File be consigned to record, 

Chandigarh G. K, SHARMA, Presiding Officer 
18-7-08 

29 2008 

<*T. atffrfrpre, 1947 

(1947 14) ^fr qtfi 17 ^ ^ 

#3 affro 3 £*£(<« afteilfW 'WU>r offrhfiwi 

i,^btf cfc-rfae 37/2000) 

^cit t 29-07-2008 ^ 3JP?r§3n *ir i 

[tpf, 13^-22012/300/99-«^.37R(rifrpt-Il) 3 

mu srffrtsrfr 


New Delhi, the 29th July, 2008 

S.O. 2385.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 377 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure, 
in the Industrial dispute between the employers in relation 
to the management of FC1, and their workmen, which was 
received by the Central Government on 29-07-2008. 

[No. L-12012/30(V99-l R(CM-11)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIALTRTBUNALrCUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I.D 37/2000 

Sh Janak Ram son of Shri Soran Ram, Village and Post 
Office Thakurpura (Khalati) District Ambala. 

Applicant 

Versus 

FC1 Kamal, the District Manager, food corporation of India, 
Kamal (Haryana) 

Respondent 

APPEARANCES 

For the workman Sh. Ram Pal Rana Advocate 

For the management : Sh. Parmod Jain Advicate 

AWARD 

Passed on 18-7-2008 

Central Govt, vide notification No. L-1202/300/99- 
lR(CM-ll)), dated 27-1-2000 has referred the idlowing 
dispute to this Tribunal for adjudication:— 

“Whether the action of the management of FC1 in 
not regularizing the services of Shri Janak Ram and 
17 others engaged under contract Labour( R&A) 
Act, 1970 in FCI after notification No. 779(E) dated 
9-12-1976 came into operation is legal and justified? 
If not, to what relief the workmen are entitled?” 

2. The case taken up in Lok Adalat. Learned counsel 
of the workmen Shri R. P. Rana made a statement that the 
workman does not want to pursue the present reference 
any further and withdraw the same in Lok Adalat. Learned 
counsel for the management Shri Pramod Jain has no 
objection to it. In view of the above the present reference 
is returned to the Central Govt, as withdrawn in Lok 
Adalat. Central Government be informed. File be 
consigned to record. 

Chandigarh 

17-7-2008 G. K, SHARMA, Presiding Officer 
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^T. 3TT. 2386.— 3^^Pl4> 1*m STfaf^PTR, 1947 
(1947 14) 17 $ 34K3>R 

Mw:, t#sfa, ^trct fwr fafa&s ^ wm $-&cs. 
fe<ta*][ a^k ^ «N 3FpF*i 3 fife aflsitfr* 

fosfK 3 ^JR ^ypl* 3tfiRRTTT/?m T I, 

^Vl* tfr W U 4/2007) ^ 9«hlf?ra Weft t, 
^#9 RT4TR ^ 29-7-2008 ^t ^ ^3TT *R I 

[Tf. T^-40012/7/2006-3^.3TR (^) ] 
1 W, 3lfwft 

New Delhi, the 29th July, 2008 

S.O. 2386.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref No. 4/2004) 
of the Central Government Industrial T ri buna l-c urn-Labour 
Court No. 1, Chandigarh as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of General Manager, Telecom, Bharat 
Sanchar Nigam Limited, and their workmen, which was 
received by the Central Government on 29-7-2008. 

[No. L-40012/7/2006-IR(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRIGYANENDRA KUMARSHARMA, 
PRESIDING OFFICER, CENTRAL GOVT. 
1NDUSTOIALTRIBUNAL-CUM-LABOURCOURT-1, 
CHANDIGARH. 

Case No. I.D 4/2007 

Smt. Som K.aur w/o Shir Nath Singh, R/o VP Isru, Tehsil 
Khanna, Ludhiana 

Applicant 

Versus 

The General Manager, Telecom, Bharat SancharNigam Ltd., 
Ludhiana. 

Respondent 

APPEARANCES 

for the workman : Workman in person 
For the management : Sh. Baldev Raj. 

AWARD 

Passed on 21 -7-2008 Camp Ludhiana. 

Central Govt, vide notification No. L-40012/7/2006- 
IR(DU), dated 23-1 -2007, has referred the following dispute 
to this Tribunal for adjudication:- 

ts Whether the action of the management of General 
Manager, Telecom, BSNL, Ludhiana in terminating the 
services of their workman Smt, Som Kaur w.e.f. 4-1-05 is 
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legal and justified? If not, to what relief the workman is 
entitled to?” 

The present reference was made by the Central Govt 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the schedule referred above and 
the workman prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with fiill baekwages and ail consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08 this case 
was fixed in Pre lok adalat meeting on 21 -7-08 at Ludhiana 
Camp for its disposal by adopting the mediation and 
conciliation mechanism. With the eff orts of the Tribunal, 
the workmen agreed to withdraw this reference as the 
management is ready to provide the work through contractor 
as per present govt, policy of outsourcing: The management 
also agreed that the workman will be provided with work 
through contractor as per policy of outsourcing of the 
Qpvt. The workman will be giving preference in future 
subject to the eligibility and prevailing rules of the Goyt. 
The prescribed authority of the management and the 
workmen during the hearing of this case in pre lok adalat 
agreed upon the above mentioned terms and conditions. 
It is proposed to dispose off this reference in Lok Adalat. 
Accordingly the reference is relumed to the Central Govt, 
as settled in Lok Adalat, Central Govt, be informed. File be 
consigned to record. 

Chandigarh 

18-7-2008 At Ludhiana Camp. 

G.K. SHARMA, Presiding Officer 
M 29 2008 

oRT. 3TT. 2387.—3jVlfM* 3*fafWf, 1947 

(]947 14) 4ft *TRI 17 ^ ^ 

i (efaerdet) ^*4chKi 
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29-7-2008 ^ W<\ ^3TT W \ 

[R. ReT-40012/89/2006- 3tT^.37R. (%) ] 
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New Delhi, the 29th July, 2008 

S.O. 2387.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2007) 
of the Central Government Industrial Tribunal-eum-Lahour 
Court No 1, Chandigarh as shown in the Annexure, in the 
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Industrial dispute between the employers in relation to 
the management of S.D.E. (Legal Cell), and their workman, 
which was received by the Central Government on 
29-07-2008. 

[No. L-40012/89/2006-1R(DU)] 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR 
SHARMA, PRESIDING OFFICER, CENTRAL 
GOVERNMENT, LNDUSTmiALTRIBUNAL-CUM- 
LABOUR COURT-I, CHANDIGARH 

Case No. l.D 7/2007 

Sh. Ompal Singh S/o Shri Nagli Ram, R/o H.No. 1348/2, 
Backside Kali Mata Mandir, Gali No. 11, Habowal Khurd, 
Ludhiana) 

.Applicant 

Versus 

Sub Divisonal Engineer (Legal Cell), O/o General Manager 
Telecom Distt., D/o Telecom, Bharat Nagar Chowk, 
Ludihana. 

......Respondent 

APPEARANCES 

For the Workman : Workman in person 

For the Management Sh. BaldevRaj 

AWARD 

Passed on 21 -7-2008 Camp at Ludihana. 

Central Government vide notification No. L-40012/ 
89/2006-1R(DU)), dated 31-1 -2007, has referred the following 
dispute to this Tribunal for adjudication:— 

“Whether the action of the management of S.D.E. 
(Legal Cell), O/o GMTD, BSNL, Ludhiana, in terminating 
the services of their workman, Shri Om Pal Singh, w,e.f. 
5-10-05 is legal and justified? If not, to what relief the 
workman is entitled to?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08 this case 
was fixed in Pre Lok Adalat meeting on 21-7-08 at Ludhiana 
Camp for its disposal by adopting the mediation and 
conciliation mechanism. With the efforts of the Tribunal, 


the workmen agreed to withdraw this reference as the 
management is ready to provide the work through contractor 
as per present Government policy of outsourcing. The 
management also agreed that the workman will be provided 
with work through contractor as per policy of outsourcing 
of the Government. The workman will be giving preference 
in future subject to die eligibility and prevailing rules of 
the Government. The prescribed authority of the 
management and the workmen during the hearing of this 
case in pre Lok Adalat agreed upon the above mentioned 
terms and conditions. It is proposed to dispose off this 
reference in Lok Adalat. Accordingly the reference is 
returned to the Central Government as settled in Lok 
Adalat. Central Government be informed. File be consigned 
to record. 

Chandigarh 

21-7-08 At Ludihana Camp 

G.K. SHARMA, Presiding Officer 
^i 29 ^11 i, 2008 

■3>T. 3TT. 2388.—3Tfafwt, 1947 
(1947 ^FT14 ) *TRT17 ^ 

_ f- f- ^ ■> _• ■ \ - r- > V *_\ r v 
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(TM U 189/2004 ^ 

29-07-2008 ^ 3ITRT I 

[tf. ^eT-14011/6/2003-3^ 37R(^) ] 

3TfTO7T 

New Delhi, the 29th July, 2008 

S.O. 2388 .—In pursuance of Section 1 7 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. 189/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No I, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Field Ammunition Depot and their 
workmen, which was received by the Central Government 
on 29-07-2008. 

[No. L-1401 )/6/2003-lR(DU)| 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SI I ARM A, 

PRESIDING OFFICER, CENTRALGOVL 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. I.D 189/2004 

The General Seceretary, Ordance Civilian Karamcjiari 
Sangh, Bhartiya Mazdoor Sangh, Civil Lines, GT Road, 
Jalandhar (Punjab). 

_Applicant 
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Versus 

The Commanding Officer, 23, Field Ammunition Depot, 
56, A.P.O 

.Respondent 

APPEARANCES 

For the workman : Workman in person 

For the management : Sh. K.K. Thakur advocate. 

AWARD 

Passed on 21 -7-2008 Camp at Ludihana. 

Central Government vide notification No. L-14011/ 
6/2003-1 R(Db)) dated 2-6-2004, has referred the following 
dispute to this Tribunal for adjudication;— 

“Whether the demands raised by Ordnance Civilian 
Karamchari Sangh against the management of Field 
Ammunition Depot vide their latter dated 12-12-1994 
(copy enclosed) is legal and justified? If so, to what 
relief the concerned workers are entitled?” 

The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30-4-08. this case 
was fixed in Pre Lok Adalat meeting on 21 -7-08 at Ludhiana 
Camp for its disposal by adopting the mediation and 
conciliation mechanism. With the efforts of the Tribunal, 
the workmen agreed to withdraw their reference. The 
management also agreed that they will be moving to the 
Government of India for engaging the. workmen on daily 
wage who are in reference. The workman made a statement 
that there is a consensus that after getting the sanction 
from the Central Government. For executing the job for the 
daily wage workers, the workmen whose name are in the 
reference shall be given priority. The prescribed authority 
of the management and the workmen during the hearing of 
this case in pre Lok Adalat agreed upon the above 
mentioned terms and conditions. It is proposed to dispose 
otTthis reference in Lok Adalat. Accordingly the reference 
is returned to the Central Government as settled in Lok 
Adalat. Central Government be informed. File be consigned 
to record. 

Chandigarh 

21 -7-08 At Ludihana Camp. 

G K. SHARMA, Presiding Officer 
i 29 ^cTT t, 2008 

■3TT. 3TT. 2389 —1947 
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New Delhi, the 29th July, 2008 

S.O. 2389.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. 211/2002) 
ofthe Central Government Industrial Tribunal-cum-Labour 
Court No 1, Chandigarh as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited, and 
their workmen, which was received by the Central 
Government on 29-07-2008. 

[No. L-4001 2J 123/2002-1 R(DU)| 
SURENDRA SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI CYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRALGOVT. 
USDUSTRIALTRIBUNAL-CUM-LABOURCOURT-1, 
CHANDIGARH. 

Case No. LD 211/2002 

Smt. Sudha Rani, C/o L.S. Nirwal, 8/111, P&T Colony, NH-I!, 
Faridabad-121001 

.Applicant 

Versus 

The General Manager, BSNL, Sector 16, Telephone 
Exchange, Faridabad 

.Respondent 

APPEARANCES 

Fortheworkman : Sh. Rohit Ahuja 

For the management : Sh. Anish Babbar 

AWARD 

Passed on 18-7-2008 

Central Government vide notification No. L-40012/ 
123/2002-1 R(DU), dated 21-10-2002, has referred the 
following dispute to this Tribunal for adjudication:. 

“Whether the action of the management of 
BSNL,Faridabad in terminating the services of Smt. Sudha 
Rani W/o Sh. Rajender Shamia, Operator w.e.f. 24-5-2001 is 
just and legal? if not, to what relief the workman is entitled 
to?” 
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The present reference was made by the Central Govt f 
on the failure of conciliation proceedings for adjudication 
of the matter referred in the Schedule referred above and 
the workman prayed for declaring the action of the 
management as illegal and invalid and for reinstatement in 
service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 30*4-08 this case 
was fixed in Pre Lok Adalat meeting on 18-7-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw her reference. On behalf of the 
management ShriS.L. Aggarwal AGM, Legal and the 
workman Smt. Suda Rani made a statement that it is agreed 
between them that the management will provide the work 
to the workman on the same terms and conditions on which 
she was already working at the time of her disengagement 
but without any back wages from the date of termination to 
the date of joining. The prescribed authority of the 
management and the workman during the hearing of this 
case tn pre lok adalat agreed upon the above mentioned 
terms and conditions. . It is proposed to dispose of this 
reference in Lok Adalat. Accordingly the reference is 
returned to the Central govt, as settled in Lok Adalat. 
Central govt, be informed. File be consigned to record. 

Chandigarh G. K. SHARM.X, Presiding Officer 

18-7-08 

M ft*#, 30 , 2008 
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New Delhi, the 30th July, 2008 

S.O. 2390 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 125/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court Emakulam as shown in the Annexure, in the 
Industrial dispute between the management of Union Bank 
of India, and their workmen, received by the Central 
Government on 30-07-2008. 

[No. L-12012/209/2004-ER(B-II)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

IN THECENTRALGOVERNMENT INDUSTRIAL 
TRIBUNALCUM-LABOURCOURT, ERNAKUIAM 

Present: Shri.P,L.Norbcrt, B.A., LL.B., Presiding 
Officer 

(Monday the 26th day of May 2008/ 5th Jyaista 1930) 
I.D.No. 25 of 2006 

(f. D.No. 19/2005 of Industrial Tribunal, Kollam) 

Workman : SmtS.Chandrika, 

Adichamudambin Veedu, 

K.P.1V /493, Kadakampally, Anayara P.O., 
Thiruvananthapuram, Kerala Stale. 

By Adv.Shri.Haripad K.R.C. Pillai. 

Management : The Assistant General Manager, 

Union Bank of India, 

Regional Office, Statue, 
Thiruvananthapuram - 695 001. 

By Adv.Shri.K.S.Ajayagosh. 

This case coming up for hearing on 26-5-2008, this 
Trjbunal-cum-Labour Court on the same day passed the 
following. 

AWARD 

This is a reference made under Section 10( I )(d) of 
Industrial Disputes Act. The reference is : 

“Whether the action of the management of Union 
Bank of India in terminating the services of SmtS.Chandrika, 
Part-time Sweeper on daily wages at the Bank’s Extension 
Counter at Thycaud, Trivandrum - 695 014 w.e.f. 26-04- 
2004 is justified? If not, to what relief the concerned 
workman is entitled?” 

2, After the reference summons were issued to both 
sides and they entered appearance and fi led their pleadihgs. 
However when the matter was posted for evidence the 
worker and his counsel remained absent continuously. In 
the circumstances it has to be presumed that there is no 
existing dispute for adjudication. Therefore it is 
unnecessary to keep the case pending. 

In the result, an award is passed finding that the 
action of the management in terminating the service of 
Smt. S.Chandrika, Part-time Sweeper on daily wage basis in 
management bank is legal and justified ^nd the worker is 
not entitled for any relief. 

Dictated.to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 23rd 
day of May, 2008. 

Appendix: Nil 

P.L. NORBERT, Presiding Officer 




4856 


THE GAZETTE OF INDIA: AUGUST23,2008/BHADRA 1,1930 


[Part H-- -See. 3(ii) 


M 30 t, 2008 

WT. 3TT. 2391.—3fta)Pl«i 1947 

(1947 14) ^ RKT 17 ^ 3FJ?rc?T 3 

ftrsfe ^ ^ ark 

^ sfa 3 i^hi k fafe ktefrfw fwi k kRsfa ttrftc 
kknfiTT; arftrawsrc ^ (rM u 

160/2006) ^ t, ^ 'RRFK ^ 

30-07-2008 H7t W<T ^33T *TT I 

[FT. TJ^T-12011 /65/2002-3Tli3IR (^-11) ] 

tlpJl-S «hHK, Slftj'tiH! 

New Delhi, the 30th July, 2008 

S.O. 2391 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 160/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ernakulam as shown in the Annexure, in 
the Industrial dispute between the management of Sydicate 
Bank and their workmen, received by the Central 
Government on 30-07-2008. 

[No. L-12011/65/2002-IR(B-Il)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRi BUNALrCUM-LAIfOURCOURT, ERNAKULAM 

Present: Shri. P.L.Norbert, B.A., LL.B., Presiding 
Officer 

(Tuesday the 8th day of April, 2008/19th Chaitra 1930) 

I D. No. 160/2006 

(I.D.No, 37/2002 of Industrial Tribunal, Koliam) 

Union : The State Secretary, 

Syndicate Bank Employees’ Union, 

C/o. Syndicate Bank, Anakotti! Street, 
West Fort, Thiruvananlhapuram - 695 023 

By Adv.Sri.Vijayachandra Babu. 

Management : The Deputy General Manager, 

Syndicate Bank, Zonal office, 

Sasthakripa Office Complex, 
Sasthamangalam, 

Thiruvananthapuram - 695 010. 

By Adv.R.S.Kalkura. 

This case coming up for hearing on 28-03-2008, this 
Tribunal-cura-Labour Court on 08-04-2008 passed the 
following: 

AWARD 

This is a reference made under Section 10 (I)(d) of 
Industrial Disputes Act. The reference is: 

“Whether the action of the management of Syndicate 
Bank, Zonal Office, Trivandrum in not regularising the 


services of Smt.B.Saradamma, a Part-time Sweeper in 
permanent cadre and superannuating her w.e.f. 31-1 -2001 
without paying any terminal benefits is justified? If not. 
what relief the worker concerned is entitled to?'’ 

2. The facts in a nutshell are as follows: Smi. 
Saradamma was a part-time Sweeper, Zonal office of 
Syndicate Bank at Sasthamangalam since 1985 On 31-1- 
2001 she superannuated. The claim is for reguiarisation 
from the date of completion of 240 days' service and for 
consequential benefits. 

3. According to the union which has espoused the 
cause of Smt.Saradamma, the worker was not paid retirement 
benefits at the time of relieving her. She had put in 16 years 
of service. She was working in a permanent vacancy. She 
had made several representations for reguiarisation. Bui 
the management did not consider net request though the 
management was fully satisfied with the work of the claimant. 
Even for getting gratuity she had to approach the 
controlling authority under the Payment of Gratuity Act 
The action of the management is illegal. 

4. According to the management the reference is not 
maintainable as there is no industrial dispute. 
Smt.Saradamma is not a workman within Section 2 (s) of 

i.D.Act. She should have raised the dispute white she was 
in service. She was paid Gratuity to which alone she was 
entitled. She was working as a Scavenger from 1985 and as 
part-time Sweeper from 9-3-1992. She was working in leave 
vacancy of a regular part-time Sweeper and not in a 
permanent vacancy. There was Government ban for fresh 
recruitment. Therefore the bank was unable to regularize 
the service of temporary' employees of any cadre including 
part-time Sweepers. Part-time sweepers can be taken only 
through employment exchange and the worker had entered 
the service through back door. Though the work of 
Smt.Saradamma was satisfactory' due to ban the bank was 
not able to regularize her service. She is not entitled for any 
relief. 

5. In the light of the above pleadings the follow ing 
points arise for consideration: 

1. Is there a valid industrial dispute? 

2. Is Smt.Saradamma entitled for reguiarisation with 

retrospective effect? 

3. Reliefs, if any? 

The evidence consists of the oral testimony of WW 
I and documentary evidence of Exts.W.J to W3 on the 
side of the union and MW I and Exts.MI and M2 on the 
side of the management. 

6. Point No.l: It is an admitted fact that 
Smt.Saradamma was working as part-time Sweeper in the 
management bank til! 31-1-200! on which day she 
superannuated. The dispute was raised in 2002 after her 
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retirement. It is contended by the management that 
Smt.Saradamma ceased to be a workman within the 
definition of S.2(s) of I.D.Act and hence she cannot raise 
an Industrial Dispute. However the learned counsel for the 
union relying on the decision of a Division Bench of High 
Court of Assam argued that even a retired employee is a 
workman within the meaning of S.2(s) of the Act. In Sailesh 
Chandra Dey V. Labour Court 1992(1) KLT S.N. 40 it was 
observed that ‘to import the definition of S.2(s) in all its 
vigor into S.33(C)(2) of I.D.Act tend to spell out a clear 
repugnancy with the scheme of S.33(CX2) and the legislative 
intendment. To hold that the expression “workman” 
occurring in S.33(CX2) could take in a former workman would 
sub Serve the legislative purpose. The only limitation is 
that the claim must be in respect of an existing right arising 
from his erstwhile relationship as an employee of the 
employer”. This was a case in which a claim for money 
under Section 33(C)(2) of I.D.Act was made. Whereas the 
case on hand is a reference 0/Sv iO(l)(d) for adjudication 
of an Industrial Dispute. Therefore the decision has no 
application to the instant case. 

7. The next decision relied on by the learned counsel 
is 1C1 India Ltd. v. Presiding Officer and others 1993-11- LJ 
568. This was a case in which an industrial dispute was 
raised with respect to pensionable benefits. The Bombay 
High Court held that dispute with regard to pension though 
does not fall within 2nd or 3rd schedules of I.D.Act, the 
schedules are not exhaustive of all kinds of disputes. 
Pension is a condition of service and pension pan fotm 
subject matter of industrial dispute. For the purpose of 
pensionary rights the pensioner or retiree would as much 
be a workman as any other workman whose contract of 
employment is still subsisting (para 21 and 45). 

8. In Everestee v. District Labour Officer 1999-II-LJ 
851 it is observed that the definition of workman under 
Section 2(s) of I.D.Act includes only persons who are 
presently employed or, who have been dismissed or 
discharged or retrenched from service. An employee having 
voluntarily retired from service and having accepted 
benefits under VRS,"cannot be treated as ‘workman’. 

9. However in another decision reported in 1961 KLJ 
1119 it is held by the Hon’ble High Court of Kerala after 
referring to the decision in “workmen of Dimakuchi Tea 
Estates v. Management of Dimakuchi Tea Estates (AIR 
1958 SC 353)”, that where the workmen raised a dispute as 
against their employer, the person or persons regarding 
whose employment or non employment the dispute is 
raised need not be strictly speaking “workmen” within the 
meaning of the Act, but must be persons in whose 
employment or non employment the workman as a class 
have a direct or substantial interest. Though in the present 
case the union has espoused the cause of Smt.Saradamma * 
and hence it may be said that the union which represents 
the workmen.has raised the dispute, still the union must 
be able to show that the workmen in the company as a 
class have a direct or substantial interest in the cause of 


Smt. Saradamma. SmtSaradammaclaims regularisationwith 
retrospective effect after her retirement. It is not a common 
issue. The claim of Smt. Saradamma can in no way affect 
the interest of others. It is an individual claim and not a 
matter of common interest of the workers as a whole or as 
a class. Hence it cannot be said that even though 
SmtSaradamma ceased to be a workman after retirement a 
dispute can be raised by the union. 

10. The worker ceased to be a workman after her , 
retirement. Such a person cannot either individually or 
through union, raise an industrial dispute. Therefore I find 
that the reference is not maintainable as no valid industrial 
dispute can be raised by the union. 

11. Point No.2:- It is hot seriously disputed that the 
worker Smt.Saradamma was in continuous service as Part- 
time sweeper though as daily wager SinceJ985 till 31-1- 
2001 on which day she superannuated. Her claim is that 
she should have been regularized on, completion of 240 
days continuous service. The management does not admit 
that she had been working in a sanctioned post but only in 
leave vacancies of a permanent part time sweeper. It is the 
burden of the union to prove that Smt.Saradamma was 
working in a permanent vacancy. There is no such proof. 
Assuming that she had been working continuously for 
16 years, that itself will not confer any right on her for 
regularisation but only for the benefits of S.25F of I.D.Act 
in case she is retrenched or terminated. In this case as per 
the order of the management Ext.W2 she superannuated 
on 31-1-2001. Once a person superannuated or reached the 
retirement age, the question of applying S.25F of the Act 
does not arise. On the other hand a person will be entitled 
for the retiral benefits. In the instant case Smt.Saradamma 
was eligible only for gratuity and not for P.F. She was 
given gratuity no doubt only after the order of controlling 
authority under the payment of gratuity Act (Ext.W3).lt is 
for the management, to consider regularisation of an 
employee. According to the management during the service 
of the worker there was a government order banning 
recruitment to any category of service including Part-time 
sweepers. Therefore the management was unable to 
regularize the service of the worker. Ext.M 1 is produced to 
show that there was a ban order. It is an inter office 
communication of the bank. However a Para of the 
memorandum of understanding reached between 
Management bank and Reserve Bank of India is extracted. 
The bank had undertaken not to conduct fresh recruitment 
In respect of vacancies arising out of retirement/ 
resignation/ dismissal etc. But the learned counsel for the 
union points out that it is only a memo of understanding 
and not an agreement. However the management bank has 
to honour the memorandum of understanding reached 
between Management Bank and the R.B.I. According to 
the management the ban was lifted only subsequent to the 
ret irement of the worker, and hence nothing could be done 
regarding regularisation of the service of the worker. Ext. 
M2 is produced to show that in 2007 the cause of 


3012 GI/06-17 
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regdiariiatipn of casual workers were taken up by the 
management and: a list of such persons was prepared for 
FegMfarisatifcn. 


12. If is contended by the union that to employ 
workers asxasuais or temporaries continuously for years 
together w|th the object of depriving them of the status 
and privileges of permanent employees, is an unfair labour 
practice filling within item No. 10 of 1st part of the 
5th Schedule of I.D.Act. It is to be noted that there is no 
such plea ojf unfair labour practice in the claim statement. 
The! management was not given a chance to meet such a 
case of the jinion. The worker is making a claim regarding 
the service conditions prior to her retirement. The cl^im is 
higHly belated apart from the fact that no such industrial 
dispute wo^id lie after retirement. However long a casual 
worker or a temporary worker continues In service that by 
itself will nft confer any right for regularisation. It is for the 
mapagemeft to consider an employee for regularisation 
according tp the norms of the bank. Unless the worker or 
union is abfe to point out any violation of any provisions 
of law noj direction can be given by the court for 
regularisation. The present claim is only an after thought 
and) does npt have the backing of a legal right. She was 
only a casual worker. Hence 1 find that there is no merit in 
the claim fcjr regularisation or for retirement benefits. 


13. |i the result an award is passed finding that the 
action of thje management in not regularizing the service of 
Sm^B.Santdamtna, Part time Sweeper and superannuating 
her (without paying terminal benefits is legal and justified 
andishe is 4ot entitled for any relief. 

j 

The fward will come into force one month after its 
publication in the Official Gazette. 


Dictated to the Personal Assistant, transcribed and 
typtfcd by Her, corrected and passed by me on this the 
8th day of April, 2008 . 

P. L NORBERT, Presiding Officer 

Appendix 


Witness for the Union 

WWI - 12-6-2007 - Sri. K. Shyam Kumar. 


Witness for the Management 
MW I - 24-10-2007 Sri.G.S.Mallan. 


Exhibits fojr the union 

Wl - 0d-06-2007 Authorization letter to give 

evidence. 

W2 - 31-01-2001 Copy Of reliving order issued to 

Smt. Br Saradamma. 

W3f- 2S-06-2002 Order No.36/8/2001/ ALC/TVM 

regarding payment of gratuity to 
Smt.B.Saradamma. 


ExifthtaTefliteMewcgerocnt 

Ext M 1-7-8*1995 Utter No. PD. HRDD. 800. ZOM. 

1555 regarding regularisation of 
services of P.T.Ss working on 
permanent vacancies. 

Ext, M2 13-2-208T Utter No. PD .HRDD RECPTS. 

2258 regarding regularisation of 
services of eligible temporary 
PTS. 

M 30 2008 

m&r 2 » 2 :—1947 (1947 
■%\ 14) tit 17 ti spjto wnr ti 
WIcfjT ti 3=fk TFfaft <^4<6 rT ti 

^ ^ W«hK 3Tfh^vFT/ 

m (wiwn 29 l/97)^l 

^rtit t. tit WJZK tit 30-7-2008 til 'Sm<T 

[ti T$M 2012/199/1997-anf 11) ] 

New Delhi, the 30th July, 2008 

S.O. 2392.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14- of 1947), the Central 
Govemmenthereby publishesthe award (Ref. No. 291 /97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, JABALPUR as shown in the Annexure in the 
Industrial Dispute between the management of Dena Bank 
and their workmen; received by the Centra I Government on 
304)7-2008. 

[No. L-12012/199/1997-IR (B-l I) | 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THEGENERAL GOVERNMENT 
INOTT^^raiALTWITONAI^CEMir^BfRiRCXHRl, 
JABALPUR 

Nik C?GlWL€/W 29 li /97 

Presiding Officer: ShrfC.M. SINGH 

Smt. Jyoti Raikwar, : Workman Union 

W/o Sh. Kama! Kishore Raikwar, 

63/27, Cutsey Bus Stop, 

T. T Nagar, Bhopal. 

Versus 

* The regional Manager : Management 

Dena Bank. 

Regional Office, 107, Berasia Road, 

Bhopal. 
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Passed on this 16tfrday of Jtily,2808 

1. The Government ofIndia,MinistryofLabour vide 
its Notification No. L-13a0^99^7WB4I) dated 


by this Tribunal:— 

“Whether the action of iheinanagement of Den a 
Bank in terminating the service of 
Smt. Jyoti Raikwar, W/o ICamal -ICishore Raikwar, 
w.e.f. 30-1-95 is legal and justified ? Ifnot, to what 
relief the said workman is cntitled?” 


2. The case of the worker Smt. Jyoti Jlaikwar in brief 
is as follows: That she was employedastuH time employee 
on daily wages as peon since 1990 at Branch Offices of 
Dena Bank at Bhopal. She belongstoSC. She is registered 
with the employment exchange. She fuffHs all eligibility 
conditions for regular appointment as peon having 


during the period 1990—95. In 1994 while she was working 
as peon in Azad Market Branch, Bhopal. She belongs to* 
SC. In 1994 while she was working as peon at Azad Market 
Branch , Bhopal, she had completed 380 days work. Her 
salary was being credited in her Savings Bank Account 
No. 11475. She has alsoheen^idlwimKiit^eyear 1995 
to the tune of Rs. 731 paid in September 1996. She having 
completed requisite number of daysat one establishment 
in a calendar year i.e. 240 days, she deserves to be 
regularized as peon. In view of the above her services 
could not be terminated from 30-1-95.‘Herfcfmination order 


is void-ab-initio. 


3. The case of the management^ brief is as follows: 
The appointment in the Bank is governed by certain 
statutory rules and regulations. WorkerSwt. Jyoti Raikwar 
was engaged by disregarding the rules. Her engagement 
was neither regular nor in conformity with theHftules and 
Regulations governing any appointment. She was engaged 
as Bud lee Sepoy by Bhopal branches/offices intermittently 
during the leave vacancy of the regular sepoy or temporary 
increase of work. In terms of Pam2Q.7 ofithe’First Bipartite 
Settlement dated 19-10-1966 as modifiedftomtime to time, 
the Bank is entitled to engage the services Of such persons 
for a limited period of work, which is of an essentially 
temporary in nature. The workerwas daily Wager employee. 
Therefore, the termination in the instant case cannot be 
said to be illegal. The termination woukl bc covered by the 
exempted clause as contained in Section 2 (oo) (bb) of the 
1. D. Act, 1947. The Branch Manager is not competent 
enough to grant any appointment. Merely because the 
Branch Manager had given some certificate that does not 
give her any legal right to the worker to seek regular 
appointment in the Bank. The worker was never been on 
the rolls of the Bank. The worker was engaged in service 
on purely temporary nature as casual worker and she was 
not appointed as employee of the Bank at any point of 


time. Therefore, there is no question of termination of her 
services. 

4. As the case proceeded ex -parte against worker 
Smt. Jyoti Raikwar vide orderdated 6-12-06 passed on the 
order-sheet, there is no evidence on record on her behalf. 

5. The management in order to prove their caw filed 
affidavit of tiieir witness Shri Satish Shah, Dy. Regional 
Manager, Regional Office in Dena Bank, Bhopal. 

6.1 have heard Shri A. K. Shashi, Advocate for the 
management. 1 have very carefully gone through the 
evidence on recoord. The case of the management is folly 
established and proved from the uncontroverted and 
unchallenged affidavit of management's witness Shri-Satish 


Shah. Therefore, the reference deserves to be answered in 
favour of the management and against the worker Smt. 
Jyoti Raikwar without any orders as to costs. 


7. In view of the above, the reference is answered in 


any orders as to costs holding that the action of 
management of Dena Bank in terminating the services of 
Smt. Jyoti Raikwar, w/o Kama! Kishore Raikwar, w.e.f. 
30-1-95 is legal and justified and consequently the workman 
is not entitled to any relief 


8. Let the copies of the Award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 


C..M. SINGH, Presiding Officer 


^ Iq^rO, 31 ^Tlf, 2008 

TO3TT. 2393 . —afaitPl* faro aifafrm, 1947 (1947 
TOT-14) TO-17# tr^. 

3?h£itf*R» foqiq if 

(Tf^TRSUI 165/1994) ^ TOlfelfl TOlf t, 
^ W4>R ^ 31-07-2008 TOT $311 «?TI 

W-220i2/323/1994-3Tlf 3TR(7TM)) ] 
3TTO tgTO ^fte, 37fu^Tfr 
NewDelhi, the 31st July, 2008 

S.O. 2393 .— In pursuance of Section 17 of the 
Industrial Disputes Act, t947fl4*©f 1947), the Central 
Government hereby publishes the award (Ref. No. 165/ 
1994) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of W.CL antiitheir workman , which was 
received by the CentralGovemment on 31-07-2008. 

[No. L-r220r2/323/1994-1R (C-1,1)] 
AJAY KUMAR GAUR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIA1 TRIBUN AL-CUM-LABOUR COURT, 
i JABALPUR 

No. CGIT/LC/R/165/94 

, Presiding Officer: Shri C M. SINGH 

Workmaii/Union : The Chief General Secretary, 

, M. P. K. K. M. P, (HMS), 

P. O. Junnardeo, 

Distt. Chhindwara (MP) 

Versus 

Management: The Manager; 

! ! Eklehra Colliery, 

P.O. Eklehra, 

Distt. Chhindwara (MP) 

1 Bench of Lok Ada lat 

I Shri d.M. Singh, Presiding Officer 


CGIT-Cum-Labour-Court, Chairman 

JabalpMr 

2. Shri KjN. Nair, Member 

Advocate 

3. Shri Mayank Sharma, 

Advocate Member 


AWARD 

Passed on this 13th day of July, 2008 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22012/323/94/IR(C-II) dated 
21-9-94 has referred the following dispute for adjudication 
by thisTribunal:— 

“Whether the action of the management of Eklehra 
Colliery of WCL, Pench Area, Eklehra, Distt. 
Chjiindwara (MP) in dismissing Sh. Pandurang, 
, S/q Pilayee, Clerk Eklehra Colliery of WCL from 
service w.e.f. 4-10-92 is justified ? If not, to what 
relief is the workman entitled to ?” 

2. After the reference order was received, it was 
duty registered and 20th October, 1994 was fixed for 
hearing. Notices were issued to the parties to file their 

reppectivp statements of claim. 

'! 

3. During the pendency of this case, the learned 
cqunse! fjor parties requested that the case be taken up 
iqlok Adalat on 13-7-08. 

4. The case is taken up today in Lok Adalat. 

5. Shri Aran Patel, Advocate for workman Shri 
Panduraqg/Union stated as under :— 

“No industrial dispute exists between the parties 
and it is, therefore, prayed that no dispute award 


[Part II—Sic 3(ii)j 

be passed in this case.” Shri A. K. Shashi, Advocate 
for the management submitted that he has no objection 
if no dispute award is passed in the reference. 

6. In view of the above, no dispute award without any 
orders as to costs is passed in the reference. 

7. Copies of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

S'd- 

C.M. SINGH PO, CGIT-Cum-Laboui Court, 

Jabalpur. 

CHAIRMAN 

Sd'- 

(K.N. NAIR) Advocate 
MEMBER 

Sd/, 

(M A YANK SHARMA) Advocate 
MEMBER 

M 31 i, 2008 ,.;f 

^nr.arr. 2394 .—/nklta arfafrm, 1947 (1947 

■^iT 14) ^ mn 17 ^ *K«hK 

ftffe afteilfrs mm afratfrRf arteim, 

^ W WTT 35/2004) ^ WfTTrT TOt f, 
31-7-2008 ^ «ni 

[Tf. ^-22012/197/2003-3^ 

3ESTC wqn -nte, 3#T^KT 

New Delhi, the 31 st July, 2008 

S.0. 2394. — In pursuance of Section 1 7 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
publishes the award (Ref. No.35/2004) of the Centra! Government 
Industrial Tribunal-cum-Labour Court, Jabalpur as shown in 
the Annexure in the Industrial Dispute between the 
management of Sohagpur Area of SECL, and their workman, 
received by the Central Government on 31 -07-2008. 

[No. L-22012/197/2003-1R (CM-II)j 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THECENTRALGOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT JABALPUR, 

No. CGIT/LC/R/35/04 

Presiding Officer : Shri C. M. SINGH 

Shri Rajmani Singh, 

Vill. Chulhan Tola, 

P.O. Amjhor, 

—Workman/Union 


Shahdol 
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Versus 

The General Manager,: Management 
SohagpurArea ofSECL, 

P.O. Dhanpuri, 

Shahdol 

AWARD 

Passed on this 14* day of July, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-220I2/197/2003-IR(CM-lI) dated 
10-3-04 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of SECL, 
Sohagpur Area in terminating Sh. Rajmani Singh, 
S/OSh. Babulal Singh, Saw Machine Operator from 
services w.e.f. 7-4-92 is legal and justified ? If not, to 
what relief he is entitled ?** 

2. Vide order dated 2-1-06 passed on the order sheet 
of this proceeding, the reference proceeded exparte against 
workman Shri Rajmani Singh. No statement of claim has 
been filed on behalf of the workman. 

3. The case of management in brief is as follows: The 
service of the workman was terminated w.e.f. 7-4-1992 
whereas the present dispute has been raised in the year 
2004 i.e. after a lapse of about 12 years. The reference is, 
therefore, highly belated and is not maintainable. The 
workman was initially appointed as General Mazdoor w.e. f. 
14-11-1975. He was promoted to Cat-11 w.e.f. 2-8-95. He was 
a habitual absentee. He remained absent from duty without 
intimation/permission and sanctioned leave on several 
occasions. He was issued with a chargesheet for remaining 
absent from duty unauthorised However with a view to 
grant him one more opportunity, no serious action was 
taken against him and he was directed to do his duty. But 
the workman did not show any improvement in his conduct. 
He again remined absent from duty unauthorisedly w.e.f. 

6- 3-90 for which he was issued with a chargesheet dated 

7- 2-91. He continuously remained absent from 6-3-90 till 
the chargesheet was issued to him for near about 
11 months. The workman did not submit any reply of the 
charge sheet. Therefore a departmental enquiry was 
conducted against him legally and properly. The Enquiry 
Officer submitted his enquiry report holding the workman 
guilty of the charges. The Disciplinary Authority after 
perusal of the entire enquiry papers agreed with the 
findings of Enquiry Officer and held that the charges framed 
against the workman are proved. As the charges leveled 
against the workman were proved beyond doubt and taking 
into account the past record of the workman, the competent 
authority has decided to terminate his services. 
Accordingly vide order dated 7-4-92, his services were 
termibnated. 

4. The management in order to prove their case fi led 
affidavit of their witness Shri K .A. Sunder, then working 
as Dy. Personnel Manager, Amlai and Bangwar Sub Area. 


5.1 have heard Shri A. K. Shashi, Advocate for the 
management. I have very carefully gone through the entire 
evidence on recoord. 

6. The case of the management is established and 
fully proved from the uncontrovered and unchallenged 
affidavit of their witness Shri K. A. Sunder. 

7. In view of the above, the reference is decided in 
favour of the management and against the workman without 
any orders as to costs holding that the action of 
management of SEGL, Sohagpur Area in terminating Sh. 
Rajmani Singh, S/o Sh. Babulal Singh, Saw Machine 
Operatror from services w.e.f. 7-4-92 is legal and justified. 

8. Copy of the award be sent to the Government of 
India, Ministry of Labour as per urles. 

C. M. SINGH, Presiding Officer 

31 i, 2008 

<HT,31T. 2395 .—afteftfiR? ftWR 1947 (1947 

^iT 14) 17 SpJSR&l tJR. f. TftjrcT. 

^ vi-lch «*>4=bl<lf ^ 

W6PJ< ^ W Wfl 227/1993) ^ y+lftlkl TOT f, 

31-07-2008 TO pn «TTI 

[U t^- 220 12/212/1993-3^ 3TR(7ft-II)] 
3T3R ^ttk srfwrfr 

o *' 

New Delhi, the 31 st July, 2008 

S.O. 2395.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 227/ 
1993) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SECL and their workman , which was 
received by the Central Government on 31 -07-2008. 

[No. L-22012/212/1993-IR (C-11)] 
AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
JABALPUR 

No. CGIT/LC/R/227/93 

Presiding Officer: Shri C. M. SINGH 

The Secretary, : Workman/Union 

National Col liery Workers 
Federation, (N.L.O.) Quarter 
No. M.D. 292, 

Pos t G e vra Proj ect, v 

Distt. Bilaspur. 





4862 


THE GAZETTE OF INDIA: AUGUST23,2008/BHADRA 1,1930 


[Part II —Sec. 3(ii)j 


Versus 

Sub Area Manager, Management 

SECL, 

Dipika Project, 

P.O. Gevra Project, 

Distt. Bilaspur. 

AWARD 

Ppssed on this 10th day of July, 2008 

1. Th4 Government of India, Ministry of Labour vide 
its Notification No. L-22012/212/93/lR(C-lI) dated 
21-22-10-93 has referred the following dispute for 
adjudication by this tribunal :— 

“Whether the action of the management of Dipika 
Project of S.E.C.Ltd., Bilaspur, justified in their 
proposal dated 11-5-93 to deduct eight days wages 
from workers who are alleged to be on strike on 
9-5-93 ? If not, to what relief the workmen concerned 
are entitled to?” 

2. This reference relates to the relief sought by the 
Union of National Colliery Workers Federation (NCWF) 
seeking relief for those workers who are alleged to be on 
strike on 9-5-93 as the management of Dipika Project of 
SECL, Bilaspur proposed on 11-5-93 to deduct their 8 days 
wages. The paid proposal dated 11 -5-93 was served on 92 
workers who were members of the Union, wherein the 
management has deducted 8 days wages from them under 
Sec-9 of the Payment of Wages Act. It has been averred 
that the proyisions of payment of wages act donot apply 
to the concerned 92 workmen. The said deduction is penal 
in nature and liable to be quashed. No notice or 
opportunity was given to the 92 workers before passsing 
the order dated 11 -05-93 whereby the deduction is made. It 
is prayed that the term of reference be answered in favour 
of the Union and direct the respondents to refund the 
wages to the 92 workers from whose wages deduction has 
been made. 

3. The case of the management in brief is as follows: 
The procedure of strike is laid down in the ID Act. the 
strike will be treated as illegal if the laid down procedure is 
not followed. Shri Hamarayan Chandra made a complaint 
against Shri .Mohd. Sayd Iqbal Hussan, then working as 
overman, Dipika Project that he on 8-5-93 at about 
1.50 PM near Held MTK office, assaulted a co-worker Shri 
Hamarayan, Dumper Operator and threatened Shri 
Hamarayan of his life. He also used abusive language to 
Shri Hamarayan. Similarly Shri Mohd. Sayd Iqbal Hussan 
also made complaint against Shri Hamarayan that while 
Shri Hamarayan was on duty in the 1 st shift on 8-5-93 at 
about 1,50 PM, Shri Hamarayan brought his Dumper 
No. 1263 from dumping yard to MTK office which is well 
before the scheduled time of the end of the shift. On 
interrogation by Shri Hussan for reasons of keeping the 
dumper idle Shri Hamarayan reported to have misbehaved 


insubordinately with him, abused him using filthy language 
and subsequently both of them indulged in physical 
fighting with each other. Department Enquiry was ordered 
to be made against both of them. While the enquiry was in 
progress, workers of one section in first shift on 9-5-93 
staged stoppage of work from 8 AM without any notice or 
complying the provisions of the I.D. Act making demand 
that Shri Mohd. Syed Hussan should be dismissed from 
seervices with immediate effect. The management informed 
the workers that disciplinary action has already been 
initiated by serving chargesheet to both the workers who 
fought with each other, on receipt of complaints from both 
sides. The management further informed the workers that 
the Enquiry Officer has been appointed to conduct the 
enquiry. The workers have already been issued notice to 
appear before the Enquiry Officer who has been directed 
to conduct a fact finding enquiry. On receipt of the enquiry 
report suitable action will be taken against the guilty in 
accordance with law. The management appealed to the 
leaders and their followers not to stop the work and 
requested them to perform their work. However 92 workmen 
of Dipika Project went on illegal strike on 9-5-93 violating 
the provisions of Section 22 of the I.D. Act. As the workers 
did not pay any heed to the request of the management, 
the Sub Area Manager immediately issued a letter to Shri 
K. K. Mishra, Secretary, MPCWF and Shri J. Yadav, 
Secretary, HMS requesting them to make it convenient 10 
attend an urgent meeting in his office at 1.30 PM on 9-5-93. 
The Union representatives-in the meeting assured their full 
cooperation to restore the work. However, except the 
followeers of NCWF, ail other workers accepted the appeal 
of the management and their respective leaders. As the 
followers of the NCWF did not listen to the appeal of the 
management, the management issued appeal in writing on 
9-5-93. The management repeated the appeals but inspitc 
of repeated appeals, the workers who are the followers of 
NCWF went on illegal strike. As a result of the illegal 
strike, wages for 8 days of 92 workers w'ho were on illegal 
strike was deducted. The workemen are not entitled to any 
relief whatsoever. 

4. Vide order dated 16-7-07, the reference proceeded 
fcxparte against the workmen/Union. 

5. The management filed affidavit of Shri B. N. Jha. 
then working as Dy. General Manager, Dipika Expansion 
Project in SECL, Dipika area as expartc evidence. 

6. I have heard Shri A. K. shashi, Advocate for the 
management and perused the evidence on record. 

7. The case of the management is fully established 
and proved from the uncontrovercd and unchallenged 
affidavit of their witness Shri B. N. Jha. 

8. The reference is, therefore, dicided in favour of 
the management and against the workmen without any 
orders as to costs holding that the action of management 
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of Dipika Project of S. E, C. Ltd., Bilaspur is justified in 
their proposal dated 11-5*93 to deduct 8 days wages from 
workers who are alleged to be on strike on 9-5-93. 
Consequently the workman is not entitled any relief. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. * 

C. M. SINGH, Presiding Officer 
^f^rft,31 ^nf,2008 

CRT.3IL 2396 .—aflsUlfl* atfqfw?, 1947 ( 1947 

14 ) ^ m 17 ^ mm T^T. % 

3 mm 3fl^Pi4> 

248/1999) ^ y+lfVld t, 
^ mm ■apf 31 -07-2008 ^ ^ *IT1 

[U ^-22012/369/1998-30^ m (^O-II )] 

• 3F3R cj^HK ote, 

New Delhi, the 31st July, 2008 

S.O. 2396.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 248/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SECL and their workman, which was 
received by the Central Government on 31 -07-2008. 

[No. L-22012/369/1998-IR(CM-II)] 

A JAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/248/99 

Presiding Officer: Shri C. M. SINGH 

M. P. KoylaShramik Sangh (CITU), 

Bankimongra, 

Distt. Korba (MP) 

Workman/Un ion r : The Working President, 

Versus 

Management: The Sub Area Manager, 

SECL Surakachar Colliery, 

P.O. Bankimongra 
Distt. Korba (MP), 


AWARD 

Passed on this 14th day of July, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/369/98/lR(CM-ll) dated 
7-7-99 has referred the folloeing dispute for adjudication 
by this tribunal:— 

“Whether the demand of the Union requesting the 
management of SECL, Surakachar Colliery, Distt. 
Korba (MP) to correct the date of birth or 
recommend the case to the Age Determination 
Committee. Medical Board in respect of Sh. Mittu 
Ram S/o Sh. Ramadhin Ex. Mechanical Fitter is 
justified ? If not, to what relief is the workman 
entitled ?” 

2. The case of workman Shri Mittu Ram/Union in 
brief is as follows. That in the service record, workman 
Shri Mitturam's date of birth is shown as 1st January 1937. 
The service record was provided to the workman of the 
colliery and workman Shri Mitturam orf*3-8-87 took an 
objection regarding wrong recording of his date of birth 
in his service record but no action was taken by the 
management. That under the statutory provisions, the 
Provident Fund record of the workmen of the colliery is 
being kept with Regional Commissioner, Coal Mines 
Provident Fund, Bilaspur (MP). The said Commissioner 
wrote a letter to the Mines Manager,. Surakachar colliery 
on 26-3-97 informing that as per record of CMPF, the 
workman Shri Mitturam whose date of birth is mentioned 
as 2-6-1948. Thus the correct date of birth in record ofthe 
CMPF is 2-6-1948. The employer had adopted 
Implementation Instruction No. 76 for the purpose of 
determination of correct date of birth ofthe workman. It is 
stipulated therein that the workman's date of birth is varying 
in the service record, identity card or in the records of 
CMPF. The matter should be referred to an Age 
Determination Committee/Apex Medical Board for 
determination of correct date of birth by applying the 
principles of medical jurisprudence. No action has been 
taken and therefore the present dispute. 

3. The management's case in brief is as follows. The 
workman was initially appointed as mazdoor Categoroy-I 
w.e.f. I -1 -1965, In Form -B register, the date of birth of the 
workman is recorded as 1-1-1937. After coming into force 
NCWA-II1 and in modification of implementation 
Instruction (II) No. 37, JBCC1 issued 1.1. No. 76. The earlier 
I.l.No. 37 dated 5-2-81 has been revised. Under the 
aforesaid implementation Instruction, Age Determination 
Committee/Medical Board will be constituted for settlement 
of Age dispute. The Age Determination Committee will 
consider those cases wherever there is a variation in the 
age recorded in the records being maintained by the 
management. During the entire service period, the workman 
did not raise any objection against the entries regarding 
his date of birth recorded in the service record. On the 
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basis of date of birth recorded in various statutory records 
as 1-1-37, the workman was served with a retirement notice 
on attaining the age of superannuation. The date of birth 
ofthe workman is 1-1-1937 and not 2-6-1948 asciaimedby 
him. That the retirement age in the coal industry is 60 years. 
The workman was retired on attaining the age of 60 years 
of superannuation w.e.f. 1-1-1997 which is legal, proper 
and justified. 

4.. Vide order datd 1-8-07 passed on the ordersheet 
of this reference proceeding, the reference proceeded 
exparte against the workman/Union. 

5. The management in order to prove their case filed 
affidavit of th$ir witness Shri K. Suresh, then working as 
Sr. Personnel Officer at Surakachhar colliery of Korba 
Area. 


Government hereby publishes the award (Ref. No. 155/ 
1992) of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of SECL and their workman , which was 
received by the Central Government on 31 -07-2008. 

{No. L-22012/56/1992-1R (C-ll)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT 
INDUSTRIALTRIBUNAIXTUM-LABOURCOURI, 
JABALPUR 

No. CGIT/LC/R/155/92 


6.1 have heard Shri A. K. Shashi, Advocate for the 
management. I have very carefully gone through the 
evidence on record. 

& 

7. The case of the management is fully established 
and proved from the uncontroverted and unchallenged 
affidavit of their witness Shri K. Suresh and therefore the 
reference deserves to be decided in favour of the 
management and against workman without any orders as 
to costs. 


Presiding Officer: Shri C. M. SINGH 

Workman/Union : The General Secretary, 

Chhattisgaarh Khadan Karkhana 
Mazdoor Union, 

Branch: Bankimogra, 

PO: Bankimogra, 

Distt. Bilaspur(MP) 

Versus 


8. In view of the above, the reference is decided in 
favour of the management and against the Union without 
any orders as to costs holding that the demand of the 
Union .requesting the management of SECL, Surakachar 
Colliery, Distt. Korba (MP) to correct the date of birth or 
recommend the case to the Age Determination Committee/ 
Medical Board in respect of Sh. Muttu Ram S/o Sh. 
Ramadhin Ex. Mechanical Fitter is not justified and 
consequently the workman is not entitled to any relief. 

9. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
3i 2008 

ln\M. 2397. —srfafprq, 1947 ( 1947 
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New Delhi, the 31 st July, 2008 

S.O. 2397.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Management: Sub Area Manager, 

SECL Surakachhar Col lieiry, 

P.O.: Bankimogra, 

Distt. Bilaspur (MP), 

AWARD 

Passed on this 7’ h day of July, 2008 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-120 12/56/92/lR(C-ll) dated 
10-7-92 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the management of Surakachchar 
Colliery, of South Eastern Coalfields Ltd., Bilaspur, 
is justified in refusing employment to the dependeni 
of Late Bala Ram, Explosive Carrier ? If not, to what 
relief the dependent of Late Bala Ram is entitled ?” 

2. The case of dependent of late Bala Ram/ 
Chattisgarli Khadan Karkhana Mazdoor Union, 
Surakachhar, Bankimogra, PO, Bankimogra, Distt. Biiasapur 
(MP) in brief is as follows. That Banki and Surakachhar 
Collieries were companies of the National Development 
Corporation Companies Ltd., a Government of India 
undertaking. It has been customary in the aforesaid collieries 
to grant employment to a dependent of an employee who 
died while in service as happened in the case of the 
employees of Banki Colliery, Sarva Shri Kishori Pandit. 
K. C„Yadav, Khol Bahre, A, K. Bose, Mahilange& Kailik 
Ghosh who died on 11-12-1978 at Ratanpur in a road 
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accident while they were going on picnic, their widows 
sarva Smt. Munki Devi, Dhanno Devi, Silvari devi, Phulsari 
Devi, Kanchanbai and Bhano Devi were given employment 
oh compassionate ground. On 24*7-1972, Shri Chauthram, 
Timber Helper died in an accident, his brother Nandi Dau 
was given employment on compassionate ground. In the 
year 1973, private colliery companies were nationalised 
and a new Coal India Ltd. and it's subsidiary companies 
came into being. At that time, Banki and surakachhar 
collieries, Western Division were under Western Coal fields 
Ltd. and now they are under SECL. The aforesaid custom 
of granting employment to dependent of an employee 
who dies while in service or who is rendered medically 
unfit for service was incorporated in National Coal Wages 
Agreement No. H which came into effect w.e.f. 1-1-1979, so 
that all such dependents be treated equally without wny 
discrimination. The dependents of those employees who 
died before 1-1-79 and could not by then be granted 
imployment on compassionate ground, the custom of 
granting employment to them on compassionate ground 
remained continued as it was. In Banki and Surakachhar 
Collieries of the National Coal Development Corporation, 
retrenchment of female labourers Smt. Vidyawati etc. took 
place and till their reinstatement by way of settlement/ 
award,only male labours were appointed on compassionate 
ground, As a result thereof, the children, of deceased- 
employees who were then minor and could not get benefit 
of compassionate appointment their claim remained intact 
as such. Shri Subaran Singh, Timber Mistry who died on 
2-11-1974 and nine-ten other labours whose dependents 
were minor at the time of their death attained the age of 
minority in the year 1988-89-90 and applied for grant of 
employment on compassionate ground. Late Bala Ram, 
then explosive carrier died on 28-5-1976 in a mine accident. 
His widow Smt. Amalkunwar had moved an application 
for appointment o f Shri Kanhaiya, S/o Late Bala Ram aged 
about 20 years to the management of colliery company. 
Shri Subran, employee died on 2-11 -1974, his son Sahettar 
Singh was given employment on compassionate ground 
on 1-8-90 by the Manager Presonnel, Korba (East). The 
management has given employment on compassionate 
ground to all the dependents of the employees who were 
minor at the time of death of the employees. Smt. 
Amalkunwar, widow of late Bala Ram through the Union 
moved application for grant of employment to Shri 
Kanhaiya , S/o Late Balaram on compassionate ground. 
The management rejected the said application on the 
ground that late Balaram died on 28-5-1976, claim for Shri 
Kanhaiyalal was made on 20-11-1990 and on that date of 
death of Balaram, there was no proviseion for granting 
employment to the dependents of the deceased employee. 
Like other dependents who were minor at the time of death 
of concerned employee, Shri Kanhaiyalal was also entitled 
to get employment on compassionate ground. The relief 
prayed is that the management be directed to grant 
employment to Shri Kanhaiyalal w.e.f. 10-7-92 with all 
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back wages along with costs. 

3. The case of management in brief is as follows. The 
reference bas been made at the instance of General 
Secretary, Chattisgarh Koyla Khadan Mazdoor Union 
(CKKMU). Late Shri Bala Ram was an employee ofNational 
Coal Development Corporation and expired as back as in 
the year 1976. When Late Bala Ram was in the employment, 
the Union namely CKKMU was not at all in existence and 
therefore Late Bala Ram could not be a member of the said 
Union. The Union cannot, therefore, raise dispute regarding 
the person who was not its member. The Union, therefore, 
does not have any locus-standi to raise this dispute. The 
dispute referred for adjudication is, therefore, liable to be 
rejected on this ground alone. Late Balaram expired on 
28-5-1976. At the time when Late Bala Ram was working, 
there was no agreement, rule or regulation for grant of 
employment to the dependents. The provision for grant 
of employment to a dependent of an employee who dies 
while in service or who is rendered medically unfit in service 
was incoiporated for the first time in the National Coal 
Wage Agreement No. II which came into force w.e.f. 
1-1-1979. The provision for employment to a dependent 
was incorporated in the said agreement vide clause 10-4-1 
of the agreement. In the instant case, the cause of action 
for claiming employment to dependent arose on 28-5-1976 
when Shri Bala Ram expired. On that date, there was no 
provision under the service rules, regulation and condition's 
for grant of employment to the dependent Late Balaram. 
Smt. Amalkunwar, widow of late Balaram could claim for 
her employment only if there was any such provision. She 
never made any claim for grant of employment to her son. 
It was on 28-12-1990 that Shri Amalkunwar made a claim 
for getting employment for her son in place of her deceased 
husband. To grant employment to a dependent is not a 
legal right of any individual. It has also been pleaded by 
the management that the claim is barred by time. 

4. It is the further case of the dependent of Late Shri 
Bala Ram/Union that CKKMU having Registration. No. 

1557/12/Bi.San./73 has been representing labours of coal 
mines since 7th March, 1973. The aforesaid Union was 
competent to raise the present dispute. 

5. The Union in order to prove its case examined Shri 
Kanhaiyalal, dependent of Late Balaram. Smt. Dhannodevi, 
Anjali KumarDwivedi and Shri B. Bannerjee, then posted 
as Office Suptd.,.Sub-Area Manager, Banki Colliery, Distt. 
Korba. 

6. The management in order to defend that claim 
examined Shri Uday Kumar, then posted as Dy. P.M. of 
SECL, SRK Colliery of Korba Area, SECL. 

7. Both the parties filed documents in support of 
their respective contentions. Those documents shall be 
referred in the body of this award at appropriate places. 

8. Written argument filed by both the sides. I have 
heard Shri A. K. Shashi, Advocate for management. I have 
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very carefully gone through the entire evidence on record 
and the written arguments filed by the parties. 

<9. It has been submitted by the learned counsel for 
the rpanageipent that the Union can raise an industrial 
dispute in respect of their member only. That in the instant 
case,. the Union has raised claim for employment to the 
dependent of Late Baiarain who was employee of NCDC, 
who expired on 28-5-76 due to accident which took place 
on 1 if-5-76. That at the time the deceased was working, the 
Uniofi namefy CKKMU was not at all in existence and 
therefore late balaram could not be a member of the said 
Union. He farther added that the dependent of Balaram 
cannot be a> member of the Union as he was not in 
employment and therefore the Union'has no locus-standi 
to raise this dispute. Against the above, it has been averred 
in the rejoinder of the Union that CKKMU having 
registration No. ! 557/12/Bi. San./73 has been representing 
the labours of Coal Mines since 7-3-1973 and the said Union 
is competent to raise the present dispute, Shri Anjali Kumar 
Dwivedi deposed that he is the Secretary of the Union 
CKKMU and the Union has raised the present dispute. 
The Union has Hied the certified copy of list of its office 
bearers and the certificate mentioning therein that late 
Balaram was member of the Union. These papers reveal 
that the Registration No. of the Union is 1557/12/BS P/73. 
This documentary evidence along wdth the ora! testimony 
given by Shri Anjali Kumar Dwivedi proves the fact that 
1 .ate Shri Balaram was the member of CKKMU and therefore 
tha Union is legally entitled to raise,the dispute regarding 
the dependent of Late Balaram. 

10. It has been averred in the statement of claim that 
it has been customary in the collieries of National 
Development Corporation Companies Ltd. to grant 
employment to the dependent of an employee who died 
while in seryice . That in the year 1973, Private colliery 
Companies were nationalized and a new Coal India Ltd. 
and its subsidiary companies came into being. That al that 
time. Banki and Suraltachar Collieries, Western Division 
were under W'CL and now' they are under SECL. That the 
aforesaid custom of granting emloymenl to dependent of 
an employee who dies while in service or who is rendered 
medically unfit for service w'as incorporated in National 
Coal Wages Agreement No. II which came into effect w.e.f. 
1-1-1979. That the dependents of those employees who 
died before 1-1-1979 and could not by then be granted 
emplQyment on compassionate ground, the custom of 
granting employment to them on compassionate ground 
remained continued. Against the above, it has been 
submitted by the learned counsel for the management that 
there was no yule in NCDC for providing employment to 
the dependents of employees who died during employment 
He laid emphasis that only .under clause 10.4.1 of National 
Wage Agreement-ll dated 11 -8-79, the provision was made 
to give employment \v.e.f. 1-1-97 and the said rule is in 
operation w.e.f. 1-1-97 only. The learned counsel for the 


management submitted that it was not customary in the 
collieries of National Development Companies Ltd. to grant 
employment to the dependent of an employee who died 
while in service. Shri Kanhaiyaial. the dependent of Laic 
Shri Balaram has not stated a w'ord regarding the alleged 
fact that there was prevailing a custom of granting 
employment to a dependent of employee who died while 
in service, Sint. Dhantio Devi has no douht, stated in her 
affidavit that there has been custom of granting 
employment to a dependent of an employee who died 
while in service. Shri An jali Kumar Dwivedi did not depose 
a word in his examination-in-chief regarding the said 
custom. Shri Uday Kumar, the management's witness 
stated in his affidavit that the porvision of granting 
employment to a dependent who dies while in service or is 
rendered medically unfit for service was incorporated for 
the first time in the National Coal Wages Agreement No. 1! 
which came into force w.e.f. 1 -1 -97. He specifically staled 
that at the time when late Balaram was working, there was 
no agreement, rule or regulation for grant of employ men! 
to the dependents of the deceased employees who died 
w-'hile in service. Thus there has been evidence of one 
Union's witness namely Smt. Dhanno Devi that there had 
been custom of granting employment to a dependent of 
the deceased who died while in service. The said evidence 
of the vyitnesses is not enough to porve that there has 
been a custom of granting’ employment to a dependent of 
deceased worker who died while in service in the collier} 
ofNational Development Corporation Company Ltd. 

1!. It has been averred in the statement of claim tor 
indicating that it was customary to grant employment to a 
dependent of the deceased employee while in.service 
That workers of Banki Colliery Sarva Shri Kishori bandit. 
K. C. Yadav. Khol Bahrc. A, K. Bose , Mahilangc & Karlik 
Ghosh who died on 1 1-12-1978 at Ratanpur in a road 
accident, their widows Sarva Sint. Munki Devi, Dhanno 
Devi, Silvari Devi, Phulsari Devi, Kanchanbai and Bhano 
Devi w'ere given appointment on compassionate ground, 
That similarv on 24-7-1972, Shri Chauthram, l imber helper 
died in an accident, bis brother Nandi Dan was given 
employment on compassionate ground. Though the above 
averment has been made in the statement of claim but 
none of the Union's witnesses except SnH. Dhanno Devi 
deposed any evidence regarding the alleged prevailing, 
custom. The management has filed photocopy of 
appointment orders dated 13-1-1982 of Smt. Dhanno 
Devi, widow of Late Mahilange, Smt. Munki Devi, widow 
of Late Kishori Pandit. Snu. K anchan Bai, widow of Late 
Kol Behra. Shivani Ghosh, widow of Late Shri K.C. 
Ghosh and Smt. Phulsari Devi widow of late K. C. Yada\. 
These orders no doubt reveal that those orders were 
passed under the head “Dependent - ’. It has come in the 
evidence of Smt. Dhanno Devi that on 11-12-1978 her 
husband and late Shri FT L. Mahilange, A. K. Bose etc. had 
gone on picnic at Hootaghat near Ratanpur with other 






[«IFT II —WZ 3(ii)] 


TO TTim : 3TO 23,2008/*n5 1, 1930 


4*67 


labours where they died in a Road Accident. It is clear from 
the above that the widows of Late Mahilange, Late 
Kishori Pandit, Late Khol Bahre, Late K. C. Ghosh & Late 
K. C. Yadav were given appointment on compassionate 
ground on the demise of their husbands who died on 
11-12-1978 while working in coal company in a road 
accident. There is no evidence on record to prove that 
Chauthram, Timber Helper died in an accident and his 
brother Nandi Dau was given employment on 
compassionate ground.. Thus the employees who died in 
a single road accident, their widows were given 
appointments on compassionate ground is not enough to 
prove that it was customary to grant employment to a 
dependent of the employee who died while in service. 

12. It has also been averred in the statement of claim 
that worker late Subran died on 2-11-1974 and his son 
Sahettar Singh was given employment on compassionate 
ground on 1-8-90. Regarding Sahettar Singh, Shri 
Kanhaiyalal, dependent oflateBalaram has only stated in 
his affidavit that he was granted employment on 
compassionate ground. No other witness of the Union 
has stated anything regarding Shri Sahettar Singh. The 
copy of appointment letter of Sahettar Singh is on record 
which has been filed by both the parties . It also reveals 
that he was granted employment under the head 
“dependent”. His appointment letter is dated 1-8-90 
whereas it is alleged in the statement of claim that his father 
late Shri Subran, an employee died on 2-11-1974. 

13. Thus it is clear from the above that the widows of 
those employees who died in road accident on 11 -12-1978 
were given appointments vide appointment letter dated 
13-1-1982. There is a copy of appeal made by widows 
Phulsari Devi, Kanchan Bai & Dhanno Devi making request 
for their appointment on compassionate ground due to 
demise of their husband in the road accident. This appeal 
is dated 1-11-1979. This copy of appeal indicates that they 
had made an application praying for their appointment on 
compassionate ground earlier i.e. their application for 
appointment was made earlier than I-11-1979 and they 
were given appointment on 13-1 -1982. These appointments 
were given to the widows of the deceased who died in a 
single road accident on 11-12-1978. It is concluded from 
the above that one Sahettar Singh, S/o Late Subran, Timber 
Mistry was given appointment vide appointment letter 
dated 1-8-1990. The appointment letter also reveals that 
he was given appointment on compassionate ground 
whereas his father Subran died while in service on 
2-11-1974. This appears to be solitary case of giving 
appointment to a dependent of the deceased employee 
after aboui 15-16 years of his death. So far as the case of 
widows appointment Smt. Munki Devi, Dhanno Devi etc. 
is concerned, their husbands died in a single road accident 
on 11-12-1978 and they were given appointment on 
13-1-1982 and had applied for the same much earlier than 
I-11-1979. Only these two cases are not enough to prove 


that it has been customary in the collieries of National 
Development Corporation Ltd. to grant employment to a 
dependent of an employee who died while m service. 

14. It has been averred in the statement of claim that 
the dependent of those employees who died before I -1 -79 
and could not by then be granted employment on 
compassionate ground, the custom of granting 
employment to them on compassionate ground remained 
continued as it was. There is no evidence either oral or 
documentary to prove the above averment except solitary 
case of Shri Sahettar whose father late Subran died on 
2-11-1974 was granted employment on compassionate 
ground on 1-8-90. But this does not prove that the 
dependents of those employees who died before 1-1-1979 
and could not by then be granted employment on 
compassionate ground, custom of granting employment 
to them on compassionate ground remained continued as 
it was. 

15. It has been averred in the statement of claim that 
in Banki and Surakachhar Collieries of the National Coal 
Development Corporation, retrenchment of female 
laSburers Smt. Vidyawati etc. took place and till their 
reinstatement by way of settlement/award, only male 
labours were appointed on compassionate ground and as 
a result thereof the children of the deceased employees 
who were then minor could not get benefit of 
compassionate appointment but their claim remained intact 
as such. There is no documentary or oral evidence for 
proving the above averment made in the statement of claim 
except the solitary case of Sahettar Singh as mentioned 
above. 

16. It has been submitted by the learned counsel for 
the management that there was no rule in NCDC for 
providing employment to the dependent of the employees 
who die during employment. That under clause 10.4.1 of 
National Wages Agreement-ll dated 11-8-1979, the 
provision was made to give such employment w.e.f. 
1-1-1979 and the rule is in operation w. e. f. 1-1-1979 only. 
The management has filed the copy of Natonal Coal Wage 
Agreement-11 dated I Ith August 1997. Clause 12.1.1 of 
the above agreement reveals that it came into force w.e.f. 
I-I-1979. The management’s witness Shri Uday Kumar, 
then working as Dy. P.M., at SECL, SRK Colliery of Korba 
Area also deposed that the provision for granting 
employment to a dependent who died while in service or is 
rendered medically unfit for service was incorporated for 
the first time in the National Coal Wages Agreement-11 
which eame into force w.e. f. 1-1-1979. Regarding the case 
of late Balaram, this witness stated that he was an employee 
of NCDC Ltd. That he met with an accident on 14-5-1976. 
That at that time when Balaram was working there was no 
agreement, rule or regulation for grant of employment to 
dependents. That the claim of Smt. AmalKunwar, widow 
of Late Balaram for grant of employment for his son 
Kanhaiya on compassionate ground in place of her 
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deqeased fjusband was rejected for the above reason. It 
has been'submitted by the learned counsel for the 
management that there was no provision for the employment 
of the dependent prior to 1-1-1979. therefore the case of 
Kaihaiya could not Ire considered. 

i 7. It has ah'-:. Are- ■ -renere red by the learned counsel 

for the managemrev ih a assurnreg tor the sake of argument 
only, even if a Fa person?: have been provided employment 
contrary to the provisions ofNCWA, such a mistake could 
not be corlsidered as a precedent and the management 
should not be forced to re »* *re to commit sure; mistake 
or to act contrary t, ,-y provisions. The above 

submission made - earned counsel for the 

management has force. 

18. The learned counsel for the management id so 
submitted that the compassionate appoh>t r, r.eaoi be 
claimed as a matter of right. He also sucre ■ ■-:.■/ Ere m die 
case at hand, there has been a dci«\ re than 

15 years in making claim. He also submitted re-re u has 
been held in AIR-1993-SC Pg. 2276 in the ere re re Ratan 
Chandra Sammrmta. and others versus Ure-re of F.JIa that 
the delay itself deprives a person of IT > rererere a :rviable 
in la|w. He submitted that in this case, it is not ore puled 
that late Shri ha! a ram expired on 28-5-1976 and the 
application‘claiming employment of Shri Kanhaiya on 
compassionate ground was moved on 20-2-90 which is 
highly belated. The reason of delay in moving the 
application lias been averred in the statement of claim that 
on the deathlof Balaram, his son Kanhaiya was a minor and 
on attaining 1 the age of about 20 years i.e. after attaining 
the age of majority, the claim of employment was made. 
The other averment made in the statement of claim for the 
delay is that in Banki and Surakachhar Collieries of the 
National Coal Development Corporation* retrenchment of 
female labourers Sim Vidvawati etc. took place and till 
their reinstatement by way of settlement/award, only male 
labours were appointed on compassionate ground and as 
a result thereof the children of the deceased employees 
who were then minor could not get benefit-of 
compassionate appointment, their claim remained intact as 
such. '! here is no tire m non !ary evidence on record that 
reiretieum: t re reon : : hirere-s took place in IRmki and 
Si.rTvV. H re -re re -rerekmal CToils Ure dopment 

Conx..it’oii (bur os witnesses examined by theTinion. 
none of them stated a single word regarding alleged fact 
that in Bank! and Surakachhar Colliery of National Coal 
Development Corporation, retrenchment of female labours 
ever took place. It is clear from the above that the widows 
of late Mahilange; Late Kishori Pandit', Late K. C. Yadav, 
Late Khol Bahfe. I ate A.K. Bose. & Late Kartik Cihosh 
were given dppomtmeht An compassionate grounds on 
the demise of their husbands who died on 
11 -12r1978 in a road accident and were employees of coal 
company. Shfi Balaram, employee of the colliery died on 
28-5-1976. It is not disputed that at that time, his son 


Kanhaiya was minor. Had his widow applied for the 
appointment on compassionate ground naturally he would 
have been given appointment like widows of other labours 
who died in accident. But it is clear from the evidence of 
Kanhaiya that his mother did not apply for getting 
employment on compassionate ground on the demise of 
his father Balaram. ft has been held in 1996(l)LU-pg. 1127 
in the case of Union of India and others versus Bhagwan 
Singh that the Respondent/app! leant a minor at the time of 
the employee's death in 1972. Tribunal directed 
consideration of the respondent’s application rejected by 
the employer by its orders in 1987, 1990 and 1991. That the 
employee had left behind beside the respondent two major 
sons and his wife also. Therefore the plea of the respondent 
for compassionate emploment was not accepted and the 
tribunal's order was set-aside. In this case too, wife of the 
deceased Balaram could apply for appointment on 
compassionate ground on his death but she did not. 
Therefore the claim of her son Kanhaiya on attaining the 
age of majority after about 14 years of demise of his father 
Balaram cannot be considered. 

19. Having considered the evidence on record, under 
the circumstances, I am of the view that the management’s 
action in refusing employment to the dependents of late 
Balaram Explosive Carrier is justified. Consequently the 
reference is decided in favour of the management and 
against the Union without any orders as to costs holding 
that the management of Surakachhar Colliery of South 
Eastern Coalfields Ltd., Bilaspur, is justified in refusing 
employment to the dependent of Late Balaram , Explosive 
Carrier. Consequently the dependent of Eatc Balaram is 
not entitled to any relief.. 

20. Let the copies of the award be sent to the 
Government oflndia, Ministry of Labour & Employment 
as per rules. 

C. M. SINGH, Presiding Officer 
31 2008 

ae. 2398.—aMror arfafTOH, 1947 (1947 

ett 14) Eft m 17 atjftte Ej eeer Et. i \. . 

■gt ^ W-ETE ^ W4 fNtspEf 3TR EFET E/EreTE ^ ETE, 
APfTE 3 AtWtfVT fEETE E ETETE wMfteE 
ATfEEEET 1. 2, li tTcreft ^ TET2 (EM ETEEIT 98/2005; 
97/2005; 89/2005; 99/2005; 93/2005; 91/2005; 95/2005 & 

92 / 2005 ) Eft v&tfm t, # ee 31 -7 -os 

EE ETE ET I 

[ET. b^-42()i 7/225/2004-3TTf 3TR (ETttJE-II) | 
EL EFT-42012/228/2004-ATT? m. (Em?T-Il ) 
ET. m- -42012/223/2004-ATT? W (ETTrni II) 
EL EgT-42012/23 1/2004-'ATT?-3 hR (EfftET-11) 
EL EFT-42012/226/2004-ATT? EE (EtEE-II} 


[W]\l—wrz 3(ii)] 


4869 


W TFTO : sum 23, 2008/*?T£ 1, i 930 


U ^-42012/233/2004-3^ 3TPC (^rnr-II ) 
U ^-42012/243/2004-3^ 3TPC (Tfa?T-II) 
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3T^R1 =b4R 7 fe J Slfstolfl 

New Delhi, the 31 st July, 2008 

S.O. 2398.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central ' 
Government hereby publishes the award (Ref.No. 98/2005; 
97/2005; 89/2005; 99/2005; 93/2005; 91/2005; 95/2005 & 92/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of CPWD and their workman, which 
was received by the Central Government on 
31-07-2008. 

[No. L-42012/225/2004-1R(CM-U)] 
No. L-42012/228/2004-IR(CM-Il) 
No. L-42012/223/2004-1R(CM-11) 
No. L-42012/231 /2004-1R(CM-11) 
No. L-42012/226/2004-lR(CM-Jl) 
No. L-42012/233/2004-1R(CM-11) 
No. L-42012/243/2004-IR(CM-lI) 
No. L-42012/234/2004-IR(CM-Il)] 

AJAY KUMAR GAUR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOURCOURT-II, NEW DELHI 
Presiding Officer: R.N. Rai. I.D. No. 98/05, 97/05, 

89/05, 99/05, 93/05, 
91/05, 95/05 & 92/05 : 

In the matter of:— 

Shri Lekh Ram & 7 Ors; 

C/o. Ravi Shankar, 

Secretary Workers’ Union, 

167, PanchkuianRoad, 

New Delhi-110001. 

VERSUS 

The Director General, 

CPWD. 

Nirman Bhawan, 

New Delhi-110001. 

The Executive Engineer (Elect.) 

Electric Construction Division-11, 

Mausam Bhawan, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter Nos. L-42012/ 
225/2004 -1R(CM-I1) Central Government dated 09-08-2005, 
L-420 i 2/228/2004-1R (CM-11) Central Government dated 


09-08-2005, L-42012/223/2004 -IR(CM-II) Central 
Government dated 09-08-2005, L-42012/231/2004 -IR(CM- 
11) Central Government dated. 09-08-2005, L-42012/226/ 
2004-1R.(CM-IJ)Centra! Government dated. 09-08-2005, 
L-42012/233/2004-1R (CM-11) Central Government dated. 09- 
08-2005, L-42012/24TC004 -1R (CM-11)Central Government 
dated 09-08-2005 &-L-42012/234/2.004-1R {CM-11) Central ■ 
Government daf6d 09-08-2005 has referred the following 
point for adjudication.”■ .<’•■*.' f 

The point run as hereunder:— 

“Whether the demand of the workers’ union for 
regularization of workman Sh. Lekh Ram, S/o 
Sh. Mangat Ram in the establishment of CPWD is 
legal and justified? If Yes, to what relief the workman 
is entitled and from which date?” 

“Whether the demand of the workers’ union for 
regularization of workman Sh. Pawan Kumar, 
S/o. Sh. Babu Rain in the establishment of CPWD is 
legal and justified? IfYes, to what relief the workman 
is entitled and from which date?” 

“Whether the demand of the workers? union for 
regularization of workman Sh. Ram Singh, S/o 
Sh. Kalwa Singh in the establishment of CPWD is 
legal and justified? IfYes, to what relief the* workman, 
is entitled and from which date?” 

“Whether the demand of the workers’ union for- 
regularization of workman Sh. Jagdish Singh, S/o . 
Sh. Raj Pal Singh in the establishment of CPWD is 2 
legal and justified? IfYes, to what relief the workman 
is entitled and from which date?” ;v* 

“Whether the demand of the workers ? union for 
regularization of workman Sh. Ved Prakash. S/o 
Sh. Chhote Lai in the establishment of CPWD is legal 
and justified? If Yes, to what relief the workman is 
entitled and from which date?” 

“Whether the demand of the workers’ union for 
regularization of workman Sh. Shankar Singh, S/o 
Sh. Sita Ram in the establishment of CPWD is legal 
and justified? IfYes, to what relief the workman ^ 
entitled and from which date?” -, ,, v : 

“Whether the demand of the workers’ union for -’ 
regularization of workman Sh. Duryodhan Singh, • 
i S/o Sh. Chander Singh-m the establishmentOfK'PWD 
is legal and justified? IfYes, to what relief the workman 
is entitled and from which date?” 

“Whether the demand of the workers’ union for 
regularization of workman Sh Gaya Prasad, S/o Sh. * 
Chhote Lai in the establishment of CPWD is legal 1 
and justified? If Yes, to what relief the workman is 
entitled and from wljich data?” , ; . 

ID. Nos. 98/05,97/05,89105, 99/05,93/05,91/05,95/ 

05 & 9? 05 Involve common dispute. Theaeareconnected 
cases and- can be adjudicated by common award The 
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grounds of all the cases mentioned above are the same. 
Theft is only variance in date of engagement and dis¬ 
engagement So all the above mentioned cases are taken 
up together. 

The workmen-applicants have filed claim statement. 

In the claim statement they have slated that they are in the 
employment of M/s. CPWD since 01-03-19$9 working as 
D.G. Set Operator and their present wage is Rs. 3,091 per 
month. At present the workmen are working for CPWD at 
its Electrical Construction Division, Mausam Bhawan, New 
Delhi-110000 That since the time of joining the employment 
of thp department, the workmen are performing their duties 
most sincerity, honestly and deligentiy without any chance 
of complaint to their superiors. Their records of service are 
clean and without any blemish. 

That the workmen were being employed through the 
officers of the department and all their service conditions 
are governed by the CPWD Manual. The wages and other 
monitory benefits are being paid by the department through 
sanctioned funds i.e. budget allocations made by the 
department as per the sanctioned pre-estimated allocations. 

That It is pertinent to mention here that somehow 
the department clandestinely and without the knowledge 
of the workmen brought the workmen under a sham 
contractor who exists only on papers No prior notice as 
stipulated under the provisions of Section 9 of the ID Act, 
1947 was ever given to the workmen by the department 
before bringing them and under the said contractor and 
making them a contract labourer/worker. That the work 
being performed by the workmen is of perennial nature, 
whiqh is incidental to the main activity of the department 
and Is usually being performed by the permanent full time 
regiiar workers. 

That the workmen are entitled to get regularization in 
their services along with wages at par with their regular 
counterparts at the minimun for the corresponding pay 
scales prevailing in the department from time to time with 
continuity of service with retrospective effect i.e. from the 
date of joining the employment. 

The management has filed counter affidavit to the 
statement of claim filed by the workmen. In reply it has 
been stated that the dispute has not been properly 
espoused ty the alleged workmen and the claim of the ^ 
alleged wQigmen is devoid of any merits. 

That the alleged workmen are not the employees/ 
workmen of the management of CPWD herein and as such, 
the present industrial dispute is not maintainable in the 
absence of the direct master-servant relationship between 
the parties. 

That the alleged workmen have neither been 
appointed by the CPWD nor (hey have been paid anything 
by die CPWD and as such, there is no direct master-servant 
relationship between the parties. The alleged workmen are 
the employees of the contributor and not of the CPWD. 


[Part II—Sec. 3(ii)| 

However, the contractor has not been impleaded as a party 
by the alleged workmen and as such, the present case is 
not maintainable. 

In fact the alleged workmen were neither employed 
by the CPWD nor they were under the direct contraband 
supervision of the department as alleged. The alleged 
workmen were engaged by the private contractors and they 
controlled, commanded and paid the alleged workmen. The 
CPWD has been awarding the contracts to the contractors 
on work basis which is not perennial in nature. The 
contractors appoint their own workmen to complete the 
contract and CPWD has no control over the employees of 
the contractors, however, the contractor is answerable to 
CPWD, in terms of the contract. It is for the contractor to 
say as to whether the alleged workmen have been 
performing their duties sincerely, honestly or diligently or 
not, as it is for the contractor to reply. The CPWD cannot 
give any reply to this averment, as the alleged workmen arc 
not working under the control of the CPWD. As such, all 
the allegations of the alleged workmen are wrong and 
denied, being without any basis. 

That the CPWD secures expenditure sanction on 
yearly basis from the M/o. Defence for the Sena Bhawan 
Works and not through the sanctioned funds i.e. budget 
allocations made by the department as the sanctioned 
predestinated allocations as mentioned in the para, further 
insofar as wages of the alleged workmen are concerned 
they are employed directly by the contractor, the same are 
paid/being paid directly by the contractor, to his labourers/ 
workmen and the CPWD had no control in the matter and 
as such, the alleged workmen are in the control and 
supervision of the contractor. 

That insofar as appointment letter, wages slip, 
confirmatory letter and wages scale concerned, it may be 
pertinent to mention here that the alleged workmen herein 
are not on the roll of CPWD. Hence questions of issuance 
of appointment letter, wages slip, and confirmatory letters 
do not arise. The CPWD had no conern whatsoever with 
the alleged workmen. If the alleged workmen had any 
complaint regarding non-payment of wages or anything 
else, they should approach the contractor and then they 
may approach CPWD and, thereafter, CPWD will take action 
against the contractor as per the terms of the contract. So 
far no such complaint has been received in the CPWD 
office. 

That it is denied that somehow the department 
calendestinely and without the knowledge of the workman 
brought the workmen under a sham cop tractor who exists 
only on papers. The alleged workmen have been the 
employee of the contractor from the date of their 
appointment and they were neither appointed by the C PWD 
at any point of time. As such, there is no change in terms 
and conditions as alleged by the workmen, for which any 
notice under section 9 of the ID Act, 1947 is required. The 
work performed by the contractor and his employees is not 




[JIPTII—ETO.3(ii)] 


:3FTW23,2pp8/*TfS 1, 1930 4871 


of perennial in nature and the same is temporary subject to 
the requiremenj of the various departments, for which full 
time regular workers are not required. For regular work 
CPWD has his own regular employees. 

That in view of the above reply, the alleged workmen 
are not entitled to any relief and the present case is liable to 
be dismissed being devoid of any merits. It is, therefore, 
most humbly prayed that in the interest of justice, this 
Hon’ble Court may kindly be pleased to dismiss the present 
case with costs in favour of CPWD. 

The workmen applicants have filed rejoinder. In the 
rejoinder they have reiterated the averments of their claim 
statement and have denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

It becomes quite abovious from perusal of the order- 
sheet that the case was posted on 18-06-2008 for the 
evidence of the) management. Last opportunity was given 
on the previous date. The management did not turn up. 
The opportunity of adducing evidence was closed. The 
Advocate of the workmen was not present for argument. 
Seven days time was given. None turned up even today. 
The award is given after perusal of the entire record on 
merits. 

The case of the workmen is that they were in the 
employment of M/s. CPWD since 01-03-1989 working as 
D.G. Set Operator and their present wages is Rs. 3.091 per 
month. At present the workmen are working for CPWD at 
its Electrical Construction Division, Mausam Bhawan,New 
Delhi-110003. that since the time ofjoining the employment 
of the department, the workmen are performing their duties 
most sincerely, honestly and deligently without any chance 
of complaint to their superiors. Their records of service are 
clean and without any blemish. 

That the workmen were being employed through the 
officers of the department and all their service conditions 
are governed by the CPWD Manual. The wages and other 
monitory benefits are being paid by the department through 
sanctioned funds i.e. budget allocations made by the 
department as per the sanctioned pre-estimated allocations. 

That is is pertinent to mention here that somehow 
the department clandestinely and without the knowledge 
of the workmen brought the workmen under a sham 
contractor who exists only on papers. 

It was further submitted that the work being 
performed by the workmen is of perennial nature, which is 
incidental to the main activity of the department and is 
usually being performed by the permanent full time regular 
workers. 

That the workmen are entitled to get regularization in 
their services along with wages at par with their regular 
counterparts at; the minimum for the corresponding pay 
scales prevailing in the department from time to time with 
continuity of service with retrospective effect i.e. from the 
date ofjoining the employment. 


The case of the management is that the alleged 
workmen are not the employee/workmen of. tho 
management of CPWD herein and as. such,4he present s 
industrial dispute is not maintainable in the absence of the 
direct master-servant relationship between the parties..? •.is* 

That the alleged workmen, have^rieithen ibeen 
appointed by the CPWD nor they haVfrbeertpfeidfcnythirtg;' 
by the CPWD and as such, there* is no direct ntastert-flervapr • 
relationship between the parties. ‘ ' 

It was further submitted that the CPWD secures 
expenditure sanctioned on yearly basis from'the* M/o/; 
Defence for the Sena Bhawan Works arid hot through the * 
sanctioned funds i.e. budget allocations iViadb'byThe x 
department as the sanctioned predestinated a1l66at1dhV. 
Further in so far as wages of the alleged workmen hie 
concerned they are employed directly by the cohlractor, 
the same are paid/being paid directly by the contractor to 
his labours/workmen and the CPWD had no control in the 
matter and as such, the alleged workmen are in the control 
and supervision of the contractor. •* /« • j - 

The substantia! question to be decided in this case 
is whether the workmen worked under the control and 
supervision of the management and whether the contract 
is sham. ‘ ; 

The workmen have filed Identity Cards and Log 
Books. Photocopy of Identity Cards and Log Books no 
doubt prove that the workmen have been working for 
10-12 years regularly. 

The workmen have filed affidavit that they worked 
under the control and supervision of the management. No 
document regarding assignment of duties has been filed 
by the workmen. They have simply asserted in the affidavit 
that they worked under the control and supervisign.of.the_ 
management. Two workmen examined themselves. Sh. 1 ,ekh 
Ram has stated in his cross-examination as under:— 

“I do not have any proof of my appointment on muster 

roll in the year 1989.lam not aware whether 1 was 

employed by the CPWD. I am not aware that I was 
under the control and supervision of the department. 

I am not aware whether 1 was working under the 
private contractor. Earlier 1 was paid the amount of 
my work by JE. After that the amount was paid by 
the contractor. Contractor paid me from 1998.” 

The workmen have examined Sh. Shankar Singh. l ie 
has also stated as under;— ... 

“1 am not aware whether I was working under the 
private contractor. That it came, in my knowledge .in 
1998 that 1 am working under the private contractor.” 

From perusal of the evidence of these two witnesses 
it becomes quite obvious that they are not aware whether 
they worked under the control and ‘Supervision 
department. Payment to them is being Jna.de ,by- ibe 
contractor. ...... ,v> 
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The case of the management is that the worknjan 
worked under the control and supervision of the contractor. 
Payment to them is being made by the contractor. The 
management awarded contract for operation of the 
Generators to contractors and they appointed the workmen 
for operation of the contract work. Expernditure is 
sanctioned on yearly basis from the M/o. Defence for Sena 
Bhawan works and not through the sanctioned funds. 

The CPWD discharges the function of operation of 
Generators of Sena Bhawan on consolidated amount 
sanctioned to it. All the workmen operated Generators in 
Sena Bhawan. Payment to them is made out of the 
sanctioned funds by the M/o. Defence as such the work 
performed by the workmen is not a regular nature of work 
of the CPWD. The CPWD undertakes to operate the 
Generators and appoints contractors for operation of 
Generators. As such the work is not of regular nature. The 
M/o. Defence may stop operation of Generators. 

It is settled law that in order to become an employee 
of the Principal Employer, the workmen must work under 
the control and supervision of the management. The 
management must have control over the workmen. In the 
instant case the the workmen have not filed any document 
that work is assigned to them by the management and they 
work directly under the control and supervision of the 
management. 

In Pollock Law of Torts a servant and an independent 
contractor has been defined as under:— 

The distinction between a servant and a independent 
contractor has been the subject matter of a large volume of 
case-law from which the text-book writers on torts have 
attempted to lay down some general tests. For example, in 
Pollock’s Law of Torts, (Pages 62 & 63 of Pollock of Torts, 
15th Edn.) the distinction has thus been brought out; 

‘’A master is one who not only prescribes to the 
workman the end of his work, but directs or at any 
moment may direct the means also, or, as it has been 
put, retains the power of controlling the work, a 
servant is a person subject to the command of his 
master as to the manner in which he shall do his work 

.An independent contractor is one who undertakes 

to produce a given result but so that in the actual 
execution of the work is not under the order or control 
of the person for whom he does if, and may use his 
own discretion in things not specified 
beforehand.” 

In Salmond’s Treatise on the Law of Torts the 
distincion between a servant and independent contractor 
has been indicated as under:— 

“What then, is the test of this distinction between a 
servant and an independent contractor? The test is 
the existence of a right of control over the agent in 
respect of the manner in which his work is to be 
done. A servant is an agent who works under the 


supervision and direction of his employer; an 
independent contractor is one who is his own master. 
A servant is a person engaged to obey his employer’s 
orders from time to time; an independent contractor 
is a person engaged to do certain work, but to exercise 
his own discretion as to the mode and time of doing 
it-he is bound by his contract, but not by his 
employer’s orders.” 

For relation of employer and employee it is necessary 
that the workmen performed work under the guidance and 
control of the management. The management decides what 
is to be done and how it is to be done. 


In the instant case the workmen have not filed any 
documentary evidence to substantiate their claim of 
working under the control and supervision of the 
management rather they have admitted that they arc not 
aware whether they worked under the control and 
supervision of the management. So the workmen have failed 
to establish employer-employee relationship, control and 
supervision. In the circumstances the contract is not sham 
and the workmen are not the employee of the management. 
They are not working at any sanctioned posts. 

The reference is replied thus:- 

The demand of the worker's union for regularization 
of workmen S/'Sh. Lekh Ram, S/o. S/Sh. Mangat Ram, Paw an 
Kumar, S/o. Babu Ram, Ram Singh, S/o. Kalw'a Singh. 
Jagdish Singh, S/o. Raj Pal Singh, Vcd Prakash, S/o. Chotc 
Lai, Shankar Singh, S/o. Sita Ram, Duryodhan Singh, S o. 
Chander Singh & Sh. Gaya Prasad, S/o. Sh. Chote Lai in the 
establishment of CPWD is neither legal nor justified. The 
workmen applicants are not entitled to get any relief as 
prayed for. 

The award is given accordingly. 

Date: 11-07-2008 


R.N. RAI, Presiding Officer 
9? 8 3F99, 2008 


T9. 39. 2399 — TTNiO TF^T TT91 3#jfWT, 1948 
(1948 T9 34) TTf TTCT~I Ttt T9 TKT-(3) 799 VlfrkPT T9 
TTfrt T9^ fT, TEsfrr TK=bK IfrKgKI I fadHL 2008 T9 39 
9RpT T^ F9 9 frPTT T99t t, TT9 SlfafmPT T7 

TP-TTT-4 ( 44 T 45 TRT T> fWI 999 9 Tf9 Tt 9T4 ?) 
3fr9TT-5 3Tfr 6 [TT7T-76 T9 T9 TKT (1 ) 3^ TRT-77. 78. 
79 sffr 81 TF ffrTTT Tft Tt TfT T9 9T ^T9 9 ] T7 
T9T^I T9TfeE T7 LtHfdRyri S99 -q 9^9 9T9, 37TT9, 

TT. TR9T 999 T9 993 TTTefl 9T9JTT fTcTf 
99. 9 997 TlfcTTl 7T99T9 


1. <-4 HP lid I 3TJ9fTIT>9cfT 9737TT> T99[T 9999 


[991-38013/36/08| ] 
977. 3TT7 7999 
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New Delhi, the 8th August, 2008 

S.0.2399— In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act,! 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2008 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI (expect sub-section (i) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following area& in the State of Karnataka namely:— 


SI. Name of the 

Hobli 

Taluk District 

No. Revenue Village of 



Municipal Limits 



1. Devana- 

Anugonda 

Hoskote Bangalore 

gonthi 

Halii 

Rural 


[No. S-38013/36/2008-S.S.I] 
S. D. XAVIER, Under Secy. 


M felt, 8 3T07O, 2008 

oFT. 30. 2400..+4^It) TFR OfaT SrfofOOE, 1948 

(1948 00 34) oft HEM oft 3T0 OKT-(3) £RT OTO 
OO Mtri OE0 1^, 7R00T 1 2008 oft 

1R cfRt^ ORcft t, 100 3rfafOOE ^ 

37*200-4 (44 ^ 45 OKI ^ Ricil'M oft Off^ ^ t\ 
t) 37 * 010-5 3fa 6 [ oro-76 oft m ( 1 ) 3?k oro- 77 , 
78, 79 3^ 81 feqi-H "3ft OFc^ # Ogrf oft RI ^goft f] eft 
1WO 3777E Tpzf eft PtHldHsId 3 #1, 370fa:.— 

OiKRO Ef$R THl ^ 377Ffa 3TT% OT^ 

m ^ rto qmo oro-o^qm, 3T^%dt, vwm, skiV^i, 

OTOTTt 3^kKt, dldMlfl, 'TIER 3?K ^ 

3ftpfa hi4<i'e: ^ i 

[Tf.tJJl-3 8013/37/08--^.^ -1 ] 

TR. 3707 77fO0 

New Delhi, the 8th August, 2008 

S.0.2400.—In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees’ S<ate 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2008 as the date on 
whch the provisions of Chapter IV (except Sections 44 and 
45 which have already been brough into force) and Chapter 
V and VI (expect sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the said Act shall come into force in the following 
areas in the State of Assam namely 

“Areas under Rani falls within Rani including 
Revenue Villages-Bahupara, Andherijuli, Rangapara, 
hatimula, Kachari Allibari, Batabari, Khenalibari, 


Nargaon, Moirapur under Dakshin Rani and 
Bholagaon Mouza in the Distt. pf Kamrup.” 

. , [No. S-38013/37/2008-S.S. I ] 

S. D. XAVIER, Under Secy. 

Of 11 3TORT, 2008 

m. m. 2401.—tro srfofaoR, 1948 

(1948 OO 34) oft ORJ-1 oft tjq 3) SRI 3PR 

OO OOftT OEft ITtT, ^?ftO 777007 01 2008 oft 

in cTTtha ^ft fo "ft* fro wl t, fanooft 100 srfofaoo ^ 
37RTO-4 ( 44 Of 45 OKI Oi oft OFift 7^ Ugrftft g4>l ^) 

steoto- 5 3fa 6 [^rm-76 oftirq m (i) 3fa orj~ 77, 78, 
79 3^7 81 ^ fKOFT -3ft OFEl t Ufd oft RJ ^goft t] 
100^4 ORTO 7RO ^ft fdHft'lfeicI tftift 3 UgrT #1, 3?ofa 



TRR om 



facTT 

71 

00 OET 




1. 


280 


OfeOlcO 

2 


279 


OflOTcO 


[K tth-3801 3/38/2008-W^--1 ] 

TTH. 3T^7 


New Delhi, the I Ith August, 2008 

S.O. 2401.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st September, 2008 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brough into force) and 
Chapter V and VI (expect sub-section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force) of the said Act shall come into force in the 
following areas in the State of Punjab namely 


SI. Name of the 

Had Bast 

Tehsil 

District 

No. Village 

No. 



1. Banur 

280 

Rajpura 

Patiala 

2. Nandiali 

279 

Rajpura 

Patiala 


[No. S-38013/38/2008-S.S. I] 
S. D. XAVIER, Under Secy. 


13 3PTRT, 2008 

TfiT. 37T.2402.—^ 7R7FT7, TTCR 'qifaifte 3#ffETE, 

1976 (1976 25) *7171 6 TH-m (1) 

Vlfatqf 37T TETET ^ 7f«n ETET 7TESR, 3ET 3?R 

15 W^7, 2007^t 37f^rq^TT^T. 30. 3453 
(ETET^TROO, OTO-1I, 3sfe-3, (ii) 8 

2007 ^ $ 30f7T07 mflVR ORO IE TTcf^Rl 

W ^rqot ofeo (wzmw t## ^ wm 11) ^ 



4874 


THE GAZETTE OF INDIA: AUGUST23,2008/BHADRA 1,1930 


[Part II— Sec. 3(ii)] 


Tt ^1, 3TTf$FF 3FJ7T*TH TJof 

^«IH, 3^ ^ 7ft MH'], 

■qxr # -Rift, ^ Ttz. T p^-400020 
^ t I 

[Tf. Tt— 42011 /25/97-Tft S«r^T(FHl ] 

^73. 3IR. 

New Delhi, the 13th August, 2008 

S.O.2402.—In exercise of the powers conferred by 
sub-section (1) of the Section 6 of the Equal Remuneration 
Apt, 1976 (25 of 1976) and in partial modification of 

I 


Notification of the Government of India, Ministry of Labour 
& Employment S.O. 3453 dated 15th Novermber, 2007 
(Published in the Gazette of India, Part-11, Section-3, Sub- 
Section (ii)on 8th December 2007), the Central Government 
hereby substitutes the name of Ms. Kiran Nanda, Director, 
Economic Research and Training Foundation, 1MC Indian 
Merchants’ Chamber, IMC Building, IMC Marg, 
Churchgate, Mumbai-400020 in place of Mrs. Vaijyanti 
Pandit (SI. No. 11 of the Advisory Committee). 

[No. A-42011/25/97-C&WL.-II] 
S. R. JOSH I, Director 
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